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(t-stt rot** <tft ritywr) ut*t *rtfrnc % ujrtmff ittt unft fa* «m utWi* m*u uV* ufaumr^ 

Statutory Orders and Notifications issued by the Ministries of the Government of India 

(other than the Ministry of Defence) 


tufa, mw sifr unf uunw 
wnf fwm) 

Ff 14 3TSfPT, 1083 

an. «n. i960 ;—i^iifw ten ararfaip aqmPcfi 

wpripT arftrf^rcnr, 1009 (1909 ipr 54) aft vkt 20 3ft ft- 
fitt ( 3) if if ^*br tott ^r^rrrr Tfmf 

<fr faraWnfr fW if ^f«Rr TfvfVinr tf srt- 

% «fttusr»r (fjffaTU sruTw-qw Tfarr 008/70) 
froifrwr ipt wft-nrfViT FTtft | 1 

CTfaTT 33/2l/70'lftr. -31 

MINISTRY OF LAW. JUSTICE & COMPANY AFFAIRS 
(Department of Company Affairs) 

New Delhi, the 14th April, 1983 

8,0. 1960.—In pursuance of sub-section (3) of Section 
26 of the Monopolies and Restrictive Trade Practices Act, 
1969 (54 of 1969). the Central Government hereby notifies 
the cancellation of the registration of M/s. Sree SIvakamf 


Mills Ltd. under the said Act (Certificate of Registration 
No. 608/70). 

[No. 23/21/79-M. m] 


m. an- 1981 r-n^fSThuFTt aft sorted wmfvn 
aicnpx ufafmnr, 1009 (1000 hit 54) sft mrr 20 *lft sf- 
fkt (3) if annrutr if if^ tor irnwru iforf 
Ft. TR' i^w r iff if 4,fV?r srfVfaim ®f fft- 

if?r q a f fheff ('iFfarcn smiur-trer iterr 768/70) if 

fn Gffcnw qft arfmrfmr iruft | 1 

Cffht ie/zn/82-T^xr. 33 
an<. (ft. FR-q-R-, gr-Ffwar 


S.O, 1961,—In pursuance of sub section (3) of Section 26 
of the Monopolies and Restrictive Trade Practices Act, 
1969 (54 of 1969), tire Central Government hereby notifies 
the cancellation of the registration of M/s. V, Ramakrishna 
Sons Limited under the said Act (Certificate of Registration 
No. 768/70). 

[No. 16/19/82-M. in] 
I. L NAGPAL, Dy Secy. 
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innmr 

(■< HTf* 

R# fawfr, 8 'gflT, 1983 

wr» 196 2 •—fur turn % fim tfaunr (ttoft 

ftNur) iff ftafF 28 ^rii^rcr, 1983 tfr arft^Tfir 4 ° soei 

(951° ?'° 398/1/83—3P V° (5f®) %, fT srftPFTft 

w rif fiuRmrt qsr — 

iff UrpT "T 8^1 <JfTR 

(pr® ifuifj «jf tpf® 

[if® 31 53 / 9 ) 1 “ ff® J 98 /l/s 3 —®TT° T® (*»)] 

MINISTRY OF FINANCE 

(Department of Revenue) 

CORRIGENDUM 

INCOME-TAX 

New Delhi, the 8th April, 1983 

S.O. 1962.—In the notification of the Government of 
India in the Ministry of Finance (Department of Revenue) 
No. 5061 [F. No. 398/1/83-IT(B)] dated the 28th January. 
1983, the name of the Tax Recovery Officer may be read 
os under r— 

For Read 

Shri N. K. Nesti Shri K. N. Nesti 

[No. 5153/F. No. 398/l/83-lT(B)] 


«nt$r 

wm 

Rf fVvft, ii snfa, 1983 

VI.«n. 1964 :—FTTifar HEW SrfqffiRGT 1899 (1899 

vt 2) rff ®n?r 9 ^tvttt ( 1 ) (v) ^tp? tp^tt 

i)i Ftp 41 Vt SOltfi Vnf go' FTVTT l*d 441 * I vjfi 

Vf ^ 14 ) vfl ^ ®ff ?PFH?TT/ 41 R* 51G *civ> ?if£- 

4 w r ffk vxfr, fftw 
Hit ?. £ t[w £ '5rn J t fW ?r*f jtctpt? 
arNfiitni ^ SRofiT ??nf f- 1 

[# ie/ 83 -?zrt*r w. 4 . 33/14/33 hr. m.J 

M’*1 It RPR", "84< lif?? 

ORDER 

STAMPS 

New Delhi, the 11th April. 1983 

S.O. 1964.—In exercise of the powers conferred by 
clause (a) of sub-section (1) of section 9 of the Indian Stamp 
Act, 1899 (2 of 1899), the Central Government hereby re¬ 
mits the duty with which the guaranteed debentures In the 
form of stock cei tificates and promissary notes to the value 
of rupees three crores and thirty lakhs only issued by the 
Tamil Nadu Housing Board are chargeable under the said 
Act 

[No. 16/83-Stamps—F. No. 33/14/83-ST] 
BHAGWAN DAS, Under Secy 

snNv *nf f?wm- 


wmi 

VT. sn. 1963 r-^TTror arfNf'UTH, 1901 (1901 
43 ) i-v 2 v ^ ( 44 ) w&r ( 3 ) ^urr JTOT 

31 ^ iff Tuft? vuf jjri, ftvk i^r^wic 

^ 3TFFT Vf, ®ff 'P'SIm RTVTT $ TfiJnfsj?' iTfN'- 

«rtr t", ^ ar^nffi vr a r N vift 

wfWft VI JTrf’f ?> fmr Rt NvT Vflff $ I 

. 2 . 9TN3J”*FTr, >ff 3TFIMf 3ft? WTO VT ?^uf 3(fV- 

vrff- 2 , *ra?3? ^ vt ^ vnfrrn: sip? fa* 5 ^ vf ?rr(ter 
# irnr irfff i 

Clf. 5151/9TT. if. 398/l2/83-arT V. (*.)] 
If?. ^ ?raR, 3RR RftTT 


INCOME-TAX 

, S.O. 1963. —In exercise of the powers conferred by sub¬ 
clause fiii) of clause (44) of section 2 of the Income-tax Act, 
1961 (43 of 1961), the Central Government hereby authorises 
Shri Ajiand Deep who is a Gazetted Officer of the Central 
Government, to exercise the powers of a Tax Recovery 
Officer under the said Act. 

2. This notification shall come into force with effect from 
the date Shri Anand Deep takes over charge as a Tax Re¬ 
covery Offlcer-II, I ucknow, 

[No. 5151/F. No. 398/12/83-IT(B)] 
N, K. SHUKLA, Under Secy. 


(tffxftr jfwTtr) 

fWt, 13 3nffT, 1983 


VI.«n. 1965 *ffi aifilffiTfE, 1949 

(1949 VT 10 ) t(5f bW 53 srw tffjfarft VT 5Dlt? VTff 
§t(, ETfiK WTCffT f^iTf tw, qff fd’hlf^r IT 

tjrg^Hjnj tflb®iT ^ Fv d<+Ct "Jif'iffRTW Rm 19 
TTVKT (2) ^ 20 RTR.', 1085 (PT? 

tT? VHVrTT RT OT lff?T (TV FIT^ ??t Iff? 

^Tjf ^pft ?^r ^ if ^jfffjnrfr? 

Rvsf fet f wt v, wct v rrtf- Rff tnftxri # 

? 1 

[imniR). 15/ 7/83-Rfr. 3ff. 33 


(Department of Economic Affairs) 
(Banking Division) 

New Delhi, the 13th April, 1983 


S.O. 1965.—In exercise of the powers conferred by 
Section 53 of the Banking Regulation Act, 1949 (10 of 1949) 
the Central Government, on the recommendation of the 
Reserve Bank of India, berebv declares that the provisions 
of .sub-section (2) of Section 19 of the said Act shall not 
apply to the United Industrial Bank I td., Calcutta tipto the 
20th March, 1985 in so far as they relate to its holding of 
shares of M/s Surendra Engineering Works (P) ttd., Cal¬ 
cutta as pledgee. 


{No. 15/7/83-B.O.HI] 
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Trir 'crm'ra ; snfw go, tess/Smu 10 , isos 


1931 


f^fT, 5 3T^T, 1983 


^ Pr#, 18 1983 


up sn® 1966,—3uutrr fafmrwf rrfiiftptn, 1949 
(1949 spr 10) a?, am 53 im jwtt ufamit mm nrt% 
ftr, Wn (WR 'ffmiR <fr f?l fir»tff 41 T c fT, DU^TTr 
atmin 'PTffi £ ft; ^ arfaftan «nu 9 % 25 gy$, 

1984 ff>p tu arft; 'tfiwt| ftr®, it tr Kim 

W»fi 5TPT^ Riff gw 31?T ?TU ft; TKUl 1PV9 SW HTft? 

am ffPtftr, awfel Kftr ^TK-sftfoT'T (K^) wr 2 00-7, 8 ift 

10 to —1 ftww f?t iWi is t sfft eft Jr 

ftreftprM farr % KRWatfr itm Jr awftmr 9 1 

[Tun 15/o/a 3 -afr» afro-ill] 

UK® *t® TTT, SWT Kftta 


New Delhi, the 18th April, 1983 

S.O. 1966.—In exercise of the powers conferred by Sec¬ 
tion 53 of the Banking Regulation Act, 1949 (10 of 1949), 
the Central Government on the recommendation of the 
Reserve Bank of Indja, hereby declares that the provisions 
of Section 9 of the said Act shall not apply upto the 25th 
March, 1984 to the Bank of Tamilnad Ltd., Tirunelveli in 
respect of the immovable property, viz., Nanja Lands having 
suivey Nos. 200-7, 8 and 10E--1 measuring in all 19 cents 
held b> it at Seunadevi Village. Tirunelveli District, Tamil 
Nadu. 

[No. 15/9/83-B.O. in] 
N. D. BATRA, Under Secy. 


n£ fawff, 30 *rr#, 1983 

•MaWfo i 96 f.—’RTtforr arfaftTn, 1976 

(i 976 tt 21 ) ^ tiro 11 ^ ^Ttnrr ( 1 ) sm 
TTvT 'TTfeifT TT WR TUT §n, 1RIR t^- 

5TT sft 3To 3 T 0 wt muRT trrtfpjr %, ifariy: 
tBT aTWtSI fnRR TUft | WT 1-7-1982 ^ RfUR 
fTTT 31-3-1983 Tt TUFT ??iT WT aRftJ TT TT 

aruftr % Raffur wt | fofe% stun «ft 

2 fto tto arsqsT ^ wrinn^ tSu i 

[W mho 2-26/82-3fn:o URo sffo] 

TPT afiJTT, Ji't' < ‘if-nn 


New Delhi, the 30th March, 1983 

S.O. 1967.—In exercise of the powers conferred by sub¬ 
section (1) of section 11 of the Regional Rural Banks Act, 
1976 (21 of 1976), the Central Government hereby appoints 
Shri T. P. Singh as the Chairman of the Bhagirth Gramin 
Bank, Sitapur and specifies the period commencing on the 
lit July 1982 and ending with the 31st March 1983 as the 
period for which the said Sl.'ri T. P. Singh shall hold office 
as such Chairman. 

[No. F. 2-26/82-RRB] 
RAAM BEHRA, Under Secy. 


WTfo *n° 1968.— afar aflTScW ffTTR 

1961 ( 1961 tt 47) «rr airr 
( 1 ) % tar*? (r) % Tram % 3 ftbtjji ir, %uffa 
-41+TC 'dlTifVh' foR U TUBR TTUt % TFTT^ 
<3 R1Ultlf fTTW i % +t4- 

'4161 "6 fh’TOT tripo ajRo sffo ']j| I «PT 5 3T5T5r ; 
1983 W RKWi ^ 3lk 31 fW^TT, 1983 
4WF7I fR 3Rfn % fn«BT #TT 3lh: Het)T 

TRrt fa*r*T % f^K|-+- % % urfira 'TTcft I I 

[#wr tT'Ro 6/ lj 83-4Vo 3Tto-i] 
'To TTo jffTTRFfV, (fftR 

New Delhi, the 5th April, 1983 

S.O. 196*.—In pursuance of the provisions of clause (c) 
of sub-section (1) of section 6 of the Deposit Insurance 
and Credit Guarantee Corporation Art, 1961 (47 of 1961), 
the Central Government, after consultation with the Reserve 
Bank of India, hereby nominates Shri M. R. B. Punja, Exe¬ 
cutive Director of tbe Industrial Development Bank of India, 
Bombay a* a director of the Deposit Insurance and Credit 
Guarantee Cojporation for a period commencing on tbe 
5th April, 1983 and ending with the 31st December, 1983. 

[No. F. 6/1 /83-BO. 1) 
C. W. MIRCHANDANI, Dy. Secy. 

fap?vft, 8 anfel, 1983 

rt. m. IMS ftsFf afm 3rftrfflnnr, 1934 

(1934 tit 2) Rt mu so frrar ttot <ji fuda I sg infru Ruf 
5^, «<43T iR^mr trV t^ru^t aft frR- 

mf- Rt 1982-83 W! WTUftT fTrtR ^ ^ 
'rtRrrrt' $ ur ^ fVtnw Ruft 3T»iftr :— 

1. flidi-fivnt; ^TtftEa, 

fsrfWu, 204, ^r. Tnrmrf 
tYiM tR, TO(t-4ooooi i 

2. : «n5T x 1(4613 i'dy , 

4, upnu ^ST, ^RFfivTT-700001 I 

3 . RTftf rt. ■cnTUTPft ’^TT- 

1/142, BTRT-600001 1 

4. iW uf. R^rfr, 

665 Tftfrrr iffur, jprrc 

1 

[TfEirr 1 (4)/83/?faT] 

. urr. T/irfrur, 3 rt ufur 
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New Delhi, the 8th April, 1983 

SO. 1969. —In exercise of the powers conferred by 
Section 50 of the Reserve Bank of India Act, 1934 (2 of 
1934), the Central Government hereby appoint the following 
films of Chartered Accountants as Auditors of the Reserve 
Bank of India for the year 1982-83, namely :— 

1 M/s. Batllboi & Purohit, Chartered Accountants, 
National Insurance Building, 204, Dr Dadabhoy 
Narojt Road, Bombay-400001. 

2. M/s Lovelock & Lewes, Chartered Accountants, 
No 4, Lyons Range, Calcutta-700001, 

3 M/s D Rangaswamy & Co, Chartered Accoun¬ 
tants, 1/142, Mount Road, Madras-600001 

4, M/s K C. Khanna & Co., Chartered Accountants, 
665, Gobind Mansion, Connaught Circus, New 
Delhi. 

(No, 1(4) 83/Accts] 
L R. KATAR1A, Under Secy, 

awr y : fWnjmfwr 

gjftjBpFTT tfo 4/83 

safht, 11 rn^l, 1983 

wfo wro 1970—^TJTr^erfyTAr, "% 
ttyTo *ft° RlRI-fl ET H[it° To ffiTTfa, SltflWP, 
t3?rrtf spP, 'ar' ^ vrer TGt 

TO 28-2-83 % 5I'f0l-if tlfW^tT it0T tf 

F 1 

[qro tfo II (3) 9-Tk/83/1726j 
rr/lo Wl'tfdf 

CENTRAL EXCISE COLLECTOR ATE, M.P. 
NOTIFICATION No. 4/83 
Indoie, the 11th March, 1983 

5 . 0 . 1970._S/Shri L. V Thawani and S K. Tiwari. Superin¬ 

tendents, Central Excise, Group ‘B’ of M. P. Collectorate, 
Indore, having attained the ago of superannuation have 
retired from Government service in the afternoon of 28th 
February, 1983. 

[C. No. II (3) 9-Con/83/1726] 
S. K. DHAR, Collector 

riN tr iliiw 

8n3si 

0f fed), 30 RlpT, 1 983 

9Ho*tt° 1071 :—feiffa TWTT d), fadfo (WTfdf) fafeT 
wVc faflarr) Rforfm, 1963 (i 9 63 22 ) di urn g 
3 TTP1 4>r fefa T'fajT, 4$ TT4 |fa RT^d ^PPlffl stHSTT 

fcferd fcfarkr rjrto; am $fa ire#i tap. 

ipt fTtrfo if i j444Tfdf) fafetRk faftwarfaidrarnT; 

ajH fetffa Turrit 000 mitapr dfdtrd)% fafafer toit* 
^rro i dfa fatfa (wfanfl faddR tk faffer) fm, 
1964 % fa 40 1 1 %■ TfPfipr ( 2 ) 4ft RfetFJRTC fahfa fatlWR, 
dT dai fer i; 

ttfl: m, ddffa *rwn; -300 -yrfm d nym *r dh una 
rrwi % 4rfna4 tow dt xrftr^Ffr do guom® 2057 arffa 
9 UJTT, 1979 4ft flfeftfl Wl TOU«ft dt 30 "Rfafe 


dl RPm dfel SPFfftra TTjfi $, farads 0RTflW iffa d) 

3 $001 if) arid) fcfa 343 Jrmftd «rr> d dtf R«Vr an 
^J 04 dapt »r dtf ^403^*0 Rife dvarra^TOrorad) 
ffrflw it faidfa fet dvfitp. fahfa fafiswr tffe'; i2trf*rfapt, 
fefa 2T4T, 26, ^rfamr fer, 0d) fed)-11000 s.dt fer 0170 |i 

RBTTR 

(1) R? Rfa^ftra arorr fa ifa#l tart id* ft 5* 
wfaft fafet irk faflwr d 11014 t^r, 

( 2 ) wfwd) Pilfer wtr Prfufwr % ippr 5 Trw i 
"ti" irfeini ife) darx *%t (wfir# ft-rferirtT 

Pfd)Hw) fdtpr, 1983 % srr** dnppriT apt Prfer dVt 
fdtsm ^ nit spt!G%^r itfedfer TrPrirfo it <pi$ir 
iwfl dap: -dxt wt arnj; t^tT; 

( 3 ) rnsjiiT dk xmr^n wndt wtr PtTh feitm>rfe^ 
^srrTt JTfraoT srr^i b"t f^idf v u.oVt 4 ft ^ twt fet % 
fin UTnL fed* 4 ft ^ rr it JTT^r ipn ; 

( 4 ) wriT^m lurorr % rjw d$it ferf) ivirr »d»t d: 

ferfa *pt a* af nfarfe wrt an w ft ferftf 

(wfoN) Ptd^iit Rtr PrflwDr) nftrfenr, 1003 (i9G3 4nr 22 ) 
dl 0m 7 wtfliT ^ifto rttaat ^trt imfe m wwtht tn^tr 
wfepfe d it frdl 041 arrfi fturr w tet imnr vt 

snpat >w n tjtft; ^ir kn *d» wrtdd) fefer wtr fdOim 

itddftrtr vmt dt yrr f »rh Pprfir #r ^ 4r wti 
340 irftffem ift RRt a % *nf)>r %^f)ir ^ir »rrarar 

fed fT?f irr dtrr rrd) 

2 . fe d) 4ftf dta and) dianft ad ^Pr, tnpft »n R.^ 
dpt ^nur itod) i3>n *dr % Rinsfe ftdfa dtTh]; dtff 

ijhi) 1 

3 fe infer it, “iM ^apcidr” irRT^ ferd %fet itfer 
fel arrd Red doi) dn trfdda f 1 

< 7 <TPP 0 ‘ 4 t’ 

ferfa (Wifdft fefer »rVt fddfer) AtfirPnEr, 1 963 4D 
0 m 17 Rtfid apuR arrd «rrit iroirfei fhrnrt mr 

few 

1, dftrrr rpt *(H rtot—( 1) Ta ftfet^r dfeo 010 ifeft 
tap. Pdlt <PT fdtrfn (WifrrdtfetWOT flYt faffed) Pm, 198 3 

ft ' 

( 2 ) 3wra dSL,urfi 5 1 ) ffrfiWTtJT^ I 

2 qfenfet— rr fafet it 0 * or fa faot it wit R^ftra 
05 V- 

(t ) "RfaPm” it faofa (wrfad) fatfer r)h. fafurr) 

RfafadR, 1 9b3 ( I 963 40 22) RpTOO 

(w) "RfifliLV* irufirPm^ mar 7 d tmfa Jjfe, dusnrrrr 
dtdld, fed) Rta RTTR it FTTfaa fadfa faftWR 
Rfeprdt $ it dtt ufasa f, 

(0) "0fa<w” it Rfafmd) 0m 3^nrfl0 prrfaa Pfrin 
faOtttw dfent. wfifei t; 
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[qnt II- - : (ii)] ftrttr wot 

9 = - '——= — - —- '“-= 

(V) bp. tftb 9 9T$ 99fft ft fsfff qqT9 fftrr rq.q 

qrlr Intel hr ->r vf^rh $ i 

3. fftisTT qr wwn:—fiqfa ftfaqlnei bn. *ftT w Fqii- 
«m w lr fftqr q.qqr fft Irtsl bn *?tt trfErfqqq ft) anr 

e ft arcrfar ftrjfht qqru q^oor smq fqfafftf ft n«rf^ 

73 * 5(9 siYc ftnqbfb qroftf q«n fbtfa Pvctwq tFot^ qqnT 
m^fiT an* tnq f^wrjft ft qrqftf % w^t f i 

(if?) fbrr if? gftfw qeftfftq? trrqqrfftawiqf q.r faFmf'q# 
fttenr 9?) gwraq ft qkiq fqrfwel f^^RTT mefftl % 
tttfb 3n% qn-fl jjfSfif fttfqqJrsqttFsrijqqT ft qqrfta-T 
Jr ir«rr firfftfe anrim % nfhm kiwf wifir^ 
ftrtiirn *F?r fwVr qnft, Fqqr qqr % 1 

(nr) (far fctwq fti qbwnqfT. snqtft) ft wifnmt 
tjfftrf % tba If w Jffw^r^r % aqrsptr II if Wofe^ 
«rq Irlbi ntf ftfltaur sib. qflsnr % wan n Fqqr 
qqr 1 1 

1 . fti Jrfftqv---( 1 ) Intel bp. i%? "„ <Tbnr 9?r 

fqqfa xx'X f,r T*^9i ftjrfniurri' ffq'ra rffqqr nr wbr ft) nr 
qfa ft qrq ttfqqrtqq fftfabr 99 wfbr ^r gq, *f«nivr sffr fVrf^sns 
ijT’ir brrfqqlr TtFwqfttqq 3 % qnrn fqK«r>t9.7 3 % 1 

( 2 ) nir Intel bn mi ft fsprfq ft fqq f^eqi. fqfeqfar 

Tirqwr 1 9 tffsnt,f«ra othk % ?>J9 w-a qq,F?r# fa'-bot 9?r 
srfPr qnft tfn. qfbnr qqn; tnte ft fVp' ’ifsa fqqqjffft 

fcxz ^fTT 9t[ 7qT9 fqprpr 9Pft fq, 3?T.aR if? aHT3 fjpre Jr 

irqfa wfwzl fifoi 1jf t ftrq. qqr ^fqqfqq.Trf 3^wq( 1 ) 
lr rfhr^ ^rar % w«r q"nwr vfi ^ti ft; fairfa % ftr^ 
«tcrvrl3Tcr Inrei i^x ^rvl 5? q%r>r «nr fqftwk ^tisrnr 1 trfs- 
«f?ftra »RfftriR ftnfjpiff jrafa tp% Ftw mrr | wk 
q^pir ^ sntftrr %ftrqqi»qqr sr* qinv ftrftwuff % q?jrq|i 

( 3 ) ftnrftwTrf wftrrTur qfr ftprfw ftirc ^ q.Jr n 
3ptm 'ffrJr tf^rq fq^; <ft Jtqr i 

( 1 ) ^rxm aqftqq (1) % weftif firfaqftq, 

v xfxxx Jr tJot %'ir^ jfiq Jr qr»r lr frr ql Tn^t, 
unrftr. gqfqqq (2)% ttsflqa^rrrrfgtr ftrPmiar %«rf\?n 
jr q^rpir if? ^ %a Jr sptr lr «r*r rfla fe ^ ^ ^[trifi 1 

( 5 ) ?rfwr (i) v qtfi3 fqqr tfft ^qftrqq ( 2 ) % sitfur 
q>rwr, qft «r?>^ fr, tt wPw.T®r— 

(=f) (i) fqfqqW qft srfiwr % ehm *mr q^ fnrfUTq 

xx fo fqftqiar Jr otto I q qftnr,fq?i qqftn 
wrftrel Orqijwl tit rnfriTfeqr ^ xffx ^ stfrsnr 
I? ffT 1 ! *rr*Tm jito irr?w ftrftrqwf % q^q 1 scqrq 
q?r ftrftnrWr q.f.a it? jftftr *r qF?^ qr trfqqxw 
^frv qq qq^'f, qfq «rt^^r, *?T qrqq 

ftqi qqi 5 , tflq fqq 75 qrqqr qrftf jq 
qqrorT^ urr’ft q?J;qr f*r Intel bn. i?r? q;r q^rq 
fqqfa qnq | r' 

(ii) q^T fqfqqftrr fqqfqwf q^t »fi qjqiq ^r 
qMrw vr q rrrqnrq ftrqr qriqqr qfh:r>qr qrq?qq 
t(\x qt fqflSFT qfq qrqifqq; qf, (rfqq^q- ^qj^r 
q^ gftfqqq qnJr % ftrq fq’tr qrqqr ft; qqtftq 
Wt tt qrqq ft?qr w 1 1 

(iii) qftrrTq ftqft % ftft( qjqrfqq qbruTl qf) rqrr 


q$ff 3 0, 19 83/^VTTW 10, 19 05 

xx fiqtq ftqr trft fqfqqftr qpbf ^qier qqqrf 
ipfi qqr.'qq qr tfhnr qq.ftr^l ftjfqq fysff qfl 
qqfcqqT qi rrroiqq q’.q % ftrT fqqftra qqpreff 
'n fqfqqftr tjro if qrqqr 1 

(iv) qft qq Trqr 3 rfqr ^ ft. fqfqqftr qq;qr Irfqfqqftr 
% ft;tfl »ft mcq 93 qftftro w'ftr#i ftpfm qqrqf 
qi spffq qff fq.qr I qv qftq^ qr qfqqTq qf) 
Fqqrftiqf qT qqqrqq q^fftqr t, qr q? «fnrqr 
q?T ifl qirnfi ft; % 7 f rr q^qr^rq % afltta 
qqftq qqifnel ftiftnq F ^ 1 q^T f tfft ij% qrqftr 
t, qft ijfts ff^j qv| qT 3 nrrqq % «rhrq wiFw) 
ftqqq fyql qfl qqftoai q;r qqrrr iqr% ^ i^fg. 
ftifq %fq^ftp lr q.bq qtqi I 

(*) Fqqftqqf ^gqfqqq (.1 ) q srtsflq a ?, q'rfqq qjT 
■Fq.qi ^ ft "fTiqq J if qfqqfqil Tifftn qq.Tqif) fqlfrrq 
qr qqrqFqqr qqr $ qjjf tror qfj rm.arq qqft xx ft 
Fqir hrx fftq qr qftnq nr aq’nro lr fqtr qrarar smo 
qrqq ftftiwr I? qijqq t, wtftrll If qm trftnr.fqq 
ftl 97 ftrisnq (fft qfti'^n'r I? qr, err' tt f$r ft.q qq 
Fqftffpjr % qrq ftq % 'fflf.q qTfqo qqJrjq, stqrq- 
*Rr "sito q^qt ft? qt#: bin sqr <?rr qftnq fqqft qfti 
*:* 

qqqj ^rqf 3tfq’fr<«r qt %$ qiqR qqtqiq qff fiqi I 
q^t q? q'rfqq qbr gq ft? bfti Xnx *fts qt ftq ir 
Fnrlq qftq xhvh-x^ qnfi qftr q rft?R xx ff'it 
wknir tt'tm vi ^r ftqftqrtf v\ 31 ft? wftl trf^ 
tmr ftqf % tf/qr. q tfr Tftqr 1 

(q) (i) 3 * tftTT Ifm^f fqftqftr gqftaq (5) (q?)|?^lq 
fqqfnw? q|lf IIT qjqq <PT 3 qftqq ( 5 ) (nr) 
I? wiq Fqflwq ftrqx qqt ^,q^t ■qFqqT'qfqti'sr'q 
^ ^ qqqnt q^r if& <liraff trrqrr 

rlftr lr qtftqq qtot ft? fftbr ^ ^ 

qiq ft? qqtsft qirqf lr #TO'¥ aff ft qt OTtfr 

t 1 

(ii) tnnrq k aftqlfqftft wft w m traftt fqqfq- 
qql qrrt qr nbtq, qfqqRq ^qrci qt^rqq 
qrftftjqtrsitqqT <Rrj qrqsfr qftqftqqfWl- 
®fir % *rfw "f? 3 ft qt tptrqrt: q|T $-311 

5 . Ffttffnr qrr FTt9—iq PfTqf % snfrq qftq ft It son 
(t?) qnrftt % frftqfrtT ft qftqt; xx, qr (<r) Trqftqlfqe 

ftrqr stium srjf ftqfrtqrf ^rnt qrq qfjq fftrr trwr ft xm 

q^r ftlftnq ftftn^ aftftq gftqnf ftaqrq 1 

<5. fttftnq fttq--qqrftqft ftftqfqrtrf qr ftqftqntfsff ^qrxt 
qftiptqr ftt fttfwq ftVq ftpfrqqn: qr trnrqf •— 

(i) ( 9 ?) 3 ?TTqq ft Tftrr 99 Tfter ftftqq tfrq ^ 3 Tffft 

ftq|q 9 R% ft fqq ^fqq 20 TO? jj-ft 
ft anfrq mt jer, m tq^r ft:^ 357 ft 0 _ 2 
qfwr ftr qr lr; 

(nr) tbrnn: ftftwr ft qtfft ftqft qr^ ft 

wjqqq 20 eqq srftr iftro ft qtfft t# gq, ftrq 
^ftqr fft: 9 pq? ijrq ft 0.4 nfirarr qft xx ft 1 
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(4) 314144 ft ftXT4 Wll Til Pmft 4ftftl ^TRl 
ftrfftm 44'1 ft Prqftr 441 4?3 Ptftftftft'jn ^rrr 
fftqftl ftl qft wt % ft# --1J444 20 7 4# 

Sfft WT ft 4ftl4 7 $ft £# 4# 4#4 Pi *[5ft 

ijnr « j qfftiH ft: arc ft i 

(n) wtf^Pr 74 PrPT+rf'T »rf 4 #ft4ft4faf ftft#,7tT 7 iqft 
ut 44 it# £4T ftt quit# qiftTft ft qiq *# t 1 ## 
fftftqfti quin ^ ft i( ftqrcfi$q ?, qfti 
ftq 4 T4 20 dT«fl4 43ft jq (ft) ft 7 

(U) $ ft#ft44 0 18 4(444 3ft 7 0 36 [#444 

*rV p lr p i 

7 arRfrr ## fft^ qrr ftrnrnu -ft 7 7in 7tTf qrci ■ 
4 T 4 q: 454 : (sqm ftny) ftirPm, i 452 ( 10324:1 on) qrofrq 
qm ffFn (tphtw fftj) P#4, lass fti; ttri^Tv arm? 454! 

(SHTTOT fftjf) #(444, 1053ft TTfttl tftftl ft>j4 ftftl tUl *4*1 
qr 44441 Bl# ftr$f 41 #4 fftHH4 ftl JlfftH ft STBS ft’ BBT ft# 
d# ptft arV m bw ftrftqq 4iri Fui; *t? fftftq 4 Pm 
j jf qftq ft-ft ft Piftqrci % jtbW q^t iji-t i 

s vqftr— (i) Pm i ft 7 ftm (a) ft arshr ftftmr 
aafFT B4T4-qq qrct ircft 4 sn 7 am 4 *if«nr fti£ #Pi4 §ft 
^FF ft ffTnT BF 4 Ftft % *4 fT 7 ft ft# 7 54 BIT#? ft fftf 

ttPtt fafti#! ft ftp ftr ft ftftftr qqftrc m P#tt rq 4 

*F4 #4 3ft 7 ftftft 4 #441 4# PfftTft 4 14444 441 ft# 
qft# 44 4ftft! I 

(2) to=T iHftfftft ft taft ft $4 44441 % ft fa#f 
4447 W14^4 “TpFT ?ft I 

( t) 444 ft 4%fr ftq t #ftl 

( 4) qftq 54% 444 ftft % B^P# % tffa 7 Pm ift 
Tim't 1 

4W4 1 

[Pm i (^ 4%r4] 

PfPaq'pM ftq^r tb?; s4*1 ti =F4rp4fl P 1444 414 nf-Tm-i 
»4 *r 4mrt % PrPwH, 4pC4lT4 441 Wf 4 % Prf44 44 qt q" 7 
44T 41# 4414 34[f^ ^ f44 44 f4444 % 544 4^14 Pn4#fH4 
pTH-jt# 44 44# 41t# $1T T#T I 

1 45T # 4# 4144t 441 444: Pf444 — 

{ 41 ) prfqttfT! 4^44 Pp4 ^r# 4T% 444# 41 41TT> 4 4«ff 
441 4^441# 51^4 44# l'ft>4R #41# # #’4#4 

T# 54, 44 #Pm 4#4r44 ’fl'Rtr I 

(ar) #t?i4 4 7 4# % 4i4 4i # 4iT PfPt?# 4fr 3f%«n3rt #Y 
■jfe: 4R4 ^4 , 441«141 44 TplSRl 44P4-44 ^141 WT 
pft- TftST4 B^TTW ^ 44T4 4 44 ftMuft 5l T4# 
>4^4441 41 4# 4R# 4JP=IT f 4:#i: #44 4 4 4<J41 # 
PtP# 4 414 4> 44#: 1 44(441# 'Tft'flirq 4414-44 
# 4J54T 44 mrf# T# % #q, #441 *1 qrq ^ 414 
mf 4 #pjt # 4# 4t4 # gr## I 

(4) 31# 4# 4#FT 44 PT#ST1T 4# Tft3T4 4lf## 4^41 
#4141 4 444 *1 44 PlPf?4f % 34^4441 gpfpf44 41# 
$ ft# PH41 4(#41 I 

( 4 ) Prftaw 44i qriOT forr 4 # ^ qr=ir^ 41^44 q<mrrq 


ift# 44T0^fe# # ft 47# %ft# *i#ft«rT 43## 
31441^41^# 1 

(«•) 44#44 ^ 5#4*t44fc4 4ftftW mft44 44 

% # 14 Tltft I 

2 4ftP4 fq#r4—( 41 ) ###41 ###4 # #p4« 4 ( 444 # 

4 ft# *##R qftrar PfWn 3 f# 41 pl 4 4#41 1 

(41) BftPIT ftfpriftl 4 4fS4#4 4ftF4T8Tt # ###4 41# % 
ft# 4454 R 3ft 7 444 j# # 4 ## ^# 4 # ## I 

(4) qfw ftftiwr n 3#4 f mfiftira 414# # 4fP4rr # 
■31T4 4# %ft#4lj4t (4?[t 41# #3#ftl4 #) ^pflftlPaPT 4#44 
T 7 344if# ^#1 I 

i iw# P #44 —^C 4 :) 4 rr 4 i ftrftRftff % 3554# i r im 44 
T #44 41# 3: fsfTT fVPiqftri % 414 41 41 4441 4 ft AT #44# 
## 41 34 # 3}4 34 5414 441 #41 43 t ft TI # 14 # ftfC'd-l 

fl 

(# iftwn' %ftrn: n^4i (4# 4# *fr ji#wt #) arfir- 

ftrftn 3i#trifr qr .ifidiftrf ^#r 1 

(4) (#744 rrrwn ft 4# 4 q#4 nrftrft'T fftftfqtn ^4iti 
Praft# 34i mfm *:t ft T ft 4#^ 1 

4 414 daft! #414 -(t) 314144 341 PlftOT ft 4^PT 

441 34T 3443341 44 41iPTH 4r4 41 ftTftlJf fill ill 7 41 441 
ftftftm ^?nri4 ft wt ft 7 # >4#'r i 

5 4fftc« 1 4fft44'4' -(4l) ftlPfqftri3?414 fttftqft q ftfeqf ft ftl 
ft 4ftr^r 4414 ft i^Rirr 7 '4-t ft f# .#>4(3- ftfr?* drftKrn 
ftftrr i 

4 

(*4) 4U4I»4^I 3ft 7 3lfft4i[4 #41 ft ft 7 # 7# # ftt^Tftll 
<<flrT wm \ 

0 fttft'd # 4 W— 3 #T 4 ( 3 fdft) # ftfftq ft ft# # 4 # 
^ftait ft ft# vfl fftfftafti jrfm# ft# arrftft 44T 7444 ft#37l ft 
qr# frqr 7#4i 1 


««RJ5\ 

' (7Tlftl-l ftftn) 


r-v v , 

ftrf4?4 

arifftl 

4 0 ft # 
twr ^ 

^nrrr 

##41 

ttrRtq'drq 

1 

2 

J 

4 

3 

1 414# 

414ft 

#1444! ft 

31SJ4IX 

u ftj; #4 
414ft ft 
aflOTtqi: 

4*-1ft #44 

' 

2 4fft4T 

2 1 fta4 ft4ft44r 
P 14 , stNt 
l ft#l ftl^T 

4#44 

30 Pl4I 

12 44 


2 2 ^TT '^T^TT 

4144 # 444 

4#4T 

1 4S! 

10 44 

— 


ftftftr 4^t 
371 fftft 3ft 7 
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3 . ftte 
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4. 5 

affteftTH 
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4. 7 
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[Pm 3 («) ftfte] 

1. ftniV ^rt *ftte % tern ftr fftftum ter qftem 
tjfftfter nnft ftte; ter <*rmtr fft ft arfafm te oth c ft tern 
ntwmr nrrn ninr Lftfftfvfi ft : --i r H , r $ 1 

2. n*jnr ter spjmr ftl teW ft ftte ft ftfftnifnr fftlft- 
ftte ft ft tel fortes apjten#r te nnrr ftn$- ar^te 

te fttft aft nftt niter-1 ft arfttem f 1 

rtnte 1 


mfft ftft Tr nmm aftr teript ftwr 


rrrs anT.r 

(arrsftiftff 

Tlftrrr) 

note 

n^nr 

armr 

ftwr 

Tter 

note LI 
nij’Tr nftvtT 
jittp: ftunr 
^f?0t 

note 

ntpr 

siTTPt; 

III 

ftwr 

rjfrtrt 

3303T 

20 

2 

8 0 

3 

0 

301 ft 1000 

32 

3 

13 fl 

5 

0 

1001 ft 3000 

50 

5 

20 1 

] 3 

0 

3001 ft 

80 

7 

32 2 

20 

1 

1 0,000 






1 0,000 ft 

1 2 5 

10 

50 3 

32 

2 

tfl'-P 






fate, htt ft 

nr fft wr-t ftV 5 ; nmift ft ftftror 

ftsftffftV ftstrr 


•rfftte^tnl I 



1936 


(Part n—S ec. .nil)] 


THE GAZETTE OF INDIA a APRIL 30, 1983/VAEAKHA 10, 1905 


2. i ^(spr qfr«w—tjfTTi % ffrq Tfi’ffFT 
^n?T orurnr i ?Fr qtr iti^r afF Fttm tfw utcbr i 
sfhc RR°ft ^ SRflR ?Wf i 

(v) snpJTWT 

(«j) (Wt Tt Fn=fnr-f nff^Tr m PfRpei 

tk ?T, ftr^sfan: >n snPr, 

fWt m je qr * ? <»i 

(it) brjtow wr *tt PTfafos $ t ifar i 

2, 2 firmed Tfarr—•PrfWsff *r flnnvw at^ftwr 

% «m «pr ^itct ir»5f * far t r**r <w** 1 ^ ^ 

^t, §pt ip r fflW sftt ^IfPr damtf sk 1 * * 11 * 

spfrrc ft* > 

2 3 grr fkRrft <fr fasrrf rfR war qfrtrJT, csFoti 
w >rtrtPT,^r»Twff qfrUTT—t'rtwm WMF |, ff *f srf^- 

(pfrm snnpft % aryrrr i *i?T ¥r vr WR 

aflT srr* * sirm* 111 % afiJS’t ' 

2.4 fa<*TPtt <TtfOTT--5rc$T 5TT5 * 1 5 **« WS 
tprr gtnflr srr»nr<>: 7371 —i977(ot>t fRlw)^*, ^rr, 
^ qftPir«s ’i ^ 'rftfur'R *1 * sfrn: fawiTd 

<Tff5TO qrr5f >fr Prcr RCtSTR faW ^OT 1 " I 

[firorfo g( 1 )/32 J t°sn^‘> TT0»f«<fto] 
tfto^-o ijjsfittft, tfjsfd ftitw 


ministry of commerce 


ORDER 

New Delhi, the 30th April, 1983 

SO 1971— Whereas the Central Government is of opin- 
ion' that in exercise of the powers conferred by flectamb 
of the Export (Quality Control and Inspection) Act 1963 
(22 of 1963), it is necessary and expedient so to do_for the 
development of the export trade-of Indian that the Safety 
Razor Blades shall be subjected to quality control and Ins¬ 
pection prior to export; 

And, whereas, the Central Government has formulated 
the proposals specified below for the said purpose and has 
forwarded the same to the Export Inspection Council as 
required by sub-rule (2) of rule 11 of the Export (Quality 
Control and Inspection) Rules. 1964; 

Now, therefore, in pursuance of the said sub-rule and in 
supersession of the notification of the Government of India 
in the Ministry of Commerce No, S.O. 2057 dated the 
9th June, 1979, the Central Government hereby publishes 
the said proposals for the information of the persons likely 
to be affected thereby. 


2. Notice is hereby given that any person desiring to for¬ 
ward any objection or suggestion with respc t to the said 
proposals may forward the same within forty-five days from 
the date of publication of this Order in the Official Gazette, 
to the Export Inspection Council, 11th floor, Pragati Tower, 
26, Rajendra Place, New Dclhl-110008. 


PROPOSALS 


(1) To notify that the Safety Razor Blades shall be sub¬ 
ject to quality control and inspection prior to export; 

(2) To specify the type of quality control and inspection 
in accordance with the draft Export of Safety Razor Blades 
(Quality Control and Inspection) Rules, 1983, set out in 
Annexure ‘A’ to this Order, as the type of quality control 
and inspection, which shall be applied to such Safety Razor 
Blades prior to export; 


(3i l o recognise National and International Standards and 
Standards of other bodies recognised by Export Inspection 
Council, as the standard specifications for the Safety Razor 
Blades. 

(4) To prohibit the export in the course of international 
trade of such Safely Razor Blades unless the same arc ac¬ 
companied by a ccitifiegte issued by any one of the agencies 
re.ognised or established by the Central Government under 
section 7 of tf *s Export (Quality Control and Inspection) 
Act, 1963 (22 of 1963), to the effect that the Safety Razor 
Blades satisfy the conditions relating to quality control and 
inspection and are exportworthy or carry a mark or seal 
recognised by the Central Government under section 8 of 
the said Act; 

2. Nothing in this Order shall apply to the export by 
land, sea or air of bona fide samples of Safety Razor Blades 
to prospective buyers. 

3. In this Order, “Safety Razor Blades" shall mean double 
edged safety razor blRdes used for shaving. 


ANNEXURE-'A* 

Draft rules proposed to be made under section 17 of the 
Export (Quality Control and Inspection) Act, 1963 

1. Short title and commencement.—(1) These rules may 
be called the Export of Safety Razor Blades (Quality Control 
and Inspection) Rules, 1983 ; 

(2) They shall come into force on the date of their publi¬ 
cation in the official Gazette. 

2. Definitions.—In these rules unless the context other¬ 
wise requires— 

(a) "Act" means the Export (Quality Control and Ins¬ 

pection) Act, 1963 (2? of 1963): 

(b) “Agency” meanB any of the Export Inspection Agen¬ 
cies established at Bombay, Calcutta, Cochin, Delhi 
and Madras under section 7 of the Act; 

(c) "Council” means the Export Inspection Council estab¬ 

lished under section 3 of the Act; 

(d) “Safety Razor Blades” means double edged safety 

razor blades used for shaving. 

3. Basis of Inspection.—Inspection of Safety Razor Blades 
for export shall be carried out with a view to seeing that 
the Safety Razor Blades conform to the specification recog¬ 
nised by the Central Government under section 6 of the 
Act, that is to say, the National and International Standards 
and Standards of other bodies lecognlsed by the Export 
Inspection Council:— 

(a) By ensuring that the products have been manufac¬ 
tured by exercising necessary inprocess quality con¬ 
trol as specified in Annoxure-I to this notification, 
in respect of units coming under inprocess quality 
control system of inspection. 

(b) On the basis of inspection and testing carried out in the 
manner specified in Annexure II to ibis notification, in respect 
of units coming under consignment iso system of inspection. 

4. Procedure of inspection.—(1) An exporter intending to 
export a consignment of Safety Razor Blades shall given an 
intimation in writing to the agency furnishing therein details 
of the contractual specification alongwlth a copy of the Export 
contract or order to enable the agency to carry out inspection 
in accordance with rule 3 ; 

(2) For export of Safety Razor Blades manufactured by 
exercising adequate inprocess quality control as laid down in 
Annexure I and the manufacturing unit adjudged as having 
adequate inprocess quality control drills by a panel of Experts 
constituted by the Council for this purpose, the Exporter shall 
also furnish along with the intimation mentioned in sub-rule 
(1) a declaration that the consignment of Safety Razor Blades 
intended for export has been manufactured by exercising ade¬ 
quate quality control as laid down In Annexure I and that the 
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consignment conforms to the standard speculations recognised 
for the purpose, 

(31 The exporter shall furnish to the agency the identification 
marks applied to the consignment to be exported. 

(4) Every intimation under sub-rule (1) above shall be given 
not less than seven days prior to the despatch of the consign¬ 
ment from the manufacturer’s promises, while in the case of 
intimation along with declaration under sub-rule (2) shall be 
given not less than three days prior to the despatch of the 
consignment from the manufacturer’s premises. 

(5) On receipt of the intimation under sub-rule (1) and the 
declaration, if any, under sub-rule (2) the agency— 

(a) (i) on satisfying itself that during Ihe process of manu¬ 
facture, the manufacturer had exercised adequate quality con¬ 
trols as laid down in Annexure T and followed the instructions 
if any issued by the Council or Agency in this regard 'o manu¬ 
facture the product to conform to the standard specifications 
recognised for the purpose shall within three days issue a 
certificate declaring the consignment of Safety Razor Blades 
as exportworthy, 

(li) In case where the manufacturer Is not the exporter, how¬ 
ever, the consignment shall be physically verified and such 
verification and or inspection if necessary shall be carried out 
by the Agency to ensure that the above conditions are complied 
with. 

(ili) The Agency shall however carry out the spot-check of 
some of the consignments meant for export and also visit the 
manufacturing unit at regular intervals to verify Ihe mainte¬ 
nance of the adequacy of inprocess quality control drills adopt¬ 
ed by the unit. 

(ivl If the manufacturing unit is found not adopting the 
required quality control measures at anv stage of manufacture 
or does not comply with the recommendations of the Council 
or Agency, the unit shall be declared as not having adequate 
jnnrocess_ quality control drills and in such cases, the unit 
if so desires shall applv afresh for ndindpement of the main¬ 
tenance of adequacy of inprocess quality control drills 

fb) Tn case where the exnorter has not declared under sub- 
rule (2) that adequate auality control as laid dow n in Anne¬ 
xure I had been exercised, on satisfying itself that the con¬ 
signment _ of Safety Razor Blades conforms to the standard 
specification recognised for the purpose on *he basis of ins 
pection and testing carried out as laid down in Annexuie It. 
shall within seven davs of carrvinc out such inspection issue a 
certificate declaring the consignment of Safety Razor Blades 
as exportworthy: 

Provided that where the Agency is not sn satisfied it shall 
refuse to issue a certificate to the exporter declaring the con¬ 
signment of Safely Razor Blades as exnorfworthv and shall 
communicate such refusal within seven days to the exporter 
along with the reason therefor, 

(c)(i) In case where the manufacturer is not the exporter 
under sub-rule (51(a) or consignment is inspected under sub¬ 
rule (5)(b), the Agencv shall, immediately after completion 
of the inspection, seal the package in the consignment in 
manner so as to ensure that the scaled packages cannot be 
tampered with. 

(il) In case of rejection of the consignment, if the exporter 
so desires the consignment may not ho sealed bv the Agency 
blit in such cases, however, the exporter shall not he entitled 
to prefer any appeal against the rejections. 

5, Place of Inspection —Fvery inspection under these rules 
shall be carried out either—(a) at the premises of the manu¬ 
facturer of such products; or fb) at the premises at which 'he 
goods are offered bv the exporter provided required facilities 
for inspection exist therein. 

6, Inspection fee —The inspection fee shall be paid by the 
manufacturers or exporters as the case may he, to the Agency 
under :— 

fl) (a) for exports under inprocess quality control scheme 
at the rate of 0.2 per cent of the FOB value subject 
to a minimum of Rs. 20 per consignment; 
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(b) for exports under consignmentwise inspection at the 

rate of 0.4 per cent of the FOB value subject to a 
minimum of Rs. 20 per consignment, 

(c) for exports ofitems manufactured by inpiocess Quality 

Control Units and exported by merchant exporters 
at the rate of 0.3 per cent of the FOB value subject 
to a minimum of Rs. 20 per consignment. 

(ii) Subject a minimum of Rs. 20 per consignment the 
rates shall be 0.18 per cent and 0.36 per cent for 

(a) and (b) respectively for manufacturers or expor¬ 
ters as the case may be, who are registered as small 
scale manufacturing units with the concerned Gov¬ 
ernment of States or Union Territory. 

7. Affixation of recognised maik and procedure thereof—- 

The provisions of the Indian Standard Institution (Certification 
Mark) Act, 1952 (36 of 1952), the Indian Standard Institution 
(Certification Marks) Rules, 1955 and the Indian Standard 
Institution (Certification Marks) Regulations. 1955 shall so 
far as may apply in -relation to the procedure of affixation of 

the recognised mark or seal on Safety Razor Blades prior to 

export and Safety Razor Blades so marked shall not be 
subjected to any inspection under rule 3. 

8 . Appeal.—(1) Any person aggrieved by the refusal of 

the Agency to issue a certificate under sub-rule (5) of rule 4 
may within ten days of the receipt of the communication of 

such refusal by him. prefer an appeal to a panel of experts 

constituting of not less than *htee but not more than seven 
persons appointed for the purpose by the Central Government. 

(2) The panel shall consist of at least two thirds of non¬ 
officials of the total membership of the panel of experts. 

(3) The quorum for the panel shall be three. 

(4) The appeal shall be disposed off within fifteen days of 
its receipt. 

ANNEXURE I 
[See rule 3(a)) 

The quality control of the Safety Razor Blades shall be 
exercised by the manufacturer bv effecting the following 
controls at different stages of manufacture, preservation and 
packing of the products as laid down below toaethcrwbh the 
levels of control as set out in the Schedule appended thereto. 

1. Bought out materials and components control—(a) Pur¬ 
chase specifications shall be laid down bv Ihe manufacturer 
Incorporating the properties of materials or components to 
be used and the detailed dimensions thereof with tolerances. 

(b) The accepted consignments shall be either accompanied 
bv a producer’s test certificate corroboratin'* the reauirements 
of the purchase specifications or in the absence of such test 
certificates samples from earh consignment shall 
he regularly tested to check up its conformity to the purchase 
specifications. The producer’s test certificate shall be counter- 
checked at least once in five consignments to verify the 
correctness. 

(c) The incoming consignment shall be inspected and tested 
for ensuring conformity to purchase specifications against 
statistical sampling plans. 

(d) After inspection and tests me carried on*, systematic 
methods shall be adopted for proper segregation and disposal 
of defectives. 

(e) Adequate records in respect of the abot e mentioned 
controls shall be systematically mfintained. 

2. Process Control.—(a) Detailed process specifications shall 
be laid down by the manufacturers for various processes of 
manufacture. 

(b) Equipment and instrumentation facilities shall be ade¬ 
quate to control the process as laid down in the process speci¬ 
fication, 

fc) Sampling (Wherever required) for checking ihe confor¬ 
mity of the processed materials with the process specifications 
shall be based upon the recorded investigation 

3. Product Control —(a) The manufacturer shall either 
have his own testing facilities or shall have access to such 
’testing facilities existing elsewhere to test the product as per 

the standard specification. 
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(b) Sampling (Wherever required) for testing shall be based 
on recorded investigations. 

(c) Adequate records in respect of teats carried out shall be 
regularly and systematically maintained by the manufacturer. 

4. Metrological Control,—Gauges and Instruments used in 
the production and inspection shall be periodically checked or 
calibrated and records shall be maintained in the form of his¬ 
tory cards. 

5. Preservation Control,—(a) A detailed specification shall 
be laid down by the manufacturer to safeguard the product 
from adverse effects of weather conditions. 

(b) The products shall be well preserved both during storage 
and transit, 

6. Packing Control.—Specifications shall be laid down for 
packing the product(s) and as well for export packages and 
the same shall be strictly adhered to, 

SCHEDULE 
(See Annoxure-I) 

Characteristics Specifica- Fiequency No. of Remarks 
tlon samples 

lot size. 

1. Material As per On the Etchcon- — 

standard basis of fjsign- 
specifka- standard ment. 
tlon AQL 


Characteristics 


Specifica¬ 

tion 


Frequency No of Rcnviik 
sr mples 
lot size 


&Bottcn) 

Profile (T 'p 
& Bottom) 

2.6 Stropping/polnhing 
Profile (Top 
& Bottom) 

Tip Angle 
Top Bevel 
(Front & 

Brck), Tip 
Angle Bot¬ 
tom Bevel 
(Front & 

Back), Nicks. 


27 


2 . 

2.1 


2.2 


2 3 


-2.4 


2.5 


Process 
Punching 
(Centrality, 
pitch, slot 
width, visurl) 

Heat treat¬ 
ment. 

Temperature, 
Tim:, Har¬ 
ness of Body, 
End and slot 
width, dish¬ 
ing wavyness 

Passivation 
Bath Temp , 
B'thSp. 

G r ., Wash¬ 
able Acidity, 
Drying Oven 
Temp., Dry¬ 
ing Oven 
Time. 

Printing 
B iking Temp, 
Cm ing Time 

Grinding 
Top Bevel 
Angle (Fro¬ 
nt & B ’ck), 
Top Total 
Honing, Bot¬ 
tom Bevel 
Angle (Front 
& Back) 
Bottom To¬ 
tal Honing 
Facets (Top 


-do. 


30 Min. 12 Nos. 


Cutting 
Length with 
centrality 
Burrs 


Edge Coating 

Sintering 

Time, 

Sintering 

Tomp., peel 

Back, Dark 

Contrast. 

Packing 
Individual, 5 


As poi 30 Min. 
standard 
specifica¬ 
tion. 


12 Nos 


-do- On the E?ch con- 
basis of signment. 
standard 
AQL 


-do- Each coil 10 Nos 


-do- 

1 hour 

10 Nos. 

— 

4. 

Nos. Packets 
Cartons. 

Test 

-do- 





4,1 

Straightness 
and paralle¬ 
lism of cut¬ 
ting edges 

-do- 

-do- 

1 hour 

-- 

— 

4.2 

Hardness 

Test 

-do- 





4.3 

Flexibilty 

Test 

-do- 





4.4 

Microscopic 

Test 

-do- 





4.5 

Final Bevel 
Angle Test 

-do- 

-do- 

30 Min. 

. . 

_ 

4.6 

Performs nee 

-do- 






Test 


-do- 

30 Min. 

12 Nos. 

— 

4.7 

« 

Visual Exa- 
mlnatlon 

-do- 


-do- 30 Min. 5 Nos, 


Every half ] 
an houi 


Evety two 1 
hours 

-do- 1 


Every half ] 
an hour 
-do- 1 

Each brand to be 
tested for Performance 
once a month 

Cent percent inspec¬ 
tion on the produc¬ 
tion line. 


ANNEXURE-II 
[See rule 3(b)] 

1. The consignment of Safety Razor Blades shall bo subjected 
to inspection and testing to ensure confo"mity cf the same to the 
standard specifications recognised under section 6 of the A 
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2. In tin ibwncc of any specific stipulition in ihc contractual 
specifications as regards sampling and criteria of conformity, 
tile sun; as laid down in Table given below shall become 
applicable 

TABLE 

fS; ilc of S impling and Acceptance dumber) 



Scale I 

Scale II 

Scale III 

LJt Size 
(N ’. of Blades 

1 r th: lit) 

S.m- 

ple 

size. 

ac¬ 

cep¬ 

tance 

No. 

(De¬ 

fects) 

Sim¬ 

ple 

Sizj 

ac- Sa Bi¬ 
cep- pic 
tancc size 
No. 

(Defects) 4 

ac¬ 

cep¬ 

tance 

No. 

(De¬ 

fec¬ 

tives) 

Up to 300 

20 

O 

8 

0 

3 

0 

301 to 1000 

32 

3 

13 

0 

5 

0 

1001 to 3000 

30 

5 

20 

1 

13 

0 

3001 to 10003 

80 

7 

32 


20 

i 

10001 and ab ve 

125 

10 

50 

3 

32 



N >tc : L't shill mjan number of blades in a consignment of 
the same type and m Aerial. 

2 t VUuil Eminuution: Visuil Examination shall be made 
for the defeetr, listed below. The scale cf s£ mpling and 
acceptance number shall be in accordance with Scale 
l In Tabic. 

(a) Wu ng type 

(b) H j no mules mt dimin’ ted from dutejpg edges, or edges 
net limed; o edges serrated chipped, jagged etc; cr 
edg.sbirt; o bl-dt-.brokenoi cracked. 

(c> Tre” tnv..id missiegor not asspecified. 

2.2 Dinunsi mil ExtmiiVition—Examination shall be nude 
to dctctmlnc thj compliance with dimensional requirements bid 
down in th*. specification. Any dimension not within the speci¬ 
fied limits shall be classified as a defect. The set'll of sampling 
and th; acceptance numbers shall be in accordance with Scale 
II in Tabic. 

2.3 Snaightness and pnallelism of cutting edges, test, hard' 
ness Lest, flexibility test, microscopic examination—These tes 
shall be prrfOiimd In a aeco’dance with the methods laid down 
in the specificatk n. The scale of sunpling and the acceptance 
numbers shill be imccoi dance with scale III in Table. 

2.4 Perfomnnce Test—Fifteen bUdes sh ll be selected at 
random from c : - ch let lukI tested for performance test in acce i- 
dancc with Appendix B or Appendix C of IS: 7371-1977(First 
Revision)--Specification for Blades, Ra zoi,Safety. 

[F, No. 6 (l)/82-EI & EP 
C. B. KUKRETI, Diiectoi- 


artr stpt virmy 
(tmm fawm) 

21 RUT, 1983 

1972-^3^ (sElTf 

*fi arftjf^nr, 1976 (1976 89) dkt 5 

( 2 ) sra srvt iff 

^ TO1T 1 tlT'M'1983 sft tdlolTTfo did, 

oft^T sfo Wcf F^cf-fiW^F WfHT fflf tr^o 
m* oTT^r sftr WTTcT (FJEI fu'tffPF % WR 

rr arpjRi tft ttt % fan ncdt 

t I d Sdffff #t dir dddf % Wdl ^ wr 
i 

[fafaff Wf 8( 108)/76-dTo3ITi-dr>^-Il] 

shin •*r$rrdid, fr&TF 

MINISTRY OF STEEL AND MINES 
(Department of Steel) 

New Delhi, the 21st March, 1983 

S.O. 1972.—In exercise of the poweis conferred by sub¬ 
section (2) of section 5 of the Indian Iron and Steel Com¬ 
pany (Acquisition of Shares) Act ; 1976 (89 of 1976), the 
Central Government hereby appoints with effect from 1st 
March, 1983 Shri $. N. Dash, Joint Iron and Steel 
Controller, Calcutta to assist the Commissioner of Payments, 
in addition to his duties in place of Shri S. C. Mazumdar, 
Joint Iron and Steel Controller, Calcutta. 

[File No. 8(108)/76-KI-Vol. II] 
R. N. BHATTACHARYYA, Director 

wrwr artr dtTTn: mum 
(fwwi Pram) 

ffSftwfr, itdH 1983 

TtWRU 197 3 - -Ad WtSIT Sffafaqd, 1948 (1948 TI 

ig) trm lOTfgrpjRt (4) v ws fa) ara jutst dfanif 
Tt Sdid tTd fafa tratir, drafa m fsrfewrr tItn* d 
TOdd fTd ffr and, tTgipnd -aw srfafamr tt si^fr T dim III 
d fanfafad ufa difhm vwf $, amid: — 

s*d dm 111$, dd d®nr 71 afa tNf«d ifatedT 

% to f-rmfffttd -rntr ^mptr, amfd :— 

“ 72 . amfarofwm, $N*lr°c!d° 

im (tfdtnid) tou" 

[doifa 120l7/2/81 J frotrq-oqno] 

TOT, ddT <Elf$d 

MINISTRY OF HEALTH AND FAMILY WELFARE 
(Department of Health) 

New Delhi, the 11th April, 1983 

S.O. 1973.—In exercise of the powers conferred by clause 
(b) of sub-section (4) of section 10 of the Dentists Act, 
1948 (16 of 1948) the Central Government after consul¬ 
tation with the Dental Council of India, hereby makes the 
following further amendment in Part 1H of the schedule 
to the said Act, namely :— 

In the said part III, after serial No. 71 and the entries 
relating thereto, the following shall be inserted, namely :— 
‘72 Dhaba University, Bachelor of BDS Dhaka” 

Dhaka (Bangladesh) Dental Survery 

LNo. V-12017/2/81-PMS] 
S. P, PATHAK, Under Secy. 
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nf fafa is afar, 1083 

<PTosn° i974--*nrfai sngfainb 'ifaw 1950 

(lesser 102 ) TtsTf-T IIlit ^ram ( 2 ) jrrr jpfit ^rPRW^'rr 
srtrhr qwS 31 Sfata murt qriifa snufasiOT ifaT^ a 1 ttptot 
% wi 3 trt srfhfHer'T grt Jf*pr spfljtf it fimf^rfirr ark 
wtifat 01 <.(0 ^1 ;-- 

<aw fawfamri frfafaj nfirfewf 4 suit 

ernst hftfar (sra afa wot xm) --tprotfo 

“era n«f wot xW’ irfafa % aw l^fwf^nafl ufafa 
aifaf), atfal:— I 

"fawBrr OT Rufaifrrt—-“^■4^0" 

[OTato 11016/l/83-q>To|o(^ftf)] 

tfto 3)0 gfa zm Hfaf 

New Delhi, the 15th April, 1983 
S.O. 1974.—In exercise of the powers conferred by sub¬ 
section (2) of section II of the Indian Medical Council Act, 
1956 (102 of 1956) the Central Government, after consulting 
the Medical Council of India, hereby makes the following 
further amendment in the First Schedule to the said Act, 
namely:— 1 

In the said Schedule, in the entries relating to the Uni¬ 
versity of Delhi, after the entry “Doctor of Medicine (Tuberc* 

loafs and Resp. Diseases).M.D. (Tub. Resp, Dis.)‘\ 

the following entry shall be inserted, namely 
"Diploma in Dermatology.D.D." 

[No. V. 11015/1/83-M.E. (Policy)! 

P. C. JAIN, Under Secy. 

37>if jfxrcnr 

fimm) 

fcwft, 8 arfcr, 1983 
VT° WTo 1975— ScT: RTVIT fit R? SRlfa 

gfar | % vffa%r Jr arrawp § fa 
wi Jr Jr ytf fw TOfaf % <Tfar^ % 

fair qrfa ^tfamr VPTfalR 5KT 

fa®T$ ®HFfV ^Tf^r I 

STTT *RT-‘ SRlflfT pildT fa ifat nils'll Vt Pqwrfl 

% niffaT % fair arj^ft Jr *rf% *jfa Jr 

xjMd'nr vt arfaviT 3ffa?r vorr sthtrtv If i 
3 ri: aw q^faqrr 3ftr mffasc tt^t vrnrn (' j jfa Jt^ft- 
rfar % srton: vr arfa) arfaPm, 1962 (1962 vt 
50 ) mrr 3 gram ( 1 ) am srm irrfam 
vt rw vrd fajfw mvn: Jr mJr 3#r vr 
arfOTR srfa?r *ftJt vr 3mr ^rwr q^rajm fattier 
fw | 1 

yw fa «jfa if r^cfcfai vtf aqfar, srr Kjfa 
$ rffa w Timr firafa % fair anwr ot rufy^rO 
f^r^TFT ^jtfatnr vmffapT fafasT Rmf 
*lTSfa jfrfa: vpfa ffaROTfa, vi Pc?IT mfa-74 
vt srfy^T vt riTTfa # 21 faff $ tffar vr 
sfam 1 

afk iJrt 3rnfa vrJf ?t erfar 
vft vfar fa vir^ ^ =ari^rT t fa 

inrfanT^ fr trr farfr fafa ®r^rnft rirfa 1 




Tr^R5Tr^n[^fa I|fa Jr, : KTOTf, fmr : Ttr, wrir^ 

rrfa 3rmr ifar f^wrifar iffar-vi 






t'mc 

ifar 


00 

vr vrm 

— 

00 

00 

II 

1 

tj 

— 

00 

01 

>5 

5 

t> 
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00 

05 

Jf 

6 

n 
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00 

02 

)i 

7 

11 

— 

00 

07 

II 

8 

n 

— 

00 

08 

'I 

137 

1! 

— 

00 

12 

n 

138 

it 
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00 

41 

)) 

143 

ji 
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00 

14 

n 

145 

jj 
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00 

34 

>i 

147 

it 

— 

00 

44 

ii 

148 

ii 

— 

00 

67 

i) 

149 

it 

— 

00 

22 

n 

151 

it 

— 

00 

40 

t7 

243 

it 

— 

00 

32 

)J 

245 

i) 

— 

00 

30 

ft 

246 

n 

— 

00 

45 

it 

247 

ii 

— 

00 

45 

tt 

249 

it 

— 

00 

43 

J> 

250 

n 

— 

00 

38 
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MINISTRY OP ENERGY 
(Department of Petroleum) 

New Delhi, the 8th April, 1983 

S.O. 1975.—Whereas it appears to Central Government that 
it is necessary to lay a pipeline for transpoiting Petroleum 
products from Bombay to Pune in the State of Maharashtra 
through Pipeline and that said Pipe-lino is to be laid through 
the agency of Hindustan Petroleum Corporation Limited, 
Bombay. 

And whereas it appears to Centra! Government that for 
laying pipe-line it is necessary to acquire the Right of User 
in respect of the lands appended to herewith in schedule. 

Now, therefore, in exercise of the powers vested in them 
by virtue of Section 3(i) of Petroleum and Minerals Pipe¬ 
lines (Acquisition of Right of User in Land) AO 1962 (50 
of 1962) Central Government notify their intention tq acquire 
the Right of user in the lands referred to above. 

Any person having his Interest in the lands referred to 
above having any objection for laying the Pipe-line through 
above mentioned lands may prefer an objection within 21 
days of the publication of this notification before the com¬ 
petent authority Hindustan Petroleum Corporation Limited, 
Bombay Pune Pipeline Project, Fuels Refinery, Corridor 
Road, Bombay-74, * 

All persons having .any objection may also state whether 
they want to be heard m person either himself or tbjough 
any lawyer appointed by him. 





SCHEDULE 

Pipeline Passing through Village 1ND0RY, 
Taluka : Mawa!, Dist : Pune, Maharashtra. 


VjfiDff R 1 " 3iT ?TO>TT P*if$3 

^ $ ststit ark tfa 3rnfw *r Tnft srwft 

# w *f , s/kro stottcet ^ ^?r rnfra - qft father 
?kr i 


Village 

Survey No, 

Hissa 
No, - 

Area 


Gat No. 


H 

R 

Indory 

00 Part 

-- 

00 

00 


1 Part 

— 

00 

01 


5 Part 

— 

00 

05 


6 Part 

— 

00 

02 


7 Part 


00 

07 


8 Part 

— 

00 

08 


137 Part 


00 

12 


138 Part 

— 

00 

41 


143 Part 

— 

00 

14 


145 Part 

— 

09 

34 


147 Part 


00 

44 


148 Part 

— 

00 

67 


149 Part 

— 

00 

22 


151 Part 

—i 

oo- 

40 


243 Part 

- 

00 

32 


245 Part 


00 

30 


246 Part 

— 

00 

45 


247 Part 

6 

00 

45 


249 Part 

— 

00 

43 


250 Part 

— 

00 

38 
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14 3nf5T, 1983 

«t.«n. 1976 Ttfr: if5]fdW ark rET 

wr£r (vjkr # 3MV>r ^ 3rfWrr ?ft Jcfa) 3jNftm, 

1902 (1962 «BT 50i) HITT 3 stfV ^T-tTTO (l) ^ anffr 
3TTOT TOR ^ TTTm 3rk TO7 

fro) arfW^n *et . sn . *r . 2509 , niffa 
23 3jt;r 7 1982 srrcr tor # sir 3rfy^r?rr ?r 
^ if- farf^rfr^ ^fnrfr ^ g v i ik ^ arftroRT 

*fit T rnrr irktff ^ ^ tefm ^ knj arfkfr ^ 

*FT 3RPTT 3TW?r ntf^T?r ^P7! PTRT VT I 

3rfc iRr: Tnrttr mfwft % nw 3 

^T-wnr (1) $ upfrr tor ffrt£ t f 1 

ark amf, 3TO: RW< % 3W fufit RT f4TR 

yyt ^ w stNtputt % ^r 3nn^t *r fafV- 
facV *f- yq'^th sr 3rfhroir ajHnr ^ 

krf^nr f^rr $ 1 

ar?, ^r: sw arfwkrqir zft «ttt 6 OT**nrr (I) 

3KI UTrT eif^nft W snmr gtr, TOR 

mrfJTO ^farcr $ fa w arf^nrrr if anr- 
7(5t *f fa'Rfak: ^frot r ^nffr ^>r srkrorc 

wr ^rrfR faBR^ ^ smkH ^ knj ig r gtru 6^3 

fam arrar #t 1 

'*k 3 tpi“ wto <tfr OT-mtr (4j jm sreir sifapfi 
vn ir#r ^ |tt, ^hr ittott ^fr t fsp ^ 


MUqBt 

(fe7) rnffo trsfo ^ ^fTTOH^T 3frsr(T[tr-U 



fsrit afhr 




JTFT 


^fjrrr tr®rnir 

r-irm 


618 

a 

03 

50 


619 

ii 

13 

50 


634 
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06 

9 to 


to J 6 
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01 

80 


6 J 5 

u 

0 1 

30 


638 

0 

05 

75 


639 
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05 

50 


164 
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04 

30 
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New Delhi, the 14th April, 1983 

S.O. 1976.—Whereas by notification of the Government 
of India in the Ministry of Petroleum, Chemicals & Ferti¬ 
lizer, (Department of Petroleum) S.O. 2509 dated 23rd June, 
1982 under sub-section (1) of Section 3 of the Petroleum 
and Minerals Pipelines (Acquisition of Right of User in 
Land) Act, 1962 (50 of 1962), the Central Government de¬ 
clared its intention to acquire the right of user in the 
the lands specified in the schedule appended to that noti¬ 
fication for the purpose of laying pipeline ; 

And whereas the Competent Authority has under Sub- 
Section (1) of Section 6 of the said Act, submitted report 
to the Government; 

And further whereas the Central Government has, after 
considering the said report, decided to acquire the light of 
user in the lands specified in the schedule appended to this 
notification; 

Now, therefore, in exercise of the power conferred by 
sub-section (1) of the Section 6 of the said Act, the Central 
Government hereby declares that the right of user in the 
said lands specified in the schedule appended to this noti¬ 
fication hereby acquired for laying the pipeline ; 

And further in exercise of power conferred by sub-section 
(4) of that section, the Central Government directs that the 
right of user in the said lands shall instead of vesting in the 
Central Government vests on this date of the publication 
of this declaration in the Oil & Natural Gas Commission 
free from encumbrances. 


SCHEDULE 

Pipeline frem Well No. SBL (67) to SOB GGS. IT 
State : Gujaiat Taluka & District ; Mehsana 


Village 

Survey N' 

Hect- 

Arc 

Ccn- 



arc 


tiarc 

1 

2 

3 

4 

5 

Jagudan 

618 

0 

02 

50 


619 

(1 

12 

50 


6J4 

0 

06 

96 
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01 

80 

1.35 

0 
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20 

638 

0 

05 

75 
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0 

OS 

50 
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- 0 

04 
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k‘um) S.O. 3197 dated 24-8-82 under .sub-section (1) of 
Section 3 of the Petroleum and Minerals Pipelines (Aqui- 
Mtion of Right of User in 'Land) Act. 1962 (50 of 1962), 
the Central Government declared its intention to acquire 
the right of user in the lands specified in the schedule 
appended to that notification for the purnose of laying pipe 
line; ' ' 

And whereas the Competent Authority has under Sub¬ 
section (J) of Section 6 of the said Act, submitted report to 
the Government; 


9 t ftm'r, io upfa, tue.t 

5tr° an® 1977 -- 99 . ?V. 9(^99159 

vjfif 4 399pi nftTTiT 49 anf9) 'jrhjfmtn, 1902 ( 190 ? 

an 5o) 91 urn 3 -$t iWtt (t) % 4*fi9 9 hn 9 T 9n % 

ifjifpnq 3 tV gqrp jpai 99 (q^t[>Ttr*r ftt 9 Ei) f, atfP- 

9 r“ -rr o 4 ® ,ti 97 wr<Pa 14-8-1912 am Wt( nt/m 
9 99 9 9 fsfafare: tjftroi % «<rrfpi 47 

afton gr( 9159: 9I59T 49 65914 % 94m % ftPJ mfsifi 4R9 

54 appp srrvrtf 49- ftnr q; 1 

aftc 49 . 9*w nifOTpr 4 559 arfaftMF 44 ut»t 0 91 
stopt ( 1 ) % snfin imtp 99 farri 4 *ff 1 1 , 

afft 9l4, 94 %fSPf 97997 it 394 fPm 9? ft917 573 

97 9WtE[ 59 afftnj94T if Ip-frrf if vjftfqf if 

-349PT 99 Jffb97t7 (film 9R4 99 faftim ftmi fh 

af9, 94 399 arfSTfaftf OTTf it 99 349T77 (l) 3TT\ 
urn tfifirt fr spfPi §rr 97995 tEfrjTn vfrffm snrfft 
| fa 59 3fftr$94T if 49 i 3 apjgvft if faftrfW 949 vjftpfi if 
•amfftt 99 arfWR 9t599T54r t tram % fan pn^pr 

srfera firm 'strnr & 1 

aft* anil 79 trm 99 twrtr ( 4 ) jrcr 959 vrfimt 
jftfpr qprtju %raPf ttWs Mfa ipff £ ft. 944 njfqifr if wft 
■Ft sfftrcnr 97497 if ftr%4 gur % snrw ifa afa snsfri? 
iftr srrtfPi 4 , ifnft srpnaft 9 tppr 99 if, 4 iw % swtor 44 

59 9 T 90 j ’FT ffiftpf BPIT 1 


il^uf 


t(9° 5° trn° 

4^9*19199 919(99-1199' 

TiFfi 9T54 

ftW9 

% f9P 1 

9199—93PTT 

, f59T 4(7yT(- 

-icwnr 



964 

1919 9“ 

iftff 97 n 

I 


57t94r 

183 

0 

01 

00 


1 83 

0 

09 

84 


7 84 

0 

1 7 

04 


13 S 

0 

06 

24 


1 83 

0 

07 

76 


[ 4 ° 12 010/24/83—91?“] 


New Delhi, the 16th April, 1983 


And further whereas the Central Government has, after 
considenng the said report, decided to acquire the right of 
user in the lands sp-cified in the schedule appended to this 
notification; 


Now, therefore, w exercise of the power conferred bv 
sub-section (1) of the Section 6 of the said Act, the Central 
Government hereby declares that the right of user in the 
said lands specified in the schedule appended to this notifi¬ 
cation hereby acquired for laying the pipeline; 

* nd 1 . u , nt / e '.' *" exefc j?“ °S power conferred by sub-section 
m --u*, 5fCtio "' tfle Central Government directs that 
„ V‘ s " r °} J^ST in said lamls shall instead of vesting 
in the Central Government vests on this date of the publi¬ 
cation of this declaration in the Oil & Natural Gas Com¬ 
mission free from encumbrances. 


SCHEDULE 


Pipeline from D.S. No. SEN to SOB. GGS-II 

State : Gujara^ District & Taluka ; Mohsana 

Vi 11. gc 

Block No. 

Hec- 

Are 

Ccn- 



tare 


tiarc 

Kochva 

182 

0 

01 

00 


183 

0 

00 

84 


184 

0 

17 

04 


185 

0 

06 

24 


188 

0 

07 

76 


[No. 12016/24/82-Prod.] 


*n® i 97 « .—tpr stk grf^jr 9159-$^ 

% affaw 99 ar^r) arrtrftpfif, 1002 (1002 
99 50) ^ HKf 3 fff 99urrf (f) 97 srsfpf 9K?r i 

(^rfiwrPrm) gff 3fftr^9fiT 99® 3fTa #a 003 uT^pf 
I 1-1-83 IT7T fR99f ^ 99 atffergw 9 tf?T»9 

ff ftfafti-S ijflpft ^ TPfPf VrsrflraTr iff 9159 9f59f gff f^q- 
% snfm % ftpr arftrr urtyf 99 9991 arnrn PlPpr 9R fif9r «n 1 
99: fftfPf 9fpFrff if 999 afftrfim gSf um 6 99- 

tffTf (i) 97 apfrn 99999 qff fpft# 5 iff 1 1 

aiVf SfPf, 99: fajfpr TOTR 9 ?99ftrfti 9T Pfim: V 

9v?P[ 59 arfir^99r if ff ferfirPrer 9/991 if 

9 T9PT 99 arfimt affipr 9R7f 59 fnfipr ?9 frnf | | 

aw, ST9: 999 3ffuf949 99 UKT 6 ¥1 9Wrrr ( i) jprj 
949 9f59 59 999PT 57Tff Jtr ^fpf 99995 993JJHT 9 f( 9 T 5 >f 9 f 
| f57 59 3rf&999T if 499 399(91 if if 

399PT 59 affifqnx i|i54sn^q firaTF % 99199 97 fipr rjq'jRr 

arftrr fw anwr If i 


S.O. 1977.-—Wbjreas by noniicuiion of tlio Government 
of India in the Ministry of Energy, (Department of Petro- 


ai’P: an4 99 899 # ^ftfm ( 4 J 5Kf 999 STrfPflf 91 
spfPl 394 g9 %fjfpf 97599 1999 | ft: ?ff vjiTfgf if 
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Tt Tiwt-i ■ ^ J". la^a/^srrr m w(,5 _. 


T'Tift’T >ft wfsrm ^=rfir h<4>k ? firfifr % w^bt ^ 
wVr JTTrf'TT % 3mr>r it, mr) amrnfr Sr b/ft it, bbtitt 
% jwm tft %n RTfor fit fSifim rEtt i 

3m*t«r 

<ft 4o trer-i fr wratTB 5 ft. wr. vn. 

Trsir-^m fjmr-*r?r=T be^ft— writ n 


nfir 

*W 5f“ 


uiTR^ 

iEfru 

FfhTTH 

357 

0 

09 

75 


10 3 

0 

10 

40 


120 

e 

0 

09 

10 


[do 

MR —12016/ 

'73/82- 

-Wtxo] 


S.O. 1978.—Whereas by notification of the Government 
of India in the Ministry of Energy. (Department of Petro¬ 
leum) S.O. 663 dated 11-1-83 under sub-section (1) of 
Section 3 of the Petroleum and Minerals Pipelines (Acqui¬ 
sition of Right of !_Ler in Land) Act, 1962 (50 of 1962), 
the Central Government declared its intention to acquire 
the right of user in the lands specified in the schedule 
appended to that notification for the purpose of laying pipe 
line; 

And whereas the Competent Authority has under Sub¬ 
section (1) of .Section 6 of the said Act, submitted to the 
Government; 

And further whereas the Central Government has. after 
considering the said report, decided to acquire the right of 
user in the lands specified in the schedule appended to this 
notification; 

Now, therefore. In exercise of the power conferred by 
sub-section Cl) of (he Section 6 of the said Act, the Central 
Government hereby declares that tho right of user In the 
said lands specified in tbc schedule appended to this notifi¬ 
cation hereby acquired for laylnR tho pipeline; 

And further in exercise of power conferred by sub-section 
(4) of that section, the Central Government directs that 
the right of user in the said lands shall instead of vesting 
in the Central Government vests on this date of the publi¬ 
cation of this declaration in the Oil & Natural Gas Com¬ 
mission free from encumbrances. 

SCHEDULE 

Pipeline from Well N). Wnlner 1 to Motuwn GCS, 


State : Gujarat 

District ; Bahruch 

Taluka ; 

: Ankleshwar 

Village 

Block No. 

Hec¬ 

Are 

Cen¬ 



tare 


time 

Motwan 

357 

n 

09 

75 


103 

0 

10 

40 


120 

0 

09 

10 


[No. 0-12016/73/82-prod.j 

<rf ffrsfr, 18 1983 

mio 1979...:—jtci: jflr vPht 'nvr 

(sffa if TPTET Mtfb9.lt. 9TT srfhr) wW-BBT, 1962 ( 1962 
•ft so) «ff am 3 dvtTTtr ( 1 ) % wsEt writ TRxnr ^ 
TftnFpr ('f?'if»T7tr ftrart) 9 ft wfag’rrr tbo wto ee 1 
tfrftar n-i-83 ffm wwk ^ m wfbgw w ttornr 
Jr Wifttt Tjflnrf * ^pptEt $ wfirerR stttt wrf*ff 

flror?r % srotorr * ftrt( MffWfl VRl <FT appTT WTTPT alfa-T 

TR ftpT WT I 


'4V rpp.T wftEFRt ft 34T wfirfiETW 4?t tTRT 8 41 ) 
TTSURT ( 1) % W'ft'T RRRT Jpt fM)t i? "ft £ I 

wr wur, zpr %vrra befr 1 m fWtf sx f^BR 4 RT 

^ 4rfu^T4T W W if faf¥VT ufiT'ff ^ 

■rbEt tt stfimr tt fTfmppr Pftt S’ 1 

m, 3pT. -m wfitfim ftrt e ttt RTtTRr ( 1 ) sro 
5T4FT wftfTU 5pf)4 4R4' fo 4 rt) 4 rRFK RT^TRr StF-TT 47Rft 
% f¥ rt arftrfw ^ it firfqfRi m vjfiritfr 

u tb wf&TR ttrptW firm % srmB *f rrire- 

3TXT MTf^Td fy.8 1 4 ini ^ I 

ark anil m trur TpJTri- ( 1 ) wPmt 

trifpr jrr sfrtffrtr mm: fit^Tr fV "jtt ^fir-rt 4 ^ttrET 

w srfhxnr =rarr if firf^x ?t-T % kiw ’ll aftx: 5fT#pr 

•fit 3 Tpfpr ir, rrdf TTJTMff ir iY i «fmr % P'fmrq' gif 

ttt rnffii 9?'t firfipT gErr 1 

^T 40 7 1 #fo wit tfr ir 
RTiT-JpiXT^ fX'TT— VTXSf fTt^Fr-iT'F^it^F 

irbr isrtF q-o 


TtTSTRT 102/4 0 IS 60 


[tfo sft—12010/71/32 —vfttro] 

New Delhi, the 18th April, 1983 

S.O. 1979.—Whereas by notification of tlis Government 
of India in the Ministry of Energy, (Department, of Petro¬ 
leum) S.O. 661 dated 11-1-83 under sub-section (1) of 
Section 3 of the Petroleum and Minerals Pipelines (Acqui¬ 
sition of Right of User in LaDd) Act. 1962 (50 of 1962), 
the Cent, td Government declared its intention to acquire 
the right of user in the lands specified in the schedule 
appended to that notification foi the purpOie of laying pipe 
line; 

And whereas the Competent Authority has under Sub¬ 
section (1) of Section 6 of the said Act, submitted to the 
Government; 

And furthei whereas Ihe Central Government has, after 
considering the said leport, decided to acquire the right of 
user in" the lands specified in the schedule appended to this 
notification; 

Now, therefore, in exercise of tho power conferred by 
sub-section (f) of the Section 6 of the said Act, the Central 
Government hereby declares that the right of user in the 
said lands specified in the schedule appended to this notifi¬ 
cation hereby acquired for laying the pipeline; 

And further in exercise of power conferred by subjection 
(4) of that section, the Central Government directs that 
the right of user in the said lands shall instead of vesting 
in the Central Government vests on this date of the publi¬ 
cation of this declaration in the Oil fc Natural Gas Com¬ 
mission free from encumbrances 

SCHEDULE 

Pipeline from Well No. 71 T&C to GGS 6 
State : Gujarat Datrict : Branch Talufct ■ Ankleshwar 


Village Block No Hcc- Are Cen¬ 
tal e hare 

fflzaT ’ 102/4 0 1 5 60 


[No, 0-12016/71/82-Prod.] 
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wto *n° ioso.—* n. farfiw* affar titwi-r 

(ijft- if Tufa % arfaWT 47T afar) falrffaT, 1962 ( 1962 

cr so) fa srTrr 3 fa Tram (i) ^ arato ttfr ttwr: $ 
artf farmr (^tffar ffarn) fa srflrg'wr w° fa #<> 
662 mftar 11-3-83 IRT fajffa TUTR if TT TfagWT % 

#1 fagfa if ffarffar gffaf % Tfafa % TfiRm; fa far 
Trfar fa ftrefa % faritr % ffa Tffa Tfa <tt twi amr^ 
faffa 4R ffai <rr 1 

far JT7T: AW fafaTr) if TW fatrffarir it STITT 6 it 

ttstht ( 1 ) i arfar ’Twit it ffafa * it it 1 

far sfa, nr; 8i-fl4 TTTfTT % 31*3 fcTtr TT fiaTC 
i mrfa fir fatrgfaT if m*r ar-jjm 4 ftfaffar gffaf if 
Tfabr w arftnTTTT: fafa ’rcif it ffafarn f^mr % i 

an, sr: tw fafafan it trrrr e it Tram ( 1 ) itt t 
fafa *111 fara »rfa jg fafar rrrmr fagfar faffa qrtfa 
St fi itt fatigum if farw ar^^fV ir ftrffapr- to wffaf i 

TTitiT >TT ajftl+H, 91 t'lMTt'l ff V.11 % ITO] I*T i frTTf u .n^5 I R 
f*ia fi j ' IT *iini 1 

far fat ttt otti it Tram ( 4 ) arm mm jrfwfa vt 
infm 4faf m fafar rmp.r fatfr &ft f far tw gffar) if Tfafa 
iti famr Wtr rrrwr if fi%r 5)4 i <rTra fa far 
fa afffar if, fat smrrfa ft gw w n, farnr i ifraw it 
1 st rafter it f*ii).n (far 1 

<nfa* 

fas fao fa snip %■ fas fao fa fao 

tTw-grcra fwi <r ffrgvr—i^r 


irar fafa> $rfar garrrf iEfaqr, 


faro 320 0 12 10 

458 0 10 10 


[fa 3Tf-120ie/72/5ftI-8 2] 

KT'^ar ffa, fftfaw? 

S.O. 1980 . —Whereas by notification of the Government 
of India in the Ministry of Energy. (Department of Petro¬ 
leum) S.O. 662 dated 11-1-83 under sub-section (1) of 
Section T of the Petroleum and Minerals Pipelines (Acqui¬ 
sition of Right of User la Land) Act, 1962 (50 of 1962), 
the Central Government declared Its Intention to acquire 
the right of user in tue lands specified in the schedule 
appended to that notification for the purpose of laying pipe 
line; 

And whereas the Competent Authority has under Sub¬ 
section (1) of Section 6 of the said Act, submitted to the 
Government; 

And further whereue, the Central Government has, after 
considering; the said report, decided to acquire the right of 
user in the lands specified in the schedule appended to this 
notification; 

Now, therefore, in exercise of the power conferred by 
sub-section (1) of the Section 6 of the said Act. tire Central 
Government hereby declares that the right of user in the 
said lands specified in the schedule appended to this notifi¬ 
cation hereby acquired for laying the pipeline; 

And further in exercise of power conferred by sub-section 
(4) of that section, the Central Government directs that 
the right of user m (he said lands shall Instead of vesting 
in the Central Government vests on this date of the publi¬ 


cation of this declaration in the Oil & Natural Gas Com¬ 
mission free from encumbrances. 

SCHEDULE 


Pipeline from SNAR to SNAP 
State ; Gujarat District dfc Talllka : Mrhsana 


Village 

Survey No. 

Hec- Are 
tare 

tiare 

Santhni 

320 

0 12 

10 


438 

0 10 

10 


(No. 0-12016/72/Pred-82). 

__ 

RAJENDRA SINGH Director. 


rfTRiT 


*T< fafat, 24 TTtTrt, 199 3 

Wo sn» 1 9 s 1. —%rfW rrrinrc sn arer Rwv 
(fa TRwf) fatfat %■ ffcpr jraEr) fam, 1976 *fr Pttr 
10 * TTfim (4) * srjww Jf, ffarf fawr % f fa r fafa w 
wfaraf vt, wfarTfripr ^ f|wff w s . r fa t m, stet tttw 
wr ffar t, srffa fVr srfal I ;— 

1. fafbr aR’ srafa, far to, rnrfffwjrir, 1 

2 . grr fa nrairt fafam rarwr, (rbmr, firfat -10 

3. far snr Prfatr P m ( fwf trw, g=frr tttt- 

800013 

4 . fat faf amfa, 130 fafr, sfT yawjfa), <TTTT—800013 

5. fam wfa, 9 -fafl nTfar, (ttjwwet) 

6 - fprorar fmnrr faf, fan (qtq ij-^) 

7. TOR flfart fwW wigwr «Mr, fair *m, ngef 

w'ffar, fa*g fa, qfari (faTTn) 

fafa TT snfa % wfaw:— 

1. sfamr Hffa ifaJTT—far fafa spr sfafa, fao rrsco-iv, 
'ifarara (trffamr) 1 

2 . fan ffafora, fafa aw 3faW, 'farr wnfaf 

fa ftfaf , 

3. srfaef ?rfwr farr-it, irt rnfarr, tr^, ^ jy^ 

'Efaran (iffamn) 

4. m faran fa fa gfajfa tt fafn, 

far to, fa ffarff 1 

3. ^wfarara fa fa faffarn fVrnrT, rrT srrfa, 

farrfa (to jtp) 

0. or fatPr fa fa fafg*rra fafan-it, ttt srnrlir, 

(Ts po) • 

7 . m farm fa fa fafgrar firfara—II, fafasrr 

ifai (rrxHtin) 

8 . w farrar fa fa fafgfa fawr, fafa iff smfa, 

fariTtfr (To 5 To ) j 

9. 1R farrar fa fa fafg»rr 1, rrT Trfan, 

(^0 5T 0 ) 



[«mr n— w r(ii)] 


1945 


•*rm tt trura nfy 30.,. iy tu/farr*' io t 1905 


10. arcr #HTm tpi ht? ^rtpmr finfoprot, WPnr mX 
PPHra; (3oSf°) 

11. aw trctratj KTf pfijurd- fWtw, %?frr gw amrbT, 

THTfat ( 3-0 H*) 

12. gnfa tpr farm (<fb> fj-t') ijfXr, faifffi- tut srrfar, 

iwmm, trtn^OTrjnr, 3? ftwft 1 

13. ffiiT fafa isHfaurr h*t 3% faitf 33 wrePr, hit ten:, 
nf teft i 

14. 'ftrm ^T"i MDptet, spfrr *7 arum, ffaWH 

f3o Ho) 

is. »jwt tfa srswr tetewfa, fajftn ^3 amffir. pt 

fHgro^) 

is, pf uteT frfte, WPr gut arrfar, 3^ (hstti*?) 

17 - fafffi *T$ yffijHFr teter, %=tfhT ^TT HTfar, *J,Td 

(jprcRr) 

is. tw 4 irite ifanr ni inf jsfrjTT'T nter sfonr), % f ifa 
gw arrfar, I’XfHTT (30 *<>) 

19. ten arteur trfXf, %?ato ante, ap^ (ar^ nfa 

wftr) 

20. fVrm suite tenor, Fter jut arter, toj (irnj aftr 

4tePc) 


[3“ 1 ( 3) / 8 2—fftnlj 
rfffirr Ftp HIM, tew 


MINISTRY OF IRRIGATION 


New Delhi, the 24th February, 1983 


S.O. 1981.—In pursuance of Sub-Rule (4) of Rule 10 
of the Official Languages (use for official purposes of the 
Union) Rules, 197b, the Central Government hereby noti¬ 
fies the following offices of the Ministry of Irrigation the 
stall whereof have acquired the working knowledge of 
Hindi 

1, Central Water Commission. Sewa Bhawan, R. K. 
Puram, New Delhi. 

2, Centarl Soil & Material Research Station. Hauz 
Khas, New Delhi. 

3, Ganga Flood Control Commission, Sinchai Bba- 
wnn, 3rd Floor, Patna-800015. 

4, Sone River Commission, 13fi A/D Shri Krishna- 
puri, Patna-800013. 


5. Mahi Control Board, 9, Polo Ground, Sahcji Road, 
Udaipur, (Rajasthan). 

6. Bansagar Control Board, Rewa (M.P.). 

7. Sardar Saio an Construction Advisory Committee, 
Narmada Bhawan, 4th Floor, Indra Avenue Road, 
Vadodra, (Gujarat). 

Subordinate Offices of Central Water Commission 


1. Investigation Circle No, 1, Central Water Commis¬ 
sion, NH-IV, Fntidabnd (Haryana). 


2. Central Stores Division, 
sion. West Block-TT, R. 

3 Investigation Circle No 
sion. NH-IV, Faridabad 
60 G1/83--3 


Central Water Commis- 
K. Puram, New Delhi. 

2, Central Water Cotnmis- 
(Haryana). 


4. Water Resources & Flood Forecasting Circle. Cen¬ 
tral Water Commission, Sewa Bhawan. New Delhi. 

5. Water Resources & Flood Forecasting Division Cen¬ 
tral Water Commission, Dehra Dun (U.P.) 

6. Water Resources & Flood Forecasting Division II, 
Central Water Commission, Agra (U.P.) 

7. Water Resources & Flood Forecasting Division II, 
Central Water Commission, Jaipur (Rajasthan). 

8. Water Resources & Flood Forecasting Circle, Cen¬ 
tral Water Commission, Varanasi (U.P.). 

9. Water Resources & Flood Forecasting Division-I, 
Central Water Commission, Ducknow (U.P.) 

10. Water Resources & Flood Forecasting Division-II, 
Central Water Commission. Lucknow (LT.P.) 

11. Water Resources & Flood Forecasting Division, 
Central Water Commission, Varanasi (U.P.) 

12. Progress & Development Unit, Central Water 
Commission, Sewa Bhawan, R. K. Puram, New 
Delhi. 

13. Ganga Basin Water Resources Organisation, Cen¬ 
tral Water Commission, Vnsnnt Bihnr, New Delhi 

14. Phncheshwar Investigation Division-II, Central 

Water Commission. Pithoragarh (U.P.) __ 

15. Draught Area Studv Division-111, Central Water 
Commission, Pune (Maharashtra). 

16. Pune Gauging Division. Central Water Commission, 
Pune, (Maharashtra). 

17. Central Flood Forecasting Division. Central Water 
Commission, Surat (Gujarat). 

18. Hydrological Observation & Flood Forecasting Cir¬ 
cle (South) Central Water Commission. Hydera¬ 
bad (A.P.) 

19. Chenab Investigation Circle, Central Water Com¬ 
mission, Jammu (J&K). 

20. Chenab Investigation Division. Central Water Com¬ 
mission, Jammu (J&K). 

[No/1 (3) /82-Hindfl 
K. M. CHADHA. Director 


pim st^t nmoH «iwnr 

af teat, 12 of fa, 1983 

gil 1 5TT° 198 2 --ten JRTtjntrr FW % vtervr % 

fr Tnurtte faterft % 14 (**) % ^ aumfcr am 

-iteni m Hufir nnX ip. farw warn- hop fw 

rrar ttmra src^pff $ wn 2 if rft nf ten nft %/p % 
stu n af t % PPtH dfipt, teWf tete 

teH 0 if ftffi fFl t, ft : — 
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gur faW rrrir 


arr^ *rr 

fffirhrr 

w tfirfw 

tfarr 

T*WI< 

ffTTPT 

nr 



(tftrrf 





t) 



TT RRTWiT sfVr 










wff ft fow 


| 4T STJpfrffft 
| I 


l 

2 

2 

4 

5 

6 



i. trrefar RRTRnr 

267 


tPlTTrT 3 At 

*pftwr 1789*fa 


RTTf7, 24-fot 

J nmtifiTT *r£- 

tn T *fhr TTTmr 


T>¥, JftTf- 

97 pRfT 

trtfTwr 1789 


400026. 

1 T91T: ’TTTmT 

((Mr’iflfm) 



fcfat 1 

2. wrefat <ftRP«rn: 

295 

ftfa 


frtfVenT 1790 
sntrfla 
tTRTrrt tpfTsrr 
1790 (^fftr 
•tfWtr) 




3. tmtfhr irmw 

270 

ten stkttr, wrw 

ntrrxn afrt 

Tr*fV«rr i 79i 


fiiifu, 24——’ter 


«rh RrcftoF 


rr?,«r*rf— 

ft fttfR ( 

rrtttt mtorr 


400026. 

T*W: RTKin? 

1791 



'3frt tfwht 5Wff 

(SfcfhT tjtn) 



%fW 1 

4. RKflhf GTTRTT 

3 04 


’TRTTTT afk 

»ThT«Tr 1792 



TctnhT* srerrsf) 
<pT itfr i 
wnrmt jf;#i 

i 

s. VTvfrr rrtw 

282 


trfa 

*pft<STT 17 9 2-4> 




6- RTTlfht TfffiTIT 

263 

'nH 


tmhm 1703 

7. WttfW RRPTF 

268 


RffiTP; afF 

TT*ft«TTT 1794 



tntrfitT Ti. 

sftt KTTTtfhT 



fiTRf 4*7 PfiRT 1 

unntrr tnftwr 



T9Tf: HTTffiT 

1794 



ftr. 




tpmhr i 


[15ITW tfW 315/1/8.5—(tfl)] 
w**nx *T¥*t, spf aiftppm 

ministry of information and broadcasting 


ORDER 

Now Delhi, the 12th Apil, 1983 

S O. 1982.- -In exorcise of the powers vest' d under the pro¬ 
visions of Rule 14(b) of the Regulations i eluting to the wo king 
of the Film Advisory B sard, the Central Government hereby 
app- oves films specified in column 2 of the Schedule annexed 


hate to in.tll its/their languages version to be of the description 
specified against it/efch in column 6 cf tnc said Schedule. 

SCHEDULE 


Si. Title of Length Name of Name of Brien synopsis 
No. the film of the applicant the pec- whether a 

film (in ducor scientific film cr 

metres) for educational 

purposes or a 
film dealing 
with news, cur¬ 
rent events and 
documentary 

film 



1. INR 1789 

267 

Films Division, 

News and cur- 

& INR 


Government of India. 

, rent events. 

1789 


24-Peddar Road, 

General and 

(Regional 

South) 


Bombay-400026. 

regional release 
respectively. 

1. INR 1790 

295 

-do- 

-dc- 

& 

INR 1790 
(Regional 

West) 

3. INR 1791 & 

270 

-do- 

-do- 

INR 1791 
(Regional 

North) 

4. INR 1792 

304 

-do- 

News and cur¬ 
rent events. 
Genera 1 Rc- 

loasc. 

5. INR 1792-A 

282 

-di- 

-do- 

6 , INR 1793 

263 

-do- 

-do- 
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SDK UMAR MANUAL, Desk Office. 


WWTT tflWH 

(*w> mr wti*) 

flTrxfr, 15 30fa\ 1983 

^T,an. 1983 wft 3fTW RWT 627, 8 

I960 STITT xTFT f^tr TTt VTlT^ttr STK fRtDT, 1951 
fRiTR, 434 ^ 3ptT (3) w! tfTT (^) $ 3T7DTTT Rffi-7-RTT 
# tTRfTTR Tiffin R" fTTRT 1-5-1983 
t MRlP'RB TT 5T>rr7ft RTR W fTW f^RTT | I 

5-8/83-rft. rr^p, tff.j 
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MINISTRY OF COMM I NIC ATIONS 
(P & T Board) 

New Delhi, the 15th April, 1983 

S.O. 1983.—In pursuance of para (a) of Section III of 
Rule 434 of Indian Telegiaph Rules, 1951, as introduced 
by S.O. No. 627 dated 8th March, I960, the Director Gene¬ 
ral, Posts and Telegraphs, hereby specified 1st May, 1983 
as the date^ on which the Measured Rate System will be 
introduced In Dhartnavaiam Telephone Exchange Andhra 
Pradesh Circle 

[No. 5-8/83-PHBj 

fa. fa- 1984 »rnft fakr wr 627, ffarrr' e 
erfa 1080 tttt htr; ffaT rtt rnfattr rr ffarK, 1951 
fa fuRR, 434 fa far (3) fa far (fa fa sertr yef-rh 
R^rffaftrT % w^nxj arfwieft/r^ f trn,v<ir/Tfai^W 

kftfaR fa?R fa r<*di* 1-5-19U3 R 
RRrTfar ti fVTFft fatfa fa ffaroT ffaRT % 1 

[Rfanr 5 - 9 / 83 -tft. q^r. fa.] 
rr. fa. Tfafqrr, r^tor; 

(fa. q^r - fa.) 1 

S.O. 1984.—In pursuance of para (a) of Section III of 
Rule 434 of Indian Telegraph Rules, 1951, as introduced 
by S.O. No. 627 dated 8th March, 1960, the Director Gene- 
l til. Posts and Telegtaphs, hereby specified 1st May, 1983 
as the dale on which the Mcasined Rate Si stem will be in¬ 
troduced in Munmu7Adima!y/Chithirapuram/De\icolam| 
Kunjithanni/Vellathooval Telephone Exchanges Kerala Cir¬ 
cle. 

[No. 5-9/83-PHB] 
R. C. KATARIA, Asstt. Director Genl, (PHB) 

*!*■ ion tw far m n 

(«PT ffanfa 

5ft ffafa, 13 anfsr, 1983 

fa. arr. 1985:—fafahr tor tfa ^ fa<rr | 

fa farfa 'ft. fa. jrfanft RfcidK faqfa, w try 

3TTW fRfa,2, ffaerfalT fat^T "h'CTsT, RTfa 

anfate Mqre, try trtn 2, ffaH&tR 

farsw F/fc, RT«f farfafa Nth qr fwtr 

farm w trrr t to ffafasra fak faNrffafa fa «nj- 
RfaT W YTR *R R^RH fa tit t ^ fafMTfa Mfatnp 
fafa ark srfafa fafar affafatnr, 1902 (1902 fa 
19) fa ?wr 7 RER fa HTR fatt faffal ; 

3TR: RfatE TOR, Rfa fafafaTR fa HRT 1 fa 

RRRRT ( 4 ) 5TTT TOtT 4lfafai fa RfaR Rffa git, 

rw 3rfafanr fa RRfar rrh wept fa hhj; ^rfat | 1 

fa. trR-35019/l4/82-fa. tps. 2] 

MINISTRY OF LABOUR & REHABILITATION 

(Department of Labour) 

New Delhi, the 13lh April, 1983 

S.O. 1985.-—Whereas it appears to the Central Govern¬ 
ment that the employer and the Majority of the employees 
in relation to the establishment known as Messrs, 
P. K. Duraisamy Chcttiar Company, Rice and Oil Mills, 
2, Pillaiar Koil Stieet, Katpndi, North Arcot District, Tamil 
Nadu State including its Godown at No, 2. Pilliyar Koil 
Stieet. Katpadi. North Arcot District, have agreed that (he 
provisions of the. Employees’ Provident Fund and Miscel¬ 
laneous Ptoxistons -\ct, 1952 (19 of 1952), should be made, 
applicable to the said establishment; 


Now, therefore, in exercise of the powers conferred by 
subsection (4) of Section I of the said Act, the Central 
Government hereby applies the provisions of the said Act 
to the said establishment. 

(No. S-35019(14) /82-P. F. II] 

fa° 1986 .—falffa RTRR fat R$ Rffa 

fDHi ft fa PRR fa ETREl qvfafar tp ufae ffitT 
fdfnh, 6 41, RRTF. *fR, TT 7 , fafa ffanffa, 
Hf*iH RIY KIAR HTTRd H fafafai wk TP- 

Rfafa fat TgWlT fR Tig- T 7 fa fa fa 

TKRrtr RftpKt fafa xi'n: stK TTSfwr ufaffaR 195? 

( 1952 vr T9) % RtRT WtR Tf RfT 7 ]^ fa<? 

jfTh' RTf? 1 ? ; 

3Tff: TRtfa RETR, RW STfafanR fa OTIT 1 fa 
RTffRr (4) 3 Tx 1 SRTI fafafa Tf STfaR T'fa gP, 

% TfSTR T4tf RttTTT fa RET T 7 fa fal 

[Ro t)R- 3 5 019/48/8 dfaf 0 p T o - 2 ] 

S.O, 1986.—Whereas it appear^ lo the Central Govern¬ 
ment that the employer and the Majority of the employees 
in relation to the establishment known as Messrs 
Sii Vaxavi Pnrameswari Permanent Fund Limited, 641, 
Bazar Street, Karur, Trlchy District, Tamil Nadu, have 
agreed that the provisions of the Employees' Provident Fund 
and Miscellaneous Provisions Act, 1952 fll9 of 1952), 
should be made applicable to the said establishment; 

Now. therefore, in exercise of the powers conferred by 
sub-section (4) of Section I of (fa said Act. the Central 
Government hereby applies the provisions of the said Act 
to the said establishment. 

[No, S-35019l48)/83-P.F. 11] 


*fiT° WR 1987-—fatffa ROBR fa Rf faiR 
fafrr t fa RRR r rivPWrr, 375 -fa, tit go 15 , 
RRR r'TTfaqR rfafa, RRf-4 0060 4 fWT TRRR 
TtfaRR, 50 7, RRo fao TTY, faqm, T1RI-400602 
RIRT RRTqR- R RJ=W fuRi'RR far faRlffai fa 5fg- 
rVtt 5R RTR fa RgRR fa fa % fT faRlfa RfRoy 
fRfa fa 7 RtH RTfaj faafRRR, 1952 ( 1952 fa 
19) % Rfatj TTR RTTfiR fa Rfa faOJ fanf faffa? J 

5fR: RTfa 7 , Rfa 3TfafRRR fa RRT 1 fa 

TqSFJ (4) STR IRW Rfafat fa fatR Tfa gq, 

ret fayfRuE fa RqRR Rfa TRiRR far fa 7 ]; fafar 1 1 

[Ro PTfo-35018)4/83-RtoIpBo— 2 ] 


New Delhi, the 14th April, 1983 

S.O. 1987,—^Whereas it appears to the Central Govern¬ 
ment that the employer and the Majority of the employees 
in relation to the establishment known as Messrs 
Metalfarms, 375-B, Road No. 15, Wagle Industrial Estate, 
I hana-400604 including its Head Office at 507, M. G. Road, 
Naupada, Thane-400602, have agreed that the provisions of 
the Employees’ Provident Fund and Miscellaneous Provisions 
Act, 1952 (19 of 1952), should be made applicable to the 
said establishment; 
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Now, therefore, in exercise of the powers conferred by 
sob-section (4) of Section I of the said Act. the Central 
Government hereby applies the provisions of the said act 
to the said establishment. 

[No. S-3J018(4) /83-P. F. II] 

tfTTo WT° 1988.—tefc-t' FRPTT FT FiT ScTTcT 
?CT?TT | TF FF*f 1$? nv? TPF, SFTtfFFu FW- 
io9, f?ttf Tte, oifo #to tfro, 

TrnflTvfi, r^rr «rFTi, ftff rttff f trff 

fFFTFF wk ^tkrrfkri ft FfTwrr ftf tt f^bf 
F§ I fa LfFRj 'aRw ffffU sfk FW 

aT'fSTfn’q’Ff 1952 (l952 FT 19) B FFT TFIMF 

FT fpj, ffoo w: FrfoR ; 

3TF F?FR, FFf Fffcrfu4F FT «T-T 1 Ft 

fifth ( 4 ) srt sftf FfFPTr fi sprro frt jit, 
frt FfFfF-fF, f FiFM fft trtmf Fi frit % 1 

[¥fo tT^-350i8/5/83- , fton;(Tio-2] 


S.O. 1988.—Whereas it appears to the Central Govern¬ 
ment that the employer and the Majority of the employees 
in relation to the establishment known as Messrs 
Surve and Sons. Technician Shed. W-109, Kalyan Sheel 
Road, M'lDC, Phase-11, Pombivali District, 'ihana, Maha- 
tashtra, have agreed that the provisions of the, Employees’ 
Provident Fund and Miscellaneous Provisions Act, 1952 (19 
of 1952), should be made applicable to the said establish- 
ment; 

Now, therefore, in cxCrcise of the powers confcrted by 
sub-section (4) of Section I of the said Act, the Central 
Government hereby applies the provisions of the said Act 
to the said establishment. 

[No. $-35018(5)/83-P. F. II] 

FRWR 1989.—qftrJrfaf TRW FT FFVfT JiFT 
| f"F W JiFH ^?W, FiFFT sfovfr, *4TF ipz, 
tTJTMfoW 7 - 4128 06 FIFF ’•FPTo F THFL fnFRIF wk 
FiNlffolT qfr FfTfolT SF 4TF M 7- FJBF fl M’S | fo: 
fffkT FfacH fai^r tfk fret arfsrfFFF, 1952 
( 1952 FT 19) ^ W FFF s*rm f't wpj; fop 
'Flu ; 

3Rf: TRW, FFT ^fafaVF FT tfKT 1 Ff 

FTOTR ( 4 ) JTTT Ffocfoi FT SEW FRT §tt, 
fft fMfff % ^er rttff ft ^rnj f 7 fT 11 

[F° TRT-35018/6/8.3-'TkFF°-2] 

S.O. 1989.—Whereas it appears to the Central Go\ em¬ 
inent that the employer and the Majority of the employees 
in relation to the establishment known as Messrs. 
Hotel Mayfair, Mazda Bungalow, Myatt Road, Mahablesh- 
war-412806 have agreed that th® provisions of the Em¬ 
ployees’ Provident Funds and Miscellaneous Provisions Act, 
1952 (19 of 1952), should be made applicable to the said 
establishment; 

Now, therefore, in exercise of th® powers conferred by 
sub-section (4) of Section I of the said Act, the Central 
Government hereby applies the provisions of the said Act 
to the said establishment- 


FR WTo 1990.—TRW FT q*T sfotcT iflFT 
| fo: FFT? FffoTR JtF?F, EFlfodF Wiin, FTF 41F, 
^FrifT fTOP? Tfo, FHT4 (?Td), 4*=4f-4 0 0 0 6 4 

biff rtw F trto Mrar *ffo FiHrfkff fY 

4|T1W ^TT 4TTT IF TTfM’rT Z\ | fot PP^nfr 'ilfoR- 
forfo «fk inrfojf 3;f p JffR(ir, 1952 (1952 
i 9) % 3W ipRT RTPTR^r WT fqtp W J 

4RT: %'Tfro TRFTT, W arfferf^Rt Ff ETRT 1 To' 
OTOTTr (4) 5TTT SR?] Flforfol FI 'RTiTf FFn f 17 , 

3 ft RTErfoqR 4 OTsfu fft wrrqiT fi err 1 ! FTffr 11 

[Tio qTT-35018/7/834ToT>Fo2] 

S.O. 1990.—Whereas it appears to the Central Govern¬ 
ment that the employer and the majority of the employees 
in relation to the establishment known ns Messrs Diamond 
Bangles, Swasik Compound, Ram Eaug, Swami Vivekanand 
Road, Malad (West) Bombay-400064 have agreed that the 
provision^ of the Employees’ Provident Funds and Miscella¬ 
neous Provision Act ,1952 (19 of 1952), should be made 
applicable to the said estabilshment; 

Now, therefore, in exercise of the powers conterred by 
sub-section (4) of Section T of the said Act. the Central Gov¬ 
ernment hereby applies the provisions of the said act to the 
said estabilshment. 

[No. Sk35018(7)/83-PF 11] 

FT° mo 1991.—%rjfET TTTFTT FT F? JIcffo rTFR 
& fF^TTlf 3rr£° afro tRTo 
foffortF, Rmpfr W4(f, rfonfo, 22 , mt 

xtw, - 400026 ?m FTTFT FJfforT FElfontT 412, 

gRTfmfot 212, FFF foFRRFF, RKTMF 

F^Ff-21 FIFF TFTFT % TTRTJ fFFTFF foR 
Ffo’FTffoff qfo F^TTSFr FTF MX F^TF i^t F^ | fV 
.FTTFift Ffo^rforfF afk sptffor ffff arftifFFF, 1952 
( 1952 FT 19) % TWT FFT RTPTF Ft FPj; fol^ 
41% ^ ifou, ; 

3RT: F^ftF TRFTT, '3FT STforfFFF qfo UKT 1 «fo 
FFFTTT (4) ffRT FFTF Fforfot FT JTFtF FFF jJIJ, 
FFT arfit Pi9 4 F FFFF otd TFETF Ft FTTft ^ I 

[^0^0-3 5 018/8/8 3-^0 1^0-2] 

S.O, 1991.—Whereas it appears to the Centra] Govern¬ 
ment that the employer and the majority of the employees 
in relation to the establishment known as Messrs, 
zine-j Disributors Private Limited, Mahalaxmi Chambers, 
Basement, 22, Bhulabhai Desai Road, Bombay-400026 in¬ 
cluding its Registered Office at 412, Tulsiani Chambers, 212, 
Backbay Reclamation, Nariman Point, Bombay-400021, have 
agreed that the provision, of the Fmployees’ Provident Fund 
and Miscellaneous Provisions Act, 1952 (19 of 1952), should 
be made applicable to the "said estabilshment; 

Now, therefore, in exercise of the powers conferred by sub¬ 
section (4) of Section I of the said Act, the Central Gov¬ 
ernment hereby applies the provisions of the said Act to the 
said estnblishnwnt. 


[No. S-35018(6)/83-P. F. II] 


[No. S-35018(Sj/83-PF.TI] 



[w II— ttt a(ii)] 


SHTJT «ltT TRPRt : 30, 198J/$WI 19, 1905 
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RTo ?Jto 1992.—%TftTTWK ^ ^ 
k fR 4 t 4 3KIRT$T RTtRH TOmftTO, 3(09 iV 4*T fTST, 
rr-18 ilFT l qtf t TW TO^e tY° 4 lo s-so/inT ^fvir, 
T^r-II 1?TWT Tls, Tt7^YTOft-421201 (ftTOTTTFTT) 
cf^rr btrt viiii<H9 am RTtr^RT tot Gi ft to, 234 , 
arrt#^ tjra^r, wriTOftTt¥, fvNi41 91^1 tot£-28 
stott % twj froftw aftr R^nfroi T^Tg- 
t®tt tot trt tt ttort ?t % fR ^rfmm 

frfar afk SRft4 wtr arfrfwr, 1952 (1952 TO 
19 ) r toftt tort ttotot Rf tfj[ froi tot TOfjrr; 


RT° WTO 199 4-—%^S?fa TWIT Rt T? TEftT $dI 
| f% 4 t 4 ^rw rttt$t, 501 /e, tt&ftott Tfror 3 .w- 
T^tr, ^Tror ’pit ter tt^rtott, TOTR-400027 tow 
WPFT T TTH4 fTOTtW sflT RTTTfTTl TgTTOT 
\T TRT TT T1FET ft *1$ | fa RRTTft TfWT-frfT 

aitr 5fafa tottst arirafwr 1952 (1952 to 19 ) r 

WiB TO TTTTT TO TFJ[ fer TR TOifT; 

TOT: TO3IT TTTOT, WT TfttfuMB 4T TOTT 1 

tottttt (4) am tot wfaTTO to tottt rtt |Ti 

TORT arf fffa TOT R TWSJ TORT TTOTT TO TFJ[ R77ft| I 


TOT. RfiftT TWIT TORT TfsrfTOFT ^ OTTT 1 

warn (4) am wr ^farro to toft rw jc[ 

TORT arfafTTOT R TOTTtT TORT TTRFT Rt TO^ RTsft | I 

[To ^0-35018/9/83-^0 QRo 2 ] 

S.O. 1992.—Whereas it appeals lu the Central Govern- 
ment that the employer and the majority of the employees in 
relution to the establishment knomv as Messrs Aroflne Che¬ 
mical Indusincs, Arofile House A-18, Dombivli. M1DC 
Industrial Area Phase-H Manpada Road,, Dombivli-421201 
(District Thana) including its Office at C/o Arondekar Art 
Studio, 234, Arondekar House. Lady Jumshotlji Road, Shivaji 
Paik Bombuy-28, has© agreed that the piovisions of the 
Employees’ Provident .Fund and Miscellaneous Provisions 
Act, 1952 (19 of 1952) should be made applicable to the 
said estabilshmcnt; 

Now, therefore, in exercise of the powers conferred by 
sub-section (4) of Section 1 of the said Act, the Central 
Oovemment hereby applies the provisions of the said act to 
the siyd establishment. 

[No. S-350l8(9)/83-PF.IJ] 


TOo Wo 1993.—TOjrar TWK RtTO? SRftT fRTT 
£ fa *?t4 TTWTRRT, 132 /aft, TOtTOjtTO Tlf, g^TT- 
411007 TOW WPFT T TO froftRR ark ^Tf- 
TOfTTf 4T P^TWT TOT TOT TT TfTT tfl | 
TO^rofl' dfror frftr aftr wrai totT'j 3Tfsrfrorar, 
1952 (1952 TO 19 ) % TORSf TORT TTTTOT TO TFT 
fTO[ TO£ TTfftT; 

3RT: tRTtT TTTOT, TORT affttfrorT ^ TOTT 1 
totottt ( 4 ) am sror miRwto to wfTOr m 
^rr, tort srftrfronT % TOraftr tort ttotot tfitorIt 


[to tTrce-d 5 0 1 8/l 0/83-410 tKjvo 2 ] 


S.O. 1993.—Whereas it appears to the Cential Govern 
raont that the employer and the majority of the employees ir 
relation to the establishment known as Messrs Suyash San 
kalp. 132/B, Guneshkhind Road, Poona-411007, hav e agreec 
that the provisions of the Employees’ Provident Funds ant 
Miscellaneous Provisions Act, 1952 (19 of 1952). should bi 
made applicable to the said establishment; 

Now tjjcrefoie, in exercise of the powers conferred F, 
sub-section (4) of Section 1 of the S Act. ?Se Centra 
ernment hereby applies the provisions of tlie said act to th. 
f ii I establishment. 


[To TTe-3 5 018/ 1 l/8 3-41° 2j 


S.O. 1994.—Whereas it appeals to the Central Govern¬ 
ment that the empioycj and the majority of the employees 
in relation to the establishment known as Messis Packwel 
Combine. 501/A Byculla Service Industries, Sussex Cross 
Road, Byculla, Bombay-27, have agieed that the nrovisions of 
the Employees’ Provident Fund, and Miscellaneoui Provisions 
Act 1952 (19 of 1952), should be made applicable to the 
said estabilshmcnt; 

Now, therefore, in exercise ol the powers conferred by 
sub-section (4) of Section 1 of the said Act, the Central 
Government hereby applies the provisions of the said act 
(o the said establishment. 


[No. S-35018(ll )/83-PF.Il] 

TOo Tto 1995.—TO^tT TTTOT Rt Tf TOftT fRTT 
£ fo 4TTf TTTOT s'fafTTOT TO$fc frfTTT, ■mZ'To Tft- 
1 2 RRo STT^o ^to Tfto RTOTTOT TOBTOTTOT 
TFTtT, 4TOTTTO Tt7, TOo TOo To 14, TOWfTOft- 
421204 IWT TOTO, TflH^ cPTO ^TTO TOfflRr 
TRT 3nfTOT w\«fV Tfw TWTTO -#^4, TO" fFTOTimf 
TfTO T>y, TOTjf-4 00 001 TOW TTOTOT T 
fTTTW *4 t RTTlfWT ^ TfTSTf ?T TIT TT 
TfTT^t £ 1 r RTTOrr TfrcT Met 3i4t uTiftn’ 
tttt srfafrorar, 1952 (1952 to 19 ) r tottt 
5TO ?TEFT R’T fr-T gfiT TTffR, 

3TjT: TO2fRT TTTOT, TORT STfufTTOT TTTT 1 T4 
TOTffTTT (4) ITT TORT TTfRFff TO TOTtT TOT 
TORT 3TfafTOFT % TOTTET TTOTOT TO TFT RFff £ 1 

[To 0[T0-3501$/12/83-*TT 0 f[Ro 2 ] 

S.O. 1995,—Whereas ,t appears to the Central Govern¬ 
ment that the employer and the majority of the employees 
m relation to the establishment known as Messrs Novel 
Engineers, Private Limited, Plot No. C-12, MTDC Functional 
Industrial Estate, Sagaon, Manpada Road, P.B. No, 14, 
Dombivli-421204 Thana District (Maharashtra) including 
its Registered Sales office at 4th flour, Sambava Chambers, 
Sir Phirozshah Mehta Road, Bombay-400001, have agreed 
that the provisions of the Employees’ Provident Fund and 
Miscellaneous Provisions Act. 1952 (19 of 1952), should be 
made applicable to the said establishment; 

Now. therefore, in exercise of the poweis conferred bv 
subsection (4) of Section I of the said Act, the Central 
Government hereby applies the provisions uf the said act 
o the said establishment. 


[No. S-35018[10)/83-PF.IlJ 


[No. S-35018( 12) /83-PF.I1] 
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Tio 'StTo 1996.—9 9<+K Tt TO SsftfT 
I fr t i toto. To TrfroT ^^n=r^, 


bItot tto^-ii rtrt 

ITO fTOToFF TOT vihifttf Ti^TTTT 
TO TOT TO TOTO BT *lt £ fT T*HK1 'BiTOT 

srtr srafar toto arTaiwr, 1952 (1952 tt 19 ) 

T TOTO TOT F4TTO Tf <31^ fTE, :J TT% 

3 T?T: TrSPT TOTTT, TOTT arfiTfTOR Tt HTOT 1 

aft tostot ( 4 ) gro toto TfTTOT tt toft tto §t£, 
to stMtor % toto tot ^toto Tt TTfft | 1 
[Ro TO 0 '35018/13/83-^0^0 2 ] 

S.O. 1996.—Whjereas ii appears to the CenUul Goverti- 
nrent that the employer and the majority of the employees in 
relation to the establishment known as Messrs Skylark En¬ 
gravers, J. Karia Industrial Estate. 1st Floor, Unit No, 11. 
BycvtUn Bombay-400011 have agreed that the provisions of 
the Employees’ Provident Fund and Miscellaneous Provisions 
Act 1952 (19 of 19521 should be made applicable to the 
s dd establishment; 

Now, therefore, in exetcise of the powers conferred by 
sub-section (41 of .Section 1 of the said Act, the Central 
Out eminent hereby applies the provisions of the said Act to 
the said establishment. 

[No. S-350181 13 >/83 PF.II] 

Tfo *no 1997-—% f s?ra Tr^TTC Tt TO Htflrf ^IdT 
P ftp 4fW TTvTOT TOT-rtfr TTOTO TtAfTTHTO RlRT^T 
farfatr 5RT tTOtr MMhr ifFrrpTO ami 

■( E -C PT frfRTO 3T° 3TTTOsfTT Tf?, TOTf-33 TTT 

TOtftsnrof (i)3ft?m?r3Er i9,3°to° |rofTO rut, 
aroi TO(*-38 Ufa ( 2) BteJTR RFRTfTO, 

tott TEaTO tTs, m? tt, touto tort ftotr r 

TO ' 

RETS fRRTTT aftr TRTOfCTT TO T[R TOR TO 

TO.RR ? : r Iff t % difNUCr 'ffifTOT TOftf RK TOtT 
rrTO arfsTfRTR 1952 (1952 ft 19 ) % rrrr 
TOR ETOTOT TO RTF f%R TOR TOftTO; 

TOT. TOifpT RRTTT, TfT TOtrf'l 4 B TO HTOT 1 TO 
RRSlTOT (4) STTT RRTO tflfTOTO TT RRtR tTO §R, 
TO arfgfEW % 3Wtj RTF ERPTR TO TO^ TTOft | I 

[r° ^0-35 018/14/83-^° RT 0 - 2 ] 


S.O, 1997.—Whereas it appears to the Central Govern¬ 
ment that the employer and the majority of the employees 
ill relation to the establishment known as Messts Voltas 
Employees’ Consumers Cooperative Society Limited. C/o. 
Voltas Limited, Canteen Premises of Voltas Limited, Dt. 
Ambedkar Road, Bombay-33 including its branches ut (i) 
Voltas House, 19, J. N. Heredia Marg, Ballard Estate, 
Bombay-38 and (ii) 'oltas limited Pjeroicrs, 2nd Pokbaran 
Road, Thana, Maharashtra hare agreed that the provisions of 
the Employees’ Provident Fund and Miscellaneous Provisions 
Act, 1952 (19 of 1942),, should be made applicable to ihf 
said establishment; 

Now, therefore, in exercise of the powers conferred by 
sub-seefion (4) of Section 1 of the said Act, the Central 
Government hereby applies the provisions of the said act to 
the said establishment. 


[Part II- -Sec. 3(ii)J 


<FT° WT° 1998.—JfasfaTFWTT Tt W RfftcT BRtT 

P. fr pwsm w 23, RtfBT m, 

F2Tff fWRT % JrM.flOT SRr$-5 cT«fT 

ffR: Ro 12, TW Ttry^iTO TUJW Ft?, 
el'TTT f"CT sTPert-13 RTRT F4TW % FWIS 
nVt TR^rTMt -iffRWT m ^Tft qr up fr nf 

P fr s^frof th's atftriwR, 

1952 ( 1952 TT 19) T WTJ FTTW Tt eTHT 

frrt 3TFT ^1%; 

3RI: ^CTTT, 3TT 3rfef?lW KTRT 1 E ft 

W=TRT (4) 3KT SRcfT srftcRT T1 WtR 

srfErPwnT % wwtr w ftftt tt ?rnj; TcrfV 

% i 

[Ro tTRo-35oi8/l5/8 3-'fro n«F° 2 ] 

S.O, 1998.—Whereas it appears to the Central Govern¬ 
ment that the employer and the majoijty of the employees 
in relation to the establishment known as Messrs JExalher 
Furnace Company, 23, Mohini Mansion, Opposite Strand 
Cinema, Colaba, Bomliay-5 including its factory Unit No. 
12, Kevsfd Industrial Estate, Fergtsssoti Road, Lower Parcl, 
Bombay-13. have agreed that the provisions of the Emp¬ 
loyees’ Provident Fund and Miscellaneous Provisions Act 
1952 (19 of 1952), should be made applicable to the said 
establishment; 

Now, therefore, tn cxcicise of (he powers conferred bv 
sub-section (4) of Section 1 of the said Act, the Central 
Government hereby applies the provision^ of the said act to 
the said establishment. 

[No. S-35018115) /83/PF.Ilf 

Tf° *Uo 199 9.—TRftR RTOK Tt sHtr jftrTl 
t fT TTTT^ TTvfr^TR STfcr TU^bf, 7; 

’fTU tr?fo fffo ffT, fTRlTTAT TRlf- 

400004 cRtR ^TTT TTqiTTR 1012 TT, IRIK ^T^nf, 
2TCT ft? 2 TRf-400004 RTW ?«TPFT Ef 

fjT^ fhMlU't. 3TK T I T : nf33Tf ^T (^TUHTT TO TOT TC 
CTOT Tf t fT TRTTfl HTfrot fflfST me 
3TOtT 3TfsTfTTO 1952 ( 1952 TT 19) % t^TT 

TOTTT TT TOj; fTT[ TTT ^rrfgtr; 

3RE TTJtrr B CT) < t3TO arfKrfwr Bft HKT 1 
3TOTTT ( 4 ) 5KT 5TTOT nrfWRt TT TOW TTO glT 
TOcT STftrfTOW %■ TOTR TOTT TOPFT Tt sTRT TTfft 

(TV 

[sr° TO°-35 01 8/16/83-^° TOf°-2j 

S.O. 1999.—Whereas it appears to the Central Govern¬ 
ment that the employer and the majority of the employees 
in relation to the establishment known' n,s Messrs Kirtilul 
ENidus Diamond Exports, 7, (Chita Industrial Estate, S,T. 
Road, Santacruj, Bombay-400004 including its office at 1012- 
A Prasad Chambers, Tata Road No. 2, Bombav-400004, 
bate agreed that the provisions of the Employees’ Provident 
f und and Miscellaneous Provisions Act, 1952 (19 of 1952), 
should be made applicable to tb e said establishment; 

Now, therefore, in exercise of the powers conferred by 
srons of the Employees’ Provident Funds and Miscellaneous 
Govemtnvni hereby applies the provisions of the said act 
to the said establishment. 


TNo. S-35018(14)/93-PF.Il] 


[No, S-35018(16) /83-PF.TI1 



[5Hf II —WX 3^1)] 


rito tt tort; Tita 3u, 19 8 l/initu to, i m 05 


1951 


to* wr 2000 —rtott 7 ^ SFfiTttTT 

fU THTTORRT <?WT TOR7TT RHTO^l TT^F TFj! 
RSTO, RTOR iHTO'/T. 4!° sUvHRdTO fHHT ^ 
ttrr. % rtoh fTTOro sit? <p 4 ^iPw'i Tt 

7$rwt to tr to rtot ?ft nf £ fr +4 ^i< 1 ufrR 
fSrfsr sfk toto arfufTTR, 1952 ( 19 5 2 to 19 ) 

% crater HTO TOTRT TO PH fTOf TOT TOffR, 

TT. %tUT 7 TOT TOT aifyfTTR # TORT 1 
3 ft tohtot ( 4 ) am tor mfroTO to toIr to^§u, 
tot arfrfwr % tott tot nm tt huj TOift 
ft 1 

[R* <RT°-3.5018/l7/83-'ft° TpE* 2 ] 

S.O. 2000.—Whereas it appeals to the Central Govern¬ 
ment that the employer and the majority of the employees 
in relation to the establishment known as Messrs Walchand- 
nagar Shet Kamgar Sahakuri Grahak Vastu Bhandar. Dhaval- 
purl, post Office, Walchandnagrir District Pnne have agreed, 
that the provisions of the Fmployees’ Provident Fund and 
Miscellaneous Piovisions Act, 1952 (19 of 1952), should 
be made applicable to the said establishment; 

Now, thetefoie, in exercise of the powers conferred by 
sub-section (4) of Section 1 of the said Act, the O ntra! 
Goveinment hereby applies the provisions of the said act 
to the said estabh'shment. 

[No. S-35018(17)/83-PFJT1 


TO* 3FTs> 2001 :—t?RR tUTH TlTTAdfiR ST° 
ffrp-2 7/l 3 5-5, TOR TTITO Tfy, RTTOTOff-2 2 1 0 91 
(■j* To/ 2529 ) ttt ftt! TO'tottt—€ fotjo pro sfr* 

#f5<TTO TVo-2b 3 4, TIT TIT NT ffT, RfTORRf- 
221 001 ("TOT* 143fil (fHR SRif ?-r% RtnRTT 
ITT TOTTTT TOTI RTT I) t TOfTTTt RfTOR ffrftr 

tP Trtu totto srfylHRR, 1952 (1952 to 19 ) 
(fTOfRRR SR% TOTOrf TOR TfyfdTR 77R RRT £) 
<fft urn 17 Tt TORTTO (t) % T-jtr Hr fern HlU 
% fror tottr frou £ 

3TVt TO-ffT RTOTTO RRTHTR ft TOT £ fffi TOT 
TOTRT % t4npD, fr4V RTF tDtTOT To TtfaqR 
TO RTOT7 fTO 7 frou ?V, RTOrffT TO7R tIRI fRRR t) 
RTOjfTO TfTO TOrlT % TOTOfTO hItr iflRT fTR i( 
TORT TOf TO n tik <TO TOTTOfTOt % M $ TOTHT 
TO) TORTf 3ffTOr TOTOT £ TO TOTTO^f DfUR 
RriRT afRi TOfR, 197b (f7R 3RR Rr£t TOTTT 
TOT TOfR TO TO TOT t) TO -jftjjr? 3^5^- £; 

TOT', £to)r TOTH, TOT stftrfTOiT TOl TOTr 17 

t) totpt ( 2t) srro ttot HfTroff tt TOftTTOT?rfH 
xk ;tt ttr- ^ yrrf % 


TTOt TO?, TOR TOTTOT Tt TIT TT Tf 3R% % frpn 
TOT TOT>£ft TOTTOff %■ 1 1 

1. TOT -TOTT % TTT if fTOIT-TO SJTTfHT Tfrcq 

fTftT 3RTTOT TOTT' , ' Tl f?TOp fTOtrT-pjfipj- 

TOT pH TOTO tjjpt TOT ftfpffiT % fbp. mrfr 

TOR TO'Nr ssfr TOTOT3, UTT-TTO TO fTf^R 

T ^ - 1 

2 . fTORT, TO ^ fT^TH TOTOf to 5TRT TUT tA 
TOnfR T 15 fTT % vfi'TO TOUT TTR TO 
TOTR, TOT 'TftlfTTT T) fTPl 17 tD TOTOTO (. 3 T) 
% ’TTO (t) % 3TTfT TTTT-TTT TO f^frRT^I 

J 

3. TOUfTO TlTT RtR % TTOTOf ip, fHT TOTOfr 
SpTiaft T.T TOr TORI, fTTOf«Rt TO TOgR fTTT TOTO, 
41b l TifTOR 37 TOUT , TOTTTO T T TOTOH, fTOt^tn 
TTOTt TT TR19 TOf^ vft &, p>T TOT TTO 33Rt 77 
3TOT DRtTOF aTTO four HTOTO I 

4. fTTTOFF, TOiTR TOTO^ nT’T TTT TOTTOFtT 
TO^ffF TITO rDt H TfRjff 77 <Tf 5rf7 3^7 ^ 
TUT TOT TTOTO fTTT HR, TT TO TUTTT Rrl srfT 
TOT TTTOfTOf TV TOTTOT TO URT if TOTf TTO TOTO 
TT 3F|TTT, ^TTTT %■ ^RT-TOT TO TTfTOTTtTTI 

5. Tfe Tit RTT TifTO^, Hi TifTOff ufTR 

fTfT TO TT TOTUfafTOT % TOTid TOR l^uf 

^TTTOT TfTR ftfUTT TOH {) TTR %, TO'% 
STOUR T fTTtfHT 1%TO TT TT % TO, fTTOHT TOT%7 
TlTT TO?i 7 % TTOT %TOT TOTI ^R TUT TOf T^tn 
3ftT TOTO TTTT TOTTOTT TlfTTT TT^^to U 177 
fTTT TO TTOT T^TT I 

6. tR? TOT RffT % STTtT TOfTOfro't TO TOTTTO 
ffiR2 TTO 1 , TIT % 'TT fTOTTHT TOufTOT TfTT RtR 
% TOjtT TifTOfTTT TO TOTOU TOTTT T TTfru *TO 

Tfe TO TO% TT 577 RT HTOT, ffTORfH HTTlfror 
%■ fbprr uiufTOF TiRT RFfTT % 7 "J)t UTTOT 47TTT 
TT TTIR'TO 7 3lf>TT TTTT TO, TT TOT TOTlR % 3T»jfT 
TOTHT ^1 

7 TTRfTOF TfRT ^TOR R fRTf T,T % ^TT £rr 
'tfl, TpT fTTt TOTTOtT Tf TJF^ TO FR TO?R % UsfrT 
TUT T ffiR HR tr-r ^ 77 R iff TOfT.TO TO TOT THT 
if RUT TOtV, HT T^ TOR ^TOT % TtflR g’rTT RT , 
fTRTTO RRurff % fTftr ttDr ^RrR fRffHR Tfr tDt 
7JT U TO R TTTf TORt R TORv % TOjiTO TOR TO 
RTO7 ffi^RTI 
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8. TnrfgT sftTTT *tTT % TTTTTftTtt KfV 
srr^fw frfsr tct/tt tth: 9^?r % ^ 3 FJrFft 
% farr Tift fw ami hit srlr T?rt tt fr*ft TWar 
*T Trfarf^rf % f?r it srfTTTT t'ttt tV twpttt 
jfr ttl snfcftrT wf^r^r War amrer, wtt sF^ffar 
^T % 3 # TTTTfnjf TT 3TTTT TftTTTT ^Z T^T TT 
xjfTTTTT stttt ^rr i 

9 . *rft fr-ft tttttt, stitt % *tr:tVt 

TfrrT Hfl ’Ll faJTR T9 TT TUTf^T sflTT %, fTTT 

^rm wrr ttt % sraiT ??, tit f, tt 

ctt ftTt % ir^ftT Tir^ftm tt aw sw ttt tttt 
fo*ft frfr % tit s> tt% % tt xr? wz Tt tt 

TTrft 11 

10. tIt fcrr tt^st, fqqtTT tt frrT ti ftg 

% THT TT TTUffT sflTT xfan fTTT fTTT T* 
tfffTTT TT TTTT TTT T 3TTTT TiTTT £ TT 3ft'*. Tffw 

Tt sttttt ?> ttt fcrT tttt S' tT, tt 

tttt S i 

11. fwnrTT S'PT jflfTTT % TTTT ir ffn rpr 
ff.fft ®lfTTT TT TTT ify, TT TTFTT % TT'Tfof- 
Mqiff Tf fafTT Trfeft TT TT Tfa T?, T£T. 4 ft 
Tf iflTt Tt TTT ?TlT % SFT’f'T tftT, ftOT TR*ft % 
flfTIT Tl TTTTTfTTT f*pftTT T? (TTTT I 

12. TTT TTTTT % TTT if ftpTtTT, ^T *TuT % 
STsftT 3TiT Ti% fr4t T3FT ft 1JTJ ftf 'P' TT% 
fTiTp tpt fiTfwrfff / ffffrr TTfr^fr ft tTtttt ttt 

TTTTTT TTPTT f ft’ 5UTT TTT T TPTtT TTTT 
TlTl fTTT f ftTTTT T T T T TTT Stf % T.T ffr f 
vftTP Tfrf’TT TfTT I 

[fo TTTo 3 5014/5 3/8 3 ftoTT^o 2] 


8.0. 2001.—Whereas Messrs U.P. National Manufacturers 
Pvt. Ltd., 0-27/135-5, Ram Katora Road, Varanasi-221001 
(UP/2529) and its factory—TULU Electric Works, C-26/34, 
Ram Katora Road, Varanasi-221001 (UP/1436) (hereinafter 
referred lo as the said establishment) have applied for exemp¬ 
tion under sub-section (2A) of section 17 of the Employees’ 
Provident Funds and Miscellaneous Provisions Act (19 of 
1952) (hercinafler relerred to as the said Act); 

And whereas, the Central Government is satisfied that 
the employees of the said establishment are, without making 
any separate contribution or payment of premium, in enjoy¬ 
ment of benefits under the Group Insurance Scheme of the 
Life Insurance Corporation of India in the nature of Life 
Insurance which are more favourable to such employees 
than the benefits admissible under the Employees Deposit- 
Linked Insurance Scheme. 1976 (hereinafter referred to as 
(Ire saul Scheme); 


Now therefore, in exercise of the powers confeircd 
sub-section 2A) of section 17 of the said Act and subjt 
o the conditions specified m the Schedule annexed herd 
t Government hereby exempts the said establis 

merit from the operation of all the provisions of the sa 
scheme for a period of three years; 


SCHEDULE 

1. The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Com¬ 
missioner, Uttar Pradesh, maintain such accounts and provide 
such facilities for inspection, as the Central Government 
may direct from time to time 

2. The employer shall pay such inspection charges as 
the Cenlral Government may, from time to time, direct 
under clause (a) of sub-section (3A) of section 17 of the 
said Act. within 15 days from the close of every month. 

3. All expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts, 
submission of returns, payment of insurance premia, transfer 
of accounts, payment of inspection charges etc. shall be 
borne by the employer. 

4. The employer shall display on the Notice Board of 
tiie establishment, a copy of the rules of the Group Insur¬ 
ance Scheme as approved by the Central Government and, 
as and when amended, alongwith a translation of the salient 
features thereof, in the language of the majority of the 
employees. 

5. Whereas an employee, who is already a member of 
the Employees’ Provident Fund or tbe Provident Fund of an 
establishment exempted under the said Act, Is employed in 
his establishment, the employer shall immediately enrol him 
as a member of the Group Insurance Scheme and pay 
necessary premium in respect of him to the Life Insurance 
Corporation of India, 

6 . The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance 
Scheme appropriately, if the benefits available to the em¬ 
ployees under the said Scheme are enhanced, so that the 
benefits available under the Group Insurance Scheme are 
more favourable to the employees than the benefits ad¬ 
missible under the said Scheme. 

7. Notwithstanding anything contained in the Group Insur¬ 
ance Scheme, if on the death of an employee the amount 
payable under this scheme be less than the amount that 
would be payable had employee been covered under the 
said Scheme, the employer shall pay the difference to (Jie 
legal heir/nominee of the employee as compensation. 

8 . No amendment of tbe provisions of the Group Insur¬ 
ance Scheme shall be made without the prior approval of 
the Regional Provident Fund Commissioner, Uttar Pradesh 
and where any amendment is likely to affect adversely the 
interest of the employees, the Regional Provident Fund 
Commissioner shall before giving his approval, give a rea¬ 
sonable opportunity to tbe employees to explain their point 
of view. 

9. Where, for any reason, the employees of the said 
establishment do not remain covered under the Group Insur¬ 
ance Scheme of the Life Insurance Corporation of India 
as already adopted by the said establishment, or the benefits 
to the employees under this Scheme are reduced in any 
manner, the exemption shall be liable to be cancelled. 


If). Where, for any reason, the employer fails to pay 
i he premium etc, within the due date, as fixed by the Life 
Insurance Corporation of India, and the policy is allowed 
to lapse, the exemption is liable to be cancelled. 

11. In case of default, if any made by tine employer in, 
payment of premium the responsibility for payment of 
assurance benefits to the nominees or the legal heirs of de¬ 
ceased members who would have been covered under the 
•said Scheme hut for grant of this exemption, shall be that 
of the employer. - 

12, Upon tlv death of the member covered under the 
Scheme the employer in relation to [he said establishment 
shall ensure prompt payment or the sum assuied to tbe 
nominee /legal heirs entitled for it and in any case within 
7 days of the ieccipt of the sum assuied from the life 
Insurance Corporation of India. 


[No, S. 3501 i(53)/83-PF, II] 
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wtw vi Tmy: arftTjt 30 , less/TOrmr io, 1905 
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STTo WTo 2002 :—TOff WWoqTo &Z wife? 
yTOwWWH: TOTFffeTW foTo, TMMW, 5WT qTOft, tlWR 
awe wTqrw, wsw wTOrr arW. wsq qfe if gwTOT ftrfww 
to^ ?nwt fern TOrw w° ww TOT 3082 t 3095 , 

3239 aftT 3232) f I (fTOwTO gwif $wTO 'HRT^ 

tow Fq-m^r wwi |), TO qrwwrrT wftrw fwftr sfft: 
qTOTTO toppit wfwfew, 1952 (19052 qw 19 ) 
(ftrw wr gwTO q-prrg tor wftrfew ^ jwt |) 
TOT 9TTT 17 TOT TOTSTTCT (w) % WEfTw yz fen rsflTO 
TO ffe arrw^T fTOwr I: 

sflr TOwfw wcttr w wwtsttw ft wwr | fTO to 
wwm % qwfeTOT, (TOtoT to stFwtw wr TOTfwww qw 
wwrw fTOq few ?fT, wrcTOTw gffew TOTwt fwww qTO 
wrgfe TOTwr % wTOTw TOTww TOTwt TO tft if 
TiFT? "TO 7f' f 3TR n it qnftnffeT % fat W ’Wife 
tot wwTOf TO arftro argqwr | ^ft gwftrnT fw£q- wfws 
^Vtot 1976 (ftrwTO gwTO ^wTO qrqTg tor 

?TOTw qr^r wwr |) % arsfTw TOf spprw |; 

m., fefw wrk tor 3 TfafTOww TOT «rm 17 
TOT 'To wtwt ( 2 w) srrr gqrr wfonff to fern wwTO 
wfe fe TOTTTOJ WggTOT if fafwfer fef TO wfe 
T?TO §rr, TOR RTTWW TO wR WW TO 3Rfa % few TOW 

few TO wwl topfTOT TO wfew TO vz TOwT 1 1 

•TO* 

1. TOR PTTWW % WWW if ffeTTO SrrTOftTF wffe 
fwftr wrwqw to: 7 few TO qwT ferfewr w-if to aflr 
>fTO %TO TWTWT TOTT f^TOltSTTO % ftR g^T giftfe 
wwrw qfer TO TOwfe totox, www-www to fqfros: 
^1 

2 . PtTOir, n-ir faqtsTOr qTO^ to irrq 

qqrr'q % is tto % vfarr tot Wrq 

^cf srfa-rqqq qrf aror 17 qfi TOTerrrr (3^) 

% jg-TO (qr) % qgrq •qqq-qqq to: fqfqTO w'l. I 

3 . ymjfig: aW % totrto if, fror% sttoto 
I ngrTO ^r T -TO toitot, fgTOfqqf grr TOq-r f%qr stri, 

\5 

gVro srfirqq w>\ tototo to toto^t, froff^r 
TOTTOf gif TOTOR TOfg TO I, gfq qr% TOqf TO 
s^Tn fn'gfTOF gHTO %^r ^9^1 I 

4. TOTOT STOT qqq-3Fjtfrf%fT 
’TTf^-f: giTO TOTOT % fqq'TO qrf rnp Jrfff, afK tor ^;»fr 

toh q'TOTO' fqrqr qrq, m tot toptot q?f to qfr fr*rr 
q.-TOrf'TO q?r affmr qff to^t ir TORf fto - gpff qrr 
torpt, ^ttoi % grorr-TO?: to TOfwn qr^r i 

60 01/83—4 


5. afg qrtfgqr gTOrfr, sff torto* TOfro^-R frofro 
q:r qr tor srfyfaqq % TOflR ^ toto %6T 
ttoto qfr ■‘Tfror fnfg to #r toft |, tot% 
^toto if fqffrfqrg frorr toto t q>, fRRtRTO Rnffro 
gfqr Ff?rtT ^ttoft % to if totto qnr ^ 
qrTOT afk tot# gRer TOTOW ^frfTORR ‘JlTOcfFT R!R6 
gfFT from qinfror q^rr i 

6. qfe TOTT TOW % snfW TO^Tlfoif TO TOT* 

tor toto tow tow |, eft fqqTg-P FrgffTT qtqr 
ffto t 3tetW TTOrrfFfr qrf tottokt totW if Fgfq-T 
to ir gfe q?r toft qff to^to froaqr ft? TOf- 

Rrftqf %Ptot qTT^ftqr *fwr TOtq ^ 3 ttow 

9TWt TOTTO^gf if Rfaw to^tot ff, to toto ttow 
% 3Wfn TOJTOf I I 

7. TOwtroi sfwr tow if ftnrf tort ”f( ^iti ^ 
vfV, TOft ftiW TOTTORff qff Jpg qr rt toW % totoW 

Tftro TOW TOW TOW it TOW |, TO TOWTOff TOT TOW TOKIT 
if WTOTO WflT, TOTOTO^ TOTOW TOW % TOTOtW TOW TO, 

Wtowto TOwroft % fwfaro wifro/ww fwgftRff tot TOw 
% wq ir wtwr Trowf to tott % torit ttow tot 
wwtw toWt i 

8. wr g f g ro Wwr wroW ^TOq'TpvW if toT^wT wwTow, 
WT^ftiro wftrw fwfw arrgror ww wtw % gq wgwi^' 

% fWrr Wgf ftrqT TOTTOTT sffT WTO fTOwT wTOew w 
TO wrof'Wi to fTOr toc qftrrow aww wfw toT wwwwr 

^r WTO, WT^ftrTO wfsrw fwfw 3TFpw, 3TT6T 3FWfcn 
w gw TOwwifoff tot anwr TOWTOw wrw totw tot 
wfTOwror wwwt: tott i 

9 . wfg frowT qwFJwro, j/tottw to towwrT, wRrfrw 
TOww wWt faww qifww wrgft;TO Wwr WW % 5W 
FTTwq qgw aRwr gror ^ wTOw wst w wift % wf 

j^Yw TO WWW TOWWTftjff TOT WRT fft wW TOT-VT 

ftrwt TOfr if tow to wW % TO w T53 'to toT wr 

WTOrff t I 

i o. wft froeff toptotow, fwzfrwTO ww ftwT wrfWr 
TO TOwr TOT wtcTOW TOww’ TOfwr fw-iw trow TOt, 
qtfwww TOT WWW TOFT if WWTOW TTOTT ?,, WW WrftiWf 
TOT sifq'Wcf to ww few wrwr | TOT,' ’sz tot wr 
wroTOr % i 

11 . fWTOp 3 TTO Tfffwww TO WWW if ffe WW 
ftrqT si.'ftiTOW TOT towt if tot gw wroat TO wrwfe- 
fTOftrwf wr feiw? wrfwfr TOT TOT wft wg, m w i\ 
wt TOfT TOT tort fell TO towTOw fe, TOfwr qrr ;TOf TO 
few tot TOWTO?rftw fn^Twro qw ?Ttwt i 
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12. TOT TOFTT %TOfET if W kk % 

3T?fi?r sn^ m# froft toto 5k to: tow 

(Krtr. vf w ( ? f affi ri ? p f r / firfaT Tifwr «pt ^wn^r tw 
to toft tctott % aftr nero t*it Sr TOrork cfw 
tiki trow # 4)w ttot uro % tot fk - ^ 
3fkr 

[tfo q^o-3 5014/40/83-'fto0^o-2] 

S.O. 2002.—Whereas Messrs The M.P. State Forest De¬ 
velopment Corporation Ltd,, Panchanan, Vth Floor, Malviya 
Nagar Bhopal, Madhya Pradesh and its branch at the various 
Centres in Madhya Pradesh bearing Code Nos. 
MP/3082 to 3095, 3239 A 3232 (hereinafter referred to as 
the said establishment) have applied for exemption under 
sub-section (2A) of section 17 of the Employees’ Provident 
Funds and Miscellaneous Ptovlsions Act, 1952 (19 of 1952) 
(hereinafter lcferrcd to as the said Act); 

And whereas, the Central Government is satisfied that 
the employees of the said establishment are, without making 
any separate contribution or payment of premium, in enjoy¬ 
ment of benefits under the Group Insurance Scheme of the 
Life Insurance Corporation of India in the nature of Life 
Insurance which are more favourable to such employees 
than the benefits admissible under the Employees Deposit- 
Linked Insurance Scheme, 1976 (hereinafter referred to as 
the said Scheme) ; 

Now, therefore, in exercise of the powers conferred by 
sub-section (2A) of section 17 of the said Act and subject 
to the conditions specified in the Schedule annexed hereto, 
the Central Government hereby exempts the said establish¬ 
ment from the operation of all the provisions of the said 
Scheme for a period of three years. 

SCHEDULE 

1. The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Com¬ 
mission, Madhya Pradesh, maintain such accounts and provide 
such facilities for Inspection, as the Central Government 
may direct from time to time. 

2. The employer shall pay such inspection charges as 
the Central Government may, from time to time, direct 
under clause (a) of sub-section (3A) of section 17 of the 
said Act, within 15 days from the close of every month. 

3. All expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts, 
submission of returns, payment of insurance premia, transfer 
of accounts, payment of inspection charges etc. shall be 
borne by the employer. 

4. The employer shall display on the Notice Board of 
tiro establishment, a copy of the rules of the Gioup Insur¬ 
ance Scheme as approved by the Central Government and, 
as and when amended, alongwlth a translation of the salient 
features thereof, in the language of the majority of the 
employees. 

5. Whereas an employee, who is already a member of 
the Employees’ Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed in 
his establishment, the employer shall immediately enrol him 
as a member of the Group Insurance Scheme and pay 
necessary premium in respect of him to the Life Insurance 
Corporation of India. 

6. The employer shall arrange to enhance the benefits 
available to the' employees under tho Group Insurance 
Scheme appropriately, if the benefits available to the em¬ 
ployees under the said Scheme are enhanced, so that the 
benefits available under the Group Insurance Scheme are 
more favourable to the employees than the benefits ad¬ 
missible under the said Scheme. 

7. Notwithstanding anything contained in tho Group Insur¬ 
ance Scheme, if on the death of an employee the amount 
payable under this scheme be less than the amount that 


would be payable had employee been covered under the 
said Scheme, the employer shall pay the difference to the 
legal heir/nominee of the employee as compensation. 

8. No amendment of the provisions of the Group Insur¬ 
ance Scheme shall be made without the prior approval ot 
the Regional Provident Fund Commissioner Madhya Pradesh 
and where any amendment is likely to affect adversely the 
interest of the employees, the Regional Provident Fund 
Commissioner shall before giving his approval, give a rea¬ 
sonable opportunity to the employees to explain their point 
of view. 


9. Where, for any reason, the employees of the said 
establishment do not remain covered under the Group Insur¬ 
ance Scheme of the Life Insurance Corporation of India 
as already adopted by the said establishment, or the benefits 
to the employees under this Scheme are reduced in any 
manner, the exemption shall be liable to be cancelled. 

10. Where, for any reason, the employer fails to pay 
the premium etc. within the dye date, as fixed by the Life 
Insurance Corporation of India, and the policy is allowed 
to lapse, the exemption is liable to be cancelled. 

Jl. In case of default, if any made by the employer in 
payment of premium tho responsibility for payment of 
assurance benefits to the nominees or the legal heirs of de¬ 
ceased members who would have been covered under the 
said Scheme blit for grant of this exemption, shall be that 
of the employer. 

12. Upon tlw death of the member covered under the 
Scheme the employer in relation to the said establishment 
ment of benefits under the Group Insurance cheme of the 
nominee/legal heirs entitled for it and in any case within 
7 days of the receipt of the sum assured from the Life 
Insurance Corporation of India. 

[No. S.-3 5014/40/85-PF1I] 


wo wto 2003 :—etoi arm kkik, 

^TTOT, 59-fff TkfiV Tta, ! FviWr-700020 
(TftrfiTT ^mr/7931) (frol TOk wet tot 
m w &) % TOknrr vrkro fafsr ark jppM 
wtr 3 Tfirfatnr, 1952 (1952 to 19) (ftk 

£tFf7 TTOTT TOT 3lfgfTTOT fiTgl TOT fT) tJTO 17 

TOSTAl (*f) % skk TjpT fel % fril STTATO 
fTOH £ ; 

ark TO37R 371 TOTTUTT jfl TOfl | % TOT 

FOTTT % TOWTOV, fkft arfTOFl TT rftfkTJT 371 

TOUT f^Ttr fgrfr jff, 'RTTrfk t3f|’=lT sfl'fiT pn(+f sfrl TOTO 

kn topt v anfk sfkn sfkr % to T toto 

tot r| | ark i?*r 37tkrfkff k fr-ru q ^ 

totot ?r srfsT sfjtvi | sfi towtoV fwr irfror 
tfkr kk, 1976 (k% Trot TOnr TOrkk 
3751 TTT t) % TOfk TOf SRJSk I; 

am:, fcak totot, tot arfErfrow # srrcr 17 
^TOTTO! (2T) 5K1 TrfTTTT TO WFl TOk 
tot sik topw aFjgk Tfafwfe: tot? % sroki 

TOT grr, TOT TOTTT cfk TO TO TOTOfiT % %r 
TOT kk % TOft TO^FEff % ^ kff | I 
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34 4 g/t qRRrftqV spi srcrr 5[fefiV“r *<ra stt^t 
^ f*RRR 3RfTC 4 r I 


[uFT II—BpJT 3 (ii)] 


UPTCWfV 

* *\ 

1. wm %4Ry4 ft-ifm *tfaR 

fafa 3 tr¥=t rmr\i tt tifl' fqsrrlVir WTr sfrc 
ir% Wf TW fRT fn^tivFT % f%rrr rrjfr qfqiiTrr ifT-pf 
sp'trrr «fr %'tfrc cccrr, to^hcrt tt fv-rrgr- qr< 1 

2. ir% fq^Rnr H'CRT TT RqR JTRT 
44 Hirrf^ % 15 f<TT % 4rTT RTCT ff^tTI 5ft %fgVv 
rufr, rfrirrr q4 yrcr i? q4t?<ron:r (3T) 
% m? (n) % a#,- mr-rrm rx fwfje spr 1 

3. *rpjf$»F sft*rr r?r % hstrr it, fro% aiRfa 
Smtiff ^r wr stir, faqcfVfr n src^cr fw rrrr, 
^Rtr sfrfjm in wrr, £rar4f tt rtcjt, fuftsPT 
swm jruj arrfa 4r |, ^f-t r% q4r mm «tt 

OtiftsR! str f%4r ^ninr 1 

4. foftsrc?, %Rfa itrtc jttT iratT-ar^qtfer 
nmfBR yRr r?ht % f?rc4f vt rp rfr, afhc 
w OTir tfsftsnr i%qr rc, m to wren r\ rfr 
rt«TT 'fniRfforr vt^fsirr ti' wr it to*! 

*ncri n\ cret % ^rt-<tc3 rr jrdro ; wrr 1 

5. rfc toi tpifanV, 4r ^itTRt »Tf*r®r 
frftr «pr m rrr sTferPm % artffa r&z rr fw 

c\ 

mrr rr -nfaR frfa rr q^r rrxr % to% ?w 
it froVfro fw Rrqr | <rr, frotaR ttn^ aft^rr 
r4r % sror % wr it RRTrr ynr 37 R qr*?rr 
aftT to4V rrrr armw rflfuTO r-rR ajVro «frm 
faro qtt 4ro spRtr 1 

6. life ^I?R % ar#T qRqrf^rfr R Sq- 
mbs qrn? q-irn; rR f eft, Rrih-t ffnT%=p sfmr 
#rq % 3f#t qjiRrfqqt r gq^sy wy^t ir 

Ri ir ffe qtt ^ri% vtRqRiT qRqr, fRyir fq, ^4- 
Rfcqf %Rtq qnjf^r ywr qw % arntR rtrr 
qqql ~rr qqq?t it >nftn> s^jpr r ; oft yqq % 

atytq apjfru 1 1 

7 . ^rnrf^P *rRr rtRi ir f^qt yrq % 

• 4 t, rfa foftt ^ 4 Rnfr rt t< wrr #R % 

Rpq -jy vpr tr vr t. aft ^4Rft qtt^y wr 
ir ^tyt, RttR % aroR ftyr yt, 

ftytsTF v^Rncr % fqRj rrfrrfrrrfrffmt rt rfrrr 
% it qt-tt 'Rift 4? 3 rr %y<rar 
'P^rr 1 

8. rffrr RftR % RqrR^ff it «ptf 4V otVsr, 

Rrtftrp rfrm fyfy 3fwqtr %qt 

^ fqiqr RRtt sftT; ^ t%4V 44tsrr % 

qrjNTfRtf %%r n Riry qiR # tRRRT 

r qft, srr^fw -qfyR fyfy ?jrrm amr a^it^T 


9. rfe fart rtr,- 4, qrqRRf yPTfry 

RRr yRi fRm qtt m rr^fwr 4rt *rrr r, fsry 
RiR q^r 5qqHT Rit % arefty nft rg an%| yr \r 
R lq % atyr-f qRRrfTJti ^ fwr 

frry it rr i r r 41 rfr vz ?rr. rr rt % 1 

10. yfe R.m vk®t rr fRTm; rr rrr Rfra 

% vffyr 3ft VTIRR fn*R fqqy qrt rfrR-R qrt 

Rtrt qpRf it vzmr r?,r\ t ?fk qrf'fRfi «pt 3 4 r nrq 

r sir K,vr sfrat f, H;, rz ^ qlr stt rrtrV % 1 

11. fRtfSFP nrrj sftRvtt q 4?Rf 4 f^rr 

fWra-ifRsR rr qR it Tn n^ftrarWiRV 

r Maq: qn>in qtr af, vR r% yz r ^ ^fqt eft 
^SRT i4tq if, RRtsr pfiq SfRT HTTCt % URtq q,T 
yRRrRR fyqisr-p it i 

12. 3*3 ^ fRy tfqtriSfq: ^r ^tn % 

sfyR 3f[t; yiR fy# nrr ,qft v?r ?tr rx 
to4, %r<m qm Miwfrot farfsrp qrfR'i qit 

xvr rt rr<ur HRRtr 4 41r 4 wt^iR 

rUr HftKr 4 yRriR' rrr ffr q hft fro 

% 4ryv. qfqfiifHy EpRrr i 

[ 4 «HT IfH- 3 501 4 / 6 o/ 83 -*fTo r^o 2] 

S.O. 2003.—Whereas Messrs Metal Box India Limited, 
Bariuw House, 59C Chovvringtee (Road, Calcutta-700020 
(WB/7931) (hereinalter referred to as the said establish¬ 
ment) have applied for exemption under sub-section (2A) 
of section 17 of the Employees' Provident Funds and Mis¬ 
cellaneous Provisions Act (19 of 1952) (hereinafter referred 
to as the said Act); 

And whereas, the Central Government is satisfied that 
the employees of the said establishment are, without making 
any separate contribution or payment of premium, in enjoy¬ 
ment of benefits under the Group Insurance Scheme of the 
Life Insurance Corporation of India in the nature of Life 
Insurance which are more favourable to such employees 
than the benefits admissible under the Employees Deposit- 
Linked Insurance Scheme, 1976 (hereinafter referred to as 
tbe said Scheme); 

Now, therefore., in exercise of the powers conferred by 
sub-section (2A) of section 17 of the said Act and subject 
to the conditions specified in the Schedule annexed hereto, 
the Central Government hereby exempts the said establish¬ 
ment from the operation of all the provisions of tbe said 
Scheme for a period of three years; 

SCHEDULE 

1. The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Com¬ 
missioner, Calcutta, maintain such account* and provide such 
facilities for inspection, as the Central Government may 
direct from time to time. 

2. The employer shall pay such inspection charges as 
tbj Central Government may, from time to time, direct 
under clause (a) of sub-scction (3A) of section 17 of the 
said Act, within 15 days from the close of every month. 

3. All expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts, 
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submission ot re.urns, payment of insurance premia, transfer 
of accounts, payment of inspection charges etc, shall be 
borne by the employer. 

4. The employer shall display on the Notice Board of 
tlw establishment, a copy of the rules of the Group Insur¬ 
ance bcheme as approved by the Central Government and, 
as and when amended, alongwith a translation of the salient 
Leatures thercot, in the language of the majority of the 
employees. 

5. Whereas an employee, who is already a member of 
the employees’ Provident Pund or the Provident Pund of an 
establishment exempted under the said Act, is employed in 
his establishment, the employer shall immediately enrol him 
as a member of the Group Insurance Scheme and pay 
necessary premium in respect of him to the Life Insurant’* 
Corporation of India. 

6. The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance 
Scheme appropriately, if the benefits available to the em- 

loyces under the said Scheme are enhanced, so that the 
enefits available under the Group Insurance Schemo are 
more favourable to tlw employees than the benefits ad¬ 
missible under the said Scheme. 

7. Notwithstanding anything contained in the Group Insur¬ 
ance Scheme, if on the death of an employee the amount 
payable under this scheme be less than tlje amount that 
would be payable had employee been covered under the 
stud Scheme, the employer shall pay the difference to the 
legal heir/nomineo of the employee as compensation. 

8. No amendment of tbs provisions of the Group Insur¬ 
ance Scheme shall bo made without the prior approval of 
the Regional Provident Fund Commissioner Calcutta 
and where any amendment is likely to affect adversely the 
interest of the employees, the Regional Provident Fund 
Commissioner shall before giving his approval, give a rea¬ 
sonable opportunity to the employees to explain their point 
of view. 

9. Whcro, foi any reason, the employees of the said 
establishment do not remain covered under the Group Insur¬ 
ance Scheme of the Life Insurance Corporation of India 
as already adopted by the said establishment, or the benehts 
to the employees under this Scheme are reduced in any 
manner, the exemption shall be liable to be cancelled. 

10. Where, for any reason, the employer fails to pay 
tho premium etc. within the due date, as fixed by the Life 
Insurance Corporation of India, and the policy is allowed 
to lapse, the exemption is liable to be cancelled. 

11. In case of default, if any made by the employer in 
payment of premium the responsibility for payment of 
assurance benefits to the nominees or tho legal heirs of de¬ 
ceased members who would have been covered under the 
said Scheme but for grant of this exemption, shall 1 e that 
of the employer. 

12. Upon the death of the member covered under the 
Scheme the employer in relation to the said establishment 
shall ensure prompt payment of the sum assured to the 
nommee/lcgal heirs entitled for it and m any case within 
/ days of the re ,eipt of the sum assured from tho Life 
Insurance Corporation of India, 

[No. S. 33014(60) /83-PF, II] 


WTo 2 004 .- 4 ^ flofftotTTTo TTFTfT 
ffoFTffTI TTT, fff fcwft, IS (fceefr 
96) (faj% TOR ffflT |) 

T qnunfr Tfqw fdfsr sfk sjTdTff twa arftrfrqff, 

1952 ( 1952 1ST 19) (fart ^flt 'FF'ffTfJ 3TcT 

3Tftjf^TR qi^T TTT | ) OTTT 17 tfl 3THRT ( 21?) 
% 3TSftT ^ fat ant $ faq 3TT^3fff fam | ; 


affa d CTR IT TUTTUTT W | ft ^ 

wm % TOTtC), fttT 'JWF 3rftTTff TT ttftTT 1ST 
tSTT f^Ftr fm VTTCffa aftR tfaTT faffT qt 
«frrr Fitr % affar tfarr % ^t t 
9iTTt T3T Tir affa ITrfwTfuff t ftt t HFlt 

m TIFfaf t 3TfsT1T | aft qTTTRt ftWT HtJTO 

ttTT TltT , 1976 

TOT | ) % 3TEN | ; 

m:, tfafa tkitt, sTfafrorr qt arm 17 
qt S3RTTKT ( 21 s) §TTT THTTef irfttPTf IT TOfa 9T?fa 
ark wr tows’ ar^tt Jr fafafaw mraf % srrfiT 
gt, tott qt effa qt it 3nftr % ftt 
TOT WkT % TOqrff % TOffT w ^ | I 

1 . suffer % mu Jr f^utfrssRr sntftrq? 

Tfaro faftr 3TPTicr faqqfr tr kfr fTOkTOi 
3frr ^ krrr tsWt mr fkfarr fait trft gfamt 
toft qkn afr Tro-Tror qr ffaftte qfa 1 

• 2 . frokwr, tt fafreiw rfntr qr mqr mr qt 
tHRlftf % 15 faff % ttcR TORT qrtTT aft 
TOTT, TOT arfalfam qt 1TKT 17 qt TOtTTTT ( 315) 
% w (it) % anflr THW-rm it frfe: 

3. ^TT ^Tf?r*T % STUTUFT it, arnffTT 

#taraft it wr ^ttt; f'FTTf'Uffr it tuft fw arm, 
^tRT 5ftfimT ”PT TTTTT , vraT3ff IT 3RTTT, frtVOT 
snrrff it riw arrfr vflr % ^ tt^t Tuft srif it 
fTTtam sTITT fffiTT dj it^JT I 

4. Mtaprr, TTmU 5TTT TTT ST^iftfcr 

mffiTs 4tTT fr^nff ift srfr, aflr aw ffs^fr 

STffJr WTETT f%TT arTtr 7W S3TT TWISTT ifl Srfif 
TWT inHTfUTt 1?T Tprwr ift ^TPTT Jr S3TTC?r ^T 
TT?rf IT aFJTTT, WIT ^WTT-TT? TT TffftRT tp^TT I 

5 . Tfr irif ^ttt infmfr, afr irmtl ^frTwfrfKr 

IT TT TTT SrrfafdWT % 3T^T wa: rft Im^fr rrm 
^ tiIww fJrfir it q^r htw rwr Jf 

fmtlaRr arm | tfr, WraRi *fr*rr 

TTitT % % ¥T if i3^ c f.T TTT ffU.u I 

'3^R't TTTTT 3t iqyttqi sflfJtMR ^TRffTT affWT jftqi 
fWTT ffft Ttm II^TT I 

6. Tfr wtr % 3rsftT irRmfurt q?)’ gq^Tssr 

qrr% Tfnr am | tft, Trnjffn TfVrT % 

3 rtflT qsTfmfrrff lit ^rmstr qimf Jr ^q- ^lr 

qfr an% qft swu qi^rT, fargJr fqi qi^iRTl' 
% TnTjj^qs <Ciri srtffr dqdiisr qrqri m 
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*TTTff Iff WW3 : 3^1 

Cfiiq^r % 3ffsFF aTJJ^vI ^ SI^T 

anrefa 11 

7- rfj^f 4far wi+t 2r fatfr ^Rf ^ 

q-fe fif if ft 5fff^T Ct RT W <r»fUl % ST^ft^T 

*r£ar wr ^ wr % w |, ^ft ^H^rfr ^fr ^ 
if ^tcft, sri ^ srct % srafa ffar ?ft, 
pfq^ra r ^nHntt % faf*R> ^rPc^r/^rnr f^ftnfr ®ftt 
r^TT % fftr if ^ff wft % 3fen: % RTRT T7FT 
SPT RRTR R^TTT I 

8. ttpj^p #itt f#r % ^''sTf ^ sptf tft ?rcfftFr 
s n^fi r -P 'fiP r ^ faftr an^Rr ft^ft % a^ft^r % 
fCT R$i f%RT arrqpr sftr 'jnrt f*F*ft RTfitenr if 
spf^nftrff % f^ar tt wfiFFH shttr Ri^r R^rmT^t 
Bi^t, s n frf w Rf^r Prfsr stfjrcI, amT ar^'rw ^ 
fr <t 4 ^ ■an p OT f *f?r alwi ^ffea^r ¥vz ^ *pt 
tjPwtfRi araptre ^rr i 

9. Rfe feft Tffwnir, utpft % *fnfcrrft, Rrofw 
affaTT fmr fwr qfr RR RFjf^F #RT F^tR %, fa% 
^ernr^r r?% sfftt ^ artfPr Rift t$ sricr rt w 
F ff ffrr srtfFr i t'4 T ii(Pu ff?r rpr rtvI tiW$ feft 
ftfff % RR $ RT% |, Rt Ri$ 73R ff?T RT Rtfieft 11 

10 . ®rfe fwf ^iwdi, Ppft^R? rr Prw di-Cw 

% vft?R, ^ft «rrofw sffaR ^mr fRRRfaRR fir, jftfwr 
fFT RRFT ^ if 3TRRR T^RT |, aftr TlpRft ffif 
Ktwr ^r ^ fw strit £ eft, ^ Rft rt 

RSPeft $ t 

11. Pmtspp jrn iftfffRR rrtr if f%TT fjTT 

ftffft -mfd R ff qft RRT if RR 3fR RTFtff % HTHidTR- 

fMt m faffew ^Tfeff Jpt^ftir^ir^wi R'jftpf 

{Jteft tft TO CTft»T afcnfeT ^PRT 'PR'ff % PTFT 
<FT -deeR^r^ PwtsPP 'TT ^RT I 

1 2 . p«rm % wsr if ff^ftw, w % 
arefPr an% arr% f^ft ^t ^ ^Ft <tt ^?r% 

ti+dR >118 Pl?f>(ife(jff frfiiW ^ | faff sfff 41+ii ^ef <.°n+i 
ipT 8HT3T eteHlell % aftT He^T) 1 T¥T ^ ^TTTefPT sff^fT 

4tHT fw if W 3TF?T % ^nef Itf % 

»ft?n: ^rnfmei i 

[^TW ^o-35014/64/83-'ftot^o-2] 
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any separate contribution or payment of premium, m 'JW- 
ment of benefits under the Croup Insurance Scheme of the 
l ife Insuiance Corporation of India in the nRture of Life 
Insurance which are more favourable to such employees 
than the benefits admissible under the Employees Deposit- 
Linked Insurance Scheme, 1976 (hereinafter referred to as 
the said Scheme) ; 

Now, therefore, in exercise of the powers conferred by 
sub-section (2A) of section 17 of the said Act and subject 
to the conditions specified in the Schedule annexed hereto, 
the Central Government hereby exempts the said establish¬ 
ment from the operation of all the provisions of the said 
-Scheme for a period of three yenrs. 

SCHEDULE 

1. The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Com¬ 
missioner, Delhi, maintain such accounts and provide such 
facilities for inspection, as the Central Government may 
direct from time to time. 

2. The employer shall pay such inspection charges as 
the Central Government may, from time to time, direct 
under clause (a) of sub-section (3A) of section 17 of the 
said Act, within 15 days fiom tho close of every month, 

3. All expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts, 
submission of returns, payment of insurance premia, transfer 
of accounts, payment of inspection charges etc. rhall be 
borne by the employer, 

4. The employer shall display on the Notice Boaid of 
the establishment, a copy of the rules of the Group Insur¬ 
ance Scheme as approved by thiL Central Government and, 
as and when untended, alongwitfi a translation of the salient 
features thereof, in the language of the majority of the 
employees. 

5. Whereas an employee, who is already a member of 
the Employees' Provident Fund or tlx Provident Fund of an 
establishment exempted under the said Act, is employed in 
his establishment, the employer shall immediately enrol him 
as a member of the Group Insurance Scheme and pay 
necessary premium in respect of him to the Life Insurance 
Corporation of India, 

••v> 

6. The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance 
Scheme appropriately, if the benefits available to the cm- 

loyees under the said Scheme are enhanced, so that the 
enefits available under the Group Insurance Scheme are 
more favourable to thv employees than the benefits ad¬ 
missible under tho said Scheme. 

7. Notwithstanding anything contained in the Group Insur¬ 
ance Scheme, if on the death of an employee the amount 
payable under this scheme be less than tlx amount that 
would be payable had employee been covered under the 
said Scheme, the employer shall pay the difference to tho 
legal heir/nominee of the employee as compensation. 

8. No amendment of tbs provisions of the Group Insur¬ 
ance Scheme shall be made without the prior approval of 
the Regional Provident Fund Commissioner Delhi and 
where any amendment is likely to affect adversly the interest 
of the employees, the Regional Provident Fund Commis¬ 
sioner shall before giving his approval, give a reasonable 
opportunity to the employees to explain their point of 
view. 


S.O. 2004.—Wheieus Messrs D.C.M, Vanaspati Manu¬ 
facturing Works, Najafgarh Road, New Delhi-15 (DL/96) 
(hereinafter referred to as tbe said establishment) have ap¬ 
plied for exemption under sub-section (2A) of section 17 
of the Employees' Provident Funds and Miscellaneous Pro¬ 
visions Act, 1952 (19 of 1952) (hereinafter referred to as 
the said Act); 


And whereas, the Central Government is satisfied that 
the employees of tbe said establishment are, without making 


9 Where, for any reason, the employees of the said 
establishment do not remain covered under the Group Insur¬ 
ance Scheme of the Life Insurance Corporation of India 
as already adopted by the said establishment, or tho benefits 
to the employees under this Scheme are reduced in any 
manner, the exemption shall be liable to be cancelled. 


10. Where, for any reason, the employer fails to pay 
the premium etc. within the due date, as fixed by the Life 
Insurance Corporation of India, and the policy is allowed 
to lapse, the exemption is liable to be cancelled. 
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11. In case of default, if any made by the employer in 
payment of picmium the responsibility for payment of 
assuiance benclits to the nominees or the legal heirs of de¬ 
ceased members who would have been covered under the 
said Scheme but for grant of this exemption, shall be that 
of the employer, 

12. Upon the de ith of the member covered under the 
Scheme the employer in relation to the said establishment 
shall ensure prompt payment of v the sum assured to the 
nominee/legal heirs entitled for it and in any case within 
7 days of the receipt of the sum assured from the Life 
Insurance Corporation of India. 

[No. S. 35014(64)/83-PF. II] 

VT° 2005.—4if ft ftf° ftfo RF 0 ft Pi *h cl q'ttf 

IftlFTftf TIFT Ft ffteftf-15 (fSTFvft/103), (fftft TFF 

SFft 'mTer ftf pmF |) ft EpfFKt Ffftzr 

fftfft sftr tiftH grpfuj 3ifafFrrr 1952 ( 1952 ^ 119 ) 
(fftft ?Rrft wft fvftf ftf arFerf^nT rt^t fft |) 

Rft OTTl 17 ftf TO ( 2Ri) % 3fftfF fet FTft 

ft fact ariftTF fw t; 

ftk ftrffF FWIT RF FFTtTTF tRT I ft W 
ito % RtftFTfr, fftftf to fPitif in sfrfftFF rf 

FTP! fftrr fftFT ftf, FTCeftF ft)FF ftfFT fFFF ftf Fl^- 

f^p sfftrr ffTf % anftrr fttFF fttFT % ttt RFFft 

FFT ft* I 3ftT ftft RiftFrfftftT ft fftq if FiTFft FF 
cpmf ft srfftRr ftjff # 3 ft FftFRt fftftF 
fttFr ^Vh", 1976 (fftft i[Fft i^rft 'mrq; frf FftftF 
’RT |) ft 3Tsfftr f?| ahjftF |; 

3TF1, ftofttF FWF, FRF 3TftrfftFF ftf FTC! 17 
ftf FFFRT (2Ri) sflFT FTcF RTplFftf W FFk Ejrrft 
ftfr tfift diTd4 m "Jtl/hf ft Kurf ft 3fsfftr 

tftff ftf efftr fF ftt 3t«(fsr ft fftrt 
frf RftfF ft Fftf FFftftf ft rf^f ft ftftf & 1 

1 . frf ^ftff ft fret ft Tftftftr^i RTftfftRi yrfftsr 
fftfft arnjRF foftf ftt %fr PmfftFt ftftRT fttr ifft 
$rar wit fft fftftferPF ft ffttr ffftr gfFsrrft fttf 

RftFT ftf ftvjftq - FRRFT, FFF-FFF TF Pifftc-e. Rift I 

2. fftftftFF, t[ft fftftWEf T<mi RF FIFF FTF ftr 

ffiFf ft 15 fftr ft fIff fttf «pftFT ftf ft^ 
?n?hn: ^ 3ffftftFFT ftr trnr 17 ftt tort ( 2 ^) 
ft (er) ft arftftr erti 

’ 3 . sftirr cftftr ft ft, fft^ft 3i?fFftr 

ftwff Rfr TiyT 3fFfT, fftnfftftf JF^eT [ftifr ^STFlT, 
ftlTTT fttfftEFfl EffT ft TFT $. RfT 

5FTU1 Efl ftTFT arrf? ftt ftft TTft Eftt ^Tftf SRI 
IftftW am ffttn t3Frn^rr 1 

4. ftTtfftr TTTEFK 5TTT IFF SFjfttfTF 

FFjfftri fttFT TftFT ft fftFftf Etft 1^; 51%, 3frt 3TT 


3>ftt EJilft ftftftFT fftFT EjfTtT, sjtt ftftfKFT ftt M Id 
FFT mftnftftf Efft TffttFF ftt '*fFF ft TFTft ^®T 
^iftT 3T^TTT, 5FFFT ft ^TFT-TTff RT STifftF TTtR I 

5 . Tfr ftri qFT vrfwr 

fftftr s pt ti i3R?r srfFftFFT ft anffti 5TRT fftftY 
Frm e% ftrfft tpr ft^r t3F% 

PTFFT ft fftfttfftF fftFT 3TRF | ftl, fftftnFR FFjf^F 
fttFT TftftT ft FTFT ft TF ft •3FfiT FFT T^f 

EpfttiT 3lYl *U’sKl d' rfVftFFT 'OlCcflF ftftFT 

ftFF fftRF ftt ftTRT TftOl I 

6. Fir Fffttr ft anfiF ftt ww 

TTFlft RTT 31% | ftt, f^tSFfr TTFjf^Ti ftFF FftlFT ft 
3rftR RTtrorfTftf ftr -»ti oiFFtr ft f#ttt ft 

ftr ftr tKTTWr fftTF fft EFftTlfTftr ft 
fftl^ FFJ^Ep fttFT Ffftq- ft artfftr ERFlft ^=r 

Rmri ft 3 tTefp 3^t if, ftt FftFr ft anffF 

3T^TFT f I 

7. FFJ%T7 ftnpr if fft% FFT ft §3 t 

ftr, Ffr fftftf EfnHrft ftf jjc®[ <rt w ft ansjftr 

ftftr FfTtr ejf -cmr ft qnr ftr EFft^rnff ftf w trf 

ft ftTF itftf, 31F T? E3 ^i fftm ft artftftfT icF ftf, 
fftftm «pftTFft ft iftftFr: qrfer/FFT fftTftrftr ftr 
JlfclRFC ft ft ftlftf Tqrftf ft 3%T ft TOF TSFF ^ 
ftTFT fttFT I 

8- Fr^fftR ftrtrr *ftftr ft ft ftrf ftf ftftTHR 

JTTftfftn 3t(qiSi| fftfft 3TF[ERf fr^ftf ft E|ft 3|<jft| qP ft 

fftn F$r fftFT r 4TftOT 3lk 3 ^ Iftftr ftftfFF ft Efrft'FT- 
fftff ft %r qr 5rfftr*iT^T fftt T?ft «fft wrt fft 
T?t, srrftfftr^T 'offtFr Mft 3F^r, arFn 3FjftftR tft 
ft ^ft'srriftftf ftf 3 fftt ^fftrfttw ^rrft tf 
^ rwtJERT 3TWI 1 

9. Tfft fft ftr TTTFJTTrF, FTFTF ft 

ftfTF ftt FI faFF ftf FF Fnjfftf; ftf FT ffti'F ft, fftft 
PFFF F|ft 3TF-TT FRF | FtflF F?ff T? FTft Fr 
W pftfF ft 3TtfTF RrftFTfVftf ftt FTRT ?Tft Tift FTFT 

fftftf ftffft ft erf if Flft I, ftr q? W rff ftf ^n' 

Fr FRrftt |l 

10. Ffa fFftf RFfFFW, fFFfFEF FF fFRF FfTRl 
ft ft)cR, ftf FlRftfF ftfFF fFFF fFFd Rt? ftfirr fftqF 
ftffFTF W ftTrF RRft ft FTFTiF TfFT 

ftfC TffFFT Efft ®FFFF it Ffft fTFTFldT | Ft, 

TTT ftf FT FRFff ^1 

S ' 

11 . fFFtFRf TfF FtfFqF ft FTfF ft f*Pft F^ 
fftftf TqfftRiF ftr TFT ft FF JJFFTPFf ft FTFfftffftfcPTf 
ft fftftFF FrfTftf ftr ftf qfr fr, vz f Tf Ff fttftf' 
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ffr aft ffR % *Yjtt 'Fim'f % asta *ft 

^ccn?rfa^r fARtm tt ?>tt i 

12. EAA FAFTA 5ff AA-T if toiUFB. ^A FF?R % 
aa\a arr^ af^t fafft aafa *[cA ffft cr> - 
gyyi T ata fT?f^rol/faf«EF ATfr<rf a)rt?>a taa 

FA AAR rTFTT'TT ^ afa ARF" ^TT if ‘flTT^fTq 1 affAA 
sftRT fdRA A AtAr^A r^rsp ATR ?fra % ATA feA ^ 
ART AfApRA F7TAT I 

[*rwr nA 0-350 1 4 / 03 / G3-'ffoTrqio-2] 


S O 2005.—Whereas Messrs D.C.M. Chemical Works, 
Shivaji Mar S , New Delhi-15 (DL/103) (hereinafter referred 
to as the said establishment) have applied for exemption 
under sub-section (2 A) of section 17 of the Employees 
Provident Funds and Miscellaneous Provisions Act (19 of 
1952) (hereinafter referred to as the said Act); 

And whereas, the Central Government is satisfied that 
the employees of the said establishment are, without making 
any separate contribution or payment of premium, in enjoy¬ 
ment of benefits under the Group Insurance Scheme of the 
Life Insurance Corporation of India in the nature of I ife 
Insurance which are more favourable to such employees 
than the benefits admissible under the Employees Deposit- 
Linked Insurance Scheme, 1976 (hereinafter referred to as 
tbs said Scheme); 

Now, therefore, in exercise of the powers conferred by 
sub-section (2A) of section 17 of the said Act and subject 
to the conditions specified in the Schedule annexed hereto, 
the Central Government hereby exempts the said establish¬ 
ment from the operation of all the provisions of tire said 
Scheme for a period of three years: 

SCHEDULE 

1. The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Com¬ 
missioner, Calcutta, maintain such accounts and provide 
such facilities for inspection, as the Central Government 
may direct from time to time. 

2. The employer shall pay such inspection charges as 
the Central Government may, from time to time, direct 
under clause (a) of sub-section (3A) of section 17 of the 
said Act, within 15 days from the close of every month. 

3. All expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts, 
submission of returns, payment of insurance premia, transfor 
of accounts, payment of inspection charges etc. shall be 
borne by the employer. 

4. The employer shall display on the Notice Board of 
the establishment, a copy of the rules of the Group Insur¬ 
ance Scheme as approved by the Central Government and, 
as and when amended, alongwith a translation of the salient 
features thereof, in the language of the majority of the 
employees. 

5. Whereas an employee, who is already a member of 
the Employees' Provident Fund or tbe Provident Fund of an 
establishment exempted under the said Act, is employed in 
his establishment, the employer shall immediately enrol him 
as a member of the Group Insurance Scheme and pay 
necessary premium in respect of him to the Life Insurance 
Corpoution of India. 

6. Tl/e employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance 
Scheme appropriately, if the benefits available to the em¬ 
ployees under the said Scheme are enhanced, so that the 
benefits available tinder the Group Insurance Scheme are 
more favourable to the employees than the benefits ad¬ 
missible under the said Scheme, 
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7. Notwithstanding anything contained in the Group Insur¬ 
ance Scheme, if on the death of an employee the amount 
payable under this scheme be less than the amount that 
would be payable had employee been covered under the 
said Scheme, the employer shall pay the difference to the 
legal heir/nominee of the employee as compensation. 

8. No amendment of the provisions of the Group Insur¬ 
ance Scheme shall bo made without the prioi approval of 
the Regional Provident Fund Commissioner. Delhi and 
where any amendment is likely to affect adversely the inte¬ 
rest of the employees, the Regional Provident Fund Commis¬ 
sioner shall befofe giving his approval, give a teasonable 
opportunity to the employees to explain their point of 
view. 

9. Whcie, for any reason, the employees of the said 
establishment do not remain covered under the Group Insur¬ 
ance Scheme of the Life Insurance Corporation of India 
as already adopted by the said establishment, or the benefits 
to the employees under this Scheme are reduced in any 
manner, tho exemption shall be liable to be cancelled. 

10. Wheic, for any reason, the employer fails to pay 
the premium etc. within the due date, as fixed by the Life 
Insurance Corporation of India, and the policy is allowed 
to lapse, the exemption is liable to be cancelled. 

11. In case of default, if any made by tbc employer in 
payment of premium the responsibility for payment of 
assurance benefits to the nominees or the legal heirs of de¬ 
ceased members who would have been covered under the 
said Scheme but for grant of this exemption, shall be that 
of the employer. 

12. Upon tine death of the member covered under the 
Scheme the employer in relation to the said establishment 
shall ensure prompt payment of the sum assured to the 
nominee/lcgal heirs entitled for it and in any case within 
7 days of the receipt of the sum assured from the Life 
Insurance Corporation of India. 

[No. S. 35014(63)/83-PF. Ill 


2006.— AAF? fV 0 Ato rriTo TTm*}- 
AlFiAt TR, ftPAfi-15 (fmft ll) (f3$r ^aa 

OTiJ RFA Farm AfT W $ ) A 

♦tfactf PtTa sfk spfW asaa aTaPra, 1952 (1952 

’ft 19 ) (frnt w*r ^a% 3 m stRiPra a^f 

RAF £ ) At UPT 17 Tit AASFTTF (2A) A 3T£p(A E27 

Pta % Pr srum PiRr f; 

afk a<aft af aatar ^ft aaf § Pf aaa 
fatta % WTfi , fmr 3 tPttr- at aHAra dr atr 
farrr fsrdT ft, 'TH AW sffaA ART fern qfl AFApFA ART 
FAtA % AtftA ApFA AfAF A FA if AR^ AST T3 £ 
3(k '7?T AAATfRT A far 7 £r RR^ Ad WA FT 3rpFR 
3RW | At RAATTl pTSTR 3ft AT FRIa, 1976 

(PdA FAA TRTFf A5A F#A R(A TRT k ) A 

apflA ra?' 3Fjaa f i 

Ad ARJpf FFTRTT, m stMAAA At STITT 1 7 
At ATATTr (2T) APT TFTcA PFfRTAT AT STAR RTft 
^tt AtT IRA 7JAR4 m’fft A WaPtcR Afff % 
3mtA T^fT ? 0 ., ATT FATRT qTT rfid F7f AAflET % fm 
ART EF^RFr AAV TWETf % EAST A EA Adt | | 
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1. PTTf^r % met *r PtoWp ht^w ufawi' 

ftftr 'xmm, ftpvff qfr rr^fr fEprdwir} 3ft 7 ; ^ 
$r«r qtfqr ?w farto'T % fart 6 (ft gfasnv jrr 
T+R tfPFTT, dTEHUR q-y, fpftr? I 

2. f-Tqrw, pp f-rfr^r sr *nrf tt 5TRT mu €• 

?rmfpr ^ 15 ^ nfar <rmr *p 3 ttt sit %rr 

tt^ttt, arfaft^ tr trip 17 -mra 
(3*p) ^ (t) % 3sfcT TT fpf^3 

mf I 

3. sfr^r Erfa % srwnR $r, f 5 re% aRifa 
p-TTBit spr wr ^rrpr, fipTTfintfT ti sr^arlw ser, 
qt<rr trtftihfir qrr m, Srensff qr aRRr, 

trim tv ttp) 3rrftr -*ft ^ m-. spiff qrr 

frtffspp snr fw 3 TTCPT 1 

4 . ffpft^rp ; %filp *rttt nrj sr«rr ar^ftfea 
quff^r tffaq ppm % fpppf iff rrq: qffr, afh; 

T*fr ppff wm Pppt ret, cr teotRe q/t sfa 
?rt iRfmfmT ^wi «ff etr Sf Rrrqft tjiR 
ppi’i Pr 3 r<!*rm, pqmp % ’jmrrmd? qr srI^r w'txn 1 

5. pftr qrtf nnrPTfm^f, et qrfETtr vrfarar fafa 
2pr pt er 3ifErfmTP% arifR ^ srrm ftR> pnm 
qft pf^rm faltr pt q^ ^f eppp % pTrm Sr 
fpptfpp fVpr ettt | Ffr, fmtw pmf^ sffprpftp 
%■ psrm % pp t wet pm psf e^it *ik 
weV ptpp sn^w sflrfmm ereR eRe pfpifppp 
*fr ppm p^pt 1 

e pfp ppp % 3 to 1 p mfprfypf pr ^ppsp 
ptpP w PiJ eiE | fft. fpp)pp pmfpp pfpr pfm 
% pfrp pffp'fTm pr pppsp PiP‘f p ppfpp ?p 
^ Pf mFP Pf sqp?PT p^pt, fppnfpifmT 
% fp^ pmfgp pIpt pffp ppIp pprp pjpp p^ 

Prqff % Pi UP P^PP m PT PPP RTfp % 3 TP 1 P 

pijsm 1 1 

7. pr^fep pmr rpp if fppf ptp % ftp gp 
pV, pfp Fppt P^PTff pf qp ^p ptif-p 

p>p ^Tp pp p pp I, pf pf t pn p f pf pp srpr 

ir p% (ffffr, ttp p^ ppp mfrp % anffp ftp pr, 
fpprpp ppppf % fpipp prfip/PTP fppftrm pff jrfppr 
% if pfpf 7 T*ff % 3 fpp % pnpi. cPP PT ppm p^pt 1 

S. PT^fep pfpr mrfp % PPPEffif Pff pv PPtETP 

mPfmF pfpm fpfp p.^pp, feM)* % p^pIpp % 

% fppr ppf fiwr 4 ppt 31‘m fpipr vTpfPP p 
imfpTffpf % fkp T 7 pfp^p pptp qi^ pf) pPippr 


?f ^5t , pt^r: Pmm fpfp pt^pp, pppt apjpfpp 

ir gp ^pprffpt arm ^fef m ppu pttp 

pp ^ftfp ppp ampT ^m 

9. nfp fqrpf ppTppTfr, w^rm % prpprff, Prcjflu 
pIpp srfpr fppp pj pp pr^f^p, jfmr pfrp %, fpp 
mrpp P 5 P aprPT ppt | arpfp mff ts mff % pt 
?p ppfp % 3 nfm ppprfmf qff PTfm mil 
Oppf frfp % pp 51 Pnff |, m pp pjp pr pr 
p^pf 1 1 

10 . pft f%pf ^nppp, Prpfpip pp fppp prfmr 
% prpr pt pripfq TfRp 5frm fppp fppppri; sfffir- 
hp PT PTTP if aippm 7^PT I affr prfpp'r pfr 
mppp ^f Plif fPPi ptpt $ pf Pi pt pp'pf $ 1 

11 . fppfpp sm pffipm % pmpif fqm ptf f'fmr 
spfpppm 4fr ppt if m T£=r psTFiff % prpfpfftrfppf 
PT fpfpp prfrpf PT PT pfp P^ 0P q Pt pf 5'tcff PT 

37P mfm %■ afpffp jjffr, sfmr qimpf % pptp 

ppRPifpm f’fpmp qp gVrr 1 

12. ppp mrqp % ppp if fapmrr w pfm % 
anfrp ptp ptp Tprpf ppm qff pm ffp qp pp% 
^pip ptp fppM'cmf/fpfapr prfqpf pt Efmmm tpp 
PP PPTP PcPTPT il aff P PcP«P ppt if pttpTp pWp 
pIpt fpnp ^ pIpitp pqrp srrm fm % ptp ,pp % 
^frpq; ^.pfrpp q?mn 

[pmr qpo-3501 4/62/83-^0^0-3] 

S.O. 2006.—Whereas Messrs D.C.M. Container Works, 
Najafgarh Road, New Delhi-15 (DL/11) (hereinafter referred 
to as the said establishment) have applied for exemption 
under sub-section (.2A) of section 17 of the Employees’ 
Provident Funds and Miscellaneous Provisions Act, 1952 
(19 of 1952) (hereinafter ref reed to as the said Act); 

And whereas, the Central Government is satisfied that 
the employees of the said establishment are, without making 
any separate contribution or payment of premium, in enjoy¬ 
ment of benefits under the Group Insurance Scheme of the 
Life Insurance Corporation of India in the nature of Life 
Insurance which are more favourable to such employees 
than the benefits admissible under the Employees Deposit- 
Linked Insurance Scheme, 1976 (hereinafter referred to as 
the sai^i Scheme); 

Now, therefore, in exercise of the powers conferred by 
sub-section (2A) of section 17 of the said Act and subject 
to the conditions specified in the Schedule annexed hereto, 
the Central Government hereby exempts the said establish¬ 
ment iiom the operation of all the provisions of the said 
Scheme for a period of three years ; 

SCHEDULE 

1. The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Com¬ 
missioner, Delhi, maintain such accounts and provide 
such facilities for inspection, as (he Central Government 
may direct from time to time. 

2. The employer shall pay such inspection charges ns 
the Central Government may, from time to time, direct 
under clause (a) of sub-section (3A) of section 17 of the 
said Act, within 15 days from the close of every month, 
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3. All expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts, 
submission of returns, payment of insurance premia, transfer 
of accounts, payment of inspection charges etc. shall be 
borne b\ the employer. 

4. The employer shall display on the Notice Board of 
die establishment, a copy of the rules of the Group Insur¬ 
ance Scheme as approved by the Central Government and, 
as and when amended, alongvvith a translation of the salient 
features thereof, in the language of the majority of the 
employees 

5. Whcieas an employee, who ib already a member of 
the Employees’ Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed in 
his establishment, the employer shall immediately enrol him 
as a member of the Group Insurance Scheme and pay 
necessary premium in respect of him to the Life Insurance 
Corporation of India, 

6. The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance 
Scheme appropriately, if the benefits available to the em- 

loyces under the said Scheme are enhanced, so that the 
enefits available under the Group Insurance Scheme are 
more favourable to the employees than the benefits ad¬ 
missible under the said Scheme. 

7. Notwithstanding anything contained in the Group Insur¬ 
ance Scheme, if on the death of an employee the amount 
payable under this scheme be less than tbp amount that 
would be payable had employee been covered under the 
said Scheme, the employer shall pay the difference to the 
legal heir/nominee of the employee as compensation. 

fi, No amendment of the provisions of the Group Insur¬ 
ance Scheme shall be made without the prior approval of 
the Regional Provident Fund Commissioner, Delhi 
and where any amendment is likely to affect adversely the 
interest of the employees, the Regional Provident Fund 
Commissioner shall before giving his approval, give a rea¬ 
sonable opportunity to the employees to explain their point 
of \ lew 

9, Whete, for any reason, the employees of the said 
establishment do not remain covered tinder the Group Insur¬ 
ance Scheme of the Life Insurance Corporation of India 
as already adopted by the said establishment, or the benefits 
to (he employees under this Scheme are reduced in any 
manner, the exemption shall he liable to be cancelled. 

10. Where, for any reason, the employer fails to pay 
the premium etc, within the due date, as fixed by the Lift 
Insurance Corporation of India, and the policy is allowed 
to lapse, the exemption is liable to he cancelled. 

11, In case of default, if any made by tl>e employet in 
payment of premium (he responsibility for payment of 
assurance benefits to the nominees or the legal heirs of de¬ 
ceased members who would have been covered under the 
said Schem£ but for grant of this exemption, shall he that 
of the employer. 

12. Upon the death of the member covered under the 
Scheme the employer in relation to the said establishment 
shall ensure prompt payment of the sum assured to the 
nominee/legal heirs entitled for it and in any case within 
7 days of the re.eipt of the sum assmed lrom the Life 
Insurance Corporation of India. 

INo. S, 350I4(62)/83-PF. II] 

FU WTo 2007.—-Wt LnrcqFT *ZZ utt 

fTTTTOT fa-for?, TFfV FTfi, TFTTT (FUriRTT 24 1) 

(fF% 'sbr teF Frarrf ftt nim Fft w t) % 

FT TOR WfF'F faff! 3ffT SlFtF tttot srTsrfTOjT, 
1952 (1952 Ft 19) (faT TOT TOF TTOTf TTOT 
jtfrifffqF FfT TFf ft) FI mu 17 Ft TWRT (2F) 
F FTtT KZ fcp % fan- aiTTTO fFTT % ; 

R 1 ' ^ 
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Fritr ft tttttt ir w £ fa ffi 

wim % fttotI, fFTt arfuTOT to ft 

TTO. f%TT fiRT ft, TTTOtT fTR TiTT Ft 

tot/tr Fttt *Ftr % arakr fttt to to F to % 

T5T P, aftt FTTOfTOT F fm jp FIT* 

TT FfTOT % ffftPfi 3TTFF ft FT F%TT<tf%SffT TfTO 

C C\ 

sftTT FPtT, 197 6 (font TO% TimT Tim *Ftr 

fst tot |) F snftT to#' tojft | ; 

SET:, FTftT TOFP, TFT arftlfTOT Ft UTO 17 

Ft totor (2ff?) am ttot Ffarort ft ttot f’% 

fn sftT TOT TTOTOS TOJfjFt % faftfTOF mt F TOJtT 

^xr, tto »rm Ft %1t Fr mfa % to 

EFtT % TOT TOtij % TOfTOT % Fm % 1 

’TOTfjFt 

1. TFT TOTTT F Fro % fTOtFF TOFfTOT Tf%TO 

fffftr ^tpjft rtotot Ft f%apFTOt tftt Ftr 
it% ppir Tt^Tfr tot fartero F far n;%i ^rgrrf tttt 
3tt 3FTT 7 , tt 

2 . f’Tffprff:., n;% fEUA-fir T'ffril r FT 5frq«F RUT V\ 
v 15 faff % vfm sftffr sfr 

HTffTfT -jjfA arftjfffFF mTT 17 TL WJTT1 ( 3ffi) 
% rj-TA (T) % iFJTff W4-Frm FT T? I 

3. % tFffTm Jf, 3Fff- 

Av ^msff ft mr fmrfTOfr Fr fFFr 

THuT, TW tfrffiFr,' 5fTF 7F=TOT, %W3if FT 3RRF, f%fl- 
w 5Drm Ft tolft 3Ff% %r ?r% F4r ®ttt 
FI m fffffTFF STTT fFffr I 

4. f%R%FF, FTFTT 5T7T TFT bFjfrfFT 

FT^%F Ftor TFlF F 1%-ffFf Ft bF jrfff, 'Fk FF F»ft 

FWFFT fFffT Fltr, THTT-FT Ft Rf% ff*TT 

Ft FfJTTW Ft '*TTTT % '3 7 TFt FFTT FI 
amfF, TONff F »(TOTr- r -raF TL FCffT | 

5. Ftf fr*rr FOFTfT, Ft FFFUT VjfFF f%ftj 

ft irr arftrfmff F arsftF ^ tr fFFt ftt'tf 

Ft FfFF fnffj Fr ft TtffFxf %, TFF FUR % 

f%qtFm fFFt FFTt ft eft, fffffTSTF 7tr^f?F FVffr cFtR 
^ F FT % 'RTFt FW iJTOT fF F%Tr sflF FTT 
Ft FTFT 3TTFWF tfriWT FTFTtF FTFF FtfiT fh'FT 

Ft fff Fkrr i 

6. FfT FFT TFtr F StFtn FTFTfTTt FtFFTOT 
TO FFffl % eft, fnTDTF Ttnjf?F ^tTf CtFr 
F 3 ftftF FTrofTFr Ft FTFTO FTFFt % FT % 

Ft Fr% F% FW, fF F^'Ulkfi F 
fFrr Htrf^F Ttrr TFtr F snfrr OTtREr ftt% ftfFt 
% 3rfeF RW ft, Ft FFT F#T F FTtff £ 1 
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7. ’THjffF fqfa q f%*fr OTT % ^ *fV. 

qfr foifft qnforfoV q?V RTO % qtffa ^ 

ft w ^ qm t, sft qrq-qrrt qrr ft fut *f fiffff 

^ q?r fft Ftffa % Fffo tfPrr qr, f-p-fm 
qiw^ % fafaq; FfFT/qmfaffoFft tt qfaqc; % 
wr it q>ff t^et % ff: % qrnrr TqF qq ftte 
qforrr i 

8. qn|ffoF sfforr Eqffa - ^ fifet e tfof 

m, EfofoEF E-faTO fafE 3HWT TT^TPSTr^T % ft 
FjE'foE faro •T^t fw f^et 3tVt 5T?r fofot Tfrfr- 
ft ir q?»forrfoEf % %e ee ePfe eete eft q?r 
eeteet jfy q?rt, Efofsrc Efaro fnfe ¥Wt, wr 
FjEteE ^r e ^ qEforrfFfi q?r apErr ^fcqrprr *w 
eft ee TjfoffEEE ftfc fit i 

9. Efc fowft qrrrwr. eetee % EF'Erfr, Eireffo 
sfysrn Etar ^rnrr qfr ft EPjfeqr dtfrr fofar %, 
ftrE tetee t^t wr eee % FiTo Ffr ft eft f., 
m m qqftE % amto qtEEifwrr q;r eft fr^. m% 
Einfo foEft ftfq e ef ft mr 't et ee be tee et 
F Eqfor £ i 

10. ofo font trtot, fndrq-n ft fonn ecfe 
% EfaE, cfr ErcftE fee dtnr fnnn fnnn et¥, 
tfrfaw eebete qrjfo e fw T^rr £; affo ErfFft 
qft seeee ?> anfo fonr ^nrr & eT, be Eft Er 
EEfot 11 

1 1. fFTfoPT stet EtfEEE t? ^foPT ir forrr nn 

fodt ^rfow qfy^tT ^ ^pff %nr»Tfo?- 
forfont m M*pn *rrfont ^ off nfo m, ^ n dr *rf 
dtdr dr n^r n#r % arnrdr dtnr wdf % nfor? 
qr fnnprn qn dm i 

i 2- *wf f dda- ir fonforn, ft Rpfa- % 
artfor mn qfor foqfr w q5t dfo q T mfo 
OTmr nm folforfodr/fofom qrfoni dr dtmm mrq 
qr tot mrnrr $r afrr qfqq? ^rm *r mnffo dfon 
dforr famr % dforrFT tot snm tfo % nrq fon t 
vffor nfofoqq qmrr i 

[da mro 3 s o 14 /o i/ 8 :i-vrofo o- 2 ] 

SO. 2007.—WRcrcas Messrs I’ajaslhan Slate Mines A 
Minerals 1 td., Saheli Marg, Udaipur (RJ/24I) (hereinafter 
referred to as the said establishment) have applied for 
exemption under sub-section (2A) of section 17 of ihe 
employees’ Provident Funds and Miscellaneous Provisions 
Act (19 of 1952) (hereinafter referred to as the said Acti; 


And whereas, Ihe Central Government is satisfied that 
the employees of the said establishment are, without making 
any separate contribution or payment of premium, in enjoy¬ 
ment of benefits under tbe Group Insurance Scheme of (be 
Life Insurance Corporation of India in the nature of 1 tie 
Insurance which are more favourable to such employees 


than the benefits admissible under the Fmployees Deposlt- 
1 inked Insurance Scheme, 1976 (hereinafter referred to ns 
the said Scheme) ; 

Now, therefore, in exercise of the powers conferred by 
sub-section C2A) of section 17 of the said Act and subject 
to tbc conditions specified in the Schedule annexed hereto, 
the Central Government herehv exempts the said establish¬ 
ment from the operation of all the provisions of ilie said 
Scheme for a period of three years: 

SOHEDUI E 

f. The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Com¬ 
missioner, Rajnsthan, maintain such accounts and provide 
such facilities for inspection, as ■ the Central Government 
mav direct from time to time. 

2. The employer shall pay such inspection charges as 
1I» Central Government may, from time to time, direct 
under clause (a) of sub-section IT A) of section 17 of the 
said Act. within IJ- days from the close of every month. 

3. All expenses involved in Ihe administration of the 
Group Insurance Scheme, including maintenance of accounts, 
submission of returns, payment of insurance premia, transfer 
of accounts, payment of inspection chnrges etc, shall be 
borne by the employer, 

4. The employer shall display on the Notice Board of 
the establishment, a copy of the rules of the Group Insur¬ 
ance Scheme as approved bv the Central Government and- 
as and when amended, alongwith a translation of the salient 
features thereof, in the language of the majority of the 
employees. 

5. Whereas an employee, who is already a member of 
the Employees’ Provident Fund or the Provident Fund of an 
establishment exempted under the said Act. is employed in 
his establishment, the employer shall Immediately enrol him 
as a member of the Group Insurance Scheme and pay 
necessary premium in respect of him ‘to the Life Insurance 
Corporation of India. 

6. Tbe employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance 
Scheme appropriately, if the benefits available to the em¬ 
ployees under the said Scheme arc enhanced, so that the 
benefits available under the Group Insurance Scheme are 
more favourable to tl« employees than the benefits ad¬ 
missible under the said Scheme, 

7. Notwithstanding anything contained in the Group Insur¬ 
ance Scheme, if on tbe death of an employee the amount 
payable under this scheme be less than the amount that 
would be payable had employee been covered under the 
said Scheme, the employer shall pay the difference to the 
legal heir/nominee of the employee as compensation, 

8. No amendment of the provisions of the Group Insur¬ 
ance Scheme shall be made without the prior approval of 
the Regional Provident Fund Commissioner, Rajasthan 
and where any amendment is likely to affect adversely tbe 
interest of the employees, the Regional Provident Tund 
Commissioner shall before giving his approval, give a rea¬ 
sonable opportunity to the employees to explain their point 
of view. 

9. Where, for anv reason, the employees of the said 
establishment do not remain covered under the Group Insur¬ 
ance Scheme of the Life Insurance Corporation of India 
as already adopted by the said establishment, or the benefits 
to the employees under this Scliemc are reduced in any 
manner, the exemption shall be liable to be cancelled.’ 

10. Where, for any reason, the employer fails to pay 
Ihe premium etc, within the due date, as fixed by the Life 
Insurance Corporation of India, and Ihe policy is allowed 
to lapse the exemption is liable to be cancelled. 

11. In case of default, if any made by tile employer in 
payment of picminm the responsibility for payment of 
assurance benefits to the nominees or (he legal heirs of de¬ 
ceased members who would have been covered under the 
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said Scheme but lor grunt of this exemption, shall be that 
of the cptployer. 

12. Upon Uk death of the member covered under the 
Scheme the employer in relation to the said establishment 
shall ensure prompt payment of the sum assured to the 
nominee/legal heirs entitled for it and in any case within 
7 days of the re cipt of the sum assured from the Life 
Insurance Corporation oi India. 

[No, S. 350l4(61)/83-PF. II] 

Vie Wo 200 8:—qqq Re qtfc q#, qRPT 
RRR faRlilRr (RTRo/205 4) (fRR IW cpjRTR 

RRR qqrR q?T W t) If qqqTRT qfqtR frfRj iflT 
RUPPR RfqfRqq, 1952 ( 1952 qr 19) (f^T^T 
qqif ^qfqprqqr RfsrfRqqq^rqqrt) qt jtnRr 17 
qtqqtCTRT (q) if q Rtffa BRfcp RPt qffRRRapr 
fqqr 

ark %Rtq qRqrR qr qqrtiTR ’^r rut t fq 
*qRR A qqRXd, Tqq qfqqR qr frfaqq qr 
fq<* fqqr ^t, qrqfR sfRu ^Rrr fqqq rt qpj- 
f^q ^Rrr rrrt A RiftR qtqRsfPTr % qq ifqmt rrt 
t| I r\r ipr sp^rfoff q M q qprt rr qroqt 
A arfaq qjqq | off qqRRt fRtfq qqq^ jftqr 

^]TT, 1976 (fq% Rf% hPPTT^ RRR Rffar q|T 
qqr|) * RtftR appfq $; 

3PT:, q^tq RTqtR.RqT RfafRqq *pV SORT 17 

qr RTOTTT (2R) ?m RRR Rfqpit qr qnfq RRR 

afR Rpr rrpw R^fff A fqfnf^ qqf A ReftR 
r^r rrr wtr qf fftR qq qf Rqfa q 
gqq *RftR iff q4t ^pppat % TO R &ff 11 

1 . qqr f« % tfto if fqqrRq RPtfarq qfqcq 
fcfa RFjqr rtr^tr at ttft fqqtfqqf wit aflR 
u% $pqr Rgqr rrt fqnifpq qfeq pqr rjqftrrn; pr/tr 
qtrrr ujt qfstq RRqiR, qqq-qqq qq fqfqq qt t 

2 . faqtRq, qq fttfOT wrii qr qwq rrrq at 
qrrrfq % is for A RtRR ttor qtqr rt %?tpt 
RRqrR, rw Rfqfqqq at wirt 17 qtqqtnRr ( 3 ^) 

% grpr (q) % Rfffa Ripr-WT TT qR \ 

3. qrql^ #qr qqitq qi iito q, fqrq%aRpfq 
Rnarafr qr rlt rqprr, Rq^ui'i qq 5P^q iw qrqr, 
^tqr qtfqqq qr ikft , AmAi qr 3pqqq, fqqt^jy 
qqrqi qr qRR qTfq rift % ftq qr% qm Rqt qr 

qqi fnqrsrq sttt fw Rtqrrr 1 

4. fqqnrq, qp^tq qqqn: 3 Ki qqi qqqrfqq 
qmf^q 3tqr tc^rr qfqnn qttTq srfq, 3fR qq qsfr 
qqq »f5ftqq fqqr qR, qq qq qqtaq qt qfq q^T 


qqqrfqqf qt q$qw qr ^Thr A qqqt qpff qr 
q^qpr, sqm % gqqr-Rz qr qqfqq qW 1 

5. qfq qtf dqr qqqrft, qt qqqrft qfqrq fqfq 
qr qr qqr qfsrfqqq qt 3 pfPr ^z qpq fq^ft rqrqq 
qt qfqR fqfq qr q?% ^t qqpr % qqq r«im if 
fqqrfqq fqqr qiqr -| qt, fqqtqq qpjfqq qrqr tqfnr 
q 6 ^qq q qq q qqqr qrq d, ',^1 qq qipp 
qR qqqt qprq qnmq rfrlwr vrrcqR oflqq sfmr 
fqqq qt qqq qR^r 1 

6 . qfc qqr ?qtq % qtrtq q#qrfqtff qr qqqur 
qpR qiTP qrq | qt, fqtffqq q r ^q qRrr 
pqpr q qrfPT qqqrfRff qt qqqjq qrqsrr qqjjfer 
qr q qt qr% qt «'W 4 T qRp, fqqq fq q 4 - 
qrfqqt q fqrr qr^f^q qtqr q#T q qqpf qPW 
qnrt qq qprqt q qfaq apjqq ft, dit qqq ^qtq 
q amtq qu/tq ^ I 

7. qpjfiq qtqr qf?tq it fqqt qiq q |fq 

«ft qft fqrft qqMrd qt ^ qR W *qtq q qrftn 
q^R qqq qq t?pr q q-q % qt qqqrd qrqq iiwr 
if q^T Kifft, qq «T5 'llxh Rftq q qtflPf step qt, 
fqqtqq qq^Rt qfqfqq qrfRr/qrq fqfftpft qt qfq- 
qR q qq q qtqf rqqt qapqR qqRrqR ^qq qr 

qtqr I 

V 

8 . qnjf^q qrqrmq qqwm it q^qtqqftpr 

M f dtviq qfqq f.fftr 3q^qr RpqfqR % 'JR apjqRq 
q fqqr qft fqqr RThRT afR rr fqrft qqtER ir 

q#qrfRqf q f^r 9R qfqqq qqrq qqit qt qvqqqr 

51 qqj, sq^fqq qfqR fqfq RT^qr amr sRq'Rq 
¥r q gq qttqrfrqt qt 3 ppq ^ftjqH w qppT qr 
qfqr^qr aRqr ^rr 1 

9. qfc fqqr qrROTqq, Rim q qrfqrff, qTTqtq 
RrRn jqqr fqrq qr qq qr^f^q qtqr ?qrq q, 
fjfq qqrqq rtr arnr rri t q*ftq q^f R 5 Rr^ t< 
qr Rq r?w q Rffrq qqqriRqt q'T qqq 5'R 
Rf 4 fqtfi- fifq % qq 5'r Rlt |, RT R? R? A< 
Rr qa^fr 1 1 

10. qfa fqrfrqiRqqq, fqqtRq qq fqqq qrfpq 
q qrqR, Rt ntrlir Rrqq sfrqr fqqq fqqq rR, 
rfrfqqq qr rttr qqq q qqqR R^qr 5, aftq Tifqqr 
q'r *qqqq 5T rr fqqr rptt I, Rt, ^ qt rt 
qqrfr^ 1 

11. fqq'rRR qr rt sfrfqqq q qqrq q fqq qcrfqqt 

iqfqqq qt qRT A RR JJR qq?qt A RPT fR?fqfqqf RT 
fqfaq qrftsff qt Rt qfq q?, r tft *r£ ftRt Rt 

^qtq q apetflq ?tR) rptt qidRi q qqR qr 
jtuq t fh R fRq'TRq rr ?tqr 1 
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12- FTF "PTTFF % FFF F ffFtFf FF FEfF % 

artrr-T 3 tft tt# ffff ftft fr ?Ff ft fif fF?- 

ftTfsHfr/f^tSwr srif^r ft ffFTfF WF FT FFrF FfFTFf 
% 3TVT F?F f F TF! F FTTFTT ftFF FiFf fFFF F 
sftorfT IW TFT jflF % FIT fFF % FTTT gfFltFT 
Ff Fr i 

[f° ^-3 5014/59/83-^0^*2] 

8.0. 2008.— Whereas Messrs J. K. Cement Works, Kailash 
Nagar, Nimbahera (KJ/2054) (hereinafter referred to as 
the said establishment) have applied for exemption under 
sub-scetioff 1 (2A) of section 17 of the Employees’ Provident 
Funds and Miscellaneous Provisions Act, 1952 (19 of 1952) 
(hereinafter referred to as the said Act); 

And whereas, the Central Government is satisfied that 
the employees of the said establishment are, without making 
any separate contribution or payment of premium, in enjoy¬ 
ment of benefits under the Gfoup Insurance Scheme of the 
Life Insurance Corporation of Tndia in the nature of Life 
Insurance which are more favourable to such employees 
than the benefits a dmi ssible under the Employees Deposit- 
Linked Insurance Scheme, 1976 (hereinafter referred to as 
the said Scheme); 

Now, therefore, in exercise of the powers conferred by 
sub-scction (2A) of section 17 of the said Act and subject 
to the conditions specified in the Schedule annexed hereto, 
the Central Government hereby exempts the said establish¬ 
ment from the operation of all the provisions of the said 
Scheme for a period of three years: 

SCHEDULE 

1. 'Ihe employer in relation to the said establishment stall 
submit such returns to the Regional Provident Fund Com¬ 
missioner, Rajasthan, maintain Vich accounts and provide 
such facilities for inspection, as the Central Government 
may direct from time to time. 

2. The employer shall puy such inspection charges as 
the Central Government may, from time to time, direct 
under clause (a) of sub-section (3A) of section 17 of the 
said Act, within 15 days from the dose of every month, 

3. All expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts, 
submission of returns, payment of insurance premia, transfer 
of accounts, payment of inspection charges etc, shall be 
borne by the employer. 

4. The employer shall display on the Notice Board of 
the establishment, a copy of the rules of the Group Insur¬ 
ance Scheme as approved by the Central Government and, 
as and when amended, alongwith a translation of the salient 
features thereof, in the language of the majority of the 
employees. 

5. Whereas an employee, who is already a member of 

the Employees’ Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed in 
his establishment, the employer shall immediately enrol him 
as a member of the Group Insurance Scheme and pay 
necessary premium in respect of him to the Life Insurance 
Corporation of India, i 

6. The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance 
Scheme appropriately, if the benefits available to the em¬ 
ployees under the said Scheme are enhanced, so that the 
benefits available under the Group Insurance Scheme are 
more favourable to the employees than the benefits ad¬ 
missible under the said Scheme. 

7. Notwithstanding anything contained in the Group Insur¬ 
ance Scheme, if on the death of an employee the amount 
payable under this scheme be less than tlie amount that 
would be payable had employee been covered under the 


said Scheme, the employer shall pay the difference to the 
legal heir/nominee of the employee as compensatiom. 

ft. No amendment of the provisions of the Group Insur¬ 
ance Scheme shall be made without the prior approval of 
the Regional Provident J-und .'Commissioner, Rajasthan 
and where any amendment is likely to afTect adversely the 
interest of the employees, the Regional Provident bund 
Commissioner shall before giving his approval, give a rea¬ 
sonable opportunity to the employees to explain their point 
of view. 

9. Where, for any reason, the employees of the said 
establishment do not remain covered under the Group Insur¬ 
ance Scheme of the Life Insurance Corporation of India 
as already adopted by the said establishment, or the benefits 
to the employees under this Scheme are reduced in any 
manner, the exemption shall be liable to be cancelled. 

10. Where, for any reason, the employer fails to pay 
the premium etc. within the due date, as fixed by the Life 
Insurance Corporation of India, and the policy is allowed 
to lapse, Ihe exemption is liable to be cancelled. 

11. In case of default, if any made by the employer in 
payment of premium the responsibility for payment of 
assurance benefits to the nominees or the legal heirs of de¬ 
ceased members who would have been covered under the 
said Scheme but for grant of this exemption, shall be that 
of the employer. 

12. Upon the death of the member covered under the 
Scheme the employer in relation to the said establishment 
shall ensure prompt payment of the sum assured to the 
nominee/legal heirs entitled for it and in any case within 
7 days of the receipt of the sum assured from the Life 
Insurance Corporation of India. 

LNo. S-35014(59)/83-PP.-Il] 


WFo *!To 2009.—4 ff Ftf FftfafT^g- 

ft-6 FTTf^FF FfTFL 3-FT5 flf FTffFTFTF 
3 (FoRo/ 3983) (fff FFF STI¬ 

FF FFf|) F FFFFRt Ff*FT fn/ST fk Iff if 
FFFFI FfsrfFFF, 1952 (l952FT 19) (ffF ?FF 
TF% FFFTc[ TFT tffafnFF Fif FFT |) ft UTTT 17 
ft TTcTTTr (2F0 f FFfF ffr FTF % fvTF 3TRFF 
t%FT | ; 

fk fft-I FTTFIT FT FFRUF ?T FFf f ff TFT 
’ffTFF % FTTFlfi, fftft 'JFT art'FFfF FT FtfFFF FT 
FFTF ffF fjfFT fr, FTTFi'F ftFF FIF! fuFF ft 
FPjffF Ft FT FfitF % FFiF cffFF FTFr f FT F 
FtThf T5T fk n% Fif FTkFT f fFTF rf FiTFF 

FF FTFFt % FfST FrjFTT % ft TFT Iff fFfl F'tlFitf 
5ftFI *ftF, 1976 (fft ?FF FTFlf TFT FFtF 
FfT FFT f) f FftF FFif 3EJJTF | ; 


3TF:, kfiF FTtTT, TTFyfftrfFFF ft «TFT 17 
ft FFFPT (2T) 5TTT FFtl WfjRpff FT FFtF Fift §TT 
fk ^Flt FFTF3 FF^ft vf 5lff% snftF Fft 

|F FFF*FTFF ft cftF FT fr *TFfa f Fff FFF*ftF 
f FFT FFFFJT f FF#F it %T tft | ! 
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1- TfiF ^TTFF % THR R fnFTFF RTCfaTF VTfaR 

f^rftr arr^FT 3 ftt fft f'T fft fFFTfw fret aff 7 

6% 77 t I Tr fft fauFR % faF ret ^fatTR ttftf 

ftft afr FEfrar *ttfk, rut rtf tf fnf^r ft •. 

2- fRTTRF, n% froSTT TTETTT FT RTF RfR Ft 
tmrf^ f i 5 faR $ eirf rttt f^it rt *t£tr ra T 

arfjfwr ftrttt 17 FtRRjTTr (3F) f 
(F) F 3{ifr f T EEF-REE'TFfRfe'g: er | 

3 . ep^f 5fi*rr *fw f fetrf r , FRr% rretr 

#maff FT F5TT REE, faRTf'ERf FT FRrF fFET RETT, 

sfrRr sfrf»r-tm ft rertf, reftrt ft fErTsrR 

srwrcf ft rftf arrfa vfr t, ?k etr # ®eet ft ftt 
fEEtRF sttt fFRr riret i 

4- fEETRF, %RTTF RTFTT jm R4T RJRTfFT 

Rpjfi$F etet tft r % fRRRT ft ff uf?r *fTr re frt 

RRtf ERTfET fFTT j\T> 7, RE RR RRTRE FT ST fcf RET FR- 
RrfTET Ff EgRRTT FT RTET 3 RRFT JJW ETRT Fi R^ETE, 
7EIRR F f(E‘Cr FJ FT FEftlcT FTET I 

5. qf<? sffrt pet Epif^rrcr, aft freer EfECEfRfa 
jpr ft e*R EfafEEE % eete sp fee fFifr tetreft 
vrf^p=pr f^rffer ft sjr rett |, er% trtfe e fRRT- 
fbrer frEr rett | eft, fRRTRF EEjf^F etet % 

^ F FT 3 REFT ETE ^TET TR FTET aftt REFT 

rete renef etFete ETFffE rTee eIrt fEEE ft 

EEWFTEr i 

6. Fp? ^(T Wfi( ^ 3{tfrn sp^TfOTiTT a'-f^ 
ipRlt SfTJITi ^RT % PTT, f^T-FRF ^Pjf^P ^RT Fi?W % arsf^T 
FR^rfRFT erT EjTRTStT r FW'TT R TTr/^-T' FR # 

^'f siRFFTr EFTFT, f5T€€ fF ■ FtNlfTFl F fwq' 
gr^fSF fmr ffr % arefTF fptt tf fprtt 

Ft WfsTF 3FTFF ii, FT g^T WW F F*o FFJTF ^ I 

7 . *rnjf?F frt #R f fFrfr ftf % gp '*fr, 

irfc fF# FjfFifr Hi ^ f arar^r 

TTFF TF^T g»T TFF F 4R t, FT FFFKT FT RF 5fFT 
F ?Tcfi' t, F-4 FS FFF ?FfF F FtfiF |TnT Ft, 
fFFTFF f4fTO F fFR Flf^F/FR fFFfFFf FT FfFF T 
%T ^-RH FtFf TFFt F 3RTF F FFTFR TFF FT 
FFR F^FT I 


9. FfF fFFT FTFFFF, FTT'Tn F FFFTTT, FTTFTF 
FfFF FTFT fFFF FT FnjfFF FRT *FR F, fFF 
^TPTF 9FF 3TFFT FFT | FtJi'n' FfJ ^ FTF Fr 

PFR F 3TFTF F^FTfRf F> FP^ ?TF FTF FTF? 

fFFT FifTT F FF ?T Fi% R, FT Ff ^ T .^ FT FT FFFT 

3- | 

n I 

10. Ffe fFFT FTRFFF, fn'FTFF FF foFF FFT^ 

F FT FTFFTF FTFF FTFT fFTF fnFn FT, TO'- 

W FT TTFTF FTF F sTTTFET TRFT R, 3TTT FTfFFT FT 
“FPTnf RT FTF f?FT FIFT I FT, TJT FT 3TT FFFT 

t I 

1 1. fh'FTFF 5TTT FifFTF F TRfR F fFR Ro; 
fFTTT BFfTfFF FT TFT F Fm FT FFTFT F FrFfn"?- 
fUTfnFf FT fFfSTF FlfTFT F‘T FT Ffc FR, ^ F^T Ft 
RTF' rfr gFF TFR F FR^F fTF, FRrr FTFtf F TKTF 
FT FTTTFrfFcF fT'TTFF F T R’fTI I 

12. -JEfT 7--FTFF F TRtT F fPRlFF, TF TFR F 
FlfTF TR ’TR fFTTT TK^F FT ^ cpr 
FIT FW fntTwT/fafaF FlfTtfl Ft FRTfFT TFF FT 
TKR FWTFT F 3ltT FeFF FFT 4 HTTFTF ofl'FF FRT 
fn>R TT FWTFF TFF FTR ftF % TTTT fFF % 'tfl'FT 
gfFfFFF FT FT I 

[TT 0 CR- 3 5 014/ 7 0 / 8 3-f TOF- 2 ] 


S.O. 2009.--Whereas Messrs Garg Associated Pvt. Ltd,, 
Arca » 3 > Meerut Road, Ghaziabad-3, (UP/ 
3983) (hereinafter relerred to as the said establishment) have 
applied for exemption under sub section (2A) of section 17 of 
the Employees’ Provident Funds and Miscellaneous Provisions 
Act, 1952 (19 of 1952) (hereinafter referred to as the said 
Aot); 


And whefeas, the Centra) Government is satisfied that the 
employees of the said establishment are, without making any 
separate contribution or payment of premium, in enjoyment 
of benefits under the Group iDsuiancc Scheme of the Life 
Insurance Corporation of India in the nature of Life Insu¬ 
rance which are more favourable to such employees than the 
benefits admissible under the Employees Deposit-Linked In¬ 
surance Scheme, 1976 (hereinafter referred to as the said 
Scheme); 

Now s therefore, in exercise of the powers conferred by 
sub-section (2A) of section 17 of the said Act and subject to 
the conditions specified in the Schedule annexed hereto, the 
Central Government hereby exempts the said establishment 
from the operation of all the provisions of the said Scheme 
for a period of three years. 


SCHEDULE 


b\ TTnjf^F FRT tfr f TWJT F FT$ vfT FFITfT 
SfrlfjfiF faf«J 3TEJRF TFT7 FFF F TFETTfi F 
f^FT F^T fFFT FTfiFT aftT FRf fFTTT EFTWF TT F^FTfTFT % 
%T FT TTfFFF STRET F?F FT TWTFFTRT FFT, FlFfFF 
fdfa iriFFl , 5TTFI 5T^iTTFF FF fT '$ Ffl-FlfXFf Ft 
3PTFT ^FR RTF FTF FT ^fFcT^FT 3RTTT FFT I 


1. The employer in relation to the sard establishment shall 
submit such returns to the Regional Provident Fund Com¬ 
missioner, Uttar Pradesh, maintain such accounts and provide 
such facilities for inspection, as the Central Government mnj 
direct from lime to time 

2. The employer shall pay such inspection charges as the 
Central Government may, from time to time, direct under 
clause (a) of sub-section (3A) of section 17 of the said Act, 
within 15 days from the close of every month. 
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3. All expenses involved in tile administration of lhe Group 
Insurance (scheme, including maintenance oi accounts, sud- 
mission of returns, payment of insurance premia, liansfei oi 
accounts, payment of inspection charges etc. shall bo borne 
by the employer. 

4. The employer shall display on the Notice Boaid of the 
establishment, a copy oi the rules of the Group insurance 
Scheme as approved by the Central Government and, as and 
when amended, alongWith a translation'©! the salient features 
thereof, in the language of the majority oi the employees. 

5. Whereas an employee, who is already a member of the 
Employees' Provident fund or the Provident fund ot an 
establishment exempted under the said Act, is employed m 
his establishment, the employer shall immediately enrol him 
as a member of the Group Insurance Scheme and pay nect> 
sary premium in respect of him to the Life Insurance Corpora¬ 
tion of India. 

6. The employer shall arrange to enhance the benclits avail¬ 
able to the employees under the Group fnsuiance Scheme 
appropriately, if the benefits available to the employees under 
the said Scheme are enhanced, so that the benefits available 
under the Group Insurance Scheme are more favourable to 
the employees than the benefits admissible under the said 
Scheme. 

7. Notwithstanding anything contained in the Gtoup insu¬ 
rance Scheme, if on the death of an empolyec the amount 

ayable under this scheme be less than the amount that would 
e payable had employee been covered under the said Scheme, 
the employer shall pay the^ difference to the legal heir/nominee 
of the employee as compensation. 

8. No amendment of the provisions of the Group Insuiance 
Scheme shall be made without the prior approval of the 
Regionul Provident fund Commissioner, Uttar Pradesh and 
where any amendment is likely to affect adversely the interest 
of the employees, the Regional Provident Fund Commissioner 
shall before giving his approval, give a reasonable opportunity 
to the employees to explain their point of view. 

9. Where, for any reason, the employees of the said estab¬ 
lishment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India as already 
adopted by tho said establishment, or the benefits to the emp¬ 
loyees under this Scheme are reduced in auy manner, the 
exemption shall bo liable to be cancelled. 

10. Where, for any reason, the employer fails to pay die 
premium etc. within the due date, as fixed by the Life Insu¬ 
rance Corporation of India, and the policy is allowed to lapse, 
the exemption Is liable to be cancelled. 

11. In case of default, if any made by the employer in 
payment of premium the responsibifty for payment of assur¬ 
ance benefits to the nominees or the legal heir3 of deceased 
members who would have been covered under the said Scheme 
but for grant of this exemption, shall be that of the employer. 

12. Upon the death of the member covered under the 
Scheme the employer in relation to the said establishment 
shall ensure prompt payment of (he sum assured to the 
nominee/legal heirs entitled for it and in any case within 
7 days of the receipt of the sum assured from the Life Insu¬ 
rance Corporation of India. 

[No. S-35014(70)/83-PF.II] 


•EToWto 2010.—dd# fd HTCB did sCf^TT f#°, 
pf^rr, difm dd7, TTTm, d#d dwe, 
dR<j7-208022(d°d°/l89l) (f 5 # 

TirdFi; drm ttst ddi t) ^ t-bV'Ti df#dfnfd 
#79## dddH dffjfddd; 1952 ( 1952 7d 19) 
(f#T ^d% TTdld dTd dfdfodd T7gT dOT t) 
# HPT 1 7 # TWTTT (2T) % dffld ^7 f# did % 

fair dmff Mt I : 


3117: #3 I'd TT7TTT di ddfSTld {ft ddl fr fd 147 
?dPTn % TTddFt, fffTff 7777 dfadld 17 jjyftysy FT 
HTld fspo fddl £i, dlTefld didd afidr fdOd # 
dldf^F dffld % ddfd dlfd did! d 77 ij 'AAV A 
tt'r t| 1#7 frir TRdTfTOT dfddd# dT# dd di#r 
H didd d^d | dl dOdiTT fo#T Tddd sffbT 
7FR, 1976 (fd# ?d# T777 ffUdrfJ 77f 777fir did 
Odl t) 77 dTld d# 3pjtd | ; 

3Td ; , #3Td Oddr 7 ", ddf dfilfndd # dldl 17 
77f 7379T71 (2d) ITT! d?7T dFdf dl 771 ddld d# |Tr 
3f)7 W# 7TR5' d'J’pdl # fTTfffVd ddf 7: 31977 r# 
f 7 !; ddl FdPTd 771 fil'd TT 771 dflU % fdif ddf pfTi'd 
% ddi d7d#f % Hdffd d qz #fff | I 

1. 7377 FffFTd 77 ddtf H fdTT 777 TlTfdd 'gfdeq- 
fdfd dFffcl 3717 5T%W d'T h# fsp^fupff affr 

## ddT 777111 ddi fdu’Wff d fdd Tjfdtinr 
77771 dT d77T7, ddd dffd 77 fdf?e 7^ | 

2- fdffTd77, i)d fdCi'Wff ddTTT 771 JfeW did 771 
ddlf^ 77 15 fdd % vfrtT7 ddfld 777fff dl %dffd 
d777f7, T7f dfdfddd 771 did 17# -3d;jpT (377) 

75 5T°37 (77) % 31tffd dffff «T7 7^ I 

3. dFfffT didr 777id % TVUdd d, fddff: apdtfd 
##317 771 7di dldl, fddTfddi 771 ddjd f77dl Tfldl, 

#fdr difddd 771 dRidj #Nf#i di 3 idr 7 d, fdu^Td 

ddi7*f 77i dRid drfd #11, fftd ot# ddl Tddfd 
fdffR77 3171 dlW I 

4. fdOldF, d77d7 3T7T VAT d^tflfdd 

dldf#7 #dT 777# % fdddT # mfi sffd #7 dd 77# 
dti#' ddfdd f77fi spo, erd dd ofofmd 77# nf/r 
ddi 7#drf7# 77i d^dOTi 77r dm d dd# ddr 
didf Tir dddid, % $mr % q-7 surfm ttttt i 

s. dfd #jf rTdl THTdlfi, #1 TTtfdlfr dfw-ffdfa 

7d 7T dffff drdfdffd % 3Tdld dFil f77dl ddldd 
771 dfdCff fdfd 771 Tf# dT7d dd% Tdlffd d 
fddlfdd fw dldl | eft f#dl3177 dl^f#7 dldr 7#d 
# dd7d % dd # ddTTr Tfid dTdl d# 777dT 3fl7dd# 
dfdd MlaRd sflfddd dlTdfd #dd did! fddd FT 
ddd d7dl I 

6. nfd m 77?rd 77 duff FddifTdf # ttfph 
F id# dfTd did | df, fddpfop dnjfffF dm 77?rd % 
Sufi- FddrTTdr ft tiddsd d d^fm m # 

771 did 771 SffTdTT F7dl r fddd fd TTddlfTdf #7 
f#d dldf777 dldl dfrid 77 STdTd dfffpd did# 73d 
did# d dfdd djdd iff, d"r TTd F#d d 3T#d 
11 



1967 


f*mrl[—*mr u (ii)] »n*nrr wrra ■ w* 

7 . qrtjffe q.'qrfe.q q feqv ^Tn‘ % sit fife' 

qfc feqf qqqrfi qrt ^q few t ^3iH q^T 

?qq qq ttw tt ¥*f^rrff qf qq swr q 

qtq siif qrr few % arot^r ferr qt, 

ffeRT *p»hrrfi* % fafar qrffe w fq?f*rav qTqffer r 
t ¥T q trtf Tfffer %■ 3TF=.'T % qrrqr RW Tf qfeS 
wfer i 

8- qr^ffe q.wr few t qqqfei q tr 
fn?fTtrn, sritfiT-r vrfqcq fqfa qiqqq, qnr qqq % $q 
q-jq'Trq % faqr niff feqr ■srrt^Tr sftr wsst feqr mt- 
er q feqrffer %■ ffer it qffeq qqrq qfe qrqqr- 

*TTf ST TSr, qfefeq qfacq fofa STEFFI, appfr 3PT- 
qfen ?t t 'jt feqiffef TT 3TTST fftfeR 
qfe -srr qsrqr fer i 

9. qfs feqr srr^rqsr, *qiqq t *feqrfi, qrfefq 
qrqq qqr ffeq fe qq^qrqfec trtn w v, feq 
?«nqq qjfe sprqr q^fir % qsfrq q#r r ^rrt S, bt sq 
ferq % iftff'T feqrffer fe qpq srt st% wfe 
feqr r,ffr q qrs f\ ant £, trvs wz ^ tt qr qfev 
s i 

10. qfa feqr qrTWff, ffeRq qq ffeq cTpfr^ 

% witt, tr murr qfeq fenr ffeq ffeq fe, 
qrffeq s;r ferq qfe q qqqq t?mt t, sffe qrfqqr 
fe sqqqq efiqrq feqr wrqr £ tr, ^ r fe qr mi 

3- , 

fj I 

■V 

11 . ffeRq CTTT sffqfeq T ferq q fen; qcr 
feqr sqffeq fe n ^ ^?,- ^qt % qrqFqffef?fqf 
qr fer^ qrffeff, ?tt tr qfs try, Tp: q fr q£ sfei 
Hr Tqq few t 3T^fer sfe, trwr wrfeT w ferq qq 
qrrqqrfq-rq feqrqw qq srqr i 

12. qqq ’wm t tw«r q feqfeq, qq few t 
srtjf'f 3nw qfefeqT q^q fe ^ fPr qr sfe; ss7- 
qr T niw ffefeffet/fafaqr ^rffeff fer twnw tsw wr 
wr ferq q?qqqr q aftr sifew qwr q wi’tw feqq 
qrqr fq<rq* q qrqr^q ^q qqq sfe % qrq fqq % 
qrq“ ^FqF»Wn w^qr i 

[qo qq-35014/69/83-'froqqo-2] 

S.O. 2910.—Whereas Messrs Track Paris of India T.fd., 4, 
Industrial Area, Govirnl Nagar, P.O. kldvog N.agar, kanpm- 
208022 (UP/1891), (hereinafter referred to as the said estab¬ 
lishment) have applied for exemption imdei suh-seclion l2 \) 
of section 17 of the Employees' Provident Funds and Miscel¬ 
laneous Provisions Act, 1952 (19 of 1952) (hereinafter refer¬ 
red to as the said Act): 


And whereas, the Central Government is satisfied that the 
employees of the said establishment nrr, without makine anv 
separate contribution or payment of premium, in enjovmcnt 
of benefits under the Group Insurance Scheme ot the 1 ife 
Insurance Corporation of India in the natme of 1 ife Instt- 


39, inKd/TUIW 10, 1905 


ranee which are more favourable to such employees than the 
benefits admissible under the Employees Deposit-Linked In¬ 
surance Scheme, 1976 (hereinafter teferred to as the said 
Scheme): 

Now, therefore, in exercise of the powers conferred by 
■sub-section (2A) of section 17 of the said Act and subject to 
the conditions specified in the Schedule annexed hereto, the 
Central .Government hereby exempts the said establishment 
from tlfe operation of all the precisions of the said Scheme 
for a period of three years. 

SCHEDULE 

1. The employer in relation to the said establishment shall 
submit such returns to the Regional Proxident Fund Com¬ 
missioner, Uttar Pradesh, maintain such accounts and provide 
such facilities for inspection, as the Central Government mnv 
direct from time to time. 

2. The employer shall pay mi :h inspection charges as the 
Central Government may. from time to time, direct under 
clause (a) of sub-section HA) of section 17 of the said Act, 
within 15 days from the. close of every month 

3. All expenses involved in the administration of the Group 
Insurance &heme, including maintenance of accounts, sub¬ 
mission of returns, payment of insurance premia, transfer of 
accounts, payment of inspection charges etc. shall be borne 
by the employer 

4. The employer shall display on the Notice Board of the 
establishment, a eopv of the rules of the Group Insurance 
Scheme as approved 'bv the Central Government and. as ansi 
when amended, alongwith a translation of the salient features 
thereof, in the language of the majority of the employees. 

5. Whereas an employee, who is already a member of the 
Employees' Provident Fund or the Provident Fund of an 
establishment exempted under the said Act. is employed in 
his establishment, the employer shall immediately enrol him 
as a member of the Group Insurance Scheme and pay neces¬ 
sary premium in respect of him to the Life Insurance Corpora¬ 
tion of India. 

6. The employer shall arrange to enhance the benefits avail¬ 
able to the employees under the Group Insurance Scheme 
appropriately, if the benefits available to the employees under 
the said Scheme are enhanced, so that the benefits available 
under the Group Insurance Scheme arc more favourable to 
the employees than the benefit; admissible under (be said 
Scheme. 

7. Notwithstanding anythin i contained in the Groun Insu¬ 
rance Scheme, if on the death of an enipolyec the amount 
nayable under this scheme be less than the amount that v. " 
be payable had employee been covered under the said Scheme, 
the employer shall pay the difference to the Iecal heir/nominee 
of the employee as compensation. 

R, No amendment of the provisions of the Group Insurance 
Scheme shall be made without the prior approval of the 
Regional Provident Fund Commissioner Uttar Pradesh and 
where any amendment is likely to affect adversely the interest 
of the employees, the Regional Provident Tund Commissioner 
shall before giving his pnnrovul. eive a reasonable opportunity 
to the employees to expldn their point of view 

9. Where, foi any reason. Ihc employees of the said estab¬ 
lishment do not remain covered under th“ Group Insurance 
Scheme of the Fife Insurance Corporation of India rs already 
adopted bv the said establishment oi the 1 crefits to tbe emp¬ 
loyees under this Scheme are reduc’d in anv mannci, the 
exemption shall be liable to he cancelled. 

10. Where, for anv reason the employer fails h> nnv the 
premium etc. within the due date, as ftvd bv the T ife Insu¬ 
rance Corporation of Tndia and the policy is allowed to lapse 
the exemption is liable to be cancelled. 

11. In case of default if anv made bv the employer in 
payment of premium the responsibility for navmcnt of assur¬ 
ance benefits to the nominees or the legal hehs of rier^ ns ^ f | 
members who would have been covered under the said Scheme 
hut for grant of this exemp'ion. shaP be that of the employer. 
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TIFF GAZE7TE OF INDIA : APRIL 30, 1983/VAISAKHA 10, 1905 


,P\iu II Si i . ' 11. >J 

4.'77tfFTt Ti 3|744r fr 3 t4t if 779 % nw srrrfT 97 
37414, PTT97 % ^Rr-TW 7 r 77f%7 TlfTT I 

5. qf% ftf FT^rr mmim aft ^n^nff vrf^v fafa 
'FT ^rr 337 3ifafa»m % 33(3 wr 733 fjpfi *7173 
4% Tfqcq fufa SFT 74% $f 7444 £, 33 % 34T77 3 

flpftfor fap*Tr 7r7i % m, fFfqnrT trnjfp: sfrrrr 3F77 

% 7744 % 77 3 3794 713 5^ qaf qmn tV 
3794 7147 3349447 Sfif347 tffTTpflq aft47 qfai faTJT«q 
7% 777 TrPfl I 


12. upon the death of the member coveied imdet ibc 
Scheme tlie employer In relation to the said establishment 
shall ensure prompt payment of the sum assured to the 
nominee/legal heirs entitled for it and in anv case within 
7 days of the receipt of the sum assured front the I ife Insu¬ 
rance Corporation of India, 

[No. S-3<1014(M)/81-PFTI1 

WoWTe 2011.—eff 7 ? 79/57 fFTfh'77, 
45 / 3 , TrfVtfr, 7ff7-4, 7ift5 5 li4l7, f»RT 

4if34T4i4 (3n^7%7/5534), (farn 477 r7% 70717 

744 PH77 f T^i 741%) % 45774% 3f4<54 fqfa 33 T 
77(4 77477 qfyftqq, 195 2 ( 1*952 7r 19) (far7 

47# 5*rip 70714; 349 3W343 9541441%) 9% trm 
17 93 773 m ( 95 ) % 4314 ^ f7>77!3 % f%4 4i7- 
fa4i % ; 

3 f[T %3ft4 744544 95 f 331313 4T if 4f f f95 
744 74T73 % 4371%, fqpft 777 : 3f37r4 4i 7if343 
97 3734 fqrq f47i fs, 7T T 7(4 4337 713 r f343 9 % 

33^/495 7131 *95(3 % 3)3(7 7(73 *f(31 % 77 3 
737% 747 % aftr 33 777lfRf T f^tr q 734% 

77 7744T if 3 iVf 47953 f aft 95374% f3^7 3494 
qfqrs^’K, 197 6 (faf% 474 4795 707R “77 Pf;q 

771 471 I) 7F Vtft7 3^' aft^q t; 

• 47 : qpsffq 7 mm 777 3faf343 4 % mrr 1 1 q?r 
mum (23) sm mtr rirfqqqf *ft 74i4 955% |tr 

4 % 47% 77143 7 fafrR 77f % 34(7 

■ 1^7 |rT ; 777 PTT77 TFT 7f7 7<f T7 47AJ V f^n- 777 
% 7‘7> 777?7'f % 77^u 7 77 $ \ 

«b 

1. 777 *7T77 % 747 7 fu7Dr7 7T^f77F Tfqrrq 
fiffa, 4f^77 7?77 77^f Tf 77'' fTPCfFTf 7771 3 t[t 
ff% 777 T7 7'7T 77T fqffhPJT 7F f7n frrfr ijfqmrf 7717 
7 t 7 f aft TF^ih 7' r 7T r , 777-777 77 fufaTF "t | 

2. f77'T7F, fr7 fufieir7 77Trf 77 5P77T 7r7 Ttf 

qrrrf^T % 15 ft7 % 7f7 r 744 7^71 aft %4f7 

77777, 771 4faf777 7F 7T7T 17 7f 777171 ( 37) 

% 1704 (77) 77 4*ff7 777-777 77 f7f74 77^ | 

3. 717/477 4t7l r 77 q7 7777 7, f47q: 7f f ?77 

%4r4T 7f r 7rr arrKr, faq^Kqr 7r 7*57 fqrqr 477, 
4i7f sftf777 77 74F7, 74I7T 77 47'7, fufi'hPh 
77PT 77f 74F7 4rk 7f t. 4M 717 74f a77T 4T 
447 f77T47 4m f^TT 7r77r I 

4. fqqtapp, ^44 JET 771 777tfm 

7f7f?77 7ftfr 77i'7‘ 77 fn77f 77 Frf7 7f7, Tiffi" Tjfq q7tift 

777 75ffrJ7 f777f 74, 77 77 7747 77 7f7 77T 


6. 7f7 377 PFi7 % 77l'7 TTf^rfmr 77i TTP^J 
7777 744 71% | 7T, f77>77 7Fjf447 7i7r 47i"7 % 
7717 mqrfpff 77, 774^7 777471 if 77f77 m 7 

sa 

ff^ 771 7(7 77T atTTtpTT q'riq, fqifq fqr TTqqrfrqf 
% Orn 7njf?77 %fqr !R7i7.% 3T7f7 377*^ 9717% 37 
tRlT-f % 3ff%77 3fqm qf, afr 777 % 7ifi’7 

77S17 % 1 

7. 7Fjf4'F 7t71 f hi7 if f4fr 717 % 417 §7 

iff, 7% foJTt 77f7Fi %i IT4[ qr 117 7777 % 77F7 

777 FEE 77 7 7:7 71 ^ 7 % 77 77 77F 

if 777 4tcfl, 74 44 747 i/frT % 7417 4T7r 71, 

fh'7'T77 77f7Fi % fafSEF 7rfi7,/hT7fT?f77i 77 
5ff77F T % 77 7 7T7t TTTff % 3C7^ % 47147 77F7 
77 #7r4 777r I 

8 . 7Hjf4-F 4tPT ^7f7 % TTSFtff if 75if vfl 

77747 qrtfmr qfqcq fqfy 71474 777 447 % 

f/ 777PT-7 TP f471 h/l fF4T 71741 3ff7 74t f77f 
77ftF7 7 7577jf74T 7? f47 77 4f7^7 4714 744 

751 771441 4T 441, tn%f77 frf 3 ^ fh'fu 71^44, 31471 
747T44 74 7 np-T^Trffft 4f 794T ^417 777 
75Pf 74 qf74rj74 *44m 44r I 

9. Tfq f757f 7FTT747, 74T47 4 774iff, 71T714 
71*44 4(71 f777 75f 77 7Ejf475 4(71 7777 %, f77 
PTT47 44% 7471 447 | 44(7 Tff 14717 | t 41 
^7 F3(5r7 % 7714 47f7rfpff 41 774 414 41% 9744 
f4F7t ffh 7 47 i\ 717 % 71 Tf ^ T4 %i 41 
7477 | I 

10. 4fo f471 474747, f49f7F 37 fdW7 4Fr7 

% 717F 7't 7T7fi7 7(44 4f7T f777 f%44 4rf, 

4lf7-47 47 74F4 7F7 if 77957 FflT ft, affi 9Tf77i' 
97 B41777 fT 714 f44I 7171 | 7T, 157 17 47 47 
747% % I 

1 1 , f74T74F 4TTT 7lf747 % 7414 7 f‘F7 44 
f771 S4f4447 451 77T if 37 37 TTPff % 4l3f7f- 
M74f 4T fTftPF 4Tf%7% 47 7ft 44 , m 7 ft 4f 
4i3i 7T 344 PFi'3 45 3F7if7 41%, 4f31 93T44f % 
3414 47 33i4Tf944 f44t77 74 /Ffi | 
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TTTCfafTTrW Sprawl, lf>8 3/^WI«r ID, 1005 
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12- ^ urm i m r 4 if Pttdef, s*r rrfrr t 
if Jin iffj JR forfi JJUf Ti ITT fT- 

Jpc tie faffarfa^/faferc: jrfMr tt TWifR rpr 
jjfj tpur j aru jMt ir w sfrjJ 

Jwr fwr if ttpt ttr ?h t ett fen % 

'ettt gfjfirj-T qrVrrf | 

[W rfJ-35014/6 8/8 3' Ji'o OR 0 - 2 ] 


S.O. 2011.—-Whereas Messrs Advance Steel Tubes Limited, 
45/3, Industrial Area, Site-4, Sahibabad, DisU, Ghaziabad 
(UP/5534) (hereinafter referred to as the said establishment) 
have applied for ^cemption under sub-section <2 A) of section 
17 of the Employees Provident Funds and Miscellaneous 
Provisions Act, 1952 (19 if 1952) (hereinafter referred to as 
the said Act); 

And whereas, the Central Government is satisfied that tin- 
employees of the said establishment are, without making any 
separate contribution or payment of premium, in enjoyment 
of benefits under the Group Insurance Scheme of the Life 
Insurance Corporation of India in the nature of Life Insu¬ 
rance which arc more favourable to such employees than 1 tie 
benefits admissible under the Employees Dep’osit-Linked In¬ 
surance Scheme, 1976 (hereinafter referred to as the said 
Scheme); 

Now, therefore, in exercise of the nowcis eonfened by 
sub-section (2A) of section 17 of the said Act and subject to 
the conditions specified in the Schedule annexed hereto, the 
Central Government hereby exempts the said establishment 
from the operation of all the provisions of the said Scheme 
for a period of three years. 

SCHEDULE 

1. The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Com¬ 
missioner, Uttar Pradesh, maintain such accounts and piovide 
such facilities for inspection, as the Central Government may 
direct from time to time. 

2. The employer shall pay such inspection charges as the 
Central Government may, from time to time, direct under 
clause (a) of sub-section (3A) of section 17 of the said Act, 
within 15 days from the close of evciy month. 

3. All expenses involved in the adniimstialion of the Gioup 
Insurance Scheme, including maintenance of accounts, sub¬ 
mission of returns, payment of insurance premia, tiansfer of 
accounts, payment of inspection chaiges etc. shall be borne 
by the employer. 

4. The employer shall display on the Notice Board of the 
establishment, a copy of the rules of the Group Insurance 
Scheme as approved by the Central .Government and, as and 
when amended, alongwith a translation of the salient fcaliues 
thereof, in the language of the majority of the employees. 

5. Whereas an employee, who is already a member of the 
Employees’ Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed 111 
his establishment, the employer shall immediately enrol him 
as a member of the Group Insurance Scheme and pay neces¬ 
sary premium in respect of him to the Life Insurance C 01 po 1 
tion of India. 

6. The employer shall arrange to enhance the benefits avail¬ 
able to the employees under the Group Insurance Scheme 
appropriately, if the benefits available to the employees i,nd>- 
the said Scheme are enhanced, so that the benefits available 
under the Group Insurance Scheme are more favourable to 
the employees than the benefits admissible under the said 
Scheme. 

7. Notwithstanding anything contained in the Gioup Insu¬ 
rance Scheme, if on the death of an cmpolycc the amount 
payable under this scheme be less than the amount that would 

60 GI/83—6- 


be payable had employee been covered under the said Scheme, 
the employe] shall pay (he difference (o ihc legal heir/nominee 
ol (he employee as compensation. 

8. No amendment of the provisions of the Group Insurance 
Scheme shall be made without the prior approval of (he 
Regional Provident Fund' Commissioner, Uttar Pradesh and 
where any amendment is likely to affect adveiselv the interest 
of the employees, the Regional Provident Fund Commissioner 
shall before giving his approval, give a reasonable opportunity 
to the employees to explain their point of view. 


9, Where, Tor any reason, the employees of the said estab¬ 
lishment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India as already 
adopted by the said establishment, or the benefits to the emp¬ 
loyees under this Scheme arc reduced in any manner, Ihc 
txemption shall be liable to be cancelled. 

id. Where, for any reison, the employer fails to pay the 
premium etc. within the due date, as fixed by the Life Insu¬ 
rance Corporation of India, and the policy is allowed to lapse, 
the exemption is liable lo be cancelled. 

11. In case of default, if any made by the employer in 
payment of premium the responsibility for payment of assur¬ 
ance benefits to the nominees or the legal heirs of deceased 
members who would have been covered under the said Scheme 
but for grant of this exemption, shall he that of the employe 1 ' 

12. Upon the death of the member covered under the 
Scheme the employer in relation to the said establishment 
shall ensure prompt payment of the sum assured to the 
nominee/legal heirs entitled for it and in any case within 
7 days of the receipt of the sum assured from the I ife Insu¬ 
rance Corporation of India. 

[No. 8-35014(68)/83-EF.T11 

•fST 0 2012-— 

r/frtn, titt sttot, ffwirr Tfe, fts*fr-i5 (feMr 

1 0 ) (fafe PTPTJ TTT £) 

t jtHttY vqfjwr frt-ff tffe snfetf mu srfaffenr, 

1952 ( 1952 TT 19 ) (faff 3JFT 

srfaPm *ttt t) um 17 # grunT (arc) 

% ^ faff tttJ % faff arferff fferr £ ; 

sftT Mffa junr jt rmrarJ jet t fa 
w-mr % spifarEt, fatft 'fiT srfaJTJ Jr sfiffam tt 
fan; Pm ft, 'firofrj afrjj 5ffai ffam 
iffar Mfa % Mr-r titt jrt % jt if 
rfiirfe H ’’t ? fffr M % fair $ TlPfe 

7T J 3TfTPT 3EJJR f> 'JT E-HffTfr faM TESTS' 

3)rfr fafa, 1976 (faff ttt Mtsf 

JJr t ) ^ 3r«rPr aEjsfe f , 

3TJ:, TTTTT, TTT BTfafaffB epT fTTTT 17 

3 WTTI ( 2T) 5TU JTxT Wfarjf JT TJfff T T T grr 
ifrr TTrc sFjfiRf J fjPffrrr wrf % Jt-fPr 

ffr ) sqrrT TT fftff jef Tt wfj T Ppr 

wr % Jjr TTjrvfr % TJTn Jr ^ ^ I 

1. W Effm % TO if TTTfiTT jfjR 

frfffer anffipT fjRf ffif Mr Mffr affr M 
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mrr tort rto frfrm % Fto M ? gFTOrnt toto 
Mri 5ft fcffa otit, rrr-rrr to: ftfro M i 

2. MW, fRftem totoF rr sm rito M 
rriM % is for % rFto rtopt Mto M %Mq 
tor, tjrtt arferfrom M tot 17 r?F stott (3rt) 
% ST'S’ (t) % MlR RRR-RRR TO FRfTO M I 

3. R.ijfOT sftrrr 7R?TR £ STOTT 4, fOTro sPTffTT 
WdFF TO 7ST 5TPTT, MrcWf TO TOTjcf FTOR TORT, 

rFrt Mrrr to torpt, Wror to towt, FMOTr 
totrF to ottr sttFr vfr ft, Mr rlF toto torF to 
ROT MW tor foro torto 

4 . MW, %Mr rott t tort tort TOjRtfer RnjfOT 
Mir ttor % MM to ot srf<T, aftr tot MF torr tFwFot 
Pot tor, tot tot rMvr q?F rFtt tt*tt tottoFrrF 
«fF st^rto r OT tort if wf jj;«R tottF to tojeot, 
rito % ^iRr-w tc otW Mro 1 

5 . rFt Mf Mr toNtM M toMM sifter FMr 
to tot ott srFsrfRRR % Mr ^ RTOf frofr ttorr 
to »ffw Met to rot ts otto ft, toot ottrr if 
MtW Ftott ^TTrir ft eft, FrrW urtjffw Mrt eMr 

% OTR % if TOTTO RTR iJOTT M rMt 

toOTF ritot torhot sfrfiTRjr tottM Mr sfmr Mr 
rtF ott toM i 

e. rFr tofr OTFr % MFr toNtFrrT M otto 
tor* M | 7ft, MW RnjfOT Mr OTFr ft 
Mr toOTiWF qfr tottor toot if R^fM tot if 
t|ffc spt TOR ftf "RRFRT MlT, Miff fft RT^TrfRff 
% fwr RT*jfpRF ^|T,T ^?ftf % artffR OTPrStr rtr'^ ot 
RHOTf if 3ffOT ?f. ^fr OTT wftp #■ spfrp 

sf^fq- @ i 

7. RmfiR fi’w w if fqnfr wi % ^ 

vfr, q-f-R fqpff +-4 m'I V Tf ^ RT: w P#ff % apfi'R- 
4^7 lyprj g^r if $, Rff + , 4iRf w irtrwt 
if 4^7 fftfr, 5TR *T% OTf PT’W % STfffn ffinT 7ft, 
fOTtOT qpf'RRf % FrFot qTfOTTm MfWi Rh 
qf=rqTr % Tcq if ’TTRf OTRf % 3Ffr % OTPR OTR RT 
TfqTR RP^TTr I 

8. FPJ^F #Rf PfFW % OTTOf if Eptf 4t 

rMpt, rtiFot "'RfRR- firfsr srRprf^ff % ot- 
iftw % Mr Riff f%qr TTPrqT 3^T OTt Ffrff RWftFT if 
y i l RT f Tq'f % ftJTT RT Mf¥RT WTR R^ - =pt TPTRnT 
ft qff, yfifw hFr Mr arPTW, OTtT OTtftRn 
%% ir y f rRTffqf *pt ottt EjfMfor prr rr 

RfRRWT 3TROT M I 

4 4 

9. qfr ftRRf RRRWT, TORn % RRf=RrFf, PTCffR 
gfM ^tpT Fm ^ OT PirjRpF 4tpR wftf %, M 

RTTRR qfw 3TRRT =^RR | aTOfa R^f Rf iRI% f> Rf 


WfftT % 30EftR RRfRTfRRt RTf qTRf fflR RI% RiTRI 
FM tffir if RRT ft 5TT% f, rft R^ T? *pt RT 
OTRf £ I 

10. RfR f%4t RRROTR, MW TO Mr RrW 
% Mrt, 5ft RTCffR 5ffRR #RT Ftto Mr R^, 
RffTOiT RR 7TRTR Ri7^ if TOR7T RfRT 3{tp RTpTOf 

qft sqwr ?t Mr Mr anw ft; 7ft, to t? *flr arr 
OTTft ft I 

11. FrrW 3TTT Mm % TIRPT if W qir 

-♦ 

frot Mtto qff to if to ijr otto % rtr- 
MfMr 4 f to Mot toFtoF «pt 5ft Rfr Rf, 03 r ft 

Rf tfM 7ft tott Wr % 3toM Mr, Mrr otM % 
OTfR RR TORRliTOR fTOfTOP RT MfT I 

12. TO7T 7TORR % OTR if MfW, TO f#i % 
apM 3p% TO% trot OTR Rft 1J7R Mf RR TO% OT¬ 
TO RPT MF5Tf7TTO/fqf7IR' Rif TOT 7ft sftTOOTf TOR R>r 
OTTR rTTOnT if "M srW TO if 'TOrPTO TOTOi' 4>TO 

ftfRR ir Mrtsto tor tort Mr % tor fro % rW 
rFrpjto TOrr i 

[TOTO RR°-35014/65/83-'fto RT 0 - 2 ] 


8.0. 2012.- —Whereas Messrs D.C.M., Industrial Aren, Power 
House, Najafgarh Road, New Delhi-15 (DL/10) ^hereinafter 
referred to as the said establishment) have applied for exemp¬ 
tion under shb-scction (2A) of section 17 of the Fmployces' 
Provident Funds and Miscellaneous Provisions Act, 1952 (19 of 
1952) (hereinafter referred to as the said Act); 

And whereas, the Central Government is satisfied that the 
employees of the said establishment are, without making any 
separate contribution or payment of premium, in enjoyment 
of benefits under the Group Insurance Scheme of the Life 
Insurance Corporation of India in the nature of Life Insu¬ 
rance which are more favourable to such employees than the 
benefits admissible under the Employees Deposit-Linked In¬ 
surance Scheme, 1976 (hereinafter referred to as (tie said 
Scheme); 

Now, therefore, in exercise of the powers conferred by 
sub-section (2A) of section 17 of the said Act and subject to 
the conditions specified in the Schedule annexed hereto, the 
Central Government hereby exempts the said establishment 
from the operation of all the provisions of the said Scheme 
for a period of three years. 


SCHEDULE 

1. The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Com¬ 
missioner, Delhi maintain such accounts and provide 
such facilities for inspect ion, ns the Central Government may 
direct from time to time. 

2. The employer shall pay such inspection charges as the 
Central Government may, from lime to time, direct under 
clause (a) of sub-section (3A) of section 17 of (he said Act, 
within 15 days from the close of every month. 

3. *A11 expenses involved in the administration of the Group 
Insurance Scheme, including maintenance of accounts, sub¬ 
mission of returns, payment of insurance premia, transfer of 
accounts, payment of inspection charges etc, shall be borne 
by the employer. 



[«IPT II— ipt 3 (ii)] 


1971 


qua m Trsmerqfo 3o,i983/$irw io, 1005 


4. The employer shall display on the Notice Hoaid o£ the 
establishment, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and, us and 
when amended, alongwith a translation of the salient features 
thereof, in the language of the majority of the employees. 

J. Whereas an employee, who is already a membe of the 
Employees' Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed in 
his establishment, the employer shall immediately enrol him 
as a member of the Group Insurance Scheme and pay neces¬ 
sary premium in respect of him to the Life Insurance Corpora¬ 
tion of India. 

6 . The employer shall arrange to enhance the benefits avail¬ 
able to the employees under the Group Insurance Scheme 
appropriately, if the benefits available to the employees under 
the said Scheme are enhanced, so that the benefits available 
under the Group Insurance Scheme are more favourable to 
the employees than the benefits admissible under the said 
Scheme. 

7. Notwithstanding anything contained in the Group Insu¬ 
rance Scheme, if on the death of an empolyec the amount 
payable under this scheme be less than the amount that won . 
be payable had employee been covered under the said-Schcroe. 
the employer shall pay the difference to the legal heir/numince 
of the employee as compensation, 

8 . No amendment of the provisions of the Group Insurance 
Scheme shall be made 'without the prior approval of th 
Regional Provident Fund Commissioner, Delhi and 
where any amendment is likely to affect adversely the Interest 
of the employees, the Regional Provider Fund Commissioner 
shall before giving his approval, give a reasonable opportunity 
to the employees to explain their point of view. 

9. Where, for any reason, the employees of the said estab¬ 
lishment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India as already 
adopted by the said establishment, or the benefits to the emp¬ 
loyees under this Scheme are reduced in any manner, the 
exemption shall be liable to be cancelled. 

10. Where, for any reason, the employer fails to pay the 
premium etc, within the due date, as fixed bv the Life Insu¬ 
rance Corporation of India, and the policy is allowed to lapse, 
the exemption is liable to be cancelled. 

11. In case of default, if any made by the employer in 
payment of premium the tesponsibilitv for npyment of assur¬ 
ance benefits to the nominees or the legal heits of deceased 
members who would have been covered under the said Scheme 
but for grant of this exemption, shall be that of the employer. 

12. Upon tfjc death of the member covered under the 
Scheme the employer in relation to the said establishment 
shall ensure prompt payment of the sum assured to the 
noihineeAcgal heirs entitled for it and in any case within 
7 days of the receipt of the sum assured from the T ife Insu¬ 
rance Corporation of India. 

[No. S-35014(65)/83-PF.TIl 


WTo 2013 .—Rtfim 3»J- 

tfrpfffut (3Ro) To imftvW M)eR ffTf, 

581923 % TRt) ftmr 

rar (tpfffcr /747 4 ) (fait 9 trr rr 

rtfr «p?r ffffT |) it TOffut vrfaR fffftr aftr 

RPRST 1952 (l952 Tt 19) (fait 

?ffif ffiRTff RR 3Tfsrfffffff WT RTT $ ) ti 

ffTCT 17 ti RIHKT (2T) % attffff WT faff Rrif % 

faF arRTff fwr £ ; 

aflr wi < tt qqrctR £t rtt | fa rr 
rtfr % Tfarft, fa# 'jcpfr arfyKTff qr #f#nt Tt 


artt far f^r iff, ffKrfk Tfnrff sffarr Rw # 
*rnjf^r #qr ufR % qsfR sRr sfarr % rt if 
TTTT T5T T| I afR rR ffRfftfaq't % fair ff TFR 
TRU ff 3ffspp aRRT | 3ft TtTffRT ffftfpT 
fftAT RrR, 1976 (fait 'ATffffT RR 

T?T fffft I ) % stePr r£ rj?R I ; 

3 Rt:, %RR TOOT, rr arfffRffff ti URr 1 7 ti 
Tffarrr (2 t) ski Rrq utfaRff tt Jrtfk t# 
fftr $9% raw rrj# if RR^fR wrrf % ap-fur 

^ gTT, RR WPT ffft ffR ffff # 3Rfa % fqrr g?R 

Rfor % wf rkrt t> ^fr | 1 

1 . rr Rim % mq if fRftetr fffafar fffauq 

fffftr taRt Tf if# fffffrfwfff #3fnT affa: 

i# #37 Tw ff«rr faffarq % faq rr# dRy# srr 

ttr 3 ft rctpc, TWff-ffirff t?" frfW ^ , 

2. ffftfTTT fir fTvm R'ffTyf dir Steffi ART »Ft 
% 15 fffff % 'ifFTC FRTR TUrr eft 

atftrfffffff anr 17 ti mmxi ( 3 ^) 
^ («f) ^ mPr ffRff-TFTff qnc ti i 

3 . fffrn if, f^itT aiFrfffff 

vERT^rf Tt Usd ‘ffrffT, fffffrfnpff ipf TT^T f%£Tt 3tRT, 
ffdrr rftfffw tt wm, l^raff tt 3RKA, fff<fefFff 
ff'ffrcr Tt fflfT '4f I aff fftir mff aqqf TT 
ffffWr girr ftpft ^p^Tt 1 

4. Pftff'ffT, TOlt 3TTT ffffT 3RpftfRff 

dRffT «ftRT CTTff % fft 'TV fff-T, 3ftT eR Tfft 

Tpjffffn f'Pffr \ifiu, ffff TFT fiyftffff Tf fffff ffffT 

Tikrfifff ti 3 ft ffrqr if mti ffw Tuff Tr 

3Rffrff, FffTTff % IJ’Rt-TCff FT Ttfft 

5. fffff Ttf Fffl Tfffftff, eft Tffffpft ffffff 

Tt ffT TTT srfijfifqrr % awR WZ f%rft Wm 
ti fffqR fafft tt ^f fRut wm if 

fqqff^tff <rqr irn | fft. fqqtffT qiffffr Rirr Rfd 
% TtRTq T RT if TffTr •tTR gpi'ff ffef ffriffT affT gyp^rf 

5TDR 3TRWT 'frfffffff ffKtffff 3f>R affqr fffffff Tt 

ffffvt Tifft I 

6. qfff ttt ftR % atifcr TtNrfTqf Tt rttsu 
qrrff 3rrt f Hr, fuffffT qnrf^r ftn Rut % 

anfR TJTffrferf rF tRRro' Trqqf ir it 

Tt ^ ti sqTFqr tuit, fomt frTihTfiqf^ 

firff fFtr ftR % at^fR otfixu rt 

TRR it arfsW 3RTR ff, eft OT vtift % RtfUr 
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7 ^rnrf^r sfkr kk n fck 919 % ffk gq 
vft 9k f^fTr gkqrk k *m sr w kkr 9 ; mn 959 

TW 99 9 T9 % m TfiRfk 99 59 99T 9 9T9 

ffT-fl 3T5T 9f 399 FFk £ WTo fkr cTV fkknF f#?RT 
T fqftFP ffrfk jb T9 fcffwT 9?f 9f99R % trg 9 
5’pfr ttrt % ar-n-T %• srrraq 9919 tt 99T9 9R9r i 

8. ^rr^ffp sfmr km t swett 9 99 ? '4r 997 -J 9 
srkftrgr 'frf^r frfa 39999 9 >'ffik % gi 399995 

% f^rr 5$T toT 3TI99T afR 9(9 fTflT 99TTEI5 5 

T'NrfTqr % %r 97 gfkvr jtor 979 g?r 991*99 

(ft 9fft ffkfw fffffm fnftf 39999 3TT9T 959155 

k ft ^ 9f*krrfT9T “Ft 31991 ^fe9fr9 995 9Rft 
99 9f99999 3T99T 991 | 

9. 9k faiftt 999999 P9T99 1 % T99Tft 9 1 99 1 9 

sfcrr ^ftorr fkm gft ^r 9njffgr aftor kfa %■ fR% 

*9T99 9^r 3T99T ^99 | SfETk n^T 9? 3flft f 9f 
k km % arak Tfcrrfmr gft 999 ?T9 91 k 9Fk 
kftf frfft 9 gm ft srrft i, k 9 ? ^ 9 ft 9r 
599ft 1 1 

10 . 9k fgrtfr 99779919 fftffkTT 99 f 599 
tfrfkl % 9RT 3ft 9TCft9 sffaq ft)9T fffffff fq95 9>t 

kfkm 99 TkR gRft Jr 3 R 9 wr 9379 % sfk grfftftt 
k 39999 ?fr 9k k9f 999 | ftf ©j 9 ft srr 
599ft |i 

11. fagkpp ffRT iftfkPT % 99 R 9 faq 9q 
Mt Rfftw gftTwrft^qtjTRRftik qmftkftrffttn 
nr kfiw 9rfT9t k 3fr 9 k 93 vz 9 *t 9 f ^kt 
dt 599 k)'9 % 39999 ^krr 9999T % 9919 
k 39T9rkr9 kgknp r R ft9r I 

12. 599 f9T99 % 9W 9 fkffspp W rOr 9T 
artfkark 9r% k5t59R k^k^t l R55%^9n: 
9T9 k^Mkl kfspp 9Tfkff # sfarRfT T99T99 5919 
99TOTT 5 3fR 9Rsp ?f9JT 9 9Rxft9 3ff99 ^99 f999 
5" k9TRT RR 999 ft^ 97 9RT f99 % «fRR ^9^=99 
9k5T I 

[9W q9-350l4/ 66183-^° q91o-2] 

S.O. 2013.—Whereas Messrs The Gwalior Rayon Silk Mfg. 
(Mvg.) Co. Ltd., Grasilene Division Works, Kumarapatiam 
581923 (Near Harihar) District Dharwar (KN /7474), (heiein- 
after referred to as the said establishment) have applied for 
exemption coder sub-section (2A) of section 17 of the Emp¬ 
loyees’ Provident Funds and Miscellaneous Provisions Act. 
1952 (19 of 1952) (hereinafter referred to as the said Act); 

And whereas, the Central Government is satisfied .that the 
employees of the said establishment are, without making any 
separate contribution or payment of premium, in enjoyment 
of benefits under the Group Insurance Schemo of the J ire 
Insurance Corporation of India in the nature of Jjfe Insu¬ 
rance which are more favourable to such employees than the 
benefits admissible under the Employees Deposit-Linked In¬ 
surance Scheme, 1976 (hereinafter referred to as the said 
Scheme); 


Now, therefore, in exercise of the powers conferred by 
sub-section (2A) of section 17 of the said Act and subject to 
the conditions specified in the Schedule annexed hereto, the 
Central Government hereby exempts the said establishment 
from the operation of all the provisions of the said Scheme 
for a period of three years. 

SCHEDULE 

1. Ihe employer in relation to the said estdblislua;nt shall 
submit such returns to the Regional Provident'- Fund Com¬ 
missioner, Karnataka, maintain such accounts and provide 
such facilities for inspection, as the Central Go\ ernment may 
direct from time to time. 

2. The employer shall pay such inspection charges as the 
Central Government may, lrom time to time, dueeL under 
clause (a) of sub-section (3A) of section 17 of the said Act, 
within 15 days from the close of every month. 

3. All expenses involved in the administration of the Group 
Insurance Scheme, including maintenance of accounts* sub¬ 
mission of returns, payment of insurance premtu, transfer of 
accounts, payment of inspection charges etc. shall be bonne 
by the employer. 

4. The employer shall display on the Notice Board ol the 
establishment, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and, as and 
when amended, alongwith a translation of the salient features 
thereof, in the language of the majority of the employees, 

5. Whereas an employee, who is already a member of the 
Employees' Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed in 
his establishment, the employer shall immediately enrol him 
as a member of the Group Insurance Scheme and pay neces¬ 
sary premium in respect of him to the Life Insurance Corpora¬ 
tion of India. 

6. The employer shall arrange to enhance the benefits u\ail 
able to the employees under the Group Insurance Scheme 
appropriately, if the benefits available to the employees under 
the said Scheme are enhanced, so that benefits available 
under the Group Insurance Scheme are more favourable to 
the employees than the benefits admissible under the said 
Scheme, 

7. Notwithstanding anything contained in the Group Insu¬ 
rance Scheme, if on the death of an empolyee the amount 
payable under this scheme be Jess than the amount that would 
be payable had employee been covered under the said Scheme, 
the employer shall pay the difference to the legal heir/nominee 
of the employee as compensation, 

8. No amendment of the provisions of the Group Insurance 
Scheme shall be made without the prior approval of the 
Regional Provident Fund Commissioner, Karnataka and 
where any amendment is likely to affect adversely (he interest 
of the employees, the Regional Provident Fund Commissioner 
shall before giving his approval, give a reasonable opportunity 
to the employees to explain their point of View. 

9. Where, for any reason, the employees of the said estab¬ 
lishment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of Tndia as ah caily 
Adopted by the said establishment, or the benefits to the emp¬ 
loyees under ffiis Scheme are reduced in any manner, the 
exemption shall be liable to be cancelled, 

10. Where, for any reason, the employer fails to pay the 
premium etc. within the due date, as fixed by the Life Insu¬ 
rance Corporation of India, and the policy is allowed to lapse 
the exemption Is liable to be cancelled. 

11. In case of default, if any made by Ihe employer in 
payment of premium the responsibility for payment of assur¬ 
ance benefits to the nominees or the legal heirs of deceased 
members who would have been covered under the said Scheme 
but for grant of this exemption, shall he that of the employer. 

12. Upon the death of the member covered under the 
Scheme the employer in relation to the said establishment 
shall ensure prompt payment of the sum assured to the 
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nominee/legal heirs entitled for it and in any case v,nh • 
7 days of the receipt of the som assured fiom the 1 ife insu¬ 
rance Corporation of India. 

INo. S-35014(66)/83-PF.lIJ 

FR Sir* 2 014. FFF W 3TFRF ttoit fafa 

fff faffar, ftf srgr^T srmfa, ftft, iRfa-4ono7o, 

S) s* 

(fan sff vtf fpttf iff fttff fst -n-irr t) fa 
Ffarrfa nffan ffafa nfa ffK FFaFF nfaffarF, 
1952 (l952Fr 19) (fair RTF RTF F9FTF TFT 

affaffaTF F?T TFT £ ) fafa UTFt 17 ft i-wm ( 3 ) 

% areffa far nrfa f far ftttf ffam £, 

far farfar fffr ft FFrarn ft ftt fr fa fff 

TTIFF F FFFTfa, fafa TW srfWf TT faffaTF FT 

frit ffa farr fr, vnfafaT faFF fanr faim fa 
FfafaF farr farn % Ffan farF fanr far ?n fa ftf? 
fst r^ | far rfa FfanfFTT f fair q ftt! FF 
FTTTT ir 3ffaF itfff % fa FFFTfa ffalffa FfaT3 

fanr fafan 1976 (ffafa wfa ^ff fsftf wr nfar 
F?r w %) f nfan -fa? fjjstt fr, 

ft, fafap f^fr, mr rfaffar fa arrr 17 
far ttottt ( 2 F) frt frf nrfarfa ft ifafa ftf 
gn fafa rtf rrpnr FFfat fa fafafar nerf % nfar 
rfa rrtfa iff pim fa far fa fa rrfa % 

ffan tjtpr fafa % Ffa TTTfat F TF^F fa TgT Tfa 

k 1 

]. TFT TTO % FFF if ffafaFF sfafsiF 'fafactr 
ffafa ttttf ngRr^ fa fafa ffafartr ■ofarr far 
far farr rfarr tft ffafm fa fan faft gfaFTfa 
TTTF FRTr fa FFTTT FFfaR, *TFT TFT TT ffafFF 
far 1 

2 . ffatfatF, fafa frffaermr trorfa ft snfafa- ftf 
fa FFrffa fa is fer fa fanr f^ftt fw fa fafarr 
ttfr, ftf arfaffaTF fa srm 17 fa ftfrt 3f; 
fa (ft) fa artffa TTtTF HtTF Fr ffafag: far | 

3 . Fr^fFFt fain fafar fa Fnrmf fa, ^rnfa anfatn 
fanrrfa ft nrh’r, ffaF^fw f^tf fFnr nmr, 

tfaFl faffam FT 7PTTT, fawfa FT faffa. ffafaw 

Fnm Fir inFm ^rfr fa % fafa Fifa nfa ^rfa ft 
F?T ffafUFT FT'T fFTfr FTTfaTl I 

1. fafalTF, FlfatF TCFTT FT7T TFT aTjfaTffa 
KnrffaFi Tfan pfam fa ffarfar fa faF Ffa nV nT 
Frfa mfa nfaran fFnr nrn, ft tf nfafan fa rfr 
FTT FfanTffafa fa -Tfimi fa 'TTTT fa mfa wr FTFT 
ft srjFrr, ^fttf fa ^rrr fk ft FFffaF Ffairr 1 


5. rfr fafa fan nfanrfa, fa nfanrir Fffan ffafa 
FT Tr TFF nffanTF fa aftfR ST FH fFFT FFTFF 
fa 'fafan fnfy Fr fft fa fftf fa, tff ^ftff fa 
fFfafnF ffarr nmr fa fa, ffafanF nrfafaF fan fafar 
fa TFin fa t^f fa ufft nm ftft Ffa Ffan far 
rnfa frf nrFtFTF faffaTF mnfnr farr farr ffaTF 

fat FFrF FfaT I 

h rfr tff ^fanr fa nfan FfaFrfrfa ft mniu 

Fffa FFTP FIT fa fa, fnfaTF FPlffaF faFf fFtT fa 

nfan Ffarfafa ft fffw ftfft fa F^fnT ^f fa 
FT far fat n^FFTT Ffarr, fnfa % FTFTfrfar 
fa fnT nr^ffF farr farr fa 3rfan nmiT fttf 

TF Flfaf fa fafaF 3TTFT fa, fa T^F ifa PT fa 

nfar aifan f 1 

7 ttf%f aftnr nfar fa ffafat fif fa fan 
ffa fa, Tffa ffafa FfanTft fat TfriJ FT ^F ?fatn fa 

nfar fain fff tf tff f fit f, fa fffrt fat 
FF FWT fa FFT fafa, FF M TFT fatF fa TFTT 
faFr FT, fFTlFF FFFTfa fa ffafaTF FTfFF/TTF ffaTnfa 
fat FfFFF fa i*F fa fafa FFFT fa FFR fa FTTFT TFF 
Fr fttf fainrr I 

9. FFffTF FTFf nfalF fa FFnfa fa FT'f fa 
FfatFF, FTfafap nffan ffafa TTTFF FTRTt? fa 

F^fatFF fa farr nfa ffanr rrfarr far nfa ffafa 
Ffatrr fa Ffanrfrfa fa f^F ft FtfaFF fftf f?f 

fat FFTFF fa Ffa, FTfaf PiF 'dfa^T fafa TIT FT, FFFT 
F^FTFF faF F 'fa FFFrfTTT Ff FFTr TfefatT 
TFCT FTF FT fa'TFFFF FFFT far I 

9. far ffafa FTTim, PFTFF fa FFFRt, FTTFP7 
faTFF faFT faTF fat FF FTFfaF faFT faTF fa, fTF 
FFH FfaT 3TFFT ^FT | FFfa F’fa FT Ffa |, TFT 
SF rfatn fa afafa FFFTfrfa FT FTF faF fat FTTF 
ffafa fafa F FF fa Ffa |, Ft FT i5F ^ fat 5TT 
FFfa ^ I 

10- Ffa fafa FRimi, fafaRTF FF fFTF FRfaT 
fa fafR, fa FRFfa FTTF fanT faFF faTF FT, 
fafFTF FT FFTT FTt F 3TFFF t, Ffa Ffafa 

fa 3tftf fa nfa farr ftft | fa s? far nr 

FFrft t I 

1 1. fafafaF 3RT fa faTF F FFIF F fFq FCf 
ffafa STfFFF fa TFT F FF faF TRTT % FWfF?MFTT 
FT fffaF TrfaFt fa fa TfT FT, fT F fa fa 
fafa Ft TTF fafa F SFFi'lF fat, fan-f ’RTfa 
F FTFT T1 FFRTnfafT fafaFF FT faFT I 
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12. FW TFIFn % ## if fnFfFF *F pp# % 
ff# f# fa#t fstf tft ijw 3 # ft ^f% 
n'r^r fa 5 ftr##/##T nrfr# # ^mr^r ttf 
ft ftp? n*rr?rr it ark f#t wr it ft## f#t 
#FT #FF F TF7F FTFT f# % FTT fen T 

F#T T79Tr I 

[F° tt^o 35014/67 / 83 F# F.Fm- 2 ] 

SO.. 2014.—Whereas Messrs Mukund Iron and Steel Works 
Ltd., Lai Bahadur Shastri, Kurla, Bombay-400070, (hereinafter 
referred to us the said establishment) have applied for exemp¬ 
tion under sub-section (2A) o£ section 17 of the Employees’ 
Provident Funds and Miscellaneous Provisions Act, 1952 (19 
of 1952) (hereinafter referred to as the said Act); 

And whereas, the Central Government is satisfied (hat the 
employees of the said establishment are, without making any 
separate contribution or payment ol premium, in enjoyment 
of benefits under the Group Insurance Scheme of the Lite 
Insurance Corporation of India in the nature of Life Insu¬ 
rance which are more favourable to such employees than the 
benefits admissible under the Employees Deposit-Linked In¬ 
surance Scheme, 1976 (hereinafter refened to as the said 
Scheme); 

Now, therefore, in exercise of the poweis contorted by 
sub-secLion (2A) of section 1/ of the said Act and subject to 
the conditions specified in the Schedule annexed hereto, the 
Central Government hereby exempts the said establishment 
from the operation of all the provisions of the said Scheme 
for a period of three years. 

SCHEDULE 

1. The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Com¬ 
missioner, Maharashtra, maintain such accounts and provide 
such facilities for inspection, as the Central Govei nment may 
direct from time to time. 

2 . The employer shall pay such inspection charges as the 
Central Government may, from time to time, , direct under 
clause fa) of sub-section (3A) of section J7 of 'the said Act, 
within 15 days from the close of every month. 

3. All expenses involved in the administration of the Group 
Insurance Scheme, including maintenance of accounts, sub¬ 
mission of returns, payment of insurance premia, transfer of 
accounts, payment of inspection charges etc. shall be borne 
by the employer. 

4. The employer shall display on the Notice Board of the 
establishment, a copy of the rules Of the Group Insurance 
Scheme as approved by the Central Government and, us and 
when amended, alongwith a translation of the salient features 
thereof, in the language of the majority of the employees, 

5. Whereas an employee, who is already a member of the 
Employees* Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed in 
his establishment, the employer shall immediately enrol him 
as a member of the Group Insurance Scheme and pay neces¬ 
sary premium in respect of him to the Life Insurance Cot pent 
tion of India. 

6 . The employer shall arrange to enhance the benefits avail¬ 
able to the employees under the Group Insurance Scheme 
appropriately, if the benefits available to the employees under 
the suid Scheme are enhanced, so that the benefits available 
under the Group Insurance Scheme are more favourable to 
the employees than the benefits admissible under the said 
Scheme. 

7. Notwithstanding anything contained in the Group Insu¬ 
rance Scheme, if on the death of an empolyee the amount 

ayahle under this scheme be less than the amount that would 
e payable had employee been covered under the said Scheme, 
the employer shall pay the difference to the legal heir/nominee 
of the employee ns compensation. 


8 . No amendment of the provisions of the Group Insurance 
Scheme shall be made without the prior approval of the 
Regional Provident Fund Commissioner, Karnataka and 
where any amendment is likely to affect adversely the interest 
of the employees, the Regional Provident Fund Commissioner 
shall before giving his approval, gi\e a reasonable opportunity 
to the employees to explain their point of view. 

9. Where, for any reason, the employees of the said estab¬ 
lishment do not remain covered under the Group Fisurante 
Scheme of the Life Insuiance Corporation of India as already 
adopted by the said establishment, or the benefits to the emp¬ 
loyees under this Scheme are reduced in, any, planner, the 
exemption shall be liable to be cancelled. 

10. Where, for any reason, the employer fails to pay the 
premium etc. within the due date, as fixed by the I ife Insu¬ 
rance Corporation of India, and the policy is allowed to lapse, 
the exemption is liable to be cancelled. 

11. In case of default, if any made by the employer m 
payment of premium the responsibility for payment of assur¬ 
ance benefits to the nominees or the legal heirs of deceased 
members who would have been covered under the suid Scheme 
but for grant of this exemption, shall be that of the employer. 

12. Upon the death of the member covered under the 
Scheme the employer in relation to the said establishment 
shall ensure prompt payment of the sum assured to ihe 
nominee/legal heirs entitled for it and in any case within 
7 days of the receipt of the sum assured from the 1 ife Insu¬ 
rance Corporation of India. 

[No. S-35014(67)/83-PF 11J 

(PToWTe 2015 RIFT Fo ###, FF-%? 

nFit >171711 (ttftftf sis) f## cttf st# 
gtRT TFTFF F# FFT I it F#FTfT Ff#F afft 

tlfliif FFSFJ Sfftriwr 1952 ( 1952 FT 19) 

(ft# 37# ?F% FFFTfT FFF F##FF F7?T FFT f>) 

# httt 17 # 3wrrr (®) % 3## wr fi# f# 

% ftrn; Fl^FT fw 

3f h %nf# FWT FT FFT£TPT fit FFT $ % FFTT 
wptft % TRwrrfr, ftr# Fftrcre nr rfrftW ft 
f^TT f#r #, ft## #ft f#t #ff ft 
*ftar ## % a## af#F sfwr ft ff if f>#% 

77 T # | H# f#F#FTf#t % fair F TW? TT FTF# 
ir arfar seffh % eft *TJ#rRt fewr f^tst #ft 

## 1970 (ft# ?FF Sf# FtfiFTF ^cT #T# F7£T 

fft ii Ft ff# ^I'J^rF ft; 

ft; f## ftftt, fff f##ff # fto 17 # 
Fwrrr (2 ft) ftft wf## ft f#f ft# gtr 
sfhc 27# ffif^ ffij# if ft a## 

7# fir TFT TFTTn TT cf# # # FT# % ft# 

FFF ## % F# 5fF#T ft t I 

i. JFfrFFrqF % ## if fantw stt^Itif Ff#F 
#fsr TTFfFTF # ff# #FCf#rf FFFf F# 

rrit #3T 7F7T friCtFF' % ff# g#?j# 

FFTF Ft F<+T<, W FFh FT 

#T I 
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2. f%ff7F, r% ttrt ft st%f ftf f% 
777 % £ is for ^ %tt 7*Tni ftft sft tk- 
FR, TFT 3|ffjf%T7 FV 7RT 17 F% TTORf ( 3 F) F 
nfTt (f) % iSTEfr^T 777-777 T5- fafce F? I 

3 . 7rqf | F %tt ?F%r % 517777 % f%7% ?r ; 7J?7 
Straff ft tot trt, ^7 % %% ft tftt fFTr tttt, 

sflTT %f777 FT 7"*T7, %FT3fT FT aRRF, f7%5RT 

wn ft trpt anfe %; Sr, %% 7% 7% ttti ft 
ttt f7%TF trt fF7i ^rnnrr i 

-i. fnw f=%7 ttfr $rrr 7*7 armrfFT 
trj1%f ^hrr r% 7 % f77% %r tf sfr. ^ 77 
F%r 737 ttt Litvin fFTi 777 77 75 tttft Ft srfr 
ttt FTTrfrifT ft t^rtt ft vn^T 7 77 % *j®7 

7T% FT 77717, % ^77T 737 <R 5T%%7 

F^TT I 

5 . trfV ft| %7r FT7nfr, 7T ffottc i%7 c 7 
TrT>:T ft ft tft arfafaq-tr % 77(7 wz 777 fF% 
ft fit %r 7f%s7 fafk ft 77 % £\ 77*7 £. 77 % 
?qT77 if rWff^FT fF7T tttt £ %, f77'(7F 7HjfaF 

%7T F%7 % T^T F F7 % 3 TFT 3T7 7R7 73 
^tirr scrYr qpT7 ttwf 7(7177 7R%f -%77 

afwr f^»r*T ft 7^7 F : Rrr 1 

e. nrf? wr tfit % t% 7 FiRFTfRfi F'r 377*7 
FIT* 77T7 TT7 £ fff f77(T7F TTTfsF %7T R%7 
% 7%7 FT'FrfTTT % titst fpitt if 77,f77 *7 

if ^ f'T 7 % fi *77wtt f£tt, farr ftp FTFTfcTT 

% f*T7 ttttf sfr*rr 7%7 % srsfto 'Rq-? 

■rt 'PFRf ir arfuR wm pif, r> 7*7 Rpi'q % sfsffq - 
3Fji^T £ I 

7. FrJjfpRl 3ftRT ?^|tf if fspql qT^T jfffT f" 

vft, iff? f^f-ffr rr *f?q ; <r r fpiR % 5niii 

F?JT 7W ^5 FUf if 7‘H I, Rf spf 

’TTTT if 4?q' 3W, Tr^r ^ ~FT Ffffrf % 3WPT g'fcTf flf, 
tp-T^Ri % fqflTR Rifx^ft ^mfflf>r-fi tpf 

Slf7tpT 5f/ FT if ^TRT T RRT % 3R=rr Sf ; qTRR Tqrrr 
qR jj^ry q/^rr l 

8. *rnjffp sfftrr % 3 *^ if tprf ^ w- 

SFT, JTRi'W f^r-rT arfijRT n^RFR % r[# 3F- 

^fre^T ^1 f^nT ^ffff ftR^T RRITI ?ffv '%f ^'jfrOR 

if qiffRrfRn % fsercrT srftosr a'TFr ^FfR- 

of q’ff , STT^fipfr iff vrfipR arr^TW 8fq7[ af^FK^T 
Sif if ’^ffq'rf.'-ff spr aiiPr ^i^rprt ^tr: tpfff q-f 
TfFTRFT SR 1 R Rrr I 

9. fp^ff SPIRIPTUT, RTFR ^1 RP^TRT, 

^fftr^ TfJTT fftpf tpf m Frtrfk^; qrpT FpW %, fjfif 


piRff 'RR srtrt to £ anfw ?f£r ^ -5Tt^ £, ft 
FT ^PTir % arsffT tpi5 : TrNl *Pf TFT if (if 71%, W? 
fRft friT it tpr ?ff 71 % 8, m ftt ^ 7 r tt 
77% £ I 

10 . fFf 7TRFRT, fipfRRi 77 fTTT TRf^ 

% ifFR jff 7R%T 7%FT %TT f-fTT f%T7 FT, 

rfffTFT FT 7" if if aTTFR Tfqr % vftr Trf%% 
FT «W1 fTT TIT fTAT TTTT £ ft ^ ^ Ff TT 
77% £ I 

11. fTTTTF 3T r T sfifoW % 7TT7 7 ffR 7 r { 

%%' SifFPP7 Fi ?7T if 77 77 7F7TT F 7R- 
f7%%f77 7T ftrfTF 7T%T1t Ft Tf ^%f 7?, 7 

% 7f £f%f 7t 717 ®Ff7 7 77%7 %7, %f7T 7T771 

% 77T7 FT TTRitFiTT PtFiTF 7T £i7T I 

12. 777 ’-7T77 F 777 % f77iFP, R1 7%7 % 

7%'7 TT7 qRT fF7t 7-R7 FI 7 t 7 %7 FT 777 TF^R 
7T7f7Tf7%7'f/r%7F qlf< 7T Ff %7JF7 7F7 FT 

7%T7 7RT7T 7 %f r 7%F 77T if 7R%f7 TiT7 %7T 
f777 7 7>7TF7 ’F7 777 %7 F 7T7 f77 F 7i , 7 7 ' 
TfTfFFT f£tT I 

[7o 77o 3 501 4/S6/8 3%o7-cp-2] 


S.O. 2015.—Wherciis Mesirs J. K. Synthetic Limited, lay-Kay 
Nagar, Kota (RJ/515), (hereinafter referred to as the said 
establishment) have applied for exemption under sub-section 
T2A) of section 17 of the Employees^ Provident Funds and 
Miscellaneous Provisions Act (19 of 1952) (hereinafter lefei- 
red to as the said Act); 

And whereas, the Central Government is satisfied that ihe 
employees of the said establishment arc, without makin.c any 
separate contribution or payment of premium, in enjoyment 
of benefits under the Group Insurance Scheme of the Life 
Insurance Corporation of India in the nature of Life Insu¬ 
rance which are more favourable to such employees than the 
benefits admissible under the Fmployees Deposit-Linked In¬ 
surance Scheme, 1976 (hereinafter teferred to as the said 
Scheme); 

Now, therefore, in exercise of the powers conferred bv 
sub-section (2A) of section 17 of the said Act and subject to 
the conditions specified in the Schedule annexed hereto, the 
Central Government hereby exempts the said establishment 
from the operation of all the provisions of the said Scheme 
for a period of three years. 

SCHEDULE 

1. The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Com¬ 
missioner, Rajasthan, maintain such accounts and provide 
such facilities for inspection, as the Central Government imiv 
direct from time to time, 

2. The employer shall pav such inspection charges ns the 
Central Government may, from lime to time, direct undei 
clause (a) of sub-section (3A) of section 17 of the said Ad 
within 15 days from the close of every month. 

3. All expenses involved in Ihe administration of the Group 
Insurance Scheme, including maintenance of aceounts. sub¬ 
mission of returns, payment of insurance pren ia, transfer of 
accounts, payment of inspection eharnes etc. shall be borne 
by the employer. 
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4. The employer shall displav on the Notice Board of the 
establishment, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and, as and 
when ^mended, alongwith a translation of the salient features 
thereof, in the language of the majority of the employees. 

.5. Whereas an employee, who is already a member of the 
Employees’ Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, i s employed in 
his establishment, the employer shall immediately emol him 
as a member of the Group Insurance Scheme and pay neces¬ 
sary premium in respect of hint to the Life Insurance Corpora¬ 
tion of India. 

6 . The employer shall arrange to enhance the benefits avail¬ 
able to the employees under the Group Insurance Scheme 
appropriately, if the benefits available to the employees under 
the said Scheme are enhanced, so that the benefits available 
under the Group Insurance Scheme are more favourable to 
the employees than the benefits admissible under the said 
Scheme. 

7. Notwithstanding anything contained in the Group Insu 
ranee Scheme, if on the death of an empolyee the amount 
payable under this scheme be less than the amount that wou'd 
be payable had employee been covered under the sa ; d Scheme, 
the employer shall pay the difference to the legal heir/nominee 
of the employee as compensation. 

8 . No amendment of the provisions of the Group Trfsurance 
Scheme shall be made without the prior approval of Hr 
Regional Provident Fund Commissioner, Rajasthan and 
where any amendment is likely to affect adverse!'' the interest 
of the employees, the Regional Provident Fund ommissioner 
shall before giving his approval, give a reasonable opportunity 
to the employees to explain their point of view 

9. Where, for any reason, the employees of the said estab¬ 
lishment do not remain covered under the Groxm Insurance 
Scheme of the Life Insurance Corporation of India as alreadv 
adopted by the said establishment, or the benefits to the emp¬ 
loyees under this Scheme are reduced in any. manner, the 
••xemDtion shall be liable to be cancelled. 

10. Where, for any reason, the employer fails *o nav the 
premium etc. within the due date, as fixed bv the T.ife Insu¬ 
rance Corporation of India, and the policy is allowed to lapse 
the exemption is liable to be cancelled. 

11. In case of default if any made by the employer in 
payment of premium the responsibility for payment of assur¬ 
ance benefits to the nominees or the legal heirs of deceased 
members who would have been covered under the said Scheme 
but for "rant of this exemption, shall be that of the employer. 

12. Upon the death of the member covered under the 
Scheme the employer in relation to the said establishment 
shall ensure prompt payment of the sunt assured to the 
nominee/legal heirs entitled for it and in any case with’" 
7 days of the receipt of the sum assured from the T ife Insu¬ 
rance Corporation of India. 

TNo. S-3 5014(56) /83-PF.1T1 

wo sit 2016 —Rinf ft fwf ?fht, ff % 
FFT, F~TTl) (TRRFTF/ 2313) SF% F^FTF FFF 

ftt ffi f) ^ wNfft FfFR PTfsr fV stfW 
Fq^sr s rferfom, 1952 (1952 ft 19 ) sf^t 

?F% TF^TTcT TFT atfsrfFFF FFT FFT %) FT STITT 17 
spt TTOTLT (3) % TTTtF 'SZ %F % fePT F%FF 
fFFT t; 

srk %f?Vf wpf w fftftf ft fft t % fff 
FFTqF % q.FFR'f fwft FFF SffFFTF FT FtfFFF FT 
frtf fqnT fg?rr ft, wTcftr fIff fTft fFFF Ft ftf- 
t-far % srsftF FtFF fVft $ ff 3r ftf$ 


7 r T ft P sff’ o/f T'tWfrtT'r F fcfrr F FJVT FF 
Tla?f F F%F 3FTT5T % NT qrFFTTT fFfiiq f^FS - 
TfFr RTF, 197 6 (fW sFI) tRFTF 3TT *Ftq 
FFT HIT %) F Sfsfci Tff I, 

FF:, FRtF FRR, TW affsrfnqF Ft STITT 17 
Ft TTHTT (~ 2 F) JVI 5RR TfFTFf FT TFT FT F r F 
iff ?ft T TFT TTTFF FF^FT if fFptfFR Sfrff % SfaTT 
RF fir, TFT FFTFF FT T(F sjff TFAT % farr 
fft rtf % FFt tfffjt % ffff f ’sz FFt 11 

FFFFt 

V {\ 

1 . FFT RPTF F FFF Sr frfFfFF FR%F -pfuq- 
fuTF 3ITFFF TT^FFTF FT fFFTfFFf FFFT sfrv 
ft tft fft fuUapir % ifpr ^srrtT 

F3TB F^Fi Ff %?jft if FRR\ FFF-FFI qr ffffesy 
TT I 

• 2 . fTTRL, fFTf^m T4Rf FT 5FFF FTF FT 
FFTfR F 15 f?F % FTF-r FMF 
FRTR, -FW 3tfFfnFF FT FT<T 17 Ft TTFTTT ( 3 ^) 
F NR (F) T bsfln FF4-FFF 11 IT I 

3. BTPfkb Fi'FT TFfF t FFIFF F, fafFT bRFd 

FNT^N FT 7,jit T1FI, fdFTRFf FT fFFT TTdT, 

FiFT TifFFF IT Tt'^TF, ^TF^ FT ?TFR, flfUbp 
FFITT FT F'dPT Jilfct Fi FTF FfI Sqjtff pj 

FFF fFFTFF sHTT fFFT FTF FI I 

4. fFFTFF FRTq FTFP, 3RT FFI ipr^. 

f?F sflwT RTF % fuFFT Ff FF ifd, FF FFT' 
FFF FFTFF fFH FTF, FT TF F?fTard F) 51% FFI 
FFFrfTFf FT FgTFII Fd FTOT F FFFT tPR Fleff 
FT 3TFFTF, W % ^FnT-IT? q7 5TFfWF F%T I 

5. Fi= OFT FFFlTl, Ff FFFTv'Y fqfsT 

FT FT FfSTfFTF ^ FSTTf 'SZ FTTT fFFT kFTlF 

F7 %% FT FqF ft FIR TFF RTq?r F 

fFFtfFF fFFT FTciT t cff. fFFTFF FTpffF FfFT FF^F 
% TT^R % TfF t FFFT FTF F/-F F^FT ?fk FFFt 

FTFF SrTFF'F sfTfFFF 3 RfVf F%r fFFF f"t 

F 5‘-(T F%r I 

6. F% FdF FFTF F FtflF FFFT%FT FI FqsRST 

FTI^ F%rtr FTF f Fl, fFFRF FTF%F F)FT FF)f 
F FEFTf7FT Ff F r FFT F F»fF-T Fq 

F Ffe Ft FTF Ff aqqxqT FfFF fFF J fF FFFTf?Ff 
F fTF FTFfFF FTFT SFTF £ FFTF Tqff»F FTFF 

tf ftfft ft f%f ffff ff, tsfr ttf fftf % fftf 

' FFtF t I 
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7. qrqfkT sffarT Sf Mr qrq % ^ fq; 
vft, qfq Mr qdTMr tj ncq - qq w Mr % 
iwMftq T^*T VW % qiq I, €l ^Mcr Ti 
qq swr if q% frfff, m ^ qqq Mr % sm^-fr 
ffrerr erf, ffpftaq? qrtMft $ fafgq> Mu qrafaMft 
vt srMc $ ^ if M Mf % srr % ^tht qqqf 
tt (M Mi 1 


benefits admissible under the Employees Deposit-Linked In¬ 
surance Scheme, 1976 (hereinafter referred to as the said 
Scheme); 

Now, therefore, in exercise of the powers conferred by 
sub-section (2A) of section 17 of the said Act and subject to 
the conditions specified in the Schedule annexed hereto, the 
Central Government hereby exempts the said establishment 
from the operation of all the provisions of the said Scheme 
for a period of three years. 

SCHEDULE 


8. qwM sftjTf Mr % qqw?m if qrrf *ff tfsfr- 
■arc, qi%%F 'ffM fdfsr qnFFr M* 

Mr % flm ?r|f Mr Mqr wlr M Mf qsffsrff 
^ qrqqrfufr % f^r qq srfef^r rora q?ff qft qq^qr 
ft qfi, wfM fqfsr srmq snqr 

& ^ ^ Tqqrirqr qnr suptt qfeMi ’M ^ ;T 
qfqqqqq sme mu i 

9 . qfe taft htto' % quhrff irrMr 
sfNrq Mr fw t) ^ qurffr Mr Mr % 
Mr mrnt q^r mm | srsfrr qff t$ M 
t *rj W % snfrr TMfTqr qfr sn*q 
qiET? f'pqi qffq if qrq ft | eft qq ?? 
srr mxxt | i " 

10. qfq font mvmm, fqMir sq Mg- r ( m 
% M qft *fMr qftCT Mr fw f^Ff ^ 
*ftPOT qrr Mq M if OTq TfcTT | afar qrfM 

qff sqqq^ft srr% Mr vTfqr | eft 'sz x? qrt srr 

qqrqr 11 

11. fiMp 5irr sftlwr %qqrq i* *pr 

Mt sqfcM ^t qqrr if Tq q^ m&ff % qrqfqf- 
fqfqqfqr frfinr #<rf qft aft ^ 

fteft eft SfeT ^F19 % ^ tRTJRf % 

qqrq qrr ^frwrftw fWtsnp qxftnr i 

12. gqer %^f«fsr if feNtsEE % 

snitq srrq M Phqt q?t i?eq ft% qr g^r% 

fqrqrq qm fqqftrfem fqM qrrft^ff qtqTfq^qrq 
qrr rfqrq ermerr % afh qeqqr qwr if vrqeftq sfm 
M fqqq % M^cT ^ 5ntq |>q % fqq % 

qftqL rjfqfqqq , 


1. The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Com¬ 
missioner, Rajasthan, maintain such aegopnts and provide 
such facilities for inspection, as the Central Government may 
direct from time to "time. 

2. The employer shall pay such inspection charges as the 
Central Government may, from time to time, direct under 
clause (a) of sub-section (3A) of section l -7 of the said Act, 
within 15 days from the close of every month. 

3. All expenses involved in the administration of the Group 
Insurance Scheme, including maintenance of accounts, son- 
mission of returns, payment of insurance premia, transfer of 
accounts, payment of inspection charges etc. shall be borne 
by the employer. 

4. The employer shall display on the Notice Board of the 
establishment, a copy of the rules of the Group Insurance 
Scheme as approved by the Central. Government and, as and 
when amended, alongwith a translation of the salient features 
thereof, in the language of the majority of the employees. 

5 Whereas an employee, who is already a member of the 
Employees’ Provident Fund or the Provident Fund of an 
establishment exempted under the said Act. is employed m 
his establishment, the employer shall immediately enrol him 
as a member of the Group Insurance Scheme and pav neces¬ 
sary premium in respect of him t"> the Life Insurance Corpora¬ 
tion of India. 

6 . The employer shall arrange to enhance the benefits avail¬ 
able to the employees under the Group Insurance Scheme 
appropriately if the benefits available to the employees under 
the said Scheme are enhanced, so that the benefits available 
under the Groun Insurance Scheme are more favourable to 
the employees than the benefits admissible under the said 
Scheme. 

7. Notwithstanding anything contained in the Group Insu¬ 
rance Scheme, if on the death of an empolyee the amount 
payable under this scheme be less than the amount that non ’ 1 
he payable had employee been covered under the said Scheme, 
the employer shall pav the difference to the legal heir/nominee 
of the employee as compensation. 

8 . No amendment of the provisions of the Group Insurance 
.Scheme shall he made without the prior approval of the 
Regional Provident Fund Commissioner. Uttar Pradesh and 
where any amendment is likelv to affect adversely the interest 
of the employees, the Regional Provident Fund rommissiouer 
shall before giving his approval, give a reasonable opportunity 
to the employees to explain their point of view. 


[M ffqo- 3 5 014/ 5 7/8 3 -q >0 ^ 0 - 2 ] 


S.O. 2016.-—Whereas Messrs Sir Padampat Research Centri 
N; l S ur Kota (RJ/2313), (hereinafter referred to s 
tcfit eS J^l 1Sh ? ent) • ^ ave a PP* ie d f° r exemption unde 
sub-seefon (2A) of section 17 of the Employee? Provider 
.bunas ana Miscellaneous Provisions Act (19 of 1952) (herf 
mafter referred to as the said Act); 

And whereas the Central Government is satisfied that th 
employees of the said establishment are, without making an 
separate contribution or payment of premium, in enjoymeti 
ot benefits under the Group Insurance Scheme of the Lif 
Insurance Corporation of India m the nature of Life Insu 
ranee which are more favourable to such employees than th 
60 GI/83-7 


9. Where for any reason, the employees of the said estab¬ 
lishment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India as already 
adopted bv the said establishment, or the benefits to the errm- 
lovees under this Scheme are reduced in any, manner, the 
exemption shall be liable to be cancelled 

10 Where, for anv reason the emnlover fails *n ppv the 
nreminm etc. within -the due date, as fixed bv the T ife Insu¬ 
rance Cnrnoration of Tndia and the nolrcy is allowed to lapse 
the exemption is liable to be cancelled. 

11. Tn case of default if anv made bv the emnlover in 
payment of nremuim the responsibility for navmenf of assur¬ 
ance benefits to the nominees or the legal heirs of deceased 
members who would have been covered under the said Scheme 
hut for grant of this exemption, shall be that of the employer 
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12. Upon the death of the member covered under the 
Scheme the employer in relation to the said establishment 
shall ensure prompt payment of the sum assured to the 
nominee /legal heirs entitled for it and m any case 'utNn 
7 days of the receipt of the sum assured from the I ife insu¬ 
rance Corporation of India. 

[No. S-35014(57) /83-PF.l I) 

WTo WTo 2017-—t?77 T^T 7- 77T7 W- 

qr- 7TS r 77T 7T77 Tnjfqr 2 s') (fail 

ynir 77717 377 *7173 w ^ 
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( 1 952 97 19) (faff $77 $7% TTTTif 777 3 ffa- 
f?T 77 ^71 771 £) qrf am 17 *rl 37917 ( 27 >) % 

37 >it<T m faff mi fan 37777 f W*TT fr, 

yffa %rjfq ttttt 73 77 T 9 T 7 ttt t fa 773 

fam % tmrTpff fa*ff 777 arftKW qr jf)f777 tt 
rmm ftprr firm nf mn =fk sffai irm ffam w) 
^nrferdf 7)71 fafa % araV gfam tYtt %*7 7 
7377 ttt ^ $ tfr> ^if TmTiffaf % faff $ wm* 
77 qmfaf n 3 tFet^. 3 ftj^sr | oft mi mn fa {37 71173- 
sffar mfar 1976 (fail 377 s*fa mT3 377*777 
Tm mrr ir) %-3fsfm 33 ?' if; 

3 nr: % ffmnr 7 - mm vfsrfiw it mn 17 tY 
379m (2T) 5m srsmr arfcmf 77 $rfm tmfa ~n 
affa smit TTim.f amffaY if fafafcm 5^7 % srtffq 

7 m ijn 377 wm 77 ffr-r fa fa jRfa- % farr 
mm 7737 % qfa I'TW'Efi % 7797 if 57 far | I 

1 . 379 % 9fa if ffafaw Trfarc Tffar 

frfsr nm*rm fa far fmnfmrt nmr far 

fa fmgr fam mar fafarnr % fam frafr ^sjrrf 

7717 wfar fasfor w-w q< fa-faffa? 

fa 1 

2 . faTfar fa ftfatatr JTTrifa 77 q-rfa fa 
*RTf<m % 15 ffa % farr qmnr fam fa fafm 
3T77 7 , w arfafrw wf mn 17 wf mroTTr( 3 !p) 
% tg-TT (w) % mm ^rmr-mm rr frfcm j.f 1 

3. ^imr ffIe % srtaTff^ if, fsR% 3 TRrf^ 

^wfr tiit mrmT, f^rfapfr tt fcm mm, 
sffm sfl p f*r*r*r *pt flmrh, if graft Tr mmn, fdrrapiT 
snurrf tt fjnnr mfe iff arrm- aft mm -rr 

fmffdTF) 3 TTI ffttil o||TTip] I 

l ^gTr 7 - jrr jrt rfiFr 

gftrr m?m % ffirtfr gff trqr qfg, aff 7- qr»ff 

37 rif EafiiR fgrtrr 7 m, ^ mr Hatpin qfr jrfg mm 


Trfmfmf sff) qi) siai if 77 ^ tj?m ttm't 

mmrT', % ^mr-Tf 7TfsT7 1 

s. irfe trirr wtfgrff, 7f qtrfgrff fa-fa 
Tr qi 777 Tfafmro ir 77:7 57 str f^tfr wtrm 
wf fqrFtr n tm if mem Jf, 77 % ^arm if 
fmfrftrg fom mm % ir, fmftmn rrnrfrFt irm 

t 77 m % if 7T7 gi 1 tpTtrr 7 V 

TtTWf 7T77 mTW srrPmE 7TT?ff7 7177 Tim f777 
aff 7TfT T 7 7f I 

fi. 7ff 777 R77 % 7tfl7 TitfTTftiff WTTTTsU 
q>T77 7?m 7T7 % 7t, fh7T77i .TlR rTR 

if 7?fl7 TtjfTTfTtft tff mmiSEJ qmfTT if 77f77 ^7 if 
gfe Tf 377 wr mmmrr T77r, fgTir fm Trfgnf^^f t 

e 

fgtT mrf7 % anfm mmrAtr wrv? 77 

977 7T 7 3ff«JT 3T7\m if, if 777 mfi7- % STHoi 
3T7^7 % I 

S 3 

7 . *mffjFF Tim mfnr if fg^ff mg w rrf ^fr, 

=rfc f*r*ff mfgifr «rV ma qr rp mf7 % srtfm 

777 777 77 7 77 7 77 I, 7T 777T 7 1 77 77 
7WT 7 777 ftTf, 77 75 777 *777 W 7717 ffT7T 7f, 
f77f771 W77Tf) i f7f7«T 7rf 7 7/7r7fo?f77't 77 ffFmfrT 
f W f TfTT mmf % mmr % grr? 7 7r T7 77 77T7 
7)^71 1 

8. 7UjfeT7 7f7, mrl7 7 37777 if Epff 7f, 

77T7d, 7TffW 7f7t7 fTftf 77777, ^ 

777177 7 f77T 771 ff?7T 777 7i Tff 7=ff fqpff 
77197 if TtfTlfmf 7 %7 7 7 df777 7717 977 
7f 77T77T 7> 73T, 7ftf77 7f7m 7T777, 777T 
37jq : t77 f jf T77rf~7r 7t amr 7fe7>7 mm 
qrrf 77 I[f7rr777 7777 im 1 

9. 7(7 fiit 7R77ST, ¥7177 fr 7'tf7T 7 r, 7r 7- Ht7 
7177 TlTT fTtR 7^77 7r7fg71 tflTT Rfl7 fr, ftif 

9fT 7 3TT71 777 f 77! 7 77t 7^ 377 7 

71 77 m?17 7 7#7 WifTTfjqf 71 71 r 7 ^T 7 7tg 
7T77 f77f Tff9 7 77 ?f 7T7 t ?H 7 ? ^ r? tft 
7T 7771 | I 

10. 7 f 7 FttV EPiTirTar, 77 m?n 

% Tfam 7T 717717 7'173 7)71 fd77 pT77 qrf, 
7ffira7 wi 7717 «fr»rf if 3f77m ->zm %, arm mfmfr 
m 57777 if mi fmrr mm t ar, ^ Trr gr qqr ^7 


11. f77l77T mn sfff777 % 77T7 7 fcrr qn 
f^Tf ®7f777 wf 77T if 37 77 77Rf % mqfagMRl 
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ffpfi efr "tvt fvYr % aRrtpT vwm 

vr 3crT*rfa?T faqisrv i? ^mr i 

12 . w^FFT % *i«i«r h frqwr, ¥*T % 

arefa- arrir qi% fvvr ftff ^ tt/^ ^r vr 

fVTlT H\H fa?faftTRT/fafigV ^iWl VI ^YfTV'T TVF - 

vr rtr bcti'ctt it aftT n^v srwTii viTciYn vwf 

afYEI fatTR it sfrnr^n TTF UF-T S'H % tTTtT f^T V 
irrenr vt»tt i 

[^^^0-35014/58/83-^0^0-2] 

rro^o^STTT^ ^ tffaq- 


8.0. 2017 .—Whereas Messrs Jaipur Udyog Limited, P.O. 
Sahunagar Sawal Modhopur (KJ/25), (hcrcinaller icferred to 
as the said establishment) have applied frr exemption under 
sub-section (2Aj of section 17 of the Employees’ Piovidcnt 
Funds and (Miscellaneous Provisions AcL 1952 (19 of 1952) 
(hereinafter referred to as the said Act); 

And whereas, the Central Ciovernmcnt is satisfied that the 
employees of the said establishment are, without making any 
separate contribution or^ payment of premium, in enjoyment 
of benefits under the Group Insurance Scheme of the Lile 
Insurance Corporation of India in the nature of Life Insu¬ 
rance which are more favourable to such employees than the 
benefits admissible Linda the Employees Deposit-Linked In¬ 
surance Scheme, 1976 (hereinafter refeired to as the said 
Scheme); 

Now, therefore, in exercise of the powers conferred by 
•ulj-section (2A) of section 17 of the said Act and subject to 
the conditions specified in the Schedule anncxfcd hereto, the 
Central Government hereby exempts the said establishment 
from the operation of all the provisions of the said Scheme 
for a period of three years. 


SCHEDULE 

1. The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Com¬ 
missioner, Rajasthan, maintain such accounts and provide 
such facilities for inspection, as the Central Government r 
direct from time to time. 

2. The employer shall nay such inspection charges as Ihe 
Central Government may. from time to time, direct under 
clause (a) of sub-section (3A) of section 17 of the said Act, 
within 15 days from the close of cverv month. 

3. AH expenses involved in the administration of the Group 
Insurance Scheme, including maintenance of accounts, sub¬ 
mission of returns, payment of insurance premia, transfer of 
accounts, payment of inspection charges etc. shall be borne 
by the employer. 

4. The employer shall display on the Notice Board of the 
establishment, a copy of the rules of the Group Insurance 
Scheme as. approved by the Central Government and. as and 
when amended, alongwith a tianslation of the salient features 
thereof, in the language of the majority of the employees. 

5. Whereas an employee, who is already a member of the 
Employees’ Provident Fund or (he Provident Fiiud of an 
establishment exempted under the said Act, is employed in 
his establishment, the employer shall immediately enrol him 
as a member of the Group Insurance Scheme and pay acces¬ 
sary premium in respect of him to the Life Insurance Corpora¬ 
tion of Tndia, 

6. The employer shall arrange lo enhance the benefits avail¬ 
able to the employees under the Group Insurance Scheme 
appropriately, if the benefits available to the employees under 
the said Scheme are enhanced, so that the benefits available 
under the Group Tnsuran:e Scheme are more favourable to 
(he employees than the benefits admissible under the said 
Scheme. 
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7. Notwithstanding anything contained in the Group Insu¬ 
rance Scheme, if on the death of an empolyee the amount 
payable under this scheme be less than the amount that would 
be payable had employee been covered under the said Scheme, 
the employer shall pay the difference to the legal heir/nominee 
of the employee as compensation. 

8. No amendment of the provisions of the Group Insurance 
Scheme shall be made without the prior approval of the 
Regional Provident Fund Commissioner, Rajasthan and 
where any amendment is likely to affect advctsely the interest 
of the employees, the Regional Provident Fund Commissioner 
shall before giving his approval, give a reasonable opportunity 
to the employees to explain their point of view. 

9. Where, for any reason, the employees of the said estab¬ 
lishment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India as already 
adopted by the said establishment, or the benefits to the emp¬ 
loyees under this Scheme are reduced in any, manner, the 
exemption shall be liable to be cancelled. 

10. Where, for any reason, the employer fails to pay the 
premium etc. within the due date, as fixed by the Life Insu¬ 
rance Corporation of India, and the policy is allowed lo lan-c, 
the exemption is liable to be cancelled. 

11. In case of default, if any made by the employer in 
payment of premium the responsibility for payment of assur¬ 
ance benefits to the nominees or the legal heirs of deceased 
members who would have been covered under the said Scheme 
but for grant of this exemption, shall be that of the employer. 

12. Upon the death of the member covered under the 
Scheme the employer in relation to the said establishment 
shall ensure prompt puyment of the sum assured to the 
nominee/legal heirs entitled for it and in any case within 
7 days of the receipt of the sum assured from the Life Insu¬ 
rance Corporation of India, 

[No. S-35014(58)/83-PF II] 
A. K. BHATTARM, Under Secy. 

Hi fe?sft,20 5R7TflT, 1983 

HTTo Wf o 2 01 8.—FTVTT VY TET £ fa WT 

grmng- R fwr % ft* Sf 

% tWUfFT % Ft eg- rnp SfWjftFF fVTFT fTTCTTT 
aftr VEVFT V sfW fasruFT 

sftT jprTffa FTL7T fsp-CR T7 % 

fair frf^fVTcT TTnT H'mtt FRUfY I ; 

3FT:, F73FR, sft^TftTT fWL affcrfrm, 

1947 ( 1947 VI 14) VY OTTI 7-V tUTT 10 

vt Tf-nm ( i) w. (rr) sro rfft vrfwn vr 
ttfri hhh gc[ rpF afjifrftTV srffRpmr nfer vrm 
t fanv 'ftsmta - atfyvRt to rr^o Rifiw jfiif 
fd-f+r tJWTvFT IFii 4 !T ii fftffT Site 3«trf VY 

3VT aifHVTV VY FtTHfatfafT V fVF faffalrT V7FT (Y I 

annpft 

ThI 3TT?W sYv V SHIUrid TT37.VTT viFsiT V FV8T 

ir^v v tfvtNTfTRY vY iso*° srfr 

-FHVTfrm vt ioo 77o nfr ft? ft it 

?Y VFY VntfY H"td r t 1TOT FFlR'li VTV TFV FTFT 
9T ^ 1-6 82 if sflfflftTV fifFK 1947 

^Y tTm ov % 9 - 4-82 v if 

31-10-1979 tfiY ^tr ^5^ ^Y WRlY % 
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for 12 (ii) % 3rprn: rtft fkrrrm wm ^ 
5twrf% TTTRTt I ? Rfe n|r, clT RRftlR 

srVp: ffor 3FjRffa % p?srrT f ?” 


[tfo t^r f201l(3)/82-€to 4(q)] 
ORDER 

New Delhi, the 20th January, 1983 

S.O. 2018 . —Whereas the Central Government is of opinion 
that an industrial dispute exists between the employers in 
relation to the management of Andhra Bank, and their 
workmen in respect of the matter specified in the Schedule 
hereto annexed ; 

And whereas the Central Government considers it desir¬ 
able to refer the said dispute for adjudication ; 

Now,, therefore, in exercise of the powers conferred by 
Section 7-A, and clause (d) of sub-section (1) of section 30, 
of the Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby constitutes an Industrial Tri¬ 
bunal of which Shri J. M. Mohapatra shall be the Presiding 
Officer, with headquarters at Bhubaneswar and refers the 
said disptue for adjudication to the said Tribunal. 

SCHEDULE 

“Whether the preposed action of the management of 
the Andhra Bank in relation to its Rourkela branch 
to withdraw the facility of payment of house tent 
subsidy at the flat rate of Rs. 150 per month to 
non-subordinate staff and Rs. 10O per month to 
subordinate staff of the Bank and instead pay them 
house rent allowance in terms of para 12(ii) of the 
Bipartite Settlement dated 31-10-1979 with effect 
from 1-6-82 in pursuance of its notice dated 
9-4-82 under section 9-A of the Industrial Disptues 
Act, 1947 is justified ? If not, to what relief are 
the workmen concerned entitled ?” 


RBTRT TRR RR if ’FT-fnTRT-f % m Tf 

RTR Ri TTRRTf -RTRifRcr | ? qfq uft, rfi 

fnrfsrer trttr apTcfir | ?” 

[R° qw-!2032/27/82-5to4(q)] 


2fo sffo RiTRR'T, irfaTKf 


ORDER 

New Delhi, the 7th February, 1983 

S.O. 2019. —Whereas the Central Government is of opinion 
that an industrial disptue exists between the employers in 
relation to the Bank of Madura Limited, and their workmen 
m respect of the matter specified in the Schedule hereto 
annexed ; 

And whereas the Central Government considers it desirable 
to refer the said dispute for adjudication. 

Now, therefore, in exericse of the powers conferred by 
section 7-A, and clause (d) of sub-section (1) of section 10, 
of the Industrial Disputes Act, 1947 (14 of 1974), the 
Centra 1 Government hereby constitutes an Industrial Tribunal 
of which Shn T. Arulraj shall be the Presiding Officer, with 
headquarters at Madras and refers the said dispute for adjudi¬ 
cation to the said Tribunal. 

SCHEDULE 

Whether the action of the management of Bank of 
Madura Limited, Madura in terminating the services 
f ,o S , B ' Y a . sude ™. Attender with effect from 
1/-7-1981 and ignoring his claim for re-employment 
m the service of the Bank is justified ? If not 
to what relief is the concerned workman entitled?” 

[No. L-12C12/27/82-D.IV(A)l 
T. B. SITARAMAN, Desk Officer 


[No. L-12011(3)/82-D.IV(A)] 
7 1983 

wrfor 
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sifter %(n father fffcun qfaTRt ter, ^si- 

qyq gjo ^sfr 'ffo sqte TTiteu Tf 

HTH* ^pq-ffT: 13-10-78 wk 5-6-78 TCf TV 

^mri ^rorfaw | 1 hte b$t, (it qnfoR fas’ 3FJ- 

?fror *pt $*iire | ? ” 


cise of the powers conferred by datiM (d) of iub-»ection (I) 

of Section 10 of the Industrial Disputes Act, 1947 (14 of 

1947), have referred to this Tribunal for adjudication an 
industrial dispute between the employers in relation to the 
management of Messrs K. S.R. Clearing and Shipping Agents 
Private L imited, and them workmen in respect of the matters 
specified in the Schedule mentioned below 

SCHEDULE 


o TTpTo- 410 1 

$ff t%5, 5HfU9iTTi 

ORDER 

New Delhi, the 16th February, 1983 

S.O. 2020. —Whereas the Central Government is of opinion 
that an industrial dispute exists between the employers in 
relation to the management of Senior Divisional Electrical 
Engineer, Western Railway Baroda, the Assistant Electrical 
Engineer, Western Railway Ahmcdabad and Paschint Rail¬ 
way Karamchari, Parishad Ahmcdabad and their workmen 
in respect of the matter specified in the Schedule hereto 
annexed. 

And whereas the Central Government considers it desir¬ 
able to refer the said dispute for adjudication. 

Now, therefore, in exercise of the powers conferred by 
Section 7-A, and clause (d) of sub-section (1) of section 10 
of the industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby constitutes an Industrial Tribunal at 
Ahmedabad of which Shri O. S. Barol, shall be the Presiding 
Officer with headquarters at Ahmedabad and refers the 
said dispute for adjudication to the said Tribunal. 

SCHEDULE 

“Whether the action of the Senior Divisional Electrical 
Engineer, Western Railway, Baroda and the Assis¬ 
tant Electrical Engineer, Western Railway, Ahineda- 
bad in retrenching the services of S/Shri Navin P. 
and layantilal Nocia w.e.f. 13-10-78 and 5-6-78 
respectively is justified 7 If not, to what relief the 
workmen are entitled to 7" 

[No. 1^41011(8) /82-D.lKB)] 

HAR1 SINGH, Desk Officer. 

New Delhi, the 12th April, 1983 

S.O. 2021. —In pursuance of section 17 of tbs Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern¬ 
ment Industrial Tribunal, No, 1, Bombay, in lhe industrial 
dispute between the employers in relation to Messrs K. S. R. 
Clearing and Shipping Agents Private Limited, and their 
workmen, which was received by the Central Government 
on the 6th April, 1983. 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL No. 1, AT BOMBAY 


“Whether the action of the management of Messrs 
K. S. R- Clearing and Shipping Agents Private 
Limited, Rex Chamber*, Walcband Hirachand Marg, 
Bombay, in terminating the services of Shii Nara- 
yan Kashiba Ghule, Dock Clerk, with effect from 
the 14th November, 1981, is justified 7 If not, to 
what relief is the concerned workman entitled ?’’ 

2. The workman, Narayan Kashiba Ghule, was working 
in tlje employer-company as a Dock Clerk. His services 
were terminated by the company from 14-11-1981 by their 
letter dated 13-11-1981. It appears that the Transport and 
Dock Workers’ Union (hereinafter referred to as the ‘‘Union’’) 
wrote a letter to the company on 21-11-1981 in which the 
Union informed the company that its action in terminating 
the services of the workman was illegal and unjustified and 
also contrary to the principles of natural justice. The 
therefore, requested the company to withdraw the said 
letter of termination issued to the workman. The company 
replied by their letter dated 1-12-1981. The company stated 
in its letter :— 

“Immediate reasons for Mr. Narayan Ghule’s termina¬ 
tion of services were for violating the Dock l.aobur 
Board Scheme by engaging more unlisted Labour 
than for which N.O.C. was obtained.” 

The Union in its statement of claim submitted that the 
action of the company in terminating the services of the 
workmen is against the principles of natural justice and fair 
play. The workman was not afforded any opportunity to 
defend himself if there were any allegations against him. 
It was alleged that the company was guilty of malafide and 
unfair labour practices in terminating the services of the 
workman. The Union, therefore, prayed that the workman 
be reinstated in service with full back wages, and conse¬ 
quential benefits. 

3. The company filed its written statement on 6-1-1983 
and pleaded as follows. The termination of the services 
of the workman was justified and not illegal. The com- 

any has lost their faith in the workman. The company 

as terminated the services of the workman for violating 
the Dock Labour Board Scheme by engaging more unlisted 
labour than for which N.O.C. was obtained. It was further 
pleaded that the company had terminated the services of 
the workmen after giving full opportunity and tinie to 
explain the same. The workman had confirmed that he had 
engaged extra two unlisted labour without any authority. 
The company denied that no proper opportunity was given 
to the workman to defend himself, The company stated 
that it was not ready to reinstate the workman as the com¬ 
pany lost the confidence in the workman. The company, 
therefore, prayed that the reference be dismissed. 


Union, 

illegal 


Reference No. CGIT-2 of 1982 

PARTIES : 

Employers in relation to Messrs K. S. R, Clearing and 
Shipping Agents Private Limited, 

AND 

Their Workmen. 

APPEARANCES : 

For the employer—Mr. H. C. Dadheech, Advocate 

For Transport and Dock Worker’s Union, Bombay.— 
Mr. S, R. Wagh, Advocate. 

INDUSTRY : Ports and Docks STATE : Maharashtra 
Bombay, the 28th day of March, 1983 
AWARD 


4. Both the parties filed certain documents in support of 
their cases, On behalf of the Union the workman, Ghule, 
was examined as UW-1. No oral evidence was led on 
behalf of the employer. After the oral evidence was recor¬ 
ded the employer and the Union arrived at a settlement 
under which the employer-company agreed to pay Rs, 4,000 
to the workman towards ail his claim against the employer- 
company, The parties filed a pursis informing about this 
settlement and further stating that in view of this settlement 
the reference may be disposed of. 

5. I, therefore, direct that th(e reference be disposed 
of as the parties have arrived at a settlement, The employer- 
company shall pay Rs. 4,000 to the workman, N. K, Ghule, 
in full satisfaction of his claim. The settlement annexurc 
‘A’ to form part of the award. 

6. Award accordingly. No order as to costs. 

Enel -Annexure ‘A’. 


The Government of India, Miinstry of Labour, by order 
No. I-31012(2)/82-D.IV(A) dated 2nd June, 1982, in exer- 


M. D. KAMBLI, Presiding Officer 

[No. L-31012/2/82-D,IV(A)] 
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ANNEXURE ‘A’ 

BEFORE THE PRESIDING OlflCbR, CENTRAL GO¬ 
VERNMENT INDUSTRIAL TRIBUNAL NO. L AT 
BOMBAY 

Ref. CGIT-2 of 1982 

M/s, K S, R. Clearing ami Shipping Agents P. Ltd. 
Employer. 

AND 

1 heii Workman. 

Terms of Settlement 
May it please your Honour 

In tine above refeiemc the Employers and the Union 
have armed at following settlement, 

That the Employci Company M/s. K. S. R, Clearing and 
Shipping Agents (P) Ltd Bombay has agreed to pay Rs. 4,000 
(Rupees four thousand only) to the workman Shri Narayan 
Kaslliba Gluile towards all his claim in against the Em¬ 
ployer Company. 

That the Company also has no any claim of whatsoever 
nature against the workman. 

In the light of Che above settlement the refeienec may 
please be disposed off accoidingly, 

Bombay, 

Dated ' 15th March, 1983 

Sd./- Sd/- 

Foj Employer For Union Workman 

New Delhi, the 12tb April, 1983 

S.O. 2022.—In pursuance ol section 17 ol the industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Cential Govern¬ 
ment Industrial Tribunal, No. j, Bombay in the industrial 
dispute between the employers in relation to Messrs K. S, R. 
Clearing and Shipping Agents Private Limited, and their 
workmen, which was received by the Central Government 
on the 6th April, 1983. < 

BEEORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO, 1 AT BOMBAY 

PRESENT: 

Justice M. D. Kambli Esqr., Presiding Officer. 

Ref. CGIT-2 of 1982 

PARTIES : 

Employers in relation to Messrs K. S, R, Clearing & 
Shipping Agents Private Limited, 

AND 

Their Workman 

APPEARANCES : 

For the employer—Mr. H. C. Dadheech, Advocate. 

Eoi Transport & Dock Workeis' Union, Bombay—Mi. 
S. R. Wagh, Advocate, 

NDUSTRY : Ports & Docks STATE : Maharashtra. 

Bombay, the 28lh day ol March, 1983 
AWARD 

The Government of India, Ministry of Labour, by order 
So. U3IOl2( 2j /82-D. IV ( \) dated 2nd lime, 19S2 in Cxu- 
cise of the powers conferred by clause (d) of sub-section (1) 
of Section 10 of the Industrial Disputes Act, 1947 (14 of 


[Part II— Sec. 3<ii)] 


1947), have referred to this Tribunal for adjudication an 
industrial dispute between Ihe employers in relation to the 
management of Messrs K. S. R. Clearing & Shipping Agents 
Private Limited, and (heir workman in respect of the matteis 
specified in the schedule mentioned below;— 

SCHEDULE 

"Whether the action of the management of Messrs 
K. S. R. Clearing & Shipping Agents Private Limit¬ 
ed, Rex Chambers, Dalchand Hirachand Mara, 
Bombay, in terminating the services of ohri Nara- 
yan Kashiba Ghule, Dock Clerk, with effect from 
the 14ih November, 1981, is justified 7 If not, to 
whu relief is the concerned workman entitled ?" 

2. The workman, Narayan Kashiba Ghule, was working in 
the employer-company as a Dock Clerk, His services wete 
terminated by the company from 14th November, 1981 by 
their letter dated 13th November, 1981. It appears that the 
Transport & Dock Workers’ Union IhercinaLter refen ed to 
as the "Union”) wrote a letter to the company on 21st Novem¬ 
ber, 1981 in which the Union informed the company that 
its aclion in terminating the services of the workman was 
illegal and unjustified and also contrary to the piinciples of 
natural justice. The Union, therefore, 'equesled the com¬ 
pany to withdraw the said illegal letter of termination issued 
to the workman The company replied by their letter dated 
1st December, 1981. The company stated in its letter — 

"Immediate reasons for Mr. Naruyan Ghule':; termina¬ 
tion of services w'ere for violating the Dock I abour 
Board Scheme by engaging more unlisted Labour 
than for which N.O.C. was obtained." 

'fhe Union in its statement of claim submitted that the 
action of the company in terminating the services of the 
workman is against the principles of natural justice and fail* 
play. The workman w'as not afforded any opportunity to 
defend himself if there were any allegations against him. 
It was alleged (hat the company was 'guilty of mala fide 
and unfair labour practices in terminating the services of 
the workman. The Union, therefore, prayed that the work¬ 
man be reinstated in service with full back wages, and con¬ 
sequential benefits. 

3. The company filed its written statement on 6th January; 
1983 and pleaded as follows. The termination of the services 
of the workman was justified and not illegal. The company 
has lost their faith in the workman. The company hps termi¬ 
nated the services of the workman for violating the Dock 
Labour Board Scheme by engaging more unlisted labour 
than for wHich N.O.C. was obtained. It was further pleaded 
that the company had terminated the services of the work¬ 
man afler giving full opportunity and time to explain the 
same. The workman had confirmed that he had engaged 
extra two unlisted labour without any authority. The com¬ 
pany denied that no proper opportunity was given to the 
workman to defend himself. The company stated that it was 
not ready to reinstate the workman as the company lost the 
confidence in the workman. The company, therefore, prayed 
that the reference be dismissed. 

4. Both the parties filed certain documents in support of 
their cases. On behalf of (he Union the workman, Ghule, 
was examined as UWrl. No oral evidence was led on behalf 
of the employer. After the oral evidence was recorded the t 
employer and the Union arrived at a seltlemtiit under 
which the employer-company agreed to pay Rs. 4,000 to 
the workman towards nil his claim against the employer- 
company. The parties filed a pursis informing about this 
settlement and further stating that in view of this settlement 
the reference may be disposed of. 

5. I. therefore, direct that the lefcrcnce be disposed of 
as the parties have arrived at a settlement. The employer- 
companv shall ray Rs 4.000 to the workman N. K. Ghule, 
in full satisfaction of his claim. The settlement Hnnexura ‘A’ 
to form part of the award. 

6. Award accordingly. No order as to costs. 

M D. K AMBI T, Presiding Officer 
fNo T-31012/2/82/D. IV(A)1 
A. K. SAHA MAND \L, Desk Officer 
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ANNEXURE ‘A’ 

BLEORE THE PRESIDING OEEICER, CENTRAL GOV- 
FRNMEN1 INDUSTRIAL TRIBUNAL NO. 1 At BOMBAY 

Reference CGIT-2 of 1982 

M/s, K. S. R. Clearing A Shipping Agents I’, Lid. 
Employer, 

AND 

1 heir Workman 
Terms of Settlement 
May it Please Your Honour 

In the aho\e refetenee the Employers and the Union have 
arrived at following settlement. 

That the Employei Company M/s. k. S. R. Clearing At 
Shipping & gents (P) Ltd., Bombay has agreed to pay 
Rs. 4,000 (Rupees four tliousand only) to the workman Shu 
Narayan kasjtiba Ghule towards all his claim in against the 
Employer Company. 

That Company also has no any claim of whatsoever nature 
against the workman. 

In the light of the above settlement the reference may 
please he disposed off accordingly. 

Bombay, 

Daled 15lh March, 1983, 

Sd./- 

for Union. 
(Workman) 

Sd/- 

for Employer 

S.O.2023. —In pursuance of section 17 of the tndustiial 
disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following awtud of the Ccnttal Govern¬ 
ment Industrial Tribunal-uim Labour Court. Jabalpur (M P.l, 
in the industrial dispute hetween the employers in telation fo 
the management of Post Master General, P&T, M.P. Circle 
Bhopal, and their workmen, which was received by the Ccnttal 
Government on the Sth April, 1983. 

BEFORE JUSTICE SHRI K. K. DUBF, PRESIDING 
OFFICER CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAT -OUM-LABOfjR COURT, JABALPUR (M.P.) 

Case No. CGIT/LC IR) (69)/1982 

PARTIES: 

Employers in [elation to the management of Post Mastei 
General PAT. M.P Circle. Bhopal and their work¬ 
man, T, R, Vemtu (Tulsiram VermaJ represented 
through the Bharatiya Postal Employees Union Class 
III, Bhopal Divisional, Phopal (M.P.). 

APPEARANCFS : 

Tor Workman.—Sliri H. K. Nagariu. 

For Management.*—Shri G. R. Prashar, A sstt. Superin¬ 
tendent of Post Offices, 

INDUSTRY ; P&T. DISTRICT : Bhopal (M.P.). 

AWARD 

Dated the 26th March, 1983 

The Central Government vide (heir Notification No. L- 
40012(10)/81-D. II (B) dated 30ih October, 1982, refened 
for adjudication a dispute between the employer of the Post 
Master General, Bhopal Cucle ind their workmen. The 
dispute is in (he following Bums :■— 

“Whether the action of the Senioi Supciintendent Post 
OlTices, Bhopal in not treating the workman Shri 
T. R. Vorma. Sub-Post Master as on duty and 
with-holding full payment of salary and allowances 
for the period fiom 13-8-1971 to 12-9-1975 is justifi¬ 
ed 0 If not, to what lelief the woikmar is entitled ? 

2 Brief facts leading to the communication of the dispute 
.’if as under 


l‘J8J/d5II«i 10, 1903 _ _ ___ 

1 R Vetma, Cleik Head Olhce, Bhopal, now officiating 
as bub-Post Mastei, Green Park, Bhopal, was suspended with 
alect from 30-8-1971. Lie .dong with one Narayan Das 
was tried of an otlenee punishable under Sec. 420 ot the 
Indian Penal Code. Accoiding to the piosecutiun allega¬ 
tions, l ulsnani ( 1. R. Vcima) workman had taken Naratau 
Das a co-itccusc to the liouse ol one Amar Chand recommend¬ 
ing him as one knowing the Art ot duplicating curiency notes. 

It he weic given a currency note he could make Iwo cuirency 
notes with the help of the note given. Jt is the ptosecution 
case that Amar Chand v as eventually duped and cheated ana 
ielic\ed ol Rs. 1500, 1 he Trial Court found that the 
complicity of Tulsiiam applicant woikman could not be 
proved by the prosecution in as much us Tulsiram's version 
that he was woi king in his office at the relevant time when 
the duplicating of the notes was going on by the co-accuse, 
had to be believed. The Court was of the view that Tulsiram 
could not be present at the time of cheating and he was 
accordingly acquitted. After the acquittal the suspension 
order against the applicant was revoked vide oidet dated 

17- 9-75. I he depailmem, however, now chaiged T. R. 

Vcrnra tor misconducting himself. The Senior Supeiintcn- 
dent of Post Offices who passed the punishment order was 
of the opinion that the applicant had deliberately concealed 
full facts about his prosecution. He also came to the con¬ 
clusion that h e had unauthoiisedly remained absent Horn 
duty. The punishing airthoiily imposed a punishment with¬ 
holding one inclement without aiTecting the future incre¬ 
ments adversely. Against this order, T. R. Verma filed an 
appeal before th e Diicctor, Postal Services, who altered 
the punishment of withholding of inclement to one of 
"Censure". T R. Venna was then given a notice to show 
cause why the period ol suspension should be tiented as noton 
duty for all purposes including pension and gratuity and 
why ill's pay and allowances for the period of suspension 
dionld not he limited to that ivhii'h has already been paid 
to him in the shape of subsistence allowance from time to 
time. He vvas also given an option to have the period of 
suspension convened into leave of anv kind doe and admissi¬ 
ble to him in accordance with the piovlso to F. R. 54(B)(7). ' 

3, In his representation T. R. Veima staled that this 
deserve, to be decided under F. U. 54(2) as he was placed 
under suspension on account of a cuminal case for which he 
had tiied which resulted in his acquittal. His contention had 
been icjectcd by the Seniot Supe.intendent of Post Offices, 
Bhopal who passed this order that T. R, Vcima was not 
fully exonerated and his case was covered by 1'. R. 54(B) 
(5) & (7). Taking a lenient view in the case Sr. Superin¬ 
tendent vvas xvf the view that the per aid of suspension of 
T. R. Verma shall be treated as duly for all purposes includ¬ 
ing pension but his pay and allowances for the period shall 
be limited to I hat which has already been paid to him in 
(he shape of subsistence allowance from time 1o lime. 
T. R. Verma appealed against this oidej restricting his pay 
and allowances of the suspension pciiod fiom 30-8-71 to 

18- 0 75 to subsistence allowance ttlroadv drawn by him, Smt. 
S. Chaurasia, Director, Postal Services (West) M, P. 
Circle, Bhopal vvas also of the view that the appellant has 
not been fnllv cxoneiated and suspension could not he said 
to be totally unjustified. Hence them was no reason to 
modifv the oiders issued by the Sr. Superintendent of Post 
Offices. Bhopal on 23-6-1977, Thereafter an appeal was 
filed before the Member Post and Telegraph; Board who 
bv an older dated 14-1-1980 rejected the applicant’s petition. 

3. Ip a considered order the Assti. Director General point¬ 
ed out the infirmities in the case which resulted in the acquittal 
of two perons under Sec. 420 T.P.C. The main accuse was 
given the benefit of doubt. According (o Ihe Assfr. Director 
t,eneial the applicant accuse got acquittal in the criminal 
case not because the charges ueie disproved but Localise 
thcic \\iis ii Inck of e/Joits un j\u( of piosecufioii to 
collect all evidence and pioducc them in the Couit. The 
suspension of the applicant caqiiot be said to be wholly un¬ 
justified and he did not merit full pay and allowances dur¬ 
ing the suspension peinxl ns provided under F. R. 54(B) 
Appeclating the tact thtt the applicant wj, undct a long 
suspension the Board felt that he ends of justice would be 
met if the pav .md allowances urc rcstiicfcd to 80 neicent 
nav and allowances which could two been admissible to him 
had he been on dnte ,m,l that thi, period should be treated 
a period spent on dutv for all other purposes 

•a 1' o mmk l be s4en from tlx above narration of facts 
that the applicant employee had been suspended because 
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tic wns lasing a criminal (imI. Oil bis acquittal the older 
of suspension was dissolved, Ihe questions that fall ior 
consideration are as to how the period of suspension should 
lie treated and whether he should be given full pav and 
allowances of the suspension period. 

5. The applicant workman had not been dismissed or 
removed from seivices, Thcleiore F. R. 54(A) did not 
apply. HI, case would be governed by F. R. 54(B). Under 
Sub-rule (11 of F. R. 54(B) on reinstatement from suspension 
a specific order had to be passed for (a) regarding the 
paj and allowances to be paid to the government servant for 
the period of suspension ending with the reinstatement and 
(b) whether or not the said period shall be treated as period 
spent on duty. Under Sub-rule (3) of F. R. 54(B) whether 
the authority competent to order reinstatement is of the 
opinion that the suspension was wholly unjustified the 
government servant shall, subject to the movisions of Sub- 
rule (8), bp paid full pay and allowances to which be would 
have been entitled had he not been suspended. The authori¬ 
ties were, therefore, required to objectively determine 
whether or not the suspension of the applicant was wholly 
unjustified. The suspension as already stated was a direct 
result of the criminal prosecution started against the applicant. 
His reinstatement was because he had been acquitted of all 
the criminal charges. The criminal Court was hound to 
acquit the accused if the case ng-iinst him is not proved 
beyond a reasonable doubt. He could not be convicted on 
suspicion or surmise. From the facts of the criminal prose¬ 
cution it would appear that Tulrirnm had introduced Narain 
Das Into the confidence of Amir Chand. Tt is only this 
conduct oT Tulsiram which had to be examined as his com¬ 
plicity in anv further act had not been established. The 
two authorities viz. R. K. Ratnavnt. Senior Superintendent 
of Post Offices and Smt. S. Chaurasla, Director, Postal Services 
(West) M. P. Circle found that the applicant hud been 
vuilty of not disclosing the circumstances connected with 
the arre't and that he remained unauthorisedly absont from 
dulv. These charges are wholly unconnected with the cri¬ 
minal nmsecution which had led to his suspension and 
even if it is held bv these two officers that the applicant 
committed a fresh misconduct, this would not be germane in 
massing orders under F. R. 54(B). However, Asstt, Director 
General (Disc) approached the question differently and that 
is the order which is final. This order is an appropriate" 
order under F. R. 54(B) taking m(o consideration the merits 
of the criminal prosecution and uistiflcatlon of the suspen¬ 
sion order, This «eems to be the right approach under F. R, 
54(B). The Asstt. Director General after full ^appraisal of 
fact came tc the conclusion that It could not be said fhatl 
neither the prosecution against the applicant was wholtv 
wniusrificd nor it could be said that the suspension of the 
applicant was unlustificd. The criminal case failed because 
of certain infirmities in tlw prosecution. As regards sipnen- 
> Ion and the prosecution there was a reasonable iustiflention 
for it nnd therefore bis case would fall under F. R, 54fB) 
(5). The benefit under Sub-rule (3) could be available 

to th“ applicant onlvi when the authority came to the conclu¬ 
sion that the suspension was not wholly unjustified. 

6. From the recital of the facts civcn bv the Criminal 
Court it seems clear that the applicant Tulsiram has tnken 
Narain Das with him and introduced hl/n to Amnr Chand 
who was eventually duped by Narain Das. Amar Chand 
would not have hcFeved Narain Das if Tulsiram did not 
introduce him. Amar Chand was a Postman employed under 
T, R. Verm a (TuKitam) in tt is same office. Tulsiram Vcrma 
thus raised a confidence in (he nrind of the complainant by 
assuring him of the abilities of Naiain Das to brinR into 
existence currency notes by doubling process. The com¬ 
plainant was thus tricked and duped by the help of the 
applicant. The disciplinary authority was entitled to consider 
this fact while passing an order under of F. R. 54(B). T am 
inclined to agree with the Asstt. Director General that the 
suspension was not wholfv unjustifled. Theiefore the period 
of suspension from 30-8-1971 to 18-9-1975 though treated 
to be as one on duly, for the purposes of pay and allowances, 
has rightly beep restricted to 80 percent of that which 


would have been admissible to the applicant bad bo really 
been on ditty. In my opinion, no claim subsisted. In the 
circumstances of the case there shall bo no order o* to costs. 

Dated : 26-3-1983 

[No. L-400I2(10)/81-D. If H] 
K. K. DUBE, Presiding Officer 

S.O. 2024.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby published the following award of the Central Govern¬ 
ment Industrial Tribunal-cum-Labour Court No. II, Bombay 
in the Industrial dispute between the employers in relation to 
the management of Food Corporation of India, Bombay, and 
their workmen, which was received by the Central Govern¬ 
ment on the 31st March, 1983. 

BFrORF TRB CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL No. 2, BOMBAY. 

Reference No. CG1T-2/33 of 1982 

PARTIES 

Employers in relation to the Management of Food Cor¬ 
poration of India, Bombay. 

AND 

Their Workmen. 

APPEARANCES : 

For the Employers—Shi i B. M. Masurkar, Advocate. 

For the Workmen.—Shri S. R, Wagh, Advocate. 
INDUSTRY ; Food Corporation STATE ; Maharashtra 
Bombay, the 17th March, 1983 
AWARD 

By their order No. L-42011(27)/79-D. U(B) dated 
23-8-1982 the tallowing dispute has been referred to for 
adjudication under Section 10(1) (d) of the Industrial Disputes 
Act, 1947 

“Is the action of the Food Corporation of India manage¬ 
ment in not regularising 1) Shri A. K. K. Shaikh, 
Wireman-II, (2) Shri K. D. Podnekar, Khalasi, 
3) Shri A, K. Pulil, Khalasi 4) Shri K. R. Jaidevan, 
Khalasi 5) Shri G, G. Bamdivdekar. Khalasi 
6)Shri P. M. Naik, Khalasi, 7) Shri D. G. Halavade, 
Khalasi, 8) Shri L. M. Nuik, Khalasi, 9) Shri 
S. D. Povjmi. Wireman-II, 10) Shri V. D. Vartak, 
Wireman-II 11) Shri P. ADgamuttu Plumber 
12) Shri S. G. Pawar, Khalasi, 13) Shri Sayana 
Mallappa Khalasi 14) Shrj G G, Ingade Khalasi, 
15) Shri Sitauun, Carpenter, 16) Shri SudhLr R. 
Rasne Gasual Laboucrer, 17) Shri V. D. Vartak, 
Wircman, 18) Snri Ram Singh, Khalasi Is justi¬ 
fied 7 If not. what relief they arc entitled ?" 

2, The matter is being agitated on behalf of the workmen 
concerned by the Union known as the Food Corporation of 
India Employees’ Association, Borivili Unit, Bombay who 
have filed their statement of claim Ex. 2/W where it is 
contended the all the 18 workmen whose names appear in 
the schedule annexed (o the statement of claim are working 
with (he Food Corporation ns casual labourers on dally rated 
basis. It is alleged that thev are in (he service of the Food 
' Corporation since last several years ranging from 6 to II 
years and even then tlicir services are net regularised 
but ;tre being treated as casual labourers and are paid on 
daily rate thus denying all other benefits enjoyed by the 
regular workmen like leave facilities etc. It is alleged that 
when in the past on attempt was made to raise a dispute 
it did not materialise in reference as the Food Corporation 
had intimated the Ministiy of Labour that they were 
taking steps to create some regular post for absorption of 
thr old casual labourers. However only two were absorbed 
and as such the cause still remained and therefor© the re¬ 
ference on behalf of 18 woikmen. Tt may be mentioned 
here that out of 18 workmen whose names are appearing in 
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Ex. 3AV the name of Shu V. E>. Vaitak is repeated at Serial 
No. 10 and 17 that is he is one and the same individual thus 
reducing the number by one. It is then further represented 
that the workmen at S. No. 1, Shri A. K. K. Shaikh, S. No. 4 
Shri K. R, Jaydeven ana S. No. 7 Shri D. J, Nalawde aie 
no longei in the service of the Corporation and are not 
interested and therefore their claim need not be considered. 
I was further told *hat Shri G. G. Bandivdekar S. No. 5 
has already expired and therefore his name also be deleted 

3. The Food Coipomtion of India by their written states 
ment Ex. 4/M have resisted the claim. They deny that these 
workmen are in the service continuously for several year? 
and it is alleged that they were casual labourers who inter- 
mittanily work from time to time. It is alleged that after 
taking into consideration the various factors when the ques¬ 
tion of absorption of casual labourers was considered their 
demand for absorption could be conceded. It is further alleg¬ 
ed that at present the employers that is the Corporation are 
faced with the problem of surplus labour personnel in Western 
Zone and that no additional posts can be created oi more 
workmen can be absorbed. Lastly it is urged that similar 
demand by the employees serving in Nagpur Depot has been 
rejected by the Central Government Industrial Tribunal 
Jabalpur bv award dated 18-10-1973 and as such the demand 
of the Union or the workmen involved in the present re¬ 
ference also should end in the same manner. 

4, On the above pleading the following issues arise for 
determination and my finding thereon nre— 


witness Ex ll/W is pot being challenged least to one irrefut¬ 
able conclusion that these workmen must be in continuous 
set vice as claimed by them tend there must not be any break 
as tried to be pleaded. 

6. Once we arrive at this conclusion the question ttaaK 
poses for determination is whether these woikmen have a 
light to claim absorption. No doubt there is plea that at 
present the Corporation is faced with surplus labourer, but 
theic may be some surplus labourer at some depot or placet, 
the very fact that Ibese workman who are concerned with/ 
the storage of food grains were allowed to work till this 
date, shows that the problem of surplusage must not have 
affected the nature of the work undertaken by these work¬ 
men otherwise the Corporation would have taken step* to 
send them home at the earliest opportunity. The problem 
theiefore faced by the Corporation does not have any bearing 
on the issue involved. There is also another indication 
namely that when in the year 1979 attempt was made to 
raise similar type of dispute, as seen from Ex. 8/W dated 
20-4-1981 the Government of India in the Ministry of 
Labour declined to make any reference because of assurance 
given by the Corporation to the Government that they were 
taking all the steps to create some regular posts for absorp¬ 
tion of j>ld casual workers against them. It was farther 
told that two out of 18 casual labourers would be absorbed 
against tegular lasts shoitlv. When in the vear 1981 the sur¬ 
plus labour did not como in the way of the Corporation to 
give such an assurance I do not think in the year 1983 
there would be any problem from this quarter. 


Issues 

Findings 

f 1) Does the Union prove that the concerned 
workmen were continuously working 
for period ranging from 4 years to 11 years 
as stated in the chart along with the state¬ 
ment of claim ? 

Yes 

(2) If yes, does it not create a right of service 
their favour ? 

Yes 

(3) Does the Corporation prove that these 
workers worked intcrmittantly and there¬ 
fore all along remained casual workers ? 

No 

(4) What is the effect of the commitment or 
representation made by the Food Corpo¬ 
ration to the Govt, of India in the year 
1981 making certain promKos ? 

The Corpora¬ 
tion must stand 
by the commit¬ 
ment. 

(5) Are the workmen entitled to the relief as 
prayed foi ? 

Vos 


(6) If not, are they entitled to any other lelief? Does not arise 

(7) What Award 7 V, per order. 


5. Even though the contention of the orkmen to b 
continuously in the service of the Corporation ranging fron 
6 to 11 years as advanced in the statement of claim has bcei 
confuted by the Coiporation who have alleged that the 
worked intcrmittantly, by the evidence of Shri P. X. Ran 
who is serving as a Khalasi It is proved that the workmen a 
S. No. 2, 3, 8 to 16 and 18 andi also Shri P. K, Raut, whosi 
name is at S. No. 6 are continuously in the service of thi 
Corporation, for which purpose attendance cards arc beinj 
maintained by the Corporation and pay bills are required t< 
be signed before accepting the wages. All these averment' 
by the witness are not being challenged and theiefore then 
is no reason why the oral evidence of this witness shoulc 
not be believed. Further more had the contention of th< 
, orporatirtn that there workmen served intcrmittantlv 
been true, some documentaiy evidence like the attendant 
cards, pay will etc. would have bee n forthcoming to D rov< 
£ benod of service rendered by these workmen durini 
t0 y years. The fact that no such record it 
forthcoming and that the fact the oral sworn w 0( d of the 
60 Gif S3—8, 


7. The question however still remains whether the work¬ 
men because of their long service with the Corporation as 
casual workmen can insist on their absorption. In this regard 
my attention has been drawn to award in case No. CGIT/ 
I.C(R)GJ) of 1977 dated lft-4-1978 where a similar request 
for absorption by the workmen at Nagpur Depot of the 
Corporation stood rejected. I have gone through the award 
and T find that the demand was turned down because it was 
found that there were no posts for absorption. In the instant 
case no such case has been made out and therefoie the 
rule enunciated in the earlier award cannot bp made appli¬ 
cable to the facts here. 


8. turning to the Model Standing Orders under the Indus¬ 
trial Employment (Standing Orders) Act. 1946, we find that 
the workmen are classified in gjx different categories namely 
(') permanent, (ii) probationers, (iii) badlis or 'ufisiTtutes- 
(iv) temporary; fvj apprentices and (vij casual. The casual 
workman is defined as a workman who has been engaged for 
work which is of an essentially casual nature, while temporary 
workman is defined as a workman who has been engaged 
for work W’hich is of an essentially temporary nature likely 
to be finished within a limited period, against which there 
is the definition of permanent workman who is appointed foy 
an unlimited period or who has satisfactorily put in three 
month/ continuous service in a permanent post as a proba¬ 
tioner. I am borrowing these defintlons from the Model 
Standing Orders because those are the standard definitions 
and various terminologies used can be explained or better 
understood by these definitions. Now we have seen that 
casual workman means u workman who has been engaged 
tor work which is of an essential casual nature. Can it be 
said that the employee whether he is serving ns Wiremnn / 
or Khalasi who puts in service for vears together can still 
he said to be a casual workman. The difference In casual 
workmen and the regular workmen Is not only in pay packet 
which the workman concerned might carry home at the end 
ot the month but also the regulnr workmen whether temporary 
or permanent absoibed in the regular service is entitled to 
snmuis benefits to which benefits the casual workmen nr daiiv 
i ated workmen is deprived. In my view therefore when the 
record speaks that th^e woikmen who are still interested 
!!' I W i T V ' Ce "" h the ^ or Portifion. excluding those who 
have left and no longer interested and who have expired 
hme nut in long vears of service and that too continuously 
and not mfenmltnntlv it can never be said that thev should 
, " workmen and should not be allowed to 

w absorbed in regular service particularly when the attempt 
<> a refeience on the paif cf the workmen iw the 
V I' ffl «n the groom that the Coloration 

'f Wt ,n " °r tbem in the regulnr service. The 

Food Corporation should always act like model employer 
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and when thev v< ant llrrt " ''i-kmer 1 to ' T,o rk whoIe-h^artedE 
it incumbent on in cm to extend the benefit which in the 
normal course are available to them, fn my view thetefor© 
the attempt to treat these workmen ns casual woiknten must 
fail and they having put tn several years of service, these 
workmen deserve to be absorbed in regular service of the 
Corporation. 

ORDER 

It is therefore held that the demand of these workmen 
seeking reguhirisation m the service of the Corpora¬ 
tion is fully justified and the Food Corporation is 
directed to regularise their service within one month 
from the date of publication of fhi s award so that 
these workmen namely S. No. 2, 3, 6, 8 to 16 and 
18 shall start to get the benefits available to regular 
workmen. 

Award accordingly. No order as to costs. 


M. A. DESHPANDE, Presiding Officer 
[No. I -42011(27) /79-D. II(B)j 

New Delhi, the 15th April. 1983 

S.O. 2025.—In pursuant of section 17 of the Industrial 
Disputes Act. 1947 (14 of 1947). the Central Government 
hereby publishes the following award of the Central Gov¬ 
ernment Industrial Tribunal-cum Labour Court, New Delhi 
In the industrial dispute between the employers in relalion to 
the management of Bhakra Reas Management Board and tbeii 
workmen, which was received by the Centml Government 
on the 6th April, 1983. 


BEFORE SHRI O. P. SINGLA. PRESIDING OFFICER 
CENTRAL GOVT., INDUSTRIAI TRTBUNAL-CTJM- 
LABOUR COURT NEW DELHI 

T.D. No. 76 of 1983 
9/Shri Om Parkash & Ors., 

C/o The General Secretary, 

Nangal Bhakra Mazdoor Sangh, 

Nangal Township. 

Versus 

The Chairman, 

Bhakra Beas Management Board, 

Sector 35, Chandigarh. 

PRE9ENT ; 

Sh, Chhotu Ram and Om Parkash workman in person 
Sh. R. L. Kaith—for the Management. 

AWARD 

The Central Government by order dated 18th Jnnuaiy, 
1983 vide order No. L-42Q12(4)/82-D,II(B). referred the lol- 
Iowing dispute for adjudication to this Tribunal :—- 

“Whether the action of the mangement of Bhakra Beas 
Management Board in terminating the services of 
S/Shri Om Parkash (Un-skilled Mazdoor) and Chhotu 
Ram (Carpenter) with effect from January. 1980 is 
justified ? If not to what relief are the concerned 
workman entitled ? 

The parlies settled the dispute by a scttlemen f dated 16-2-83, 
which was reached between Om Parksb Un-skilled Mazdoor 
and Chhotu Ram Carpen cr represented by Sh, Input ‘-’inch 
General ^eeretun. N.mpnl Bhakra Mazdoor Sangh and Chief 
Engineer B.B.M.B. Nangal represneted by Sh. R L. Kaith 
under the settlement Chhotu Ram, accepted appoinlmcnt as 
Carpenter Grade-I, WC. at Rs. 450 in pay scale of R< 450- 
800 and Om Parkash accepted appointed as helper on vvork- 


- charged basil- at F» 325 in- mh 1« of Rsl 300-430, .end -both 
were posted in Township Division immediately. 1 he settlement 
has already Wen effective between the parties and has been 
implemented and, at the workers’ request, a ‘no dispute' ay ai d 
is made. 

Further Ordered 

That requisite number of copies of this award may be 
sent to the appropriate Govt, for necessary action at their 
end. 


( handigarh. 

Dated the 26th March, 1983. 

O. P. SINGLA, Presiding Officer. 

[No. 42012(4)/82-DII(B)l 


S.O. 2026.—Tn pursuance of section 17 of the Industrial 
Disputes Act. 1947 (14 of 1947), the Cential Government 
hereby publishes the following award of the Central Govern¬ 
ment Industrial Tribunal No. 2, Bombay, in the industrial 
dispute between the employers in relation to the management 
of South Eastern Railway, Nagpur, and their workmen, 
which was received by ihe Central Government on the 13th 
April, 1983. 


BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. 2, BOMBAY 

Reference No. CGIT-2/34 of 1982 

PARTIES : 

Employers in ielation to the management of South 
Eastern Railway, Nagpur 

AND 

Their Workmen. 

APPEARANCES : 

For the Employers—Shri V. A. Joshi, Asstt. Personnel 
OflLer, Shri W. H. Dhamgaya, Asstt. Engineer. 

For the Workmen—Shri B. D. Dhoke, Orga Secretary 
Dakshin Poorva Rly. Mazdoor Sangh, Nagpur. 

INDUSTRY ■ Railwavs STATE : Maharashtra 

Bombay, the 23rd March, 1983 
AWARD 

By their order No. L-410l2(3)/82-D,H(B) dated 25 8-1982 
the following dispute Fas been referred for adjudication 
under Section 10(l)(d) of the Industrial Disputes Act, 
1947 — 


“Whether the action of the Divisional Railway Manager, 
South Eastern Railway, Nagpur in not regularising 
Shri Digambar Maniram, ex-casual labour who 
had been empanelled for appointment as a regular 
employee against future vacancies is justified 7Tf 
not, to what relief is he enlitlcd and from what 
date ?” 


2. The contention of the Union namely Dakshina Purva 
Railway Mazdoor Sangh v.ho arc espousing the case of 
Ihe workman in question as seen from the statement of 
claim Ev. 2/W is that the workman in question namely 
Shri Djgnmbnr Maniram. initially was appointed ns a casual 
labour’ on 26-10-1970 under Inspeclor of Works, B/shop, 
South I if tern Railway Motibagh, Nagpur, It is alleged that 
in oidei to depnve him of 1h; advanlages of continuous 
service artificial breaks were given. II is furtljer alleged 
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that in spite of these breaks when on 1U-2-1972 a panel 
was formed for regular absorption by the Divisionl Person¬ 
nel Officer, Digambai Maniram was placed at Serial Mo. 84. 
Accordingly the incumbents upto S. No. 53 were absoi bed 
in regular vacancies by the Railways but thereafter no othei 
incumbents from the panel was considered, lor absorption 
in future vacancies. The Onion complains that allbough 
Shri Digumbur Maniram had a light lo be absorbed, on the 
ground that his juniors had put in more number of days 
of service, were absoi bed thus ignoring the claim of the 
workman although lhe juniois were never empanelled. It 
is fuithcr contended that when in the year 1971 the services 
of Shri Digtnnbar Man it am were retrenched but smee the 
procedure undci Section 25b' was not followed the retrench¬ 
ment was bad and illegal and he is therefore entitled to 
the leliefs as prayed for. 

3. The management has filed written statement at Ext, 

3 fill where they have given the details of the service of 
Snii Digambar Maniram from 26-10-1970 lo 23-6-1977 
during which period be was screened and empanelled on 
10-2-1972. It is alleged that this panel was operated upto 
S, N. 54 but no candidate from S. No. 55 onwards could 
be offcied legnlar appointment. It is further alleged that 
after the discontinuation ol the Panel Shri Digambar Mani¬ 
ram was offered casual employment along with others who 
were present, some of tfjem seniors and others juniors but 
Shri- Digambar Maniram declined to accept the casual em¬ 
ployment on the ground that he was already empanelled 
insisting upon regular appointment as a result of which 
and because others put in more number of days of service 
as casual labourers, they became senior and thus became 
eligible to be absorbed even before Shri Digambar Mani¬ 
ram. It is further contended that after the issue of cucnlar 
Estf. Sri. Mo. 4/79 a fresh waiting list was prepared for each 
unit on the host's of which regular appointment were made 
and that Shri Digambar Maniram cannot claim any relief. 

4. Both sides have filed re-joinders in reply to the state¬ 
ment of claim and written statement respectively. Accord¬ 
ing to the Union the contention that during the period fiom 
1972 to 1975 Shri Digambar Maniiam never attended the 
office of the Inspector of Works is incorrect and they con¬ 
tended that lie did attend the office but was not given em¬ 
ployment. The Union further says that Establishment serial 
number 4/79 never authorised the department to scrap the 
panel initially formed and therefore the plea that the incum¬ 
bents from S. No, 55 onwards have no right lo seek absoip- 
tion, it is alleged, is not valid or legal. 

5. Similarly the management by their rejoinder have ie- 
- iterated the contentions raised in tb; written statement. 

They admit that the pei iod of service to confer temporary 
status way_ reduced from 180 days to 120 days with effect 
from 12-7-1973. It is fuithcr contended that Shri 1-Iira 
Singh Him and D. Ramchandui Rao whose names were 
mentioned fls juniors who got icgulai appointment foi the 
reasons staled in lhe rejoinder had a better right for absorp¬ 
tion and therefore thev are employed. It is further pleaded 
that Shri Digambar Maniram no longer can be absoi bed 
unless he completes a period of service as casual labourer. 

6. On the strength of these pleadings the following issues 
arise for determination and my findings thereon are— 


ISSUES FINDINGS 



1. Whether the question of wrongful No 


retrenchment of the workman con¬ 
cerned dated 23-4-1971 can be gone 
into, in view of the specific reference? 



4. Whether the workman is entitled Yes 
to any relief when the panel no longer 
exists ? 


5. Whether the workman is entitled to Yes 
any relief because his name stood 
empanelled at S.No. 84 once ? 

b. Whether the Railways prove No 

that when offered casual employment 
the workman declined to accept the 
same ? 


7. If yes what is its effect on the Tights Does not arise 
of the Workman 7 

8. Whether the Railways erred in not Yes 
regularising the services of Shn 
Digambar as a regular employee 
against future vacancies ? 

9. If yes to what relief the Workman As pet awatd 
entitled ? 

10- If the action of the railways 

is not justified is the workman entitled As per award 
to any other relief V 

II. What award ? As pei award. 


REASONS 

7. lhe tact that Shri Digambar Maniram had put in 
service as stated stands admitted in paragraph 1 of Ex. 
3/M. It seems that fiom 24-8-1972 to 5-6-1975 there is 
no service to his credit and when on the other hand it is 
alleged that he never turned up for reporting, tlhe plea of 
the Union is that though he attended the office he was not 
offered service. Since there is no evidence oral or docu¬ 
mentary in this regard we shall therefore assume that during 
tlx; pci 10 d there was a gap still the fact remains that even 
under the letter dated 10-2-1972 us seen fiom annexure ‘B’ 
to the Statement of claim that the Panel was prepared after 
due screening of the candidates who were lound suitable 
foi appointment in Class IV posts in the scale of Rs. 70—85 
(AS) in Engineering Department under lOWfB/S) Molibngh 
and they were placed accoiding to theic length nf service. 
We find Shri Digambar Maniram’s name at S'. No. 84 and 
the list was exhausted upto S. No. 54 and thereafter for 
one reason oi other no absoi pliun took pluce. Ii is alleged 
by the management that this panel was scrapped and that 
the circular Establishment serial No. 4 of 1979 laid down 
flesh procedure for engaging casual laboureis and ubsorp- 
ing them ultimately. This however does not show nowhere 
that the management was directed to scrap the eailier panel 
and even if new panels were to be prepared unitwise the 
same should have been done by splitting up the earlier panel 
and then adding the names of newly screened candidates. 
When a particular workman had put in service for several 
periods and when on the strength thereof his name was 
Once empanelled, the management was really liable to make 
the appointment from the existing panel till the same was 
exhausted. Otherwise to frame a panel and then to ignore 
the same will have no meaning. It may be that subsequently 
new panel unit-wise was required to be formed, but this 
would not absolve the management from ignoring the claims 
of empanelled workmen, by pleading that they would get 
the service when the turn comes, and should go on working 
as casual labour. 


2. If yes whether Shri Digambar was Does not arise, 
wrongfully retrenched on 23-4-1971 

without following the procedure laid 
down under Section 25F of the Tn- 
dustriul Disputes Act ? 

3. Whether the said retrenchment was Does not arise 
illegal ? If yes is the workman en¬ 
titled to any relief? 


8 kt one stage it was urged that whatever may be the 
earlier empanelment. because the workman concerned refu¬ 
sed to act as casual labourer when such employment was 
offered, those who acepted the employment, by virtue of 
their having put in more number of days achieved seniority 
and therefore became eligible for appointment. The record 
shows that _ Digambar Maniram was not prepared to accept 
the offer of casual employment but insisted upon ffie absorp¬ 
tion When eeilain rights have been created in his favour, 
when under Railway Establishment Manual paragraph 2512 
be was entitled to he absorbed in regular vacancy, tho 
refusal cannot be treated as refusal to serve. Furthermore, 
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if such refusal must be used against the concerned workman, 
the Railway should have given him to understand that the 
number of days put in by him as casual labourer would be 
counted despite his earlier cmpanclmcnt and that fresh list 
would be prepared as and when occasion would arise. 
There is nothing to show that the workman concerned was 
made aware and even then he turned down the offer, The 
records shows that two incumbents at least though not cm- 
panelment and therefor® though junior, could secure absorp¬ 
tion in the year 1977 and 1980. 


9. Chapter XXV of the Indian Railway Establishment 
Manual deals with casual labour and note 4 below para¬ 
graph 2501 specifically inhibits the authorities from giving 
deliberate and artificial breaks with a vlow to prevent such 
casual labour attaining the temporary status. Paragraph 
2511 discuss the rights and privileges of casual labour who 
had achieved the temporary status while paragraph 2512 
discusses the rights of such casual labour for absorption, 
hub-paragraph (i) says that casual labour who acquire tem¬ 
porary status as a result of having worked for more than 
six months would be considered for regular employment 
without having to go through Employment Exchange. It 
is further stated that such casual labour will have a prior 
claim over outsiders and enjoins upon the authorities to 
enlist such casual labour, wherever employed, in a registers 
maintained by Divisions or Districts strictly in order of their 
taking up casual appointment at the initial stage. It is 
further laid down that they should be as far as possible, 
selected in the order maintained in the aforesaid registers. 
Therefore the plea that the panel formed in the year 1972 
was scrapped cannot be entertained and the rights confer¬ 
red on the empanelled workmen under paragraph 2512 
would be enforceable. Annexure TP to the Railway’s rejoin¬ 
der is a copy of circular dated 19-11-1966 where also the 
same position has been stated namely that such of the person* 
who have worked as. substitutes atleast 30 days during the 
panel period should not be subjected to fresh selection and 
that the period between the selections for the recruitment 
of Class IV staff should be one year and arrangements 
should be made to exhaust the panel within that period. 
All along therefore the anxiety was to see that once a panel 
was formed the same was, to be exhausted. However in 
the case of Digambar Maniram though he was insisting 
upon absorption in his own right, it was treated as denial 
to join the service as casual labour and his number was put 
last in the order as a result of which new entrant* got ear¬ 
lier the benefits. When Shri Digambar Maniram from 
26-10-1970 to 23-6-1977 had put in bo not continuous service 
and when once his name was enlisted in the panel in my 
view it was incumbent upon the Railways to give him 
priority over outsiders who were never empanelled and 
that 1 m should have been ottered regular service at earliest 
opportunity which the Railways failed to do. ft was tried 
to be urged that Shn Digambar Maniram wanted light work 
and was shirking heavy duties but there is no such record 
to hold so. E' he worked during particular montlns it is 
just possible that he worked then because there was offer 
of service at that time. No other inference one way or 
other particularly against the workman that he was not In¬ 
terested in the work can be drawn. 


10. Tl.'c nature of reference shows that what the Tribunal 
is called upon to adjudicate is whether Shri Digambar 
Maniram has a right to seek regular employment against 
future vacancies. However relying on the fact that he had 
rendered contionuons service from 26-10-1970 to 23-4-1971, 
an attempt was made to suggest that in the month of April, 
1971 he was wrongly retrenched without following the 
procedure laid down under Section 25F of the Act. Really 
speaking the queslion of invallid retrenchment and the 
rights arising therefrom has not been referred at all and 
therefore need not be gone into. Moreover in the year 
'982, when the reference came to be made the claim from 
the year 1971 would be stale and the claim cannot be 
entertained. 


11. Even then the fact remains that Shri Digambar Mani¬ 
ram has got better right ove- rank outsiders fo r claiming 
absorption against the available vacancy. Therefore after 
medical examination if there be any, the Railway shall 
offer regular employment to Shri Digambar Maniram against 
the first immediate vacancy which may be available, in the 
relevant cadre. 


The costs of the Union is quantified at Rs. 150 which 
the Railway shall pay, 

M.A. DESHPANDE, Presiding Officer 

[No. L-41012(3)/82-D. 11(B)] 

b.O. 2027.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the folowing award of the Central Govern¬ 
ment Industrial Tribunal, Calcutta in, the industrial dispute 
between the employers in relation to the management of 
Posts & Telegraphs RourinTa and their workmen, which was 
received by the Central Government on the 11th April. 
1983. 

I No. E-40011 (l)/80-D.H(B)] 
Antral government industrial tribunal, 

CALCUTTA 

Reference No. 34 of 1981 

PARTIES : 

Empolyers in relation to the Management of Post and 
Telegraphs, Rourkela, 

AND 

Their Workmen. 

APPEARANCES : 

On behalf of Employers—-Mr. A. Hussain, Advocate. 

On behalf of Workmen—Mr. Bircswar Gauguly, Chir- 
man. Co-ordination Committee. 

STATE : Orissa INDUSTRY : Post and Telegraph 

AWARD 

The Government of India, Ministry of Labour, by their 
Order No. L-40Oll(l)/80-DTI(B) dated 7th August 1981 
i eferred following disptue to this Tribunal for adjudica¬ 
tion ;— 

“Whether the demand of the Co-ordination Committee 
of P & T Employees’ Union, Rourkela, for sup¬ 
ply of cooking coal for domestic use is justified ? 
If so, to what relief are the workers entitled ?” 

2. It appears that the Steel Authority of India have been 
supplying cooking coal at a subsidised rate of Rs. 10 per 
quintal, which in the market if available is not less than 
Rs. 60 per quintal and that the employees Under the Go¬ 
vernment of India's different wings like (1) Central Indus¬ 
trial Security Eorcc (2) Residential Audit and Accounts 
13) Central Excise at Rourkela arc supplied with cooking 
Coal (nuts) at the subsidised rate at par with the SAIL em¬ 
ployees. It is said that the employee® of the P & T de¬ 
partment, Rourkela (Orissa) who have been posted in the 
Steel Township arc facing great difficulty in procuring cook¬ 
ing coal as the markets dealing with coni are situated very 
far and the price of coal are exhorbitant. So they have 
been demanding of their employer supply of such coal at 
a subsidised rate at par with the employees of SAIL and 
other three wings of the Central Government for long but 
to no effect, Hence they raised the present dispute. The 
prayer is for a direction on the management of P & T, 
Rourkela (Orissa) lo supply to each employee 100 kilograms 
of cooking coal (nuts) per month at a subsidised rate at 
par with SAIL employees and their Central Government 
employees posted in Steel township with immediate effect 
and also to pay the difference of amount to purchasing 
cooking coal at higher rate than subsidised rate with effect 
from 20 December 1979 the date when the Co-ordination 
Committee of P & T employees Union, Rourkela Zone 
(Orissa) represented the matter of demand of cooking coal 
□t subsidised rate before the R.L.O. Rouikela, 

3. The management has contested the claim of the Union 
alleging inter alia that the supply of cooking coal (nuts) 
was not a term of condition of service under the P & T 
depaitment and that in any event neither the HS.L, Rourkela 
nor the Central Government in the Ministry of ComnumJca- 
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tions being party to this case, no relief can be granted to 
the workmen concerned. 


4. I he simple issue to be answered in this case is whe¬ 
ther the demand of the P & T employees, Rourkela for 
supply of cooking coal (.nuts) tor domestic use is justified ! 
in my opinion not. I be demand is lrom their local em¬ 
ployer at Rourkela Supply ol coal is not a term or con¬ 
dition ot service. The P & T management Rourkela has 
not done so m the post. There is no rule under which 
they can be compelled to supply. WW-1 P. K. Gin, the 
General Secretary of the Co-ordination Committee of P & T 
employees’ Union has said in his evidence that he is 
governed and is bound by the service conditions of the 
Government of India, P & T department and that those 
service conditions with respect to P & T employees are 
the same in the whole of India. He is unable to say if the 
supply, coal at concessional rate is available anywhere 
in India to the P & T employees. He no doubt says that 
some staff of Central Government such as Central Industrial 
Security force. Resident Audit and Accounts and Central 
Excise of Rourkela are supplied cooking coal at conces¬ 
sional rate of Rs. 10 per quintal but they get from the HSL 
Rourkela and not from their own employer. HSL is not 
a party here and no order can be passed against them when 
they are not beiore this Court. It will not be out of place 
to mention here that on receipt of representations from the 
employees, the P & T Authorities took up the matter with 
the Steel Authority ol' India to meet the demands of the 
P & T employees lo supply cooking coal (nuts) at subsidised 
rates at par with the employees of the Rourkela Steel Plant. 
Even the matters was discussed at a high level meeting in 
New Delhi. The Steel Authority of India pleaded their 
inability to supply cooking coal (.nuts) to the P & T em¬ 
ployees at Rourkela at subsidised rates. They however, 
suggested that the SAIL was prepared to delivery the bulk 
quantity of such coal required by the P & T employees 
for their domestic consumption at a central point without 
the intervention of a middleman distribution of which among 
the employees could be arranged through their co-operative 
society so that the rates at which they would get by this 
arrangement would be much cheaper than those of the 
market rates. Their point of argument among other things 
was that the problem of P & T employees could not be 
considered in isolation as the problem was common to the 
entire civil population of the Steel Town whether they 
were in P & T or under other Central Government Depart¬ 
ments or State Government Departments or otherwise. The 
above reply and suggestion of the Steel Authority of India 
were communicated to the P & T employees at Rourkela 
through their Union representatives. But they did not 
accept the suggestion. On the other hand they were firm 
on their demand for supply of cooking coal (nuts) only at 
subsidised rates at par with the employees of the Rourkela 
Steel Plant and nothing Use. MW-1 S. K. Raul has also 
said that the demand of the P & T employees been taken 
up by the Government for consideration and the HSL was 
requested to see if they could provide, and that the HSL 
had suggested that cooking coal for the employees of the 
P & T department can be received through a co-operative 
society made by the employees. This will appear from 
Ext. W-6 dated 5 February 1980 which is a letter from 
Sri K. V. Srinivasan, Member (Adm) P & T Board to Sri 
P. L. Agarwal, Chairman, HSL and from Annexure ‘A’ to 
the written statement of the management. I think that the 
union should have accepted be suggesion of the HSL which 
was a reasonable one. It is quite clear that P & T employees 
are not governed by the service conditions of SAIL em¬ 
ployees and therefore, they cannot insist that they must 
get cooking coal at subsidised rate from their own employer 
at par with SAIL employees, simply because they are 
posted within the .boundary of Rourkela Steel Plant Town¬ 
ship. It is a different matter if on realisation of their 
genuine difficulties the Central Government in the Ministry 
of Labour make some arrangement with the Steel Authority 
at Rourkela. It may be noted that there are many other 
departments of Central Government at Rourkela <vas admit¬ 
ted by WW-1 If local authority of PAT department at 
Kourkela is directed supply nut coal at concessional rate 
to tbsir employees ,it would create unrest in other depart- 
mental and there may be further labour trouble, because 
all other employees of Central and even of State Govern- 
ment will have to be supplied at the same rate. There are 
ab ° ut „ 150 °0 employees of various departments of State 
and central Government at Rourkela. The problem of 
nut coal is a problem not only for the P & T employees 


but for the entire population of Rourkela Steel Plant Town¬ 
ship. The demand of the P & T employees could not be 
considered in isolation. Such problem, can be solved at a 
higher level. Even the Central Government has not been 
made party. MW-1 S. K. Raul, the Divisional Engineer, 
Telegraphs, Rourkela has deposed that the stand of the 
HSL is that they cannot supply cooking coal to the P & T 
employees at subsidised rate : vide Ext. M-l also. The 
witness has referred to the letter of the HSL and said that 
previously the HSL used to supply 100 kg. per month to 
their employees but that quantity has been reduced to only 
50 kg. per employee. In other words, there was scarcity 
of nut coal for domestic affairs. Even then the P & T 
employees went on strike in about the middle of 1980. 

5. It was argued on behalf of the Union that the local 
authorities of P & T department at Rourkela could be direc¬ 
ted to supply coal at concessional rate. I have already dealt 
with this aspect of the case. In my opinion, it will not be 
proper to give any direction to the local authority for the 
reasons already stated. 

6. It was next contended that there has been discrimina¬ 
tion between Central Government employees at Rourkela 
because some are getting coal at concessional rate whereas 
others are not getting the same. In my opinion this point 
has no force. It is the HSL which is supplying coal at 
concessional rate to its own employees and to some of the 
Central Government employees of other departments. The 
local authorities of P&T department bad not been supplying 
coal to any of its employees. No other department of the 
Central Government is supplying coal to any of its employees. 
There is, therefore, no question of discrimination between 
the employees under the same employer. 

7. It was next contended on behalf of the union that there 
was no general market within the boundary of the Steel 
Township and hence there was great inconvenience to the 
P&T employees. There is no doubt that the employees 
of P & T department and other employees of the Central 
Government and State Government as well which are about 
15000 in number are facing inconvenience but it is not 
possible for this Tribunal to give relief only to the employees 
of the P & T department who are about 500 in number. 

I have also given reasons as to why the grant of relief to 
the employees of P & T department at Rourkela is not 
possible. 

8. It was contended on behalf of the Union through Ext. 
W-3 dated 27 February 1980 a communication was made 
to the Secretary of AIPEU Class IV, Rourkela by the Sr. 
Superintendent, Sundargarh that the HSL was willing to 
allot one truck load of 9 tones cooking coal to the P & 'T 
staff Class IV. In my opinion, this document is absolutely 
of no assistance to the union in question HSL is not a party 
before this Court as already stated. No direction of any 
kind, therefore, can be made against HSL without hearing 
them. The claim in tbe present case is against the local 
authority of P & T department. However, the claim of 
the concerned employees in the present case is for regularly 
supply of cooking coal to each of the employees per month 
at subsidised rate. On that issue this document has- no 
relevance. 

9. Before parting with this case I will like to mention 
that both parties have filed a number of documents. Al¬ 
most all the documents of the union relate to the demands 
for nut coal at concessional rate. Various letters in con¬ 
nection with the demand have been filed and they have 
been marked as exhibits. It is no use to discuss each 
document separately as it will not at all be useful. Similarly, 
the documents filed by the managements, Exts. M-l to M-4, 
need not be separately discussed. Some of them ielate to 
theh torrespondence with HSL requesting the latter to supply 
coal. The HSL replied that they would not be in a position 
to supply cooking coal to the P & T employees. These 
facts have also been stated above. 

10. On a consideration o fthe facts and circumstances of 
this case I am of the opinion that the demand of the Co¬ 
ordinating Committee of P & T Employees Union, Rourkela 
for supply of cooking coal for domestic use is not justified, 
it follows that the concerned employees are not entitled to 
any relief. 

This is my Award. 

Dated, Calcutta, 

The 29th March, 1983. 

M P. SINGH, Presiding Officer 
[No. L-40011 /(I) /80-D.II(B)] 
HARI SINGH, Desk Officer 
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(Department of Rehabilitation) 

New Delhi, the 5th April, 1983 

S.O. 2028.—In exercise of the poweis conferred bv Sub- 
Section ( 1) of Section 34 of the Displaced Persons (Compen¬ 
sation and Rehabilitation) Act, 1954 (44 of 1954), the Central 
Government hereby directs that the powers cxcrciseablc by it 
under Section 33 of the said Act shall bo exerciscttble also 
by Shri K. C. Gehani, Deputy Secretary in the Department of 
Rehabilitation. 

[No, 1(6)/Spl. Cell/83/SS. II,] 
M. K. KANSAL, Under Sect 

New Delhi, the 12th April, 1983 

S.O. 2029,—In pursuance of section 17 of the fndushia! 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern¬ 
ment Industrial Trbiunal New Delhi in the industrial dispute 
between the employers in relation to the State Bunk of 
Saurashtra and their workman which was received by the 
Central Government on Ihe 6-4-1983. 

BEFORE SHRI O. P. SINGIA, PRESIDING OFFICER, 
CENTRA!. GOVT. INDUSTRIAL TRIBUNAL-CUM- 
LABOUR COURT NEW DELHI 

Ref. No. L-12012(97)/80.D.H(A) dated the 18th Feb. 1982 

I. D. No 94 of 1983 

Anil Kumar, 

General Secretary, 

Sawrashtra Bank Workers Org. 

898, Naj Sarak, 

Chandnl Chowk, Delhi-6. 

Versus 

The Manager, 

Stale Bank of Sawrashtra, 

Chandni Chowk, 

Delhi. 

PRESENT : 

Sh. Ramesh Kadain—for Workman. 

AWARD 

The Central Govt., under section 10 of the I.D. Acc of 
1947, referred the dispute between the workman and the 
management of Stale Bank of Sawarashtra, to this Tiibnual 
for adjudication in the following terms :— 

“Whether the action of the management of State Bank 
of Sawrashtra in relation to their Chandni Chowk, 
Delhi-Br. terminating the services of Shri Anil Kumar 
Watch-cum-Peon w.e.f. 22-7-78 is justified 7 If not, 
to what relief is the workman concerned entitled?” 
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2. The workman has already been absorbed permanently 
in the service of the State Bank of Sawrashtra, and the work¬ 
man’s representative is not inclined to proceed further and 
requests that a no dispute award may be made. 

In view of the permanent absorption of Shri Anil Kumar 
in the service of State Bank of Sawrashtra, the dispute 
does not survive for adjudication a ‘no dispute’ award is 
made. 

Dated the 22nd March 1983. 

Further Ordered : 

That requisite number if copies of this award may be sent 
to the appropriate Govl. for necessary action at their end. 

O. P. STNGLA, Presiding Officer. 
Dated the 22nd March, 1983. 

[No. L-I2012/97/80-D.1I.A] 

S.O. 2030.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Cenfial Got em¬ 
inent Industrial Tribunal New Delhi in the industrial dispute 
between the employers in relation to the Punjab National 
Bank, Agra and their workman, which was received by the 
Centra! Government on the 6-4-1983. 

BEFORE SHRI O. P. SINGLA. PRESIDING OFFICER, 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL. 
CUM-LABOUR COURT NEW DELHI 

Ref. No. L-12012/186/79-D.11(A) dated the 20th Dec. 
1980. 

I. D. No. 141 of 1980 
Shri Sultan Singh, 

The Assistant General Secretary, 

Punjab National Bank Employees Union, 

8/367, Bheron Park, 

Agra-282004. 

Versus 

The Regional Manager, Punjab National Bank, Agin. 
PRESENT : 

Shri O. P. Nigani—for workman. 

Shri Ajai Kumar—for Management. 

AWARD 

The Central Government under section 10 of the I. D. 
Act of 1947, referred the disptue between the workman and 
the management of Punjab National Bank, to this Tribunal 
for adjudication in the following terms :— 

“Whether the action of the management of Punjab 
National Bank, Agra Region, Agra in suspending 
Shri Sultan Singh, Clcrk-cum-Godown Keeper at 
the Belanganj Brunch of the Bank with effect from 
12-9-1977 without issuing him any charge sheet 
and keeping him suspended for over three years 
by now is justified ? If not, to what relief is the 
workman concerned entitled ?” 

2. Shri O. P. Nigam representative of the workman filed 
an application today that the workman was not interested in 
fighting the case any longer because the woikman Shri 
Sultan Singh had already been reinstated after enquiry. 
He requested that the case may be closed and consigned to 
records. 

In view of the fact that the woikman Shri Sultan Singh 
has been reinstated in service of the Punjab National Bank 
and be is no longer under suspension, the dispute refetred 
to this Tribunal need not be adjudicateed upon and a ‘No 
dispute’ award is made. 

Dated the 23rd March, 1983. 

O J 1 . SING/ A, Piesidmg Officer 

Turther Ordered 
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That requisite number of copies of this award may be 
sent to the appropriate Government for necessary action at 
heir end 

Dated the 23rd March, 1983. 

O, P. SINGLA, Presiding Officer 
|No. I-12012/IR6/79-D 11(A)] 

New Delhi, the 13th April, 1983 

S.O, 2031.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 19471, the Central Government 
hereby publishes the following award of the Central Govern¬ 
ment Industrial Tribunal New Delhi in the industrial dispute 
between the employers in 1 elation to the Allahabad^ Bank 
and their workman, which was received by the Centra! 
Government on the 6-4-1983, 

BEFORE SELRI O, P. SINGLA, PRESIDING OFFICER 
CENTRAL GOVT. INDUSTRIAL TRTBTIN41 CUM- 
LABOUR COURT NEW DELHI 

Ref. No. L-12012/155/81-D Ilf A) dated the 17th Dec. 1981 
LD. No. 200 of 1981 

Sh. Kishore Kumar Singh, 

Asstt Secretary, 

U.P. Bank Employees Union, 

36/1, Kailash Mandir, 

Kanpur (UP). \ 


The Regional Manager, 

Allahabad Bank, 

The Mall Road, 

Kanpur (UP). 

PRESENT : 

Sh. R. K. Pandey—for woikman 
Sh. M. K. Verma—for Management. 

AWARD 

The Central Government under section 10 of the T.D Act, 
of 1947, referred the dispute between the workman and the 
management of Allahabad Bank, to this Tribunal for adtudi 
cation in the following terms :— 

“Whether the action of the management of Allahabad 
Bank in not making permanent Shri Kishore Kumni 
Singh against the post of sub-staff and keeping him 
as temporary in Bank’s service is justified? If no' 
to what relief is the workman concerned entitled'’” 

2, Today a settlement was filed under which the workman 
Kishore Kumar Singh was permanently absorbed in the bank 
w.e.f. 13-11-1982. and the workman flat satisfied and accep¬ 
ted permanent appointment w.e.f. 13-11-1982. 

In view of the settlement above between the parlies a 
‘no dispute’ award is made 

Further Ordered : 

That requisite number of copies of this award may be sent 
to the appropriate Govt, for necessary action at their end. 


Dated the 16th March. 1983. 


India and their workman, which was received by the Central 
Government on the 6-4-1983. 

BEFORE SHRI O. P. SINGLA, PRESIDING OFFICER, 
CENTRAL GOVT. INDUSTRIAL 1 RibUNAL-CUM- 
LABOUR COURT NEW DELHI 

Ref. No. L-12012/110/81-DI1A. dated the 25th September, 
1981. 

LD. No 140 of 1981 

Sh. Bhagwan Dass, 

C/o Sh. S. K. Palta, 

President, New Bank of India, 

Employees Union, Moga (BB). 

Versus 

The General Manager, 

New Bank of India, 

1, Tolstoy Marg, 

New Delhi. 

PRESENT : 

Sh. N. C. Sikri Adv.-—for Management. 

AWARD 

The Central Govt, under section 10 of J the T.D. Act, of 
1947 referred the dispute between the workman and the 
maangement of New Bank of India, to this Tribunal for 
adjudication in the following terms :— 

“Whether the action of 'he management of New Bank 
of India in relation to its Abohar Branch m termi¬ 
nating the services of Sb. Bhagwan Dass sub¬ 
staff in 1976 is instilled : If not. to what relief is 
the workman concerned entitled 7“ 

2 The parties entered volcmtry settlement under which 
Bh air wan Dass, has been appointed as peon and has already 
joined the service of the Bank and has agreed not fo “ cc nt 
or claim anything for his pasi temporary service already 
rendered by him or that may be rendered by him till joining 
of regular basis. 

Bhagwan Dass is absent for the reason that he has no 
longer interested in the dispute referred to this Tribunal. 

Accordingly a ‘No dispute’ award is made in view of the 
voluntry settlement between the parties referred above. 

Further ordered : 

That requisite number of copies of this award may be sent 
to the appropriate Govt, for necessary action at Iheu end. 

Dated the 11th day of March, 1983. 

O. P. SINGLA, Presiding Officer. 
[No. L- 12012 / 1 10/81-D.TKA)] 

SO 2033.—In pursuance of section 17 of the Industrial 
Disnutes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern¬ 
ment Industrial Tribunal New Delhi m the mduslnal dispute 
between the employers in relation to the Allahabad Hank and 
their workman, which was received by Ihe Cenb.il Gove n 
ment on the 6-4-1983, 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL, NEW DELHI 

Reference No. T.D. No. 145 of 1977 


O. P STNGLA, Presiding Officer. 

[No. L-12012/155/81-D.IK - .4)1 

S.O. 2032.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Ccnlr’l Government 
hereby publishes the following award of Ihe Central Govern¬ 
ment Industrial Tribunal New Delhi in the industrial dispute 
between the employers in relation to the New Bank of 


In the matter of disputes between: 


Shri Gopi Nath Capoor, former Head Cashier, Allahabad 
Bank, Civil Tunes, Muradabad. 


1 Allahabad Bank, Civil Lines, Muradabad. 

2. General Manager, Allahabad Bank. Hazrat Ganj, 
Lucknow. 
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3. Chairman & Managing Director, Allahabad Bank 
Calcutta, 

APPEARANCES : 

For the Employer: Shri M. K. Verm a. 

For the Employee : Shri D. S. Sethi. 


AWARD 

The Under SecreLary, Ministry of Labour and Rehabili¬ 
tation by S.O. dated 16th C/ctober, 1978 referred the follow¬ 
ing industrial dispute for adjudication to the Industi ial Tri¬ 
bunal :— 

‘‘Whether the action of the management of Allahabad 
Bank in terminating the services of Shri Gopi Nath 
Capoor, Head Cashier, Allahabad Bank, Civil Lines, 
Muradabad with effect from the 12th April, 1973 iv 
justified ? If not, to wbat relief is he entitled ?" 

2. This case was received in this Central Government Indus¬ 
trial Tribunal, Delhi vide Order No. L-12025(2 D/76-D-I1 
(A)/Div/B-7 dated 13-5-1977. 

3. The claimant-workman, Gopl Nath Capoor, started ser¬ 
vices with the Allahabad Bank in June 1929 as an Assistant 
Cashier. He was promoted as Head Cashier in Sepltmbci. 
1937 and was posted at Muradabad City Branch He was 
transferred to Civil Lines Branch in May, 1956. 

4. The claimant-workman asserts that the total strength 
of Cashiers in Civil Lines. Muradabad Branch had been three 
since 1940, despite many-fold increase of work of Cash 
Department due to increase in work of Savings, Recurring, 
Current and Fixed Deposits, and other miscellaneous items, 
i.e,, sale of drafts, Tccelpts of inland bills received for collec¬ 
tion, clearing of local cheques etc. in the Branch. The Trea¬ 
surer System in Allahabad Bank was abolished, thereby in¬ 
creasing the responsibility of Head Cashier. The strength of 
officers was increased substantially during the period 1940 on¬ 
wards, but the strength of the Cashiers remained the same. 

5. The claimant-workman, Gopi Nath Capoor, emphasized 
that he made repeated requests to the Bank, especially since 
1971, for additional staff as well as relief-staff, hut the Bank 
did not do so thereby increasing the burden on him. As Head 
Cashier, he could not leave the Bank unless the cash in 
hand on each day has been balanced and the vault and strong 
room locked. He mentioned specifically the work done by 
him in para 7 of the Claim-Statement. 

6. The claimant-workman asserts that he did not avail of 
any sick leave during service period 1929—1972. He pleaded 
devotion and loyalty to his work. But, when he applied for 
one month's leave w.e.f. 2-3-1973 and extended it further bv 
one month, the management retired him w.e.f, 12-4-1973. 
while he was still on medical leave, on certificate of the Bank's 
doctor. His charge is that the act of the Bank in retiring 
him from service is unfair and illegal, because in his repre¬ 
sentation dated 19-11-1971 he protested against excess work- 
loan and double-duties. He did not admit the impairment 
of efficiency, and vouchsafed that his efficiency was not in 
fact impaired- He could not visit the Civil Surgeon, Murada¬ 
bad on 12-2-1973 for medical examination, but, later, he went 
to the Civil Surgeon on 26-2-1973 and 6-4-1973, hut the 
Civil Surgeon refused to examine him on the ground that he 
needed a letter from the Bank to do so. Th" Bank Manager 
was Informed about that requirement on 26*2-1973 and 
6-4-1973 by registered letters, but the Bank-Manager did not 
take any action. 

7. Shri Gopi Nath Capoor referred to the Bi-partite agree-, 
ment clause 18-1 whereunder he could be retired only If his 
efficiency was found by the employer to have been impaired. 
But that was not the case with him. The management pur¬ 
posely did not get him examined from the Civil Surgeon, and 
the default was theirs, in reality his efficiency was unimpaired 
and he had a certificate from All India Institute of Medical 
Science, New Delhi dated 16-4-1973, the Certificate from 
Dr. D. P. Aggarwal, and a certificate of Dr Ram Sinch. 
Medical College, Kanpnr. as also a certificate from Dr- S. K 
Dass about his sound health and efficiency, 


8. The claimant-workman requested that he may be re¬ 
instated in sendee on his old post of Head Cashier with 
continuous service and full back-wages for the period of his 
unemployment along with such benefits, increments, bonus 
and other fringe benefits in full, till retirement at the age of 
60 years on 15-9-1974, and retirement and gratuity benefits 
be calculated as if he remained in service till 15-9-1974 and 
was retired on that date. He also claimed costs and damages. 

9. The management of Allahabad Bank contested the claim, 
and asserted that, in his kite'- to the Custodian of the Bank 
in 1971, the workman had himself admitted that he was then 
suffering from “Writers’ Cramp” trouble, and that it was 
very difficult for him to make payments and sort notes; and, 
on receipt of that letter, the Bonk required him to appear 
before Civil Surgeoa, Muradabad for medical examination on 
12-2-1973, but Gopi Nath Capoor did not camplv with the 
instructions. He submitted a letter dated 7-2-1973 challenging 
the instructions given to him by the Manager in this connec¬ 
tion. The Manager on 8-2-1973 again instructed him to appeal 
for medical examination before Civil Surgeon on 12-2-1973. 
Mr, Capoor did not do so and wrote a letter dated 22-2-1973 
to the Chairman of the Bank, in which he made wild allega¬ 
tions charging the Manager for using unfair means and 
influencing the Civil Surgeon, against him On 1-3-1971, Mr. 
Capoor submitted a Certificate from his own Doctor, Dr. 
D, P. Aggarwal in which Dr. Aggarwal diagonised that Shri 
Capoor was suffering from Tremours of right hand due to 
Parkinsonism and not from “Writers Cramp”. 

10. The management presumed that Gopi Nath Capoor 
avoided presenting himself before the Civil Surgeon, and de¬ 
cided to retire him from service in terms of naragrnnh 18,1 
of the Bl-partite settlement dated 19-10-1966 The certificate 
from All India Institute of Medical Sciences in terms was 
as under:— 

“Patient is a old case of Jamltial Tremor. The hand¬ 
writing of this case is mild affected because of these 
tremor. However, according to patient’s version his 
handwriting and working capacity has not deterio¬ 
rated in the recent years and as such he mav be 
allowed to continue to do the same work which he 
has been doing earlier. I found him menially to be 
perfectly normal.” 

11. Tbc Bank asserted that this certificate, instead of help¬ 
ing the claimant-workman, further confirmed that (he deci¬ 
sion taken by the Bank was correct and justified. 

12. The Management emphasized that 'he workman was 

not entitled to any relief. 

13. The matter referred to the Tribunal has been investigat¬ 
ed and the arguments of Ihc parties have been heard at length. 
Written arguments filed by the claimant have also been perused. 

14. In fact, in this case the arguments had concluded on 
22-10-1981 and the award was reserved, but the workman 
made an application to the Tribunal, of which notice was 
given to the Management, and the case u'as put for further 
arguments on 16-12-1981 for 27-1-1982. 

15. My predecejaor in office, Shri Mahesh Chandra, left 
charge on 4-1-1W2, and there was no Presiding Officer of 
the Industrial Tribunal for one year, and that is how the 
award in this case has been delayed, and the arguments con¬ 
cluded only on 12-3-1983. 

16. Tire only question to be decided is whether the actio” 
of the Management in prematurely retirinn Shri Goni Nath 
Capoor is correct, and the efficiency of Shri Gopi Nath Capoor 
was impaired, and be could be retired w.e.f. 12-4-1971, 

17. The letter of Shri Gopi Nath Capoor to the Manage 
men* dated 19-11-1971 Is in the following terms :— 

“The Custodian. 

Allahabad Bank, 

Calcutta. 

Through : The Manager, Muradabad. 

Sir, 

With due respects, T beg to inform you that the 
work-loan of this office in cash department has consi¬ 
derably increased due to opening of Savings and Recur¬ 
ring accounts in large numbers, so it has becom* very 
difficult for me to work double-duty and make entire 
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payments, in addition, to my own. duties. At rresent 1 
am suffering from writers' cramp trouble, as such it is 
very difficult for me to make payments and sort notices 
in absence of a cashier. Yesterday I worked with heavy 
strain from 10 AM till late in the evening due to heavy 
rush for payments, on account oLId-Festival and School 
Teachers salary. A cashier was sent to State Bank for 
remittance, I therefore request you to very kindly 
arrange for an additional cashier at this branch to atoid 
any loss. 

Shri Prakash Chandra Mehiotru permanent cash clerk 
of this branch was transferred to Modi Nagar as clerk 
on December 15, last, sinco then number of temporary 
cash-clerks came here to work in his place. It is yet 
a myslry that no permanent arrangement has been made. 

I am still in dark about Head Office policy regarding 
working of cash department after abolition of Treasurer- 
system. A comprehensive detailed instructions are ur¬ 
gently needed for the responsibilities of Head Cashier, 
Assistant Cashiers and cash peons. 

Meantime, you are requested to make immediate arrange¬ 
ment for cash-clerk to work, in absence of cashier pre- 
cceding on casual or privilege leave without delay. 

Thanking you. 

Muradabad: 

19th November, 1971. 

Yours Obediently, 
Sd/- 

Head Cashier. 


Copy to Chief Manager, Lucknow." 

18. The admission made by the claimant of suffering from 
“writers’ cramp” trouble is made the basis by the manage¬ 
ment of impairment of his efficiency. The signatures of Goni 
Nath Capoor on this type-written letter are somewhat shaky, 
The management contended that the efficiency of this work¬ 
man was Impaired and they indicated that factually there was 
not increase In the strength of the Cash Department even 
after the retirement of this workman in 1973. The manage¬ 
ment is positive that the workman had suffered impairment 
in his efficiency and could not do tbe work properly and 
effectively which work he had been doing efficiently earlier. 

19. It Is not the case of the management that the signa¬ 
tures of the workman were sent to outside branches and 
there was difficulty in those branches in comparing the work¬ 
man’s present signatures with his earlier signatures and the 
Bank could not rely upon him for his signatures on cheques,, 
drafts, etc. 

20. The trouble of Writers Cramp is caused by excessive 
/writing and that is the precise complaint of the workman 
that even in spite of great increase in his work and large 
number of savings and Recurring accounts, there was no 
relief staff provided to him and he was reaulred to do double- 
dutiea and make entire pavments, in addition to his own 
duties, when additional staff was not sanctioned for Cash 
Department and in the event anv Cash Clerk being absent 
no adequate or suitable arrangement was made. He request¬ 
ed for immediate arrangement for replacement in the event 
of anv Cash Clerk being absent on anv dav for anv reason. 
He did not admit his Inability to do his normal work. He 
only showed his inability to do double-duties or to do extra 
work when some cashier was aware from duty for any rea¬ 
son whatsoever. 

21. It is to be noted that no memos were given to this 
workman either in 1971 or in 1972 bv the Bank, alleging 
inefficiency in his work, and the action against him was 
taken because he Insisted on increase in the strength of the 
Cashiers and further insisted on immedin'e and ndemmte 
replacement of Cash Clerks going on casual or oihcr leave. 

22. The real reason for his being retired from service is 
not Impairment of efficiency but the audacltv of the workman 
in representing his case direct to the Custodian of Allahabad 
Bank, Calcutta and this apnears from the documents filed bv 
the management Tn the latter from the Manager. T lick- 
now. in para 3. the manager is on record remarking as 
under;— 

“From the tone of his various representations you will 
please also observe that he is preindiced with - the 
undersigned and is therefore mentioning his name 
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or reference in almost in every representation. But 
perhaps the above has forgotten the fact that he 
himself invited the trouble by sending his repre¬ 
sentation dated 19-11-71 direct to the Custodian and 
followed the same by subsequent reminders and 
telegrams etc. In case he now feds as stated that he 
has no writers' cramp then at the first Instance, he 
should have presented himself before the Civil Sur¬ 
geon, Muradabad for medical examination required 
by the Bank, which he did not." (underlining sup- 


23. The manager of the Civil Lines Branch, Muradabad 
was clearly prejudiced against Mr, Gopi Nath Capoor for 
approaching tbe Custodian of Bank directly in his letter dated 
19-11-1971 and made up his mind to remove him from 
service on basis of admission in his representation dated 
19-11-1971. 

24. It is to be seen that Mr. Gopi Nath Capoor sensed 
this hostility of the manager, and reacted strongly to it, and 
believed that the Civil Surgeon Muradabad was. influenced 
by tbe Manager aRainst him and did not readily go on 12-4-73 
to him for examination, but, later, Mr. Gopi Nath Capoor 
realised the weakness of bis position, and offered to go to 
Civil Surgeon for medical examination. He, in fact, called 
on Civil Surgeon, Muradabad on 26-2-1973 and 6-4-1973 but 
the Civil Surgeon did not examine him on subsequent dates, 
after 12-2-1973 for want of Bank’s authorisation. In these 
circumstances it cannot be said that the workman was amity 
and avoided "seeing Civil Surgeon for medical exae,.nation, 
when the workman appeared before him on 26-2-1973 and 
6-4-1973, and requested tbe Bank Manager to authorise the 
Civil Surgeon, by registered letters dated 26-2-1973 and 
6-4-1973 Tbe presumption drawn bv tbe Manager that the 
workman failed to apnear before the Civi' Suwon for medi¬ 
cal examination, because of impairment of efficiency, is not 
accepted, and no inference can be drawn from 

of workman before the Civil Surgeon on J 2-2-1 when he 
workman was asked bv the Manager on 24-2-1973 to appear 
before the Civil Surgeon within a week and workman ann»*r- 
ed before the Civil Surgeon on 26-2-1973 and also on *'-4-73, 
but was not examined by the Civil Surgeon. 

25. There is a medical certificate issued bv Dr. Bam Smc-b. 

MD.PRG.P dated 27-4-1973 In which the workman has 
been advised to avoid wridug-worV or minimise it for next 
three months, and. from this certificate. Mr. Verma for the 
Management argued that impairment of wns . ' 5 ' 

lisbed on the medical certificate furnished by the workman 

himself, 

26 A full reading of tbe certificate would make it clear 

that it is not so. This medic.1 examination ^ after 

tbe workman’s services were terminated on 12-4-1973 and 
he was suffering from extreme anxiety. The doctor found b m 
to be otherwise normal, bur suffering from frH " 

with anxiety, and it is for removing his anxiety thmbewas 
to be ’re-assured’ and wnffiig work was to be m'o'ted r 
minimised for three months. Tf is no. ism 

workman had 3 months’ leave, privilege or on medical rer- 
tifirate to his credit, because tbe workmans own case t s 
that he never availed of leave on medical ground during his 
entire service period from 1929 to 1972. 

27 Mr Goni Na'h Canoor even now appears tn be a 

Person with clear understanding and good health and 
tr,mor in his writing and signatures does not anne tnjiave 
affected his efflciencv »n ffya work that be was assig ^-1 
fart it annears that tbe writers crnp'o fromin h 

ed was because of excessive work that he bad to d 
Bm* when the Bank did not increase the streng’b of tbe 

cramp in his writing and signatures. 

no T am clearly of the opinion tba- the premature retlre- 

7K, I am c'eariv ^ ranoo ,. nrfnpWd h v 

ment of workman. Sh Dvil lines Bran-b. 

tss .S, 2E.'p 7as t STS33S 
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Manager, Lucknow. The Manager of the Allahabad Bank, 
Muradabad could not tolerate the direct approach to the 
Custodian of the Bank at Calcutta, and decided to seize upon 
the writer’s cramp in his representation to ease him out. 

29. The real fault with Shri Gopi Nath Capoor was the 
tone of certain of his letters and representations, and the mnk- 
ing of direct representation to higher authorities, by-piusine 
the Manager or the Bank, but for that disciplinary action 
could have been initiated against him, but he could not be 
eased out of the Bank-service by having recourse to Bi-partitc 
agreement para 18.1, which authorised the Bank to order 
premature retirement only on the establishment of impair¬ 
ment of his efficiency. The efficiency of Mr. Gopi Natli 
Capoor was unimpaired and slight writer’s cramp did not 
affect his efficiency in the work assigned to him, when his 
signatures did not go to outside Branches of the Bunk or 
other Banks for comparison 

30. The action of the Management in retiring Shri Gopi 

Nath Capoqr from service prematurely under Clause 18.1 of 
the Bi-nartito agreement, on the basis of alleged impairment of 
is entitled to treat nls retirement as being actually 
on reaching the age of 60 years on 15-9-1974 and he shall be 
paid all his dues on the basis of retirement on 15-9-1974 Th • 
ord'w 12-4-1973 issued bv the Manager, Civil 1 ines 

Branch, Muradabad retiring him from service with Immediate 
effect with pension is quashed. 

31. The Management of Allahabad Bank is directed to 
make payments due to the workman, Shri Gopi Nath Onn<-.>- 
on the basis that he continued to be in service of Allahabad 
Bank as Head Cashier uptil lf-9-1974, arid to nav him Uw 
arrears of wages and bonus on that basis, and also pay him 
gratuity and retirement-benefits on the same basis, 

32. The workman. Shri Goni Nath Capoor is awarded a 
Hauidated amount of Us. 1000 as costs against tV Manage¬ 
ment, which the Management shall pay additionally. 

The award is made in the terms aforesaid. 

Further ordered that requisite number of conies of 1 
award be forwarded to the Central Government for fnr'li-'r 
action at their end 

Dated: 4-4-1983. 

O. P. SINGT.A. Presidint’ Officer. 

[No. L-12025/22/76-DHfM 1 

S.O. 2034.—Tn pursuance of '-ction I 7 of the Tndtis1ii:'> 
Disputes Art 1947 114 of 19471. the C»ntral Govemm, p' 
herehv Published the following award of die C»n ( r d Ow,rn. 
ai.jit Industrial Tribunal New Delhi in A. indust’-ud ft", n\[l" 
between the employers in relation to the Allahabad PanV nr».T 
their workman, whtrh was received by the Ccntr 1 On'Mo¬ 
ment on the 6-4-1983. 

UFUCTOF gRPT O P stwqt. A PVPWmiNG orrirr'* 
CENTRA! OOvpphTiwF-Nrr tmdi )nTP tat trtbhnm - 
CUM-L AROITR CDTTRT. NFW DELHI 

Ref. No. T.-P012/I47'81 D.TTA'I dated the 18th Dec. 1981 

T.D, No. 198 of 1981 

Eh. Vishnu Dutt Tewari, 

The Asslstaut Secretary 

IT P Bank Fmnlove-s Union. 

26/1 K(u’1ash Mflndir, 

Kannur (tJ.P.l 

Versus 

The Reirioml Manager. 

Allahahad R’nnk. 

Thr MaP Pond. 

Kannur (T T P.l 
PRF8FNT : 

Sh. R, K Pmdev —for workman 

Sh. M. K. Vcrma—For Management, 

AWARD 

The Central Govt under section 10 of the T.D, Acr of 
1947, referred the dispute between the workman and the 


management of Allahabad Bank, to the Tribunal for adjudica¬ 
tion in the following terms :— 

“Whether the action of tiie management of Allahabad 
Bank in relation to its Kanpur Main Branch in not 
making permanent Shri Vishnu Dutt Tewari, tempo¬ 
rary sub-staff is justified? If not. to what relief is 
the workman concerned entitled ?”. 

2. Today a settlement was filed under which the workman 
Vishnu Dutt Tewari, was permanently absorbed in the bank 
w.e.f. 13-11-1982, and the workman felt satisfied and accepted 
permanent appointment w.e.f. 13-11-1982. 

In view of the settlement above between the parties a 
‘no dispute’ award is made 

Further ordered : 

That requisite number of copies of this award may be sent 
to the appropriate Govt, for necessary action at their end. 

Dated the 16th March, 1983. 

O. P. STNGLA, Presiding Officer. 

[No. L-12012/147/81-D.It.A) 

S.O. 2035.—In pursuance of section 17 of the Industrial 
Disputes Act 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern¬ 
ment Industrial Tribunal New Delhi in the industrial dispute 
between the employers in relation to the Allahabad Bank and 
their workman, which was received by the Central Govern¬ 
ment on the 6-4-1983. 

BEFORE SHRI O. P. SINGLA, PRESIDING OFFICER, 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL- 
CUM-LABOUR COURT, NEW DELHI 
I.D. No .44 of 1981 

Sushll Chandra, Tewari, 

C/o The Secretary, 

U.P. Bank Employees Union, 

36/1, Kailash Mandlr, 

Kanpur. 

Versus 

the Deputy General Manager, 

Allahabad Bank, 

Hazratganj, 

Lucknow. 

PRESENT ; 

Sh. R. P. Srivastava-—for the Management, 

AWARD 

The Central Government on 24th March, 1981 vide order 
No. L-12012/112/80-D.II.A made a reference of the follow¬ 
ing dispute to this Tribunal for adjudication. 

‘‘Whether the action of the management of Allahabad 
Bank, The Mall, Kanpur in relating to its No. 5 
Gumti Branch, Kanpur in terminating the services 
of Shri Sushil Chandra Tewari, temporary peon in 
April, 1980 is justified ? If not, to what relief is the 
workman concerned entitled ?” 

Today, the Management filed a copy of the permaneni 
appointment letter in favour of the workman Shpi Sushil 
Chandra Tewari dated 9/12-11-1982 which appointment the 
workman has accepted and declared on 12-11-1982 that in 
view of the settlement arrived at amicable between All India 
Co-ordination Committee and the management of Allahabad 
Bank on 13-5-1982, his claims till then were fully and 
finally settled, and any case pending in any court regarding 
any claim of bis will be treated as not pressed. 

In view of the voluntary settlement between the parties, 
the dispute does not survive for adjudication by this Tribunal, 



^TTWFTTTJm : srfo 30, 1983/i«rt« 10, 1905 ) 


1995 


««t 3 (ii)] 


and a ‘no dispute’ award is made, 

Further ordered : 

That requiste number of copies of this award may be 
sent to the appropriate Govt, for necessary action nt their 

end. 

Dated the 24th March, 198. 

O. P. SINGLA, Presiding Office!. 
[No. E-12012/112/80-D.ll (A)] 

S.O. 2036.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern¬ 
ment Industrial Tribunal. New Delhi in the industrial dispute 
between the employers in relation to the Punjab National 
Bank, Amritsar and their workman.. which was received by 
the Central Government on the 6-4-83. 


BEFORE SHRI O. P. SINGLA, PRESIDING OH1CER, 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAT- 
CUM-LABOUR COURT, NEW DELHI 

I.D. No. 110 of 1980 

Shri Chaman Lai, 

C/o The General Secretary, 

Punjab National Bank Employees’ Union 
181/1, Ram Gali, Inside Ram B'agh Gate, 

Amritsar, (Pb). 


Versus 


The Regional Manager, 

Punjab National Bank, 

Near Jallianwala Bagh, 

Amritsar, (Pb) 

PRESENT ; 

Sh. P. C. Panda—for Ihe Management. 

Sh. Ashok Gupta—fbr Workman. 

AWARD 

The Central Government by order dated 1st October. 1980, 
vide order No D12<Jl2/137/79-D ; n.A, referred the following 
dispute for adjudication to this Tribunal ; — 

“Whether the action of the management of Punjab Na¬ 
tional Bank, Regional Office, Amritsar in not paying- 
Cashier-in-Charge allowance to Shri Chaman Lai, 
CIcik-cuin-Cashler at Branch Office Katra Ahluwalia, 
Amritsar, for the period from 24-10-77 to 20-3-79 
during which he worked at the Extension Counter. 
Partap Steel Rolling Mills Chheharata. and handled 
cash, is justified ? A not, to what relief is the work¬ 
man concerned entitled ?” 

The parties settled their dispute and the workman Sh. Chman 
Lai agreed to accept As, 900 on account of Cashier Inchargc 
allowance for the period 24-10-77 to 19-3-1979 ihe manage¬ 
ment is directed to make the payment of Rs. 900 to the 
workman on this account within one month of publication of 
this award. The award is made in term of settlement between 
the parties. 

Further Ordered : 

That requisite number of copies of this award may be sent 
to the appropriate Govt, for necessary action at their end, 

Dated the 26tli March at Chandigarh. 

O. P. SINGLA, Presiding Officer. 

(No. L-12012/137 /79-D.lI.Aj 


S.O. 2037 _In pursuance of section 17 of the Industrial 

Act, 1947 (14 of 1947), the Central Government hereby pub¬ 
lishes the following avfcrd of the Central Government In¬ 
dustrial Tribunal New Delhi in (he industrial dispute between 
the employers in relation to the Allahabad Bank and their 
workman, which was received by the Central Government 
on the 6-4-1983. 


BEFORE SHRI O. P. SINGLA, PRESIDING OFFICERS, 
CENTRAL GOVERNMENT INDUSTRIAL 7R1BUNAL- 

CUM-T-ABOUR COURT, NEW DELHI 
I.D. No. 75 of 1981 


Mohan Singh, 

C/o The Asstt. General Secretary, 

U.P. Bank Employees Union, 

Central Office, 

36/1 Kailash Mandir, 

Kanpur. 

Versus 

The-Regional Manager, 

Allahabad Bank, 

Bara Chauraha, Kanpur (U.P.) 

PRESENT : 

Sh. R. P. Srivastava—for the Management. 

AWARD 

The Central Government by order dated 26th June, 1981 
vide order No. L-I2012/279/89-D.IT.A referred the following 
dispute for adjudication to this Tribunal :— 


“Whether the action of the management of Allahabad 
Bank, Regional Office, Banda in terminating the 
services of Shri Mohan Singh, Driver, with effect 
from 31-3-1980 is Justified ? If not, to what relief 
is the workman concerned entitled ? 

Today, the Management filed a copy of the appointment 
letter to the workman dated 24-11-1982 under which he was 
offered a permanent appointment in the Allahabad Bank 
and the workman on 5-3-1983 gave it In writing to the Manage¬ 
ment of Allahabad Bank and U.P. Bank Employees Union 
Kanpur that, in view of the settlement in May, 1982 between 
the Allahabad Bank, Management and Allahabad Bank 
Employees’ Co-ordination Committee, he had been permanent¬ 
ly appointed in the Bank since 29-11-1982, and, in view of 
that settlement, he would withdraw his cases pending in the 
court. 

In view of the settlement between the parlies and the 
permanent appointment nrcepted by the workman, the dis¬ 
pute doe* not survive for adjudication and accordingly a 
‘no dispute’ award is made. 

Further Ordered : 

Thai the requisite number of conies of this award may 
be sent to the appropriate Govt, for necessary action 
their end. 

Dated the 24th March, 1983. 

O. P. SINGLA, Piesiding Officer. 


(No. L-12012/279/80-D.II.A1 
N. K. VERMA, Desk Officer. 


New Delhi, the 11th April, 1983 


S.O. 2038.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947. (14 of 1947), the Central Government 
hereby publishes the following nward of the Central Govern- 
ment Industrial Tribunal No. 3, Dhanbad, in the Industrial 
dispute between the employeis in relation to the management 
uf Jogidib Colliery of Messrs Bharat Coking Coal Limited 
and their workmen which was received by the Central Govern¬ 
ment on the 6-4-1983, 


iEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
■nTTUrwAT -dTVVLABOUR COURT NO. 3, DHANBAD 


Reference No. 9/82 


PRESENT : 

Shri J. N. Singh, Presiding Officer. 
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PARTIES : 

Employers in relation to the management of Jogidih 
Colliery of M/s. Bharat Coking Coal Ltd., P. O. 
Tundoo, Dist. Dhanbad. 

AND 

Their Workmen. 

APPEARANCES : 

For the Employers— iShri B. Joshi, Advocate. 

For the Workmen—Shri J. D. Lai, Advocate, 

INDUSTRY : Coal STATE : Bihar 

Dated, the 31st March, 1983 
AWARD 

The Government of India in the Ministry of Labour in 
exercise of the powers conferred on them U/S 10(lXd) of 
the Industrial Disputes Act, 14 of 1947 has referred the 
dispute to this Tribunal for adjudication under Order No. 
L-20012(349)/8l-D.IlI(A) dated the 1st February, 1982. 

SCHEDULE 

“Whether the demand of the workmen of Jogidih 
Colliery of M/s. Bharat Coking Coal Ltd., P, O. 
Tundoo, Dist. Dhanbad that Sarvashri Upendra 
Razak, Gouri Nath Razak and Raman Razak 
Miners should be reinstated by the management on 
the basis of Award dated the 18th August, 1980 
of the Central Government Industrial Tribunal No. 
3, Dhanbad in reference No. 5 of 1979 in the similar 
case of another workman (Sh. Mahabir Das) is 
justified ? If so, to what relief are the workmen 
concerned entitled and from what date 7” 

2. On 30-11-1982 both the parties have filed a joint peti¬ 
tion of compromise duly signed on their behalf and they 
pray that an award be passed in terms of the settlement, 

3. I have gone through the se.ltlemcut which is beneficial 
for the workmen. 

4. In the circumstances the award is passed tn terms of 
the settlement which shall form part of the award. 

Enc : Settlement. 


BEFORE THE PRESIDING OFFICER, CENTRAL GO¬ 
VERNMENT, INDUSTRIAL TRIBUNAL NO. 3, AT 
DHANBAD 

Reference Case No. 9/1982 

Employers in relation to the management of Jogidih 
Colliery ; 

AND 

Their workmen represented by Bihar Colliery Kamgar 
Union, Temple Road, Dhanbad. 

The humble petition on behalf of the parties above named 
most respectfully sheweth :— 

(a) That the management agrees to re-instate without 

back wages the concerned workmen namely S/Sbri 
Upendra Rajak, Gouri Nath Rajak and Raman 
Raiak as Miners /Loaders at Jogidih Colliery within 
one month front the date of reporting for duty at 
the Colliery to the Colliery Superintendent. They 
will however, be transferred to any other Colliery 
of Govindpur Area. 

(b) That the concerned workmen will forefeit their 

right of employment in case they will fail to report 
for duty within one month from the date of publi¬ 
cation of the Award. 

(c) That the concerned workmen should produce two 

copies of their photographs duly attested by the 
B.D.O./C.O. of the Area within which they reside 


at their villages besides endorsement of the union 
to the effect that they are the genuine workers who 
worked at Jogidih Colliery upto the date of their 
dismissal. 

(d) That the concerned workmen shall not have any 
claim for wages and consequential benefits for 
the idle period till joining. For the purpose of 
gratuity continuity in service shall be counted. 

(ej That the w'orkmen concerned assure their good con¬ 
duct and in case of any misbehaviour, the past 
incident of 13-6-74 will be considered for deciding 
the quantum of punishment. 

(f) That this settlement shall have no bearing whatso¬ 
ever on the case pending before the Court of Low, 
and action may be taken against them including 
removal from service in case of their punishment. 

2 That in view of the settlement there remains no issue 
to be adjudicated. 

Under the facts and circumstances stated above it is 
humbly prayed that the Hon’ble Tribunal will be graciously 
pleased to pass the Award in terms of settlement. 

For the Workmen. 

Sd /- 

R. N. Singh 

Vice President, B.C.K.U. 

Sd/- 

Concerned Workmen. Jor the Employer 

1. soy- Sd/- 

2. Sd/- P. K. Sinha 

3. Sd/- General Manager 

Sd/- 

R. Mohan 
Personnel Manager 
Govindpur Area. 

WITNESSES : 

1. Sd/- Sd/- 

2. Sd/- (Advocate) 

3. Sd/- 30-3-83 

[No. L-20012(349)/81-D.II (A)] 
J. N. SINGH, Presiding Officer 

New Delhi, the 14th April, 1983 

S.O. 2039.—-In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern¬ 
ment Industrial Tribunal No. 2, Dhanbad in the industrial 
dispute between the employers in relation to the mangement 
of East Bassuriya Colliery of Messrs Bharat Coking Coal 
Limited, and their workmen, which was received by the 
Central Government on the 12th April, 1983. 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL (NO. 2) AT DHANBAD 

PRESENT : 

Shri J, P. Singh—Presiding Officer. 

Reference No. 16 of J981 

l- 

In the matter of an industrial dispute under Section 10 
(l)(tD of the Industrial Disputes Act, 1947. 

PARTIES : 

Employers in reiation to the management of East Bassu¬ 
riya Colliery of M|S. Bharat Cooking Conr Limited, 
P.O. Kusunda, District, Dhanbad. 
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AND 

Their Workmen 

APPEARANCES : 

For the employers ; Shri B. Joshi, Advocate. 

For the workmen ; Shri S. Bose, Secretary, R.C.M.S., 
Dhanbad. 

STATE : Bihar INDUSTRY : Coal 

Dhandbad, the 7th April, 1983 
AWARD 

This is a reference under section 10 of the I.D. Act* 1947. 
The Central Government by its ofder No.L-20012]2O5|8G-D- 
III tA), dated, the 28th March, 1981 has referred this dispute 
to this Tribunal for adication on the following terms:— 

'‘Whether the action of the management of East Bassu- 
riya Colliery of Messrs Bharat Coking Coal Limited 
Post Ofllce Kusunda, District Dhanbad, in not re¬ 
gularising the services of Shrimatl Sripati Kamin as 
Permanent employee and in stopping her from light 
duty with efleet from the 8th November, 1979 is 
Justified ? If not, to what relief is the said workman 
entitled and from what date?” 

Shrimati Sripati Kamin is a Casual wagon loader. In 1978 
it was detected that she was maintaining bad health and was 
incapable of performing the duties of Wagon loader. She was 
medically examined and sent to Central Hospital Dhanbad for 
treatment where it was detected that she was suffering from 
tuberculosis. She received treatment in the Central Hospital. 
On being discharged from the hospital the management gave 
her light job of Clay cartridge maker for a temporary period 
purely on humanitarian ground with the hope that she would 
pick up enough strength to do her original duties as Casual 
Wagon loader. Subsequently when she was asked to go back to 
her original duties as Casual wagon loader she started absen-* 
ting herself. The workmen's case is that on account of her 
illness she was not able to perform the duties of Wagon loader 
as the same is hazardus and her demand in this case is that 
she should be regularised as Clay cartridge mazdoor. The 
management is unable to regularise her in the job of cloy 
cartnge mazdoor on the ground that her original job is of 
casual wagon loader. 


not press the question of rcgularisation of the concerned 
workman in the job of Clay cartridge maker. It is therefore 
clear thaL the action of the management in not regularising the 
services of Sripati Kamin as permanent employee as Cray 
cartridge mazdoor cannot be unjustified. But Sri Bose has 
placed before me another aspect of the case which 1 am incl¬ 
ined to consider. Although Sripati Kamin the original job 
of Casual wagon loader she has not been able to complete 
the necessary attendance of 240 days for being absorbed on 
permanent basis as wagon loader. This may be on account of 
ill health which caused her the disease ol Tuberculosis. On 
her discharge from the hospital she has been put into a lighter 
job of Clay cartridge mazdoor ; so that she could earn her 
living without any detriment to her health. Successive orders 
were passed by the management to put her on the job of Clay 
cartridge mazdoor on recommendation, of the Medical Officer 
of the Colliery. Sri Bose drew my special attention to the 
health of the concerned workman while she was giving her 
evidence in this Court. She has no doubt a sickly appearance 
and is unthinkable that she could be put to arduous job of 
Wagson loader. As wagon loader she has to load coals in 
wagon and in course of her duty she has to inhale coal dust. 
It is clear that to put her in the job of Wagon loader is to force 
her to work in a situation which is definitely to detrimental 
her health I find that the lower management of M|s. B.C.C.L, 
have their best on the advice of the colliery Medical Officer 
to put her in lighter job from time to time in consideration 
of her health. This was done purely on humanitarian ground 
and Shri Bose ha® appreciated the fact that they have done 
whatever best they could do for her. Accordring to him the 
case of the concerned workman should have been referred 
to the Headquarters for consideration that she should have 
been put on permanent basis in lighter job such as the one 
she was doing i.e. Clay cartridge Mazdoor because if this 
was not done, there was always the chance of relapses of 
her old disease. T still feel that some relief could be given 
by the higher management so that the concerned workman 
may not be put to work in a condition where her already- 
been weakened lungs could not be put to the hazard of brea¬ 
thing coal dust. T also think that in view of my observation 
above the concerned workman should be put back to the light 
job of Clay catridge Mazdoor and retain the same till the 
higher management of M|s, B.C.C.L. take Up her case for a 
sympathetic considration. I See no good reason why Sripati 
Kamin being a lady and susceptible, relapses of T.R. should 
not receive fnimanfration consideration by the Government 
undertaking which M|s. B.C.C.L, is. 


The management has examined one witness Shri RBP 
Sahi (MW-I) who huppen to be the personal Officer in East 
Bassunya Colliery during 1978 and 1979. He worked in that 
Coffiery from 1975 to March, 1982. He know the case of 
orimati Sripati Kamin who was working as casual wagon 
Tiff j r ' S ' e " ‘I s not made Permanent as 'she had not put in 
^40 days attendance in a calendar year. The witness has proved 
2 medical reports. Ext.M-1 is the report of the Central 
Hospital and Ext.M-2 is the report of the Medical Officer 
of the Colliery, Tn Ext.M2 there was recommendation for 

fTmT, l Ma U,y f ? r 15 ,. da y s to Srimati Sripati Kamin. 
Ext.M-3 and M-4 arc 2 applications of Sripati Kamin for giv- 

f ordcrs ? ivin ? her light duty arc 
Ext. M-5 and M-6 in 1978 she was given light duty through 
Officer order Ext.M-7, The procedure followed was that light 
duty was given alter recommendation from the Medical Officer 
from time to time S.ipa i Kamin, WW-1 in her evidence 

from The h^cnhM ^ W ° rled durinC 1979 after discharge 
from the hospital, she was given given light duty as Gola Mali 

2? worked for 8 months, She has said that 
she reque sted the management to continue her with light 

Wagon e ioTder ShC ^ " 0t physicially flt ,0 do the job S of 


In the light of the observation T have to answer the reference 
as below:— 

“The action of the management of East Bassunya 
Colliery of Messrs Bharat Coking Coal Ltd., P.O. 
Kusunda, Dist. Dhanbad in not regularising the 
services of Sbrimati Sripati Kamin as Permanent 
employee and in stopping her from Light duty with 
effect from the 8th November, 1979 is not justi¬ 
fied. As to whether the concerned workman is 
entitled to any relief I would refer to my obser¬ 
vation in the proceding paragraph.” 

This is my Awand, 


J. P. SINGH, Presiding Officer 
[No. L-200J 2(205) /80-D.HI (A)] 
A. V. S, SARMA, Desk Officer 


In this reference the demand is that Srimati Srinati kri 
should be regularised in light duty It™admitted nos 
that the concerned workman is a cm, lal wagon loader 

pkted as 240 days n Th e Pei?nanant ^ausc she has not « 
tiered Z4U days. There is no evidence to indienle 

eyen as Clay cartridge mazdoor she has completed 240 
attendance m any calender year. We have no there 

is ciav cTrt v? MCjl !o j !ay dlflt tWr r,ai ' m fof regularist 
as Clay cartridge ma 2 door could be justified gkr; c 

representing the R.C.M.S. Union ha7cSScd t2n*\ 


New Delhi, the 16th April, 1983 

S.O. 2040.-In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Gov- 
ernment Industrial Tribunal, Jabalpur (M.P.), in the indus¬ 
trial dispute between the employers in relation to tbe man¬ 
agement of Rawanwara Kims Colliery of Western Coalfields 
Limited, ana their workmen, which was received by the 
Central Government on the 14th April, 1983 , 
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BEFORE JUSTICE SHRI K. K. DUBE, PRESIDING 
OFFICER, CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-QUM-LABOUR COURT, JABALPUR (M.P.) 

Case No. CG1T/LC(R)(29)/1981 

PARTIES 

Employers in relation to the management of Rawan- 
vvara Khas Colliery of Western Coalfields Limited, 
Chhindwara (M.P.), 

AND 

Their workman, Aw r adh Biiiari, represented through the 
Koyala Khadan Mazdoor (HMS), Rawanwara Khas 
Colliery Branch, Post Office Bighavvani, District 
Chhindwara (M.P.). 

APPEARANCES: 

For workman—Shri R. K. Gupta, Advocate. 

For Management—Shri P. S. Nair, Advocate. 

INDUSTRY ; Coal. DISTRICT : Chhindwara (M.P.). 

AWARD 

Dated, March 31, 1983 

This dispute concerns tire question of reguUrisation of 
Awadh Bihari, workman on the post of Head Clerk and/or 
justifiability of his transferring to Pcneh Valley ns Des¬ 
patch Clerk from 16th March, 19S0. The dispute was re¬ 
ferred under Section 10 of the I.D. Act by the Central 
Government under Notification No. L-22012(26)/S0-D.IV(B) 
dated 4tb August, 1981. 

2. It is undisputed that Awadh Bihari was working as 
Despatch Clerk prior to 1st October, 1976 and be was 
Grade 1 Clerk. According to the case of toe workman, he 
was ordered to discharge the duties of a Head Clerk from 
1st October, 1976 to 15th March, 1980 at Rawnnwara Kbas 
Colliery of Pench Area Since he had worked continuously 
for a period of more than 240 days he was entitled to be 
regularised on the post of Head Clerk. But Instead, by un 
order dated 15tb March, 1980 office order No. 225/VVO/80 
the management transferred him to a smaller colliery viz., 
Poncb East Colliery as a Despatch Clerk. Question teferred 
to by the Central Government is in following terms :— 

“Whether the action of the management of Rawanwara 
Khas Colliery of Messrs Western Coalfields Limited, 
in not regularising Shri Awadh Bihari as Head 
Clerk, and in transferring him to Pench East Col¬ 
liery as Despatch Clerk lrom 16tb March, 1980 is 
justified ? If not, to what relief is the workman 
concerned entitled ?” 

3. The question that falls for consideration would be 
whether Awadh Bihari had been usked to work as Head 
Clerk and whether he had in fact worked on the post of 
Head Clerk for more than 240 days and if he had done so 
whether he was entitled to be regularised as Head Clo rk. 
The workman relics on the Standing Orders and iho Cir¬ 
cular No. CIR/62/74 dated 4th April. 1978 which lays down 
that a workman who had put in 190/240 days attendance on 
a particular post would be entitled to be regularised. The 
management denies that Awadh Bihari had worked for 240 
days on the post of a Head Clerk. 

4. In the statement of the claim, the workman has clearly 
stated that he worked as a Head Clerk with effect from 
1st October, 1976 to 15th March, 1980 at Rawanwara Khas 
Colliery of Pench Area. He has also mentioned so in bis 
rejoinder. The Standing Orders of the Colliery contemplate 
(hat a workman would be made permanent on the post if 
b; had satisfactorily completed a probationary period of 
three months, including breaks due to sickness, accident 
leave, lock out, strike (not being illegal strike or involuntarily 
closure of the establishment). Ex. W/3 dated 1st October. 
1976 would show fbat D. P, Verma who was discharging 
the duties of a Head Clerk went on long leave and the 
workman was directed to work as a Head Clerk till D, P, 
Verma resumes his duties. It is pertinent to note in this case 
that D. P. Verma did not resume duties at any time after 
his leave. A letter from Western Coalfields Ltd. Ex. W/4 
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dated 5th January, 1977 reiterates the position that Awadh 
Bihari was officiating as a Head Clerk, There is another 
office order from the Manager, Western Coalfields Ltd. dated 
2t>th/26th September, 1978 (Ex. W/7) which indicates that 
Awadh Bihari had been authorised to work as a Head 
Clerk and this- was for the information of all concerned. 

5. In his evidence Awadh Bihari has stated that he was 
working on D. P. Verma’s post because D. P. Verma went 
on a long leave. D. P. Verma never joined on the post of 
Bread Clerk and he continued to work on this post till 
15th March, 1980 when he was transferred to Pench East 
Colliery as a Despatch Clerk. He retired with effect from 
1st November, 1981. All this evidence would indicate that 
though Awadh Bihari was a Despatch Clerk Grade I he was 
working on the post of Head Clerk with effect from 1st 
October, 1976 till 15th Marche 1980. As against this, the 
management has tendered the evidence of Vinod Kumar 
brivastava who stated that Awadh Bihari was employed as 
Despatch Clerk, lie had never seen Awadh Bihari working 
in any other capacity except as a Despatch Clerk. He, how¬ 
ever, admitted that D, P. Verma was the Head Clerk of 
Ekiehra Colliery and later on was transferred to Rawanwara 
Khas Colliery but he seems to suggest that when D. P. 
Verma left the colliery one Leeladhar Puriya was asked to 
discharge the duties of a Head Clerk. Leela Dbar Puriya 
was a Grade II Clerk and officiated as a Head Clerk from 
July/August, 1976 to March/April 1977. The witness had 
to admit that Ex. W/10 indicated that Awadh Bihari was 
acting as a Head Clerk on 5th November, 1977. Awadh 
Bihari was undoubtedly senior to Leela Dbar Puriya. He 
also admitted the Circular dated 4th April, 1978 under which 
if a workman hud worked on a post in a higher grade for 
240 days he became entitled to the pay and grade of that 
post. 

6. The workman has come out with a straight case that 
he had been asked to do the work of a Head Clerk for the 
period lrom 1st October, 1976 to 15th March, 1980. No 
documentary evidence is given in support of the manage¬ 
ment's witness contention that one Leela Dhar Puriya was 
asked to discharge duties of a Head Clerk In place of D. P. 
Verma who went on long leave. Whereas management’s 
letters fully support the workman's claim. These letters clearly 
establish that the workman was first appointed as a Head 
Clerk on 1st October, 1976. He continued to work as Head 
Clerk is clear from Ex. W/4 and Ex. W/7. This coupled 
with the oral evidence leaves no manner of doubt that he 
had worked for more than 240 days as a Head Clerk. 

7. Learned Counsel drew my attention to ihe evidence 
of the workman, Awadh Bihari, where he had stated in 
cross-examination in paragraph 9 that in Rawanwara Khas 
Colliery he was performing duties of a Despatch Clerk. This 
statement vunnot be read in isolation. It leaves no manner of 
doubt that prior to the appointment of a Head Clerk he 
was working as a Dcspach Clerk in Rawanwara Khas Col¬ 
liery. Evidence of Vinod Kumar Srivastava is prevaricating, 
evasive and not reliable. I am, therefore, of the view that 
Awadh Bihari having worked from 1st October, 1976 to 
15th March, 1980 for more than 240 days on the post of a 
Head Clerk became entitled to be regularised on the post. 

8. I must before I go to the other point mention that 
the management’s case is ihat Head Clerk’s post does not 
cairy better emoluments than Grade I Clerk which the 
workman, Awadh Bihari, was already getting. Therefore, 
there was no dispute whatsoever even if he held that Awadh 
Bihari had not been regularised on the post of Hoad Clerk. 
In terms of reference I am only required to find out whe¬ 
ther or not Awadh Bihari was entitled to be regularised on 
the post of a Head Clerk and this is found in favour of the 
workman. The workman would be entitled to the emolu¬ 
ments of a Head Clerk after he had completed 240 days. 
Leaving some margin the workman would be entitled to the 
emoluments of a Head Clerk from May 1977 onwards. 

9. The question, of transfer will depend on the adminis¬ 
trative exigencies and is undoubtedly a managerial function. 
But exercise of this power cannot be in a way as would 
amount to victimisation and certainly the workman could not 
be transferred to a post of a lower grade. There is no subs¬ 
tance in the management’# contention that the _ post of 
Grade I Clerk and the post of a Head Clerk enjoyed the 
same emoluments and privileges. It is not borne out by the 
evidence on record. At least D. P. Verma had been enjoy- 
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ing a higher «cale of pay ai Head Clerk. Since in this refer¬ 
ence 1 am not called upon to determine this question. I 
can only leave it here by saying that the transfer to another 
colliery on a lower grade was unjustified. Since the work¬ 
man has retired, it would be relevant only for the purposes 
of calculating the retirement benefits. I, therefore, answer 
the question referred by saying that the workman was en¬ 
titled to be regularised on the post of a Head Clerk from 
May 1977 onwards and his transfer to another colliery as a 
Despatch Clerk was unjustified. He would, therefore, be 
entitled to the salary and all other benefits of a Head Clerk 
till his date of retirement. The workman is entitled to costs 
of Rs. 100 from the management. 

K. K. DUBE, Presiding Officer 
[No. L-22012(26) /80-D.IV(B>] 


S.O. 2041.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947). the Central Government 
hereby publishes the following award of the Central Govern¬ 
ment Industrial Tribunal No. 3, Dhanhad, in the industrial 
dispute between the employers in relation to the management 
of laykaynagar Colliery, District B'urdwan, and their work¬ 
men, which was received bv the Central Government on the 
14th April, 1983. 

BEFORE THE CENTRAL GOVT. INDUSTRIAL TRIBU- 
NAL-CUM-I.ABOUR COURT NO. 3, DHANHAD 

Reference No. 56/80 


PRESENT : 

Sbri J. N. Singh, Presiding Officer. 

PARTIES : 

Employers in relation to the management of K. 1. S, 
Chalbalpur Colliery of M N Eastern Coalfields T td., 
Dist. Burdwan. 


AND 

Their workman 


APPEARANCES : 

For the Employers—Shri R. 9. Murthy, Advocate. 

For the Workman —Shri C. S. Mukherjee, Advocate. 

STATE : West Bengal INDUSTRY : Coal. 

Dated, the 2nd April, 1983 


AWARD 

The Govt, of India in (he Ministry of Labour in exercise of 
the powers conferred on (hem U/s. 10{lXd) of the Industrial 
Disputes Act, (14 of 1947), has referred the disnute to this 
Tribunal for adjudication under Ordn- No. L-190f2Gl)/8Q-D. 
IV(B) dated the 22nd September, 1980. 


SCHEDULE 

“Whether the demand of the Union of the K.l .S. Chalbul- 
pur Colliery of Eastern Coalfields Ltd,, to place 
Shri Gopal Chandra Karmakar in Grade I as Cap 
Lamp Room lncharge is jstified ? If so, to what telicf 
is the concerned workman entitled and from what 
date 7” 


?■ The case of the workman is that ho is working as Cm 
Lamp Incharge since before nationalisation and he is thi 
only Cap Lamp Incharge even after taking over of managenicn 
c y ii T JS Mmes Authority (now renamed as Eastern Coat 
iL , and is continuing in the same rapacity in K I S 
Chalbalpur Unit. It is further stated that during the tenur 
of His service he has all along been authorised by the Collar 
Manager to work as Cap Lamp Incharpe. He was appoints 
111 Ilierv in 1969 and he also got training a' M/a, Mac 

neili & Barry Ltd, Kilburn Division and in all the papers o 
the management he has all along been described as Cap I am 
incnarflc. 


3. It it further alleged that ignoring the case of the workman 
at Cap Lamp Incharge the colliery, authority wrongfully and 
illegally without any notice te-dwignated him as Jr. Cep 
Lamp Incharge in the pay slip of February ‘75. The workman 
made written representation to the authorities but to no effect. 

It is submitted that the above action of the management illegally 
categorising him as Jr. Cap I.amp Incharge instead of Cap 
Lamp Incharge is illegal and hence he is entitled to be catego¬ 
rised as Cap Lamp Incharge in Grade I and he should be 
paid the arrears of wages with effect from 31-1-1973 that is 
date of take over of the colliery by the Central Govt. 

4. The management has contested the claim of the con¬ 
cerned workman and the main defence is that the concerned 
workman was originally appointed by, the private employers 
of K.L.S. Chalbalpur Colliery which is a very small unit in 
June, 1969 on temporary basis and aws not even made a 
member of Coal Mines Provident Fund and his name appeared 
in the monthly wage sheet from December. 1972 only. It is 
further stated that since the workman Sri Gopal Chandra 
Karmakar had not the necessary training in the matter of cap 
lamps, he was working in the cap lamp cabin of the colliery 
as a Jr. Cap 1-amn Incharge With effect from 15-8-1973 on a 
basic pay of Rs. 205 only which he was getting even at the 
time of take over. Tt is also stated that K.T .S. Chalbalpur 
Colliery is a very small unit and after take over it was amal¬ 
gamated with Ratibati Collieiy which was big unit. Another 
colliery viz. Chapui Khas colliery was also amalgamated with 
it and the regrouped collieries came to be known as RatibatifR) 
Colliery. In K.l..9. Chalbalpur Colliery the man power wns 
below 600 while the man power at Ratibati Colliery was about 
3000 and at Chapui Khas about 1500. Both Chanui Khas and 
Ratibati Colliery had separate Cap Lamp Incharge while at 
K.L.S. Chalbalpur colliery the Cap Lamp Inchargc was rightly 
designated as Jr. Cap Lamp Incharge on 15*8-1973 and 
this system continued till 31-10-1976. When on further re¬ 
organisation one colliery known as Chalbalpur (R) was formed 
consisting of Khas Chalbalpur and K.L.S. Chalbalnur. Khas 
Chalbalnur had a man nower of about 1500 where there was 
a Cap Lamn Incharge but at K.LS. Chalbalpur as workmen 
were very few so much so tht it is now on the verge of 
closure. Tt is also stated that due to the above fact the manage¬ 
ment Of Eastern Coalfields Ltd., never appointed any Can 
Lamp Incharge in Grade I in K.L.S. Chalbalpur unit nor it 
was warranted. The Coal Watte Board has fixed two categories 
of Cap Lamp Incharge as Senior and Junior. The Sr. Cap 
T-amp Incharge is In Grade 1 where as the Jr. Cap T nmn Jn- 
chafge is in Grade IT and all that the management did was 
to protect the service conditions of the concerned workman bv 
recognising him as a permanent workman instead of casual 
and giving him’ proper grade the Grade TT. Tt is however 
submitted that during conciliation stage it was pointed out on 
behalf of the union that the Manager had described the con¬ 
cerned workman as Cap J.amn Inchargc and therefore he must 
he deemed to have been working as such so he is entitled to 
clerical Grade I. But all that the Manager did was to authorise 
the workman under the Coal Mines Regulations and he was 
never appointed in clerical Grade T and that his designation 
was always as Jr. Cap Lamp Tnchnree which remains even 
to-day. Tt is, therefore, prayed that the concerned workman is 
not entitled to any relief. 

5. The point for consideration is as to whether the demand 
of the union of K.L.S Chalhalnur Colliery to nlnce the con¬ 
cerned workman in Grade T n« Can Lamp Room Tpcharee 
is iustifled. Tf so, to what relief is the concerned avorkman 
entitled and from what date. 

6. From the Coal Wage Board recommendation Vol. Tr 
page 54 it will appear that Can Lump Room Inchargc bus been 
placed In Grade I while Tr, Can Lamp Room Incharoe b»R 
been placed in Grade TT, The concerned workman is admiltedlv 
in Grade n but his claim is that as he was appointed ns Can 
Lamp Room Incharge and was designated ns such bv the 
management, the mangement was not iustifled in suhseouentiv 
re-designating him as Jr. Can Lamp Tncharge But ns stated 
earlier it is admitted by him that he is still working m 
Category,!! that is the grade of .Tr. Cap Lnmn Tncharge. Tt is 
also admitted by him In his evidence that bv the old employer 
he was shown as temporary workman but after take over he 
was regularised and was given Grade H According to the 
management, however/ K.L.S. Chalbalnur coEierv is a very 
small unit where there was a cap lamp room and approximately 
there were 300 cat> tamos and that the concerned worlcTTnn 
was looking after the ca^ tamp room, its maintenance and he 
was overall Tncharge. MW-T who wns Manager c.f K.T S 
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Chalbalpur till August ’73 has also stated that 3 s Cap Lamp 
Room Incharge arc put in Grade I and Grade II, the manager 
put them in either grade according to the number of cap lamps 
and if the number of cap lamps were 500 or more he was placed 
in Grade I but if less then m Grade II and as the number of 
cap lamps in K.L.S. Chalbalpur colliery was less than 500 hence 
the concerned workman was given Grade II. But no document 
has been filed on behalf of the mangement to show the basis 
on which a workman is to be designated as Cap Lamp Incharge 
in Grade I or It. Cap Lamp Incharge in Grade II. The maange- 
ment ought to have filed the document in support o£ it. The 
colliery is now undej different Companies of the Central Govt. 
It is expected that there must be some Circular or direction 
to place one in Category I or II and some norms must have 
been prescribed for it, but no such norms or circular has been 
filed in this case. As against this the main case of the concerned 
workman is that he has all along been described as a Cap 
Lamp Incharge and was independently doing his duty iu 
K.L.S. Chalbalpub colliery ns Cap Lamp Incharge and so he 
is entitled to be placed in Category I. 

7. In support of it the concerned workman has filed Ext. W-l 
which is his appointment under the Coal Mines Regulation 
36 of 1952, It is dated 24-6-1969 which shows that he was 
appointed as Cap Lamp Incharge but in fact it is not any ap¬ 
pointment but it is an authorisation letter as provided under 
the Coal Mines Regulations. No appointment letter has been 
filed by the workman to show that he was in fact appointed as 
a Cap Lamp Incharge. Ext. W-2 is a certificate dated 14 1-1969 
from Macneill & Barry Ltd , showing that the concerned work¬ 
man got training in Oldham Cap Lamp maintenance. Ext, W-l 
Is a slip for supply of free coal. In this document the con¬ 
cerned workman has been designated as Cap Lamp Incharge. 
Ext. W-4 is a notice of April ‘75 in which also the concerned 
workman has been designated as Cap Lamp Incharge by the 
Manager. Ext. W-5 is, however, a certificate of the year 1971 
by the outgoing Manager but this has not got any importance. 
Ext, W -6 is, however a letter dated 3-6-1977 by the Manager 
by which the concerned workman Was authorised to take de- 
lievry of certain materials and there also he was described as 
Lamp Room Incharge. Similar Is the case with respect to letter 
dated 17-5-1978 by the Manager. Ext. W-7 is another letter of 
the year 1978 by the Maanger in which also the concerned 
workman has been described as Cap Lamp Incharge. Ext. W -8 
series, however, are the Doctors fitness certificates issued to 
the concerned workman describing him as Cap Lamp Incharge. 
But these certificates cannot go to prove that the concerned 
workman was in fact a Cap Lamp Incharge as Doctor has 
got no such authority further the concerned workman might 
have loosely been described as Cap Lamp Incharge. 

8 . It will however appear that for the first time in the pay 

slip of February '75 the concerned workman was shown 
as Jr. Cap Lamp Incharge. He was getting the pay of Jr. Can 
ramp Incharge since before take over of the management. 
Even subsequent to that in letters Exts. W- 6 , W-7 & W -8 the 
concerned workman was described" as Cap Lamp Incharge 
which clearlv indicate that it was described as such in a loose 
way arid in fact he was working as Jr. Can Lamp Tnrharce in 
Grade IT and was getting his pay as such. The Coal Wag<- 
Board recommendation came info force in tb> venr 1967 and 
*h- ns also nationalisation took nlace in the 1 «r 

1973. At that time also the concerned workman wf“ in GrfidnTT 
Rather prior tr» fnV* o\'p.r hr' was ^ r r, < ,1 »nl worl-mflp h -4 
was regularised onlv taVe over Now if thn rnrtcnrnpd 

V OT’VrVn >■> -*T7PQ ’witf) hi* r ' rl (T of 

view fha* he wns entitled to p 1 ared Orad** T o'ltdit 
fo Ti»ve £Tt»d Vrflr 10^3 itself wrvnld 

tinVfl Jndindtifd th*Ti Pnd Pot tip Vpnf 

ciT»n/'» fnr olt thocn vpnrc voiced fh* riicTOitp oriv in the 

1 0OC\ „ 1-, ily-t tpi-anjAnt woq toq 

9 All these facts go fo show that as K.T *1. GhalbaTnur 
colliery was a small unit a Jr. Cap Lamp Incharge was 
placed there and the workman was also satisfied with his 
grade and designation. It is no doubt true that relevant cir¬ 
cular or paper showing the norms under which a workman 
is to be put in Grade I or II has not been filed by the 
management but the Coal Wage Board has given the manage¬ 
ment option to place a Cap Lamp Incharge either in Cate¬ 
gory I or in Categpry II. The job description of Category I 
and II is also not given in Wage Board recommendation 
or in any other book. 


10. In such circuauUncca the. concerned workman is 
not entitled to claim Grade I euo-moto against the manage¬ 
ment. He has been placed in Grade II and there is nothing 
to show that any person junior to him as Jr. Cap Lamp 
Room Incharge has been placed in Grade I. It is apparent 
that a Jr. Cap Lamp Incharge is to be promoted from Grade 
II to Grade I as Cap Lamp Incharge and the concerned 
workman will also get a chance when his term comes. He 
cannot claim his promotion to Grade I 6 uo-moto by raising 
such dispute. 

11. Considering the evidence and facts and ciicumstances 
of the case, I hold that the demand o f the union to place 
the concerned workman in Grade 1 is not justified and the 
concerned workman is not entitled to any relief. 

12 . T give my award accordingly. 

J. N. SINGH, Presiding Officer, 
[1.-19012(3 l)|80-D-lV-fB)] 


S.O..2042.—Tn pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes tho following award of the Central Govern¬ 
ment Industrial Tribunal, Calcutta, in the industrial dispute 
between the employers in relation to the management of 
Sodepur (R) Colliery of Messrs Eastern Coalfield, Limited, 
Post Office Sunderchak, District Burdwan and their work¬ 
men. which was received by the Central Government on the 
14tfi April, 1983. 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL. 
CALCUTTA 

Reference No. 26 of 1981 

PARTIES : 

Employers in relation to the manage ment of Sodepur 
(R) Colliery of E.C.I. 

AND 

Their workmen. 

PRESENT : 

Mr. M. P. Singh, Presiding Officer. 

APPEARANCES : 

On behalf of Employers—Mr. M. N. Kar, Advocate 
with Mr. B. N. Goswami, Sr, Personnel Officer 

On behalf of Workmen—Mr. A. K. Lai Gunta. Advo¬ 
cate. 

STATE : West Bengal INDUSTRY : Coal. 

AWARD 

Monthdih Colliery (now re-named as Sodepur Colliery) 
was closed in the year 1967. It was re-opened in the year 
J974 after take-over of the mines by the Central Govern¬ 
ment. On reopening of the mine the 33 concerned work¬ 
men approached the management for re-employment under 
Section 25H of the Industrial Disputes Act, 1947 but they 
were no re-employed. Hence this industrial dispute was 
sent to this Tribunal for adudication vide Order No. L- 
19011 (10)/80-D.lV(B) dated 27th May, 1981 and the 
Schedule to the Order of Reference reads as : 

"Whether the demand of the Union for re-employment 
of workmen (as shown In the Annexure) of Mon¬ 
thdih Colliery under Eastern Coalfields limited is 
justified? If so. to what relief are the concerned 
workmen entitled? 

ANNEXURE 

1. Pokhandi Harijan 

2. Harawar Harijan 
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present the workmen in the reference before the 
Tribunal. Mere negotiations by some official of 
the Union with the employees for conciliation or 
executing certain documents on behalf of the work¬ 
men prior to the reference are not conclusive 
proofs of the authority of the Union to represent 
the workman whose dispute it is alleged to be 
before the Tribunal.” - 


3. Bansist Harijan 

4. Nahangu iiaujan 

5. Maresii Harijan 

6. Brahmadeo Kurini 

7. Muneswar Chawiian 

8. Bacnu Harijan 

9. Bmde Yadav 

10. Bindhachan Garaxi 

11. Sicaram Teli 

12. Dhanesh Harijan 

13. Shewehand Koiri 

14. Ram Lochan Bin 

15. Hargum Rajbhar 

16. Shibu Kole 

17. Muneswar Kole 

18. Jogeswar Kole 

19. Fulochand Kole 

20. Jamuna Kole 

21. Bhaneswar Kole 

22. Kaleswar Koto 

23. Akioo Rai 

24. Sahadeo Kole 

25. Mahadeo Kole 

26. Raineshwar Kole 

2”. Bin., Koi i 

28. Jagdish Gowala 

2 J. Mcna&ir Kole 

3 A Gir.ja Yrdav 

31. Batu Harijan 

32. R'sban Harijan 

33. ‘'umaru Harijan”. 

* 

2. When this case was taken lip for hearing, the manage¬ 
ment raised a preliminary point that no industrial dispute 
existed on the date of Reference and hence the reference 
was invalid as the Union had no locus standi to represent 
the concerned workmen. It is submtited that there cannot 
in law be an industrial dispute regarding a closed industry, 
that at no even the workmen who were engaged in that 
colliery prior to closure have any community of interest 
with the workmen who may now be working in the colbery 
after the re-opening. It is further urged that this particular 
union which has sponsored the dispute does not function 
in the Sodepur (R) colliery and at any event, it never func¬ 
tioned to the best of the information of the employers in 
what was known as the JVfonthdib colliery when it was under 
the private management and therefore, the reference, at the 
instance of the Union is incompetent, illegal and without 
jurisdiction. It is also pointed out that the dispute i s a 
stale one having been raised for the first time in 1979. that 
is, after 12 years of the closure (the closure having taken 
place in 1967 in the time of the old private company M/s. 
Montbdih Coal Company of Disergarh). It is also denied 
that they were ever the workmen under the erstwhile own¬ 
ers of the old company. 

3. From the above it is dear that the management has 
directly! challenged the locus standi of the urifon, namely, 
of Koyala Mazdoor Congress, Gorai Mansions stating that 
this union had no concern with the workmen of the Mon- 
thdih colliery. Mr. Kar apfjg^uing for the management 
submits that this Union was not even functioning on the 
-date of reference and that the union in question was com¬ 
pletely a new union without any following. In this view 
of the matter it is the duty of the union to prove by rele¬ 
vant documentary evidence that it had proper authority to 
represent the concerned workmen. In Deepak Industries 
Ltd. v. State of West Bengal. 1975 Lab IC 1153 at 1157 
it was observed 

“But when the dispute is espoused or sponsored by a 
union it seems to have been un'formlv held by the 
judicial .decisions which has be°n leferred to by 
(he parties and mentioned hereinbefore, that when 
the authority of the union is challenged by the 
employer it must be proved by production of mate¬ 
rial evidence before the Tribunal to which such a 
dispute has b“en ’•eferred, that the union has been 
dnlv authorised either bv a resolution of its mem¬ 
bers or otherwise that it has the authority to re¬ 
present the workman whose cause it is espousing. 
Mere fact *hat the said Union is ree : stemd order 
the Indian Trade Unions Act is not conclusive 
nroof of its real existence of the authority to re- 
€0GT/83-10 


Applying the principles laid down in that case it must be 
held that the union in question has not been able to prove 
their locus standi to represent the concerned workmen. No 
evidence oral or documentary has been adduced by the 
union and it has been specifically stated by the Union before 
the Tribunal that they will not adduce any evidence in view 
of the argument which they will advance in this case. In 
absence of any proof the question of community of interest 
cannot arise and it cannot be said that the union has locus 
standi to represent the 33 concerned workmen. 

4. It was argued on behalf of the Union that this Tri¬ 
bunal cannot decide the question of locus standi because 
the Central Government has referred the dispute for adju¬ 
dication and that is conclusive. Suffice to say .that this point 
has not foice in view of the case of Deepak Industries Ltd. 
(supra). 

5. B was next argued that under the amended provisions 
of Order 14 Rule 2 Civil Procedure Code the preliminary 
issue is to be decided along with other issues of the use. 
1 do not agree. Firstly,* this provision of the Code of 
Civil Procedure does not apply to industrial cases. Secondly 
the issue in question gees to the root of the case and 
relates to jurisdiction ot the Tribunal to proceed with the 
case. The contention is rejected. 

6. It wag next argued on behalf of the Union that when 
two interpretations regarding existence of jurisdiction are 
possible, this Tribunal should exercise jurisdiction in favour 
of the weaker section, viz., in favour of the workmen. It 
is enough to say that no two interpretations exist here. The 
argument is rejected. 

7. Mr. Kar appearing on behalf of the Management 
argued that when the mine itself was closed in 1967 and 
when the reality and bonafidc of the closure is not disputed 
by any of the parties any dispute with reference thereto 
would fall outside the purview of the Industrial Disputes 
Act. This contention has substance vide the case of Pip- 
raich Sugar Mills Ltd., v. Pipraich Sugar Mills Mazdoor 
Union, 1957-ILU-235. For this reason also, therefore, the 
reference is not maintainable. 

8. For the reasons given above I hold that the Union in 
question has totally failed to show that they have locus 
standi to represent the 33 concerned workmen. Conse¬ 
quently I hold that there was no industrial dispute in exist¬ 
ence on the date of reference. The reference is therefore 
invalid bad in law and unsustainable. 

This is my award. 

Dated, Calcutta, 

The 6th April, 1983. 

M. P. SINGH Presiding Officer 
[No. L-19011(10)/80-D.lV(B)] 

S.O. 2043 —In pursuance of section 17 of the Industrial Dis¬ 
putes Act. 1947 (14 of 1947), the Central Government hereby 
publishes the following award of the Central Government 
Industrial Tribunal No. 3, Dhanbad in the industrial dispute 
between the employers in relation to the management of China- 
kuri Colliery of Messrs Eastern Coalfields Limited, and their 
workmen, which was received by the Central Government on 
the 14th April, 1983. 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL-CUM-LABOUR COURT NO. 3, DHANBAD 
Reference No. 36/82 

PRESENT: 

Shri J. N. Singh, Presiding Officer. 
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PARTIES: 

Employers in relation to the management of Chinakuri 
Colliery of M/s. Eastern Coalfields Ltd.. Burdwan. 

AND 


Their workmen. 

APPEARANCES : 

For the Employers—Shri B, N. Lala, Advocate, 

For the Workmen—Shri P. N. Jha. Secretary of the 
Union. 

Indnsliy : Coal. STATE : West Bengal. 

Dated, the 4th April, 1933. 

AWARD 

The Government of India in the Ministry of Labour in exor¬ 
cise of th” powers conferred on them U/s. lOtlKdl of the 
Ind'^rr'a 1 ntsmites Act. 14 of 1947. has teferred the dispute 
to this Tribunal for adjudication under Order No. L-19012 
(7)/82-D.IV(B) dated the 22ml April. 1982. 

SCHEDULE 


“Whether the demand of the workmen for regularisin' - 
Sri Ramakant Dhfd and 8 others (as ner list) of 
Chinakuri Mine No. I and 2 Colliery of M/s. 
Eastern Coalfields L t d. I Burdwan in higher categories 
as per fobs performed by them is justified ? If so, to 
what relief are the workmen concerned entitled and 
from what dates ?” 


LIST OF WORKMEN 


Naim if the workmen 

1. Ramakant Dhal 

2. Ram’al Ttukm 

3. Ram Lakhan 

4. Anand t Majhi 

5. Ramsaran Mahato 


P ese lt Designation Working as 
Fitter Hilur L>'jFi‘tor fr iin‘73 
O-ill i: -di- fr im May‘78 

Tram tier Loco Driver ‘78 

,, -do- front ‘78 

Loco Driver Loo a Driver Cat. V 
Ct. IV 


6. Hari Bouri 

7. Kamal Mishra 

8. Md. Takir 

9. Uttam Nunia 


Loco Driver L >co Driver Cat. V 

,, Diesel Mechanic‘78 

Ug. Mazdoor Lamp Chargeman 
„ -do- 1978 ’ 


2. On 31-3-1983 both the parties have filed a joint petition 
of compromise duly signed on their bchr’f and they pray that 
an award be passed In terms of the settlement. 

3. In the circumstances the award is passed in terms of the 
settlement which shall form part of the award. 

J. N. SINGH, Presiding Officer. 

BEFORE THE HON’BT.E PRESIDING OFFICER, CEN¬ 
TRAL GOVERNMENT INDUSTRIAL TRIBUNAL NO. 3, 


2. That the parties have discussed the matter mutually 

and the instant dispute has been resolved between 
the parties and there is no longer and dispute subsist¬ 
ing in the instant rnaticr. 

3. That the parties, iherelore, pray that the Hon’ble Tri¬ 

bunal would be pleased to pass a no dispute Award 
in the instant matter. 

And for this act of kindness, both the parties, as in 
duty bounds shall ever pray. 

Dated, the 31st March, 1983. 

For and on behalf For and on behalf 

of the Employers. of tho Workmen. 

Sd/Tllegible 

Dy. C.M.ETAgent 

Chairman Cdlliery 

Sd/-Hlegibio Secretary, C.M.U 
J. N. SINGH, Presiding Glficer, 
[No. L-19012 (7)/82-D. IV. B.] 
R. K. GUPTA, Desk Officer 
New Delhi, the 23rd April, 1983 

S.O. 2044.—In pursuance of Section 17 of the Industrial 
Disputes Act. 1947 (14 of 1947J, the Central Government 
hereby publishes the following award of tho Central Gov¬ 
ernment Industrial Tribunal, New Delhi in the industrial 
dispute between the employers in relation to tho manage¬ 
ment of Dariba Copper Project of Hindustan Copper Limit¬ 
ed, Dariba and their workmen, which was received by the 
Central Government on the 13th April, 1983. 

BEFORE SHRI O. P. SINGLA, PRESIDING OFFICER, 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
NEW DELHI 

I.D. No. 26 of 1980 
In the matter of dispute between- 

Shii D. N. Yadav, Fitter, M/s. Hindustan Copper 
Limited, Dariba Copper Project Dariba, District 
Alwar (Rajasthan) 

AND 

Dariba Copper Project, Dariba, Ahvar, (Rajasthan). 
PRESENT: 

Shri D. N, Yadav, in person—Employee, 

Shri Manoj Shaima—for the Employer 

AWARD 

The Central Government. Ministry of Labour, vide Order 
No. L-43012/1/PO-B UIB made the following reference to 
this Tribunal for adjudication :— 

"Whether the action of the management of Dariba 
Copper Project in not promoting Shii D. N. Yadav 
to the post of Senior Fitter in the grade of 
Rs, 450—701 with effect ffom 16-12-1977, tho date 
when his junior Shri Munshi Ram was promoted, 
is justified? If not, to what relief tho workman to 
entitled and fiom which date?’’ 

2. Mr. D. N. Yadav, claimant, joined Dariba Copper 
Project as a Fitter in 1971. Munshi Ram joined the Pro¬ 
ject as a Fitter on 8-9-73 and Rugga Lai joined as a Fitter 
on 1-10-73. 


DH4NBAD 

Reference No. 36 of 1982 

PARTIES: 


3. The claimant, Shri D. N. Yadav, was termed Mines 
Fitter and was made to work as Pump Operator/Fitter w.e.f. 
16-5-73. He had been authorised to work as Pump Opera¬ 
tor/Fitter on 6-1-1972. 


Employers in relation to the management of Chinakuri 
Colliery of Eastern Coalfields Limited. 

AND 

Their workmen. 

The humble petition of both the parties most respectfully, 
shewlth : 

1. That the above matter is pending before the Hon’blc 
Tribunal and the maker has not yet been heard. 


4. The Management by holding Departmental Promotion 
Committee promoted Munshi Ram as Fitter Grade ‘A’ on 
H0-76 and promoted Rugga Lai ns Fitter Giade ‘A’ w.e.f. 
1-4-77, in tho scale of Rs. 375—-567, while 1 the grade of 
Fitter was only Rs. 340—500. 

5. Later the Proj*ct Authorities called fji applications 
from Fitters for the post of Senior Fitter : n the grade of 
Rs. 450—701 and inerviewed three candidates. Munshi 
Bam, Rucga Eal and D. N Yadav and selected Munshi 
Ram as Senior Fitter w.e.f. 16-12-1977. 
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6. The Claimant Shii D. N. Yadav, has pleaded that the 
Management had been vindictive and uniair towards him, 
and that thcie was only one category of iitfeia in the Pro¬ 
ject and he was the senior-most fitter. He wpg cot give 
the first promotion as Fitter Grade ‘A’ by the Management 
and the second promotion as Senior Fitter was also denied 
to him, and the alleged selection by the Management was a 
fuicc and fraud on him and that the Management used 
tactics to deny him iustico and fair play and appointed his 
juniors aoove, him. He demanded that he should be promoted 
as Fitter Grade ‘A’ on 1-10-76 and should be promoted as 
Senior Fitter w.o.f. 16-12-1977 and should be paid bis arrears 
for the intervening period and also compensation for the 
harrasnient against him and other expenses to be incurred by 
him. 

7. The Managemen i vised a preliminary obiection that the 
post of Senior F itter was a selection post in the scale of 
Rs, 4JO—701, and had been filled up by selection through 
direct reciuitment in which Mi. D. N. Yadav was also given 
an nppui (unity for interview but was not found suitable 
to the post by the Committee, and the reference was erro¬ 
neous because it was not a case of departmental-promotion 
at all but of direct selection. On merits also, it was plead¬ 
ed that the selection was fair and proper and ’Mr, D. N- 
Yadav was not selected by the Selection Committee in a 
proper selection. 

8. The following issues were framed on 13-12-1981 

F Whethci the posting of Shri Munshi Ram is direct 
appointment and not a piomotlon as alleged? If 
so, its effect? 

2. As in the oulei of lHctenec? 

The Maangcment field affidavits of Shri Tagdish Lai 
Denuly Personnel Officei and Shri R. C. ICakkar, Fxecutive 
Fnginecr of the Project and both have been cross-examined 
by tl*: Claimant as M.W. 1 and M W. 2 respect Wcly. The 
Claimant submitted his own affidavit F.x. W. 1 and was 
ciossexamined hv the Management. 

9. T have henid the workman and the icpie-eiitative of 
the Management and have also perused the written argu¬ 
ments submitted by the workman on 2-4-1983. 

10. It is admitted bv Mr. Jagdish 'Lai, M.W. 1 that, 
when Munshi Ram and Rugga Lai were appointed us 
Fitteis Grade ‘A’ D. N, Yadav was not considered. It is 
also admitted by him that Shri D. N. Yadav was eligible for 
consideration for appointment as Senior Fitter. 

11. The facts and circumstances of the case have to be 
examined to see whether it was a real case of selection post 
being filled in or it was a case of D. N. Yadav being let 
out and discriminated against. 


12. The latter appears to he the case. There was no cate¬ 
gorisation of fitters' in the project, whether they were in the 
plant or at the mines, and it was unfair of the Management 
not to have considered Shri D. N. Yadav when Munshi Ram 
and Rugga Lai were appointed as Fitters Grade ‘A’. When 
Shri D. N. Yadav was put in the selection for the post of 
Senior Fitter, he was shown at No, 3, and the other two 
Munshi Ram and Rugga Lai were shown as Grade ‘A’ Fitters 
whereas he was onlv mentioned as a Fitter. The inferiority- 
pos'tion was apparently made out and fact of heintr senior 
to them and joining the project earlier was neither mentioned 
nor considered bv the Management, 


13. The selection, if it had been direct, would be for 
departmental persons as well as outsiders. But this selection 
for the post of Senior Fitter annears to he facade, and, 
factually, it is a promotion on the basis of seniority-cum- 
fitness. The fitness of Shri D. N. Yadav was not in doubt, 
because he was called for interview The selection procedure 
appears to be only a means to get rid of him and to promote 
Munshi Ram bv passing his turn. The fact that there was 
no trade-test before oral interview reinforces the argument 
of Mr. D. N. Yadav. 


14. I am clearly of the opinion that the procedure and 
method adopted by the Management is one of discrimination 
and unfair labour practice in so far as Mr. D. N. Yadav is 
concerned, and he has been singled out for inferior treat¬ 
ment in the matter of promotion, even though he is I.T.I. 
trained, and Munshi Ram and Rugga Lai are not 60 trained. 

15. The Management argued that they had longer ex¬ 
perience than Mr, D. N. Yadav. But the case of Shri D. N. 
Yadav has not been fairly considered, and earlier depart¬ 
mental promotion had been given to Munshi Ram and Rugga 
Lai to show them senior and better as Fitter Grade ‘A’ and 
putting Mr. Yadav as Mine Fitter in inferior position in 
seniority, while, actually, be had longer span of service 
under the Management and joined the Management in 
November, 1971. 

16. The claim made by the workman is correct and non¬ 
promotion of Mr. Yadav to the post of Senior Fitter in the 
scale of Rs. 450—701 w.e.f. 16ih December, 1977 is held 
to be an unjustifiable act of the Management, and the Man¬ 
agement was not justified in promoting his junior Munshi 
Lai to that post. Mr. D, N. Yadav shall be treated as a 
Senior Filter in the scale of Rs. 450—701 w.o.f. 16th De¬ 
cember. 1977 and shall be paid his wages on that basis and 
the balance amount not paid to him on that basis shall now 
be paid to him and hi9 pay fixed in that scale w.e.f. 16th 
December, 1977. He is entitled to all the arrears as well as 
to designation of the post of Senior Fitter w.e.f. 16th De¬ 
cember, 1977 and direction is issued to the Management 
accordingly. 

17. It is left to the discretion of the Management whe¬ 
ther to treat Munshi Ram as Senior Fitter w.e.f. 16th De¬ 
cember, 1977 or not. 

The award is made accordingly. 

Further ordered that requisite number of copies of this 
award be sent to Central Government, Ministry of Labour 
for further action at their end. 

6th April, 1983. 

O. P. SINGLA, Presiding Officer 
[No. L-13012/1/80-D.I11 (B)] 
S. K. BISWAS, Under Secy. 

stft fLOT 

Sjrrare, 5 3WFf, 1983 

JSTo WT°2 04 5.—tTTff ffiTfSfFF, ffiTTFTT ^sTT*T 
fafWT, 1 957 % fafanR' 2 % Iff*? (23) 3F>k 
faffftfTT 173 (si) srn sr^eef wfffcfffTr ffiT 

tfiTcf fP BTTufr % FPR ( 2 ) Sr Mfffexe ffiff 

5tti nr^fr % Ffar ( i ) it fafafare 

tffFLtdT tt vrfr Far TWar urrfft 

it Fffpttff % ftp? xfWffcf 3FJ51Tff fa'F'btd'F Sr 

% fan FTT% fa'ff 
( 3 ) it 3FJ3GT srftIWT 'ffF'ff 3lfa- 

gfaff t I 
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'^TTT'ifr” 


(Directorate-General o£ Mines Safety) 


!FT tot 

TT TT PTT arfiPTcTP 

iron: f*p(ff 
pfvm tjyjts ir 

1 

2 3 

fcaraT^r 

STTfo ^Jo ITSfo 

efto f o 5 anf o, 

tfo 1, 


ttotdp: (^nfo fo) iooo 
q r T° — 

500018 
'To ifio 


[fimi : 14(1 G)/7 7-PTPT>T'/4fl5 0] 


Ejrr^sfr, qitt frfrwT 
(TfnrffTa T^DT, TO fTWT ) 


Dhnnbod, the 5th April, 1983 

S.O. 2045—In pursuance of clause (23) of Regulation 2 
and clause (d) of Regulation 173 of the Coal Mines Regulation, 
1957 the Chief Inspector of Mines hereby notifies the ex¬ 
plosive specified in column (1) of the Table below manu¬ 
factured by the firm specified in column (2) of the said 
Table to be permitted explosive suitable for use in all gassy 
coal mines/seams of First degree and further lays down 
me permissible maximum charge as specified in column (3) 
of the said Table for the said permitted explosive. 

TABLE 


Name of Explosive Name of firm permissible maximum 

’ eharg’ in any shit IvJo 


(’) i2) (3) 


PENTADYNB-PE-51 

The IDE Cfiemicals Ltd. 1000 vis. 
P.B.No. 1, Sanatnagar (IL) P.O. 
Hyderabad 50trJl8 (Aj J ) 


I No. 14(J6)/77/Genl/4450] 
M. S. KAHLON, Chief Inspector of Mines 
(Re-designated as Director-General of Mines Safety) 
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